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SVBMimSD BT MB,. FLBTOHBB. 

In tbh Sknatb o> tbb Uniteii States, 

Febmary 13, 1914. 
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INTRODUCTION. 



Lack of uniformity in State laws upon the subject and the nece»^ 
sity of securing facta to assist employers, workmen, and legislators 
to decide rightfully when promotiDg new legislation caused the Na- 
tional Civic Federation, through its department on compensation 
for industrial accidents and their prevention, to form a commission 
to study the operation of State workmen's compensation acts. 

The American Federation of Labor was invited to cooperate, and 
the executive council of that body named two of its members to act 
upon the commission. 

It was the belief that such an investigation would be of benefit not 
only to States which have not yet enacted compensation legislation 
but also to those in which laws have been passed; that by bringing 
out the respective merits and demerits of^ the various laws there 
would be afforded a clearer underatanding of the difficulties involved 
and a more definite and exact knowledge of the benefits to be derived 
from this great reform; and that the inquiry would assist in further 
development along just and sound economic Hues, tend toward se- 
curing uniformity of legislation in the different States, and aid in 
bringing about a better reeling of cooperation between employer and 
workman. 

PLAN AND SCOPE OF INQUrBT. 

The purpose of the commission was to ascertain the facts with re- 
gard to the operation of workmen's compensation laws, rather than 
to report upon theories or to make recommendationa. The intent 
was the use of the information by the Civic Federation in drafting 
a new model workmen's compensation law. 

The scope of the inquiry was eomprehensive and involved personal 
conferences and hearings in the States having had the most experience 
and typifying different schemes or plans of compensation. There 
were mdudea various types of elective acts and compulsory State 
insurance laws. 

Some of the questions upon which information was secured were: 
"D^ree of satisfaction given by compensation as against liability 
laws;" "The value of elective versus compulsory compensation laws; ' 
"Reasons for accepting or rejecting elective acts;" The amount of 
■ compensation;" "Contributions by employees;" "Methods of insur- 
ing; "Cost of compensation;" " Exclusiveness of compensation 
remedy;" "Employers' defenses abrogated under elective acts;" 
"Emplojinents covered;" "Nonresident ahen dependents;" "Con- 
tractors liable to employees of subcontractors;" "Length of waiting 
period;" "Medical and surgical aid;" "Effect on prevention of acci- 
dents;" "Litigation under compensation acta;" "Methods of admin- 
istration;" and "Effect upon relations of employer and workman." 

• \V' 
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10 WOBKUBN S COMPENSATION. 

The comimseiou covered a sufficient area to represent in ^ect all 
interestfi in the entire country. Members of the conuuission visited 
vatious cities in 8 of the 22 States having compensation laws, all 
the way from Massachusetts and New Jersey m the East, Ohio, 
Michigan, Illinois, and Wisconsin in the Central West, to California 
and Washin^on on the Pacific Coast. Conferences were had with 
State commissions or accident boards charged with administering 
the laws, representatives ol both the employer and the employed, and 
of insurance companies. Nevada, Kansas, Minnesota, Khode Island, 
and New Hampshire were covered by correspondence. 

The labor viewpoint as to the benefits derived from workmen's 
compensation legislation was especially sought. 

Letters of inquiry and questionnaires were sent approximately to 
26,000 employers in the 12 States having had sufficient experience 
to provide data of value, and to the secretaries of all State and city 
branches of the American Federation of Labor in those States. The 
answers received covered these branches and employers representing 
a payroll of $358,640,383. 

ATTmrDB OF BHPLOXBBa AND WOBEHEN AND INTX&BST SHOWN. 

The compensation statutes having been in operation in any of the 
States but a short time, neither official nor general experience under 
the law was as complete aa desirable. Consequently information was 
frequently limited to particular phases of the problem. In fact, 
those whom the commission met were in many cases seeking infor- 
mation, and realized the necessity for their own education on the 
subject. As a rule, the person testifying saw the question under 
discussion from his own viewpoint or experience, which resulted at 
times in one employer at a conference oombatii^ the arguments pre- 
sented by another. 

One of the obvious facts educed was the apparent honesty of pur- 
pose with which those conferring with the commission approached 
the subject. A reasonable inference is that employers and em- 
ployees m general throughout the country are viewing the compen- 
sation problem with a aesire to be fair and just. Differences in 
attitude may safely be attributed either to a misunderstanding of 
the subject or to the effect of seeing it from a limited viewpomt, 
sources of error to be remedied by experience. The employer who 
complains of the law because it requires him to pay compensation 
for an accident in which he is clearly not to blame, or which possibly 
may be due to the fault of the injured person, will get a broader 
view of the law when later he is reheved from a liability suit with 
full damages in a case in which he has been wholly at fault. like- 
wise the employee who receives no compensation, for the reason that 
his injury incapacitates him for a time shorter than the legal waiting- 
perioa, will get a different and a better idea of the law later when he 
or some fellow worker meets with a permanent injury, and receives 
compensation promptly without controversy. 

Throughout the mquiry it was found that employers, workmen, 
public officials, and insurance agents were keen in their desire to aid 
the commission. So great was the interest that officials of employ- 
ers' associations and labor organizations were able to obtain from 
among their members an attendance at conferences in immediate 



INTOODTTOnON. 11 

response to telephone requesta. The representatiTes of these asso- 
ciationa and organizations actively aided the commission and ex- 
tended many courtesieB. Public officials charged with the adminis- 
tration of the law generoualT tendered their services, devoted entire 
days to the conferences, and furnished information whenever called 
upon. The commission desires here to express thanks to these rep- 
resentatives and officials, as well as to the employers and workmen 
who have responded to the letters and questionnaires. The names 
appear in Appendix Ko. 8. The assistance ^ven was helpful beyond 
expectation. Several thousand of the question schedules have oeen 
returned to the commission fully answered; in hundreds of cases ex- 
tended views of the employers were e^ressed. The principal offi- 
cials of the trade unions in the several States Tinted expressed at 
length the attitude of the union men with resoect to the various acts 
and stated their aims with regard to_ desired le^Iation or amend- 
mente to existing legislation, voluminous testimony was taken at 
tlie conferences. 
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REPORT OF THE COMMISSION. 



To Messrs. Samuel Gomfebs, 

President of the American Federation of Lahor, and 
ACGDST Belmont, 

Chairman of the Workmen's Compensation Depart- 
ment, the National Civic Federation, 
Gentlemen: The commission appointed in July, 1914, to inresti- 
gate the operation of State worlonen's compensation acts re^>6ct- 
fiJly submits herewith its report: 

L TnmFOBxrrx of legislation. 

Employers strongly expressed their desire for suhstantial uni- 
formity in legislation. The employer who is engaged in construc- 
tion work in several States, as well as the manufacturer who oper- 
ates plants in different States, or who sends men from one State to 
another to install machinery, desires uniformity of legislation, 
especially in the methods of administration. 

Uniformity of cost is an element of vital interest to employers. 
For this reason they have frequently asked, first, that the elective 
acta of their States "be made compulsory, so that all employers may 
compete on the same basis ; and secondly, that there be uniformity 
in cost under the acts of the various States. In expressii^ this view, 
one employer sftid to the commission: 

There should be uniformity as between the amoimte paid in different States. It 
Mands to reason that if the manufacturera in one State should pay 75 per cent of the 
wages earned by the workmen and those in an adjoinini; State, for instance, should 
pay from 35 to 40 per cent, the manufacturers of tJie first State would be at a disad' 
vanta^. It is immaterial, so ]ong as you have a fixed method, whether the amount 
paid is one sum or another. 

Naturally this uniformity could not be attained in the early stages 
of the legi^ation. The experience gained by the States in following 
their different methods is valuable. The uniformity desirable will 
undoubtedly come as a result of the adoption by each State of those 
provisions of the various acts which experience shows give the heat 
results. 

n. THE PBINOXPLB OF WOBEKBN-S OOHFENSATION. 

The principle of workmen's compensation ia that industry in gen- 
eral should bear the financial burden of all industrial accidents rather 
than the workers who happen to be the victims of particular acci- 
dents, and that the only way this can be accomplished is through 
t^ agency of the employer who, in computing costs and fixing ^e 
price of his fini^ed product wiil'include the industrial losses due to 
accidents. 
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14 wobeuen's compensation. 

Industrial operations being broadly considered, the queetion of 
direct fault is not material. The fact that loss of bodily faculty and 
r^ular wages occurs entitles the victim to compensation unless his 
injuries have been received through bis own willful intent. In this 
concept <A social obligation the compensation principle differs from 
the old system of employers' liabihty, under which the employer 
paid damages only where the accident was due to his fault or the 
lault of his servants. 



The liability of employers under the liability act could have been 
and undoubtedly will be further increased by the enactment of safety 
requirements and regulations, the violation of which would iinply 
n^ligence and create hability on the part of the employers. Iras 
phase of the subject is illustrated by Federal law. Under the safety 
sppUance act affecting interstate railroad employees, as interpreted 
by the United States Supreme Court, the employer is under an 
acsolute duty not only to install specified safety appliances but to 
keep them in order. The original ailment of the railroad com- 
pames was that, havii^ installed safety appliances aa xequired by 
the statute, their full duty was performed by using reasonabte 
care in keeping them in order, but this contention the Supreme Court 
overruled, deciding that the duty imposed upon the railroad com- 
pany to install the safety appliances was a contmuing one and that the 
company was liable to an employee injured from failure to keep the 
apphances in order. From this it is apparent that if compensation 
had not been proposed the employers' hability would ultimately 
have been greatly increased both by the removal of the defenses 
hereinafter referred to and the adoption of strict safety requirements. 
Since it is certain that liability laws, based aa they are upon neligence 
or the violation of a statutory duty, can never reach all accidents, 
as many can not be traced to legal fault of any kind, an employer 
would have found himself under the burden of an expensive ua- 
bihty law without affording protection to all of his employees. 

IV. atTE BTIONB INVOLVED SHOT7LB BE OONSICEBBD SEFASATBLT. 

At the very outset of its inquiry the commission became convinced 
that each of the problems arising under existing compensation acta 
should be considered separately, and that much of the confusion that 
exists upon the subject is due to the fact that pubUc opinion with 
regard to a particular statute is controlled and influenced by some 
particular feature of the law, when, as a matter of fact, that 
partieular feature is merely incidental and not essential to the 
operation of the principle of worlonen's compensation. This be- 
came apparent, for example, when persons were found criticiang 
comp^sation legislation in general, when as a fact their antipathy 
had oeen aroused merely by reason of a particular defect w through 
faulty method of administration which could easily have been cured: 
on the other handj peraons were found praising a particular method 
of administration in their own State, entirely unmindful of the fact 
that equally fortunate results had been reached imder other methods 
in other States. 
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The principle of granting compensation to injured workmen, regard- 
less of f&nlt, is the essential attribute of a compensation act; that 
principle should be tested upon its own merits. The methods of 
administration and of insuring the payment of compensation are 
entirely separable from the consideration of the principle of work- 
men's compensation. During the inquiry the commission found dif- 
ferences of opinion as to admmistrative and insurance matters among 
those who agreed as to the principle of workmen's compensation, 
and attempt nas been made here to separate these various questions 
so that each may be con^dered by itself. 

V, ELECTIVE VES8US OOUPULSOBY ACTS. 

The Court of Appeals of New York held, in the Ives case, that the 
compulsory compensation act involved in that decision — the first 
act passed in the State, in 1910 — was unconstitutionalj inasmuch as 
making an emj>loyer liable to pay compensation to an injured work- 
man for an injury due to no fault or neglect of law upon the part of 
the employer was " a taking of property without due process of law." 
The court held that a statute could properly remove the defense of 
contributory negligence as well as that of the fellow-servant rule, 
but that the dSense of assumption of risk could not be abrogateo 
except where the risk involved some fault or neglect of duty upon 
the part of the employer; that is, the law could not be abrogate the 
assumption by the employee of the inherent risks of an occupation. 
A year later the Supreme Court of the State of Washington, in sus- 
taining the compulsory act of that State, was not in agreement with 
the New York Court of Appeab, although it claimed that the Wash- 
ington statute was different from that of New York. 

It will be noted that the New York compulsory act involved in the 
Ives decision did not make compensation tne exclusive remedy of the 
employee; it retained as gainst the employer all existing- liabih ties 
based on negh^ence, and m addition attempted to create for the 
employee the nght to compensation for accidents regardless of fault, 
thus permittii^the injured employee to elect after an accident which 
remedy he would pursue. In other words, the effect of this statute 
was to create a compensation act covering the accidents in which no 
fault or negligence on the part of the employer was involved, and 
retaining for the employee nis rights under the liabihty law for all 
accidents due to the fault or negligence of the employer. 

Aside from the Washington decision sustaining the act of that 
State, no court has as yet determined the constitutionality of a 
statute creating a compensation act covering all injuries regardless 
of fault and making such act the exclusive remedy of the employee. 

Since the decision in the Ives case declaring the workmen's compen- 
sation act of 1910 unconstitutional, 22 States, including New York, 
have adopted compensation acta, all elective with the exception of 
Washington, though California, Ohio, and New York have amended 
their constitutions in this respect, and have enacted compulsory acts 
which went into effect on January 1, 1914.* 

"The method of maJdng the election varies in different States. In 
some States the employer is required to signify his acceptance of the 
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law by an affirmative act, auch as filing a written statement to that 
effect with a specified board or officifd and notifying his employeea. 
In certain States the employer is presumed to have accepted the act 
■ unless be files a statement to the contrary. 

New Jersey was the first State to adopt the latter method. The 
result there was that as very few employers notified their employees 
of their election not to accept the act, nearly all the employers were 
brought under its operation. The success of the New Jersey tict in 
respect to its acceptance is generally attributed to this method of 
election. However, Massachusetts and Michigan have since been 
nearly, if not quite, as successful in bringiiig employers and employees 
Under compensation, althoi^^h to do so an affirmative act is required 
from the employer. 

While the New Jersey method has been fruitful in establishing the 
proportion of employers coming under the act at a maximum, it has 
manifest disadvantages. The commission found among employers 
in Michigan and Massachusetts a more widespread interest in the 
principle of compensation than in New Jersey, with a corresponding 
stricter observance of the spirit of the law. This must be ascribed 
to the fact that employers m these two States came under the act 
with their eyes open, testifying by a voluntary act that they beUeved 
in the principle and submitted to the law, while in New Jersey 
employers in general are under the law automatically, many with- 
out having given it thought or attention. The spirit of cooperation 
existing between employer and employee in Massachusetts and 
Michigan is a pubhc benefit, and in so far as that spirit, may be due 
to the fact that the law is elective and its acceptance was voluntary 
the law is entitled to full credit. 

In the early stages of workmen's compensation, an elective law 
accepted by ajfirmative action, while defective to the extent that it 
did not fairly regulate competition between employers and did not 
uniformly protect the workmen, was more educational in its effects 
than either a compulsory act or an elective act of the New Jersey type. 
However, other States have had, and will continue to have, the 
benefits of the educational advantages of the Massachusetts and 
Michigan acts and are now following the elective methods of the 
New Jersey act. Furthermore, the arguments that favor an elective 
as against a compulsory act do not apply at present with the same 
force as in the tentative period of workmen's compensation in this 
country- 
There was found among employers considerable sentiment for 
compulsory compensation. It was ai^ed that the employer volun- 
tarily accepting compensation should not be placed at a competitive 
disadvantaige with the neglectful or less humane employer refusing 
to accept it, and that hence the law should be compulsory. Natur- 
ally, in those States in which the elective act has been generally 
accepted, the demand for a compulsory act is not so urgent; yet 
employers in them not under the act are in many cases not Kkely to 

Eay damages, even in case of fault, unless forced to, and they are 
(ss likely to carry insurance for the protection of their employees. 
In fact, employers in States where insurance is required, compluned 
that whereas by acceptii^ the compensation act they are required to 
carry inaurance, the employers who refused to accept the act escape 
its leaponsibihties, including the requirements for carrying insuraiuM 
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for the protection of even those employees who may be mjm«d 
through their own fault. 

Whatever differences of opinion were presented to the commission 
by employers aa to the wisdom or advantage of a compulsory act, 

tnero was no difference among the workmen on this question. Their 
testimony was uniformly in favor of a comprehensive compulsorf act, 
with such insurance requirements as would fully protect injured 
workmen and their dependents. 

In its report for the year 1913, the Massachusetts Industrial Acci- 
dent Board says : 

It has become evident that aa a matter of juatice and public welfare, compensation 
acts should be uniform and compulsory and apply to all employees and occupations 
alike. For about one-quarter of the employees and their families in MaseacKuaetts 
to be left practically unprotected from evils consequent upon occupational injuries 
is unsatisfactory as a permanent condition. The reason for making such laws elective 
in form, as has been done in most of the States which have adopted them, is to avoid 
possible constitutional objections. The elective method makes a needlessly compli- 
cated and cumbersome legal and administrative enforcement of the act. 

VI. DBFENSBS ABBOOATED JmrDlSB. ELBCTITE ACTS. 

Under an elective compensation act an employer is given his 
choice of accepting the act or operating under the Uability law with 
certain long recogiiized defenses removed. These delienses are 
assumption of risk, the fellow-servant rule, and contributory negU- 

f;nce. Exceptions in the abrogation of defenses were made in 
exas and in Wisconsin under its original compensation act; in these 
two States the doctrine of comparative negligence was substituted for 
the defense of contributory negligence, and the negUgence of the 
injured person was to be considered by the jury only as an element 
in reducing the amount of damages. By the amended Wisconsin 
act, contributory negligence is now abrogated in that State. 

The increased liabiuty upon employers by the removal of the 
common law defenses would undoubtedly have been brought about 
by legislation even in the absence of the alternative of an elective 
compensation act. The tendency of legislation being toward the 
ultimate elimination of these defenses, their removal can not truly 
be regarded as a means of compelling employers to accept the com- 
pensation act; it was the natural outcome of the revolt against the 
existing liabihty law. Not only is this evidenced by several State 
laws but by the Federal law covering the hability of railroad com- 
panies to interstate employees, as under the latter, without the 
alternative of a compensation act, the assumption of risk and the 
fellow-servant rule have been removed as defenses and the doctrine 
of comparative negligence substituted for contributory negligence. 

Vn. EXTENT TO WHICH COMPENSATION HAS BEEN ADOPTED. 

Legislation for compensation received its real start in the United 
States in the creation by the New York Legislature in 1909 of a 
commission to study the subject of employers' riability and the causes 
of industrial accidents. That commission reported to the legislature 
two bills. One provided for compulsory compensation in certain 
specified hazardous employments. This act as passed did not take 
the place of the employers' liability law, but was an addition to it, 
the workman having lus option after the accident either to accept 
80003— S. Doc. 419, 63-2 2 
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compensation under the act or to aasert his li^ts under the hability 
law. The second bill modified the ranployer's defenses by abrogat- 
ing the assumption of risk, placing upon the defendant tne burden 
of proof as to contributory negligence, and considerably modifying 
the fellow-servant rule, and provided for elective compensation, whi<^ 
became the sole remedy where it was accepted by both the employer 
and the employee. The first of these two acts was declared uncon- 
stitutional m the court of appeals in the Ives case. The second, or 
elective, act was accepted by a few employers only, owing largely to 
the fact that it required a separate acceptance as between the employer 
and each employee, with acknowledgment before a notary public. 
However, a great many employers in New York accepted the spirit 
of the act and attempted to adjust their acddent cases in accord- 
ance therewith, although of course the employees in case of injury 
were not bound bv it and could refuse to accept the compensation ana 
assert their remeay under the liabihty law. 

New York adopted, in December, 1913, a compulsory compensation 
act covering certain specified employments. Aa already stated, in 
the 22 States which have adopted the principle, all of the compensa- 
tion acts in operation are elective except those of New York and 
Washington and the new acts of Ohio and California, which went 
into operation January 1, 1914. New York, California, and Ohio 
amended their constitutions so aa to admit the adoption of their 
compulsory acts. The constitutionality of the Washington act, sus- 
tained by the supreme court of that State without the aid of a State 
constitutional amendment, is now a question before the Federal courts. 

Compensation acts were adopted by the following 22 States in the 
order named: New York,' Wasnington, Kansas, Nevada, New Jersey, 
California, Wisconsin, Ohio, Massachusetts, New Hampshire, Illinois, 
Michigan, Maryland, Rhode Island, Arizona, West Virginia, Oregon, 
Texas, Iowa, Nebraska, Minnesota, and Connecticut. 

Activities at present are indicated by commissions existing in the 
following States, where, with the exception of Maryland, no compen- 
sation le^lation has been enacted: Colorado, whifch has issued a 
report; Idaho, Indiana, Louisiana, Maine, Maryland, which has 
reported and recommended a bill; Missouri, North Dakota, Pennsyl- 
vania, Tennessee, and Vermont, as well as Porto Rico. In Kentucky, 
Mississippi, and Oklahoma public officials, manufacturers' associa- 
tions, or labor unions have taken the lead in agitating or preparing 
bills to be introduced at an early time. 

In New Jersey the commission which was responsible for the pres- 
ent act has continued its existence to reconmiend amendments. 
Delaware and Montana had commissions which dissolved without 
definite results. 

Lists of boards of award where laws have been enacted, and work- 
men's compensation commissions in States where there are no laws, 
will be found in Appendix No. 9, 

The total number of employers and employees in these States who 
have accepted the compensation acts can not be definitely ascer- 
tained. In Washington the law is compulsory and covers about 
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7,000 employers and 160,000 employees; in Midiigan 10,760 employ- 
ers and 475,408 employees have accepted the act; in Califomia 1,100 
employers and 100,000 employeea; in New Hampshire 21 employers 
and 23,000 employees; in Ohio 2,711 employers and 171,113 em- 
ployees; in Massachusetts 17,000 employers and 650,000 employeea; 
ana in Rhode Island 2,01S employers and 140,000 employees. In 
West Virginia, the act has been accepted by 1,465 employers, covet^ 
ing 143,706 workmen, 73,253 of whom are engaged in coal mining. 
In Massachusetts a fraction over 80 per cent of the accidents occur- 
ring in industry during the year ending July I, ldl3, came under 
the compensation act. 

In Massachusetts among those who have not accepted the act are 
several large employers who desire to carry their own risk, and who 
HLaintain the plan of compensation established by themselves, which 
they could not do if under the act. Their employees, however, while 
thus being given the benefit of a plan similar to that of compensa- 
tion are, as a result of the employer not having accepted the act, at 
liberty to refuse the offered compensation and sue under the liability 
law with the eniployer's defenses removed. 

The original Wisconsin act was accepted by 2,028 employers and 
149,164 employees. During the year ending June 30, 1913, 44,6 per 
cent of the accidents reported were under the compensation act. 
Under the new Wisconsin act, which became effective June 30, 1913, 
all employers and employees are covered unless they elect to reject 
the act; consequently it can not be ascertained just how many em- 
ployers and employees are under the act. However, it is reported 
Dy the Wisconsin Industrial Comnaission that in the month of Decem- 
ber, 1913, 95.9 per cent of all accidents happening in industries of 
Wisconsin were under compensation. 

In Kansas the compensation act has been rejected by 500 employ- 
ers; in Nevada by 100; in Minnesota by 44, employing about 2,000 
persons, while it is estimated by the State department of labor that 
about 250,000 employees are subject to the act. 

The California compulsory act is estimated as covering 600,000 
additional employees since January 1, 1914; the compulsory Ohio 
act covered approximately 1,000,000 after January 1; while the New 
York act will probably cover close to 2,000.000 after July 1 next. 

The Oregon act will not so into effect until July 1, 1914, its opera- 
tion having been suspended by a referendum, the vote on which was 
taken at the last election and the act approved. The Nebraska act 
is suspended by a referendum, but the vote will be taken on this law 
during the year 1914. 

REASONS FOB AOOEPTING OB EEJEOTINO THE ELECTIVE ACTS. 

Employers accepting the law gave to the commission various rea- 
sons for 30 doing. To many, a b^ef in the principle of compensation 
seemed sufficient, while others had convinced themselves that it makes 
for certainty in cost and removes htigation. 

In only a few States did a large proportion of the employers reject 
the act. The reasons quite frequentfy show that the rejection was 
due more to a lack of interest in the subject or to a want of knowledge 
of the law than to any positive objection. 
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In States where emfiloyers gaye well-defined reasons for their fail- 
ure to accept the law, in general they stated that thoy had no oppo- 
sition to the principle of workmen's compensation but, in fact, that 
they favored it, ana their sole objections were to the form of the law. 
In New Hampshire and Kansas, where a lai^e proportion of the 
employers refused to accept the compensation act, the main reason 
^ven was that it was "a one-sided affair" in that if the employer 
^ected to come under it he would he bound by the act while the 
employee had an option after the accident of accepting the compen- 
sation or asserting his rights under the liabihty law. (See Section 
XVII, where this subject is discussed.) The employers of Ohio were 
very slow in accepting the act, stating as their reason that, as they 
would ba compelled to take theii insurance in the State fund, they 
would be deprived of any option in insuring. (See Section XXIV, 
wheie the method of insurance is discussed.) 

The reasons for accepting or rejecting the law presented to the 
commission by many employers are shown in Appendix No. 6. 

Vm. TBEND OF IiBaiSI.ATIO»r. 

Important changes in the compensation acts, indicating a general 
trend in ledslation, are, in Illinois, the creation of an industrial acci- 
dent board to administer the law and broadening the scope of the 
law to cover practically all except casual employments; in California, 
change in the waiting period from one week to two weeks, increasing 
the benefits for total pennanent disability to last through life, and 
making the principal contractor hable to the employees of a subcon- 



tractor; in Ohio and Cahfomia, changes from an elective to a com- 
pulsory system through new acts; in New York, the enactment of a 
compulsory law; and m California and Wisconsin the acts made the 
exclusive remedy. The new California act recognizes the principle 
that injuries to employers who perform labor incidental to their occu- 
pations and the members of the families of such employers engaged 
in the same occupation are properly chargeable to the cost of oper- 
ating the business and to that end provides that the State Compen- 
sation Insurance Fund may, in issumg its policies, include such em- 
ployers and such members oi their famihes. (As to suggestions made 
to the commission for changes in the law, see Appendix No. 7.) 



The commission found a growing satisfaction with compensation 
laws among both employers and workmen. All suggestions for 
changes related to the compensation law, no one seriously thinking 
of repealing it or going back to the old liability system. Persons at- 
tended the conferences who had originally opposed the compensation 
plan but who, after experience imder it, expressed their warm ap- 
proval of its principles. Among these, beside both laree and small 
employers, were workmen. A large employer in the State of Wis- 
consin said: 

I believe the employers of the State of Wisconsin are satiafied with the provisions 
ol the workmen's compensation act ae applicable Co this Stale. Many of them have 
•vailed themselves of the proviaioiu of the act fiom the inception tbereof; and that 
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Duinbei has been la^el^ increased since the legialatuie of the State has adopted 
uneiidineDta therato which were deemed necessary. Out corporation accepl«d the 
act when it took eSect in this State. While there are aome provinonB of the Ian aa 
■■'---¥ exiato which many of us would hke amended, they a — * — ' ' " 

it affect the bill seriously as a whole. Generally Bp« 

iacturers and employers uuoughout the State are satisfi 

A representative of the California State Federation of Labor, in 
discussing this point, said: 

Id going to our State legislature two years ^, I felt that labor should ask for the 
elimination of the common law deFensea rather than compensation laws, but my 
experience and the knowledge acauired during the past two years at the seaaiona of 
the State legislature has convinced me that labor was in error and that aa adequate 
compensation law is to be preferred to a wide open hability law. 

The very fact that the elective laws have been ao generally adopted 
voluntarily by employers shows that there is a general satisfaction 
with this principle and that employers look upon the law aa a fair 
and proper motnod of adjusting losses occurring through industrial 
accidents. The commission was unable to find cases of Gmployees 
refusii^ to accept the law after their employers bad accepted it; 
nor dia they find any attempt to induce employees to reject the law 
after their employers had come under the act. It was gener^y 
conceded that the operation of the law is improving the relation 
between employer and employee and that it has removed a great 
source of annoyance, irritation, and social injustice. 

That there is basis for the satisfaction expressed by workmen, ia 
illustrated by the condition in Massachusetts where it appears from 
the report of the Massachusetts Industrial Accident Board for 1913 
that the dependents of the employees killed and who were not under 
the compensation act received in toto only about one-third of the 
amount they would have received had they been under the com- 
pensation act. In its report the board states that had the employees 
referred to been under the workmen's compensation act, a total of 
$164,488 would have been due either for funeral expenses or as pay- 
ments to dependents, whereas only $60,322,42 was paid — an average 
payment in each case of $701.42, as t^ainst the average sum of 
$1,900.57 that would have been due the beneficiaries, had the em- 
ployees been under the compensation act. 



The introduction of workmen's compensation laws has opened the 
way for the establishment of more amicable relations bftween em- 
ployers and employees. In their operation, the acts necessarily 
provide an opportunity for workmen and employers to meet and 
consider questions relating to compensation ana accident prevention. 
Indirectly, these meetings, promoting as they do acquamtanceship 
between employers and workmen, lead to the discussion of other 
questions which affect their common interests. As a consequence, 
many of the causes of misunderstanding which arose because of the 
failure of the two sides to confer have oeen removed, and a better 
and mutually advantageous relationship has been established. 

Under the old system the litigation growing out of industrial acci- 
dents led to discord and friction, with injurious consequences which 
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could not be calculated. The tendency was distinctly to drive the 
emplover and the employee farther apart. In contrast to that sys- 
tem, tne operation of compensation laws has tended to bring about a 
communty of interest and a difference in sentiment that has unproved 
even the trade relationship. Compensation in an iudustiy has been 
a benefit to the whole of it and all engaged in it. 

The testimony on this point is uniform. Its significance may be 
eeen in the following quotations: 

The secretary of the Aficbigan State Federation of Labor, speaking 
of tbe Michigan act, said: 

I miglit say penonally that I Eeel that it u the moot gnlitying law that ve laboren 
ever had. People that were fighting the law at the v«ry bc^iuQiiig an to-day moet 
ardent Bupportera ol it. 

Tbe Michigan district president of the United Mine Workers said to 
the commission: 

Becarding the importance ot this act in the field generally, it is thought to be the 
best ming poeaible for the miners of Michigan. There are changea that we would like 
tomake, out 1 want to eay this: It has tended to make mine owners mora careful, and 
I am glad to eay that the laat btal accident that occurred in Michigan was in November 
(1912). The companies are more careful than ever they have been id seeing that the 
mines are safe. 

An officer of a building trades employers' association in Michigan 
said that he did not beheve that any of the employers hked tbe pro- 
visions of the old (Uability) law, for the reason tnat it brought no end 
of trouble. 

Under the compensation act, the conditions which we are to meet ara known to all, 
and they are very specific in their character. For that reason we knowjust how to 
take care of them in connection with the transaction of our businen. Wnile it costs 
tbe employer more money under the terms of the new law, still the workmen, in tbe 
case of mjuries sustained, receive more money under the compeiuation law than they 
did under the provisions of the old liability law. 

An official of a lat^e company in Massachusetts wrote to tbe 

commisaion: 

We are vitally interested in this subject, not only as employers of labor but as private 
citiiensand are always looking for helpful information from any and every source. We 
accepted the workmen's compensation act July 1, 1S12, have carefully studied same, 
and although we are not prepared at this time to approve all provisions of this law, we 
do believe it has created a great improvement in the handling of accident claime, not 
only Erom the employers' but also from the employees' standpoint. 

A representative of a large industrial enterprise in New Jersey wrote 
to the commission, saying: 

When the New Jersey act became effective on July 4, 1911, we had at our command a 
record of all accidenle occurring in our works for a period of 13 years, together with the 
length of disability of each case, this data having been gatherea by our mutual benefit 
association in its work. With this information at aand, we were able easily to determine 
the amount of compensation we would be obliged to pay under the act in any average 
year. The operation of the act in our case has thus far been quite satisfactJiry. We are 
making payments ourselves directly to our employees, and as compared with insurance 
against liability and compensation the method is of considerable financial advantage 
to us and, we believe, agreeable to our employees. 

From a Washington logging company: 

Nothing causes more unrest in this United States than this insuring egainst damage 
suits. As it stands now, tbe injured party is well taken care of. We treat him weU, 
and he in turn treats us well; we are bis fnends and he is our friend, and bis Erienda an 
also our friends. 
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From a member of the accident committee of the National Associa- 
tion of Manufacturers : 

fai better protection th&n any mfnir&nce policy that a company' would be li 
purchase or to isaue. 

From a lumber employer in Washington : 

We like the compensatioa law for the reason that we can now care for our emploveet 
At the time of the accident, when they mMt need help. Prior to paaeage, we d^«a not 
helportalk to a man hurt, as any utteiance of sympathy or any help would betaken aa 
the admiseion of n^ligence and used against us in lawsuits by ambulance chasing 
attomeyB. 

XI. EFFECTT OH ACCIDENT PREVENTION. 

It was the general opinion of employers and workmen that the 
adoption of compensation acts has resulted in greatly improving 
the safeguarding of machinery and industrial processes. Probably 
compensation has had an indirect, more than a direct, effect upon the 
prevention of accidents, as it has drawn attention to the subject and 
aroused the interest of both employers and employees, 

A Detroit (Mich.) employer said; 

It is also, in our opinion, a preventive measure of the most advanced Wpe, not 
because it requires tae employer specifically to undertake measures of sarety, but 
because the employer will find it highly profitable to install such measures, and in 



A Wisconsin manufacturer said: 

Prior to the passing ot the compensation act, our company had given considerable 
attention to safety devices, and me plant at this time is quite thoroughly equipped 
widi such saf^ufijds. Our methods in this respect have been to issue books of rulM 
to every employee and foreman r^ardli^ safety and to have periodically (monthly) an 
inspection made of the plant by committees appointed from the employees. These 
committees are made up of diSerent men selected prior to such inspection, and in 
this way fresh minds and eyes are brought to bear on the poasibilities of greater safe- 
guarding and additional safety devices. We believe that the compensBtion act has 
undoubtedly resulted in far greater care on the part of the employers and, I am 
pleased to state from peisonal observation, on ^e part of employees. 

A California employer said, in replying to the inquiry as to whether 
or not the compensation act had resulted in greater care and safe- 
guarding on the part of employers: 

I should say that unquestionably such is the case. Of course I can speak authori- 
tatively only in BO far as our industry is concerned, but I am led to believe that it is 
true in practically every line of manufacture throughout the States where workmen's 
compensation laws have been passed. I might ada in this connection (hat before the 
compensation act was passed in California our company, I believe, made every reason- 
able eBort to keep their plant guarded against accidents and injuries to uieir em- 
ployees, we at all times bying to keep our machines equipped with Uie latest and 
most up-to-date devices for the prevention of accidents to our employees; but it is 
readily undeTstood, I contend, that legislation such as was passed m California pro- 
viding a compulsory compensation to be paid to injured workmen must necessarily 
draw the attention of all employers and manufacturers of machines of all kinds to the 
possibilitiea of further guarding and protecting these machines, so as to reduce to a 
minimum the possibility of accidents to employeea. Since the paseing of the com- 
pensation act there have been offered to us many suggestions and devices for further 
safeguarding our employees. We have in cases where these suggestions and recom- 
-mendatfons were found practical complied with them. As to whether or not the - 
additional precautions taken have tended to reduce accidents in ourplant I am hardly 
prepued to my yee or no. As a matter of fact, T believe that our statistics will ahoir 
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releesneee of the 

ir opinion these accidenls are bound to happen, no matter bow carefully Iheee 

manufacturing plants are guarded. There ia a certain element oE risk in connection 
with operating a manufacturing businesa (hat haa nolhuig to do with (heha7a.rdof the 
busineea itself, and it does not seem to me that Uiis risk can ever be entirely eliminated. 
It occurs to me, in connection with the above, (hat it would be appreciated hy many 
manufacturers throughout the country if it were possible to establish a board or a 
bureau of some sort whose sole business it would be to interest Ihemselvee in any and 
all devices, whether patented or not, having to do witb (he further eaf^uarding of 
all kinds of machines used is the manufacturing industries of this country. I am 
•ure that everyone connected with our industry would welcome any suggeetions that 
would tend lo reduce the chances of accidents m (heir plants. 

The president of the Michigan State Federation of Labor said that 
the theory of compensation is not alone the paying of money to an 
injured employee or to his dependents. It means the prevention of 
accidents in the first place. In Michigan during the first year the 
compensation act was in effect fatal accidents were reduced from 2 
to less than IJ per day, and during the last six months of the opera- 
tion of the fct fatal accidents were reduced to less than 1 per day. 
He stated that in Michigan nonfatal accidents had been reduced from 
100 per day to less than 65 per day. 

A member of the Industnal Accident Board of Massachusetts said: 

Taking up tie matter of accident prevention, let ua see what (his would mean to 
Masmchusetts if this 50 per cent of waste could he eliminated. There were 476 deaths 
from industrial accidents during Uie year beginning with July 1, 1912, and ending 
on iTune 30, 1913. During the eame period there were 8B,6!W accidents reported to the 
industrial accident board. There were 10,568 accidents which resulted in the laying 
up of the worker for a period of from two to four weeks. There were 10,540 accidents 
which resulted in the laying up of the worker throu^ total incapacity during a period 
of bom four weeks to six months. If one-half of these accidents were preventable. 
nearly 250 lives mi^t have been saved and the wage-earners in 250 families woula 
ttiU be at work providing for those dependent upon them, while an army of em- 
ployees would have been kept, at work all the time instead of being laid up and en- 
tirely or partially incapacitated through accidents that were preventable. There 
were 186,101 weeks' work lost during Uiat year, and 4,342 persons were constantly 
disabled during (hat entire period. 



The commission received considerable complaint from employera 
regarding their difficulty in securing inaurance on employees operating 
outside of the State. Some of their workmen are at times sent out 
of the State to install machinery or aid in construction work, while 
others, resident of a foreign State, are employed there temporarily. 
The Massachusetts Supreme Court (case of American Mutual Lia- 
bility Insurance Co., insurer, petitioner; Gould, employee; B. F- 
Sturtevant Co., employer) in holding that its law has no effect out- 
side of the State and that if employees are to be compensated it 
must be under the law of the State in which they are employed, said 
that all considerations combined to — 

forbid the inference tbat the legislature having used plain, unmistakable words to 
that end, intended our act to govern the rights of the parties ae to injimea received 
in any other jurisdiction. 
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On communicating with the various insurance companies, it was 
ascertained that their practice is to insure all of an employer's work- 
men when he asks for it, even though they are at work out of the 
State, but in as much as they are to be compensated according to the 
taw of the State in which they are at work, this necessitates fixing 
different rates of premium and, as a result, the policies are written 
separately, the employer being required to keep a separate pay roll 
covering the employees in each. State for the purpose of arriving at 
the amount of premium. This proceeding raises some difficulty in 
the case of State insurance funds, and also quite frequently in mutual 
insurance companies, as both are limited to insuring employees under 
the law of a particular State and, therefore, can not issue policies 
covering any of the employer's workmen outside of the State. This 
is not true of all mutual companies, but applies to those that have 
been oi^anized solely for the purpose of insuring under the compen- 
sa.rion law of a particular State. 

Xm. NONHESIDENT ALIENS. 

Some of the States attempt either to deny compensation to non- 
resident alien dependents or to qualify and hmit the benefits. While 
this question was not largely discusaea by those whom the commission 
met during its investigation, considerable complaint was made by 
employers as to the difficulty of preventing imposition in the case of 
individuaia claiming to be foreign dependents. 

It can hardly be regarded as a good condition of this country if 
an incentive be given to employ foreigners with nonresident families, 
and such incentive would exist only where in case of injuries foreign 
families would not be entitled to compensation. It has been said 
that it certamly b not going to make for careful operation, if those in 
chai^ of an undertaking feel that a large part of the fatal injuries to 
the workers will not cost the employers anything, since the depend- 
ents of the victims live abroad. There is possibfy some iuatificat'on 
for basing the amount of benefit to a nonresident beneficiary upon 
the cost of living in his foreign domicile, and there has been a tend- 
ency in the various States to reduce the amount instead of denying 
all compensation to nonresident aliens. Consequently, an early rule, 
adopted in the New Hampshire statute, of excluding nonresidents of 
the United States was not followed by the other States. Instead, 
California lim'ts nonresidents to one-halt of the regular benefiiis: 
Kansas limits them to $750; Minnesota and Michigan give them full 
benefits; Nebraska permits commutation by paying two-thirds; and 
New York one-half of the total amounts of future payments; and 
Washington excludes all except father and mother, except wh"re 
otherwise provided by treaty. Minnesota, Nebraska, and West Vir- 
ginia, provide that payments for nonresident aliens he made to the 
consular representatives of foreign countries. 

■ Among the. wage earners the feeling is general that laws should pro- 
vide for the payment of compensation to alien dependents of work- 
men who have hecn injured or killed in the course of their employ- 
ment. This attitude is based upon two considerations: F'rst, that 
juakice demands that such dependents should be provided for with- 
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»ut regard to tbe place or the country in which they reside; secondly, 
that a law which does not provide for alien depen .ents places a pre- 
mium upon the employment of immigrants. 

XEV. KHFIXIYICBNTB OOTBBBD. 

One of the principal purposes of compensation being to eliminate 
the technicalities and injustices of the old habihty law, it ia evident 
that an act awarding compensation for an injury in one industry and 
not for a similar injury in another industry not onlv leads to confu- 
^on but breeds a disreepect for the law. It must fall strangely upon 
the ears of a widow to say, "You and your children shall not recuvo 
compensation for the death of your husband, although your neighbor, 
anouier widow, and her children receive compensation, the reason 
being that your husband's work was not hazardous." In the words 
of one of the representBtives of the Illinois Steel Co. before the com- 
mission at Chicago : 

a should tecelTi 

This discrimination exists in the State of Washington, where the 
compensation act includes only certain specified hazardous employ- 
ments. For instance, teamsters engaged m one kind of employment 
are entitled to compensation under the act, no matter how slignt the 
injury, whereas teamsters in other employments are not so entitled, 
notwithstanding the fact that the injury may be serious. This 
unsatisfactory result is pecuhar to a compensation law which seeks 
to classify hazardous occupations, and is in direct contrast with 
States in which all employments, except certain specified occupations, 
are included. 

The practical difficulty of applying an act limited to certain so- 
called hazardous occupations was apparent to all who discussed this 
feature at the Tarioua conferences. It was well stated at Cleveland 
by the manager of the accident and pension department of the 
.^erican Ste^ & Wire Co., when, in speaking of the original Illinois 
compensation act, which has been amended to cover practically all 
employments, he said: 

My principal objeclioa to the law in tiutt State Is that it attempta to define what 
may be hazardouB and extra'hazardouB occupaCiona. In our Illinoia plant we bavs 
accepted the act aa a whole; but we do not like to be compelled to consult an attor- 
. nev frequently to determine what may be called hazardous and extra-hazardoue 
riHlta. It ia very annoying to be compelled to couault counsel frequently tor defini' 
tions — narrow definitions, as they may be termed — to detennine the particular place 
where the law governing such occupations appliea. 



Other quotations to the same effect might be added; in fact, it was 
generally the view of eniployers that a system of law that imposed a 
difEerent habiUty in different industries for the same kind of an 
injury was impractical, confusing, and unjust. And that it also was 
expensive, as it necessitated the employer carrying two kinds of 
insurance, one to cover compensation cases and another to cover 
accidents falling under the hability law. Nowhere did the commis- 
sion find workmen asking for such a distinction, aa their general 
attitude ia that all industrial accidents should be covered. (For a 
detailed statement of the State laws on this question, see the "Digest 
of laws" in Appendix Nu. I.) 
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XT. IHJ UiUK8 COTBBSD. 

What injuries ought to be covered by a compensfttion act is a 
question involTing considerable difference of opinion. Many em- 
ployers contend that they ought not to be required to pay compen- 
sation for. injuries due to acts of the injured employee in violation of 
rules or orders of the employer. The workmen, on the other hands 
contend that where the work is so comphcated as to require rule, 
and orders, the injuries resulting from the violation of such rules 
and orders are really a part of the hazard of the business and should 
be compensated, as the workman's mind is primarily upon his work 
rather than upon his own safety, and that, while to deprive him of 
compensation for such injuries may be proper under a liabihty law 
based upon negligence, it has no place in a system of workmen's 
compensation in which fault on both sides is ignored. This question 
is much like that considered in the determination as to whether the 
employee should be permitted to retain the common-law remedies 
^amst the employer Tor negligence where the latter has violated the 
Buety statute or a rule promulgated by State officials for the safety 
of working men. As appears m Section XVII, employers are gen- 
erally opposed to the retention of common-law habuity even where 
the employer has violated a safety statute or rule, and the trend of 
legislation ajid the attitude of workmen has been favorable to th^ 
acceptance of this position. The recently enacted New York statute 
deals with both of these questioos in the same way. It grants immu- 
nity to the employer from conunon-law liability for his violation of 
safety statutes by making the compensation remedy the exclusive 
one and at the same time ignores the employee's violation of a rule 
or order of the employer by granting him compensation for injuries 
except where the injury ia occasioned-— 

t injured 

lere the 

As will be seen from a digest of the laws (Appendix No. 1), a few 
of the States still retain the language of the English statute, which 
deprives employees of compensation where the injury was caused by 
"serious and willful misconduct" on their part, or triis in substance. 
The industrial accident boards have given this language a narrow 
construction, and its full scope is yet to be determined by the courts. 
In considering the effect of this clause it must be borne in mind that 
the English statute, having been ^ven a broad construction, and 
compensation, as a result, denied to many workmen for injuries 
resulting from the violation of orders and rules, was subsequently 
amended so as to prevent the apphcation of the words "serious and 
willful misconduct" where the accident resulted in serious and per- 
manent disablement. 

INJUBIES ABISmO OUT Off AND IN THE OOTIBSB OF EMFLOTHENT. 

Another clause, limiting the right to compensation for injuries 
"arising out of and in. the course (rf employment," which appears in 
moat of the American statutes, has been the source of a great deal 
of litigation in Great Britain and has been the basis of a considerable 
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proportion of the questions that have been arbitrated before the 
American commissions. Amon£ those which have arisen under this 
clause in Great Britain and the United States are, whether employees 
are entitled to compensation for iniuriea in going to and from places 
of employment, for injuries at mealtime, domg K>rbiddeu acta, obey- 
ing unauthorized orders, acta in emergency, saving life or property, 
practical joking and playing, assault and battery by fellow wortmen. 
malicious injuries, acts of God, injuries to commercial travelers ana 
collectors, while receiving pay, and going after toob. Other cases 
might be named, but these are illustrative of the questions that arise 
under this provision. ' 

So f&r neither of the above exceptions to the right to compensa- 
tion have caused much litigation or controversy in the various States. 

WHAT AAE ACCIDENTAL INJXTaiES. ; 

l^e question also arises as to whether the nature of the particular 
injury is such as to entitle the workman to compensation. This 
brings up such questions as occupational diseases, defective medical 
treatment, sunstroke, frostbites, hernia, sprains, overexertion, heart 
disease, pneumonia, mental shock or fright, insanity, aggravation of 

SBexistmg disease, gas poisoning, blood poisoning, and eiysipelas. , 
oat of the statutes limit the right to compensation to personalinju- ' 
ries "by accident." Massachusetts and Michigan do not use the 
words by accident," but the statutes of these States read "personal 
injuries arising out of" the employment, and consequently an effort 
has been made in these States to reach certain occupational diseases 
arising under circumstances that might not be called "by accident," 
and yet alleged to arise out of and in the course of employment. 

In Michigan the board has given compensation for occupational 
disease. (Case of Adams v. Acme White Ijead & Color Works; 
opinion by Industrial Accident Board of Michigan, under date of Oct, 
28, 1913.) 

A member of the Industrial Accident Board of Massachusetts said: 

Turning for a moment to tlie subject of occupational diaeaaeB, dusty trades, indue- 
trial poiflonH, and occupatioiutl diseasee ara reiponeible for an annual loss in the tlnited 
Bt&tee of 1750,000,000 through needleas diaeasea and disablement, and MaaeachuBetls 
has its proportion of this enormous waate. The great majority of wage eamera epend 
at least one-third ol eVery 24 houra in the factory, mill, or shop. Conditiona in u.any 
of them are such that the worker is unable to attain fullest efficiency bv reason ol 
Chfi conditions which surround him, and this has a direct bearing upon the number 
of accidents or the quantity of the output per worker. All thia impoaes an additional 
burden on the taxpayer and increased expenditures in our cities and towns, in the 
departments oi health, charity, education, and police. It haa a direct bearing upon 
the cost of productbn, and it vitally affects the pocketbook nerve of the employer 
throi^h high insurance-premium rates under tlie workmen's compensation act, through 
a diminished output and a lack of efficiency, due to insanitary conditions, ove^ 
crowded and ill-planned workahops, and a lowering of the vitality of the workers, w 
that they are incapable of producing the beat resLUta, thus Itmiting the output and 
increasing ita cost. 

The GmnmonwealQi has, through its general court, passed legislation that will 
bring these conditiona to an end. In order to do so effectively and without the employ- 
ment of harsh metfaoda, Massachusetts depends upon the hearty and loyal cooperation 
of both employera and employees. 

This conuuia^on found a jgeneral feeling among workmen in favw 
of the granting of compensation for well-defined occupational d'- 
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In those States in which contractors are not liable by statute to 
pay compensation to employees of subcontractors a good deal of 
confusion arises, as quite &equently an employee does not know that 
he is not working tor the principal contractor. He aeea notices 
posted showing the principal employer to be under the compensation 
act, but when injured he receives nothing, owing to the fact that he 
is working for a subcontractor. This difference, if permitted to con- 
tinue, may lead to a subletting of the dangerous parts of any work. 

The justice of making the principal contractor liable to all work- 
men was generally admitted; in fact, their attitude on this question 
is another indication of the broad way in which employers are meetf- 
ing the spirit of compensation laws. An official of the builders' ex- 
change in one of the States visited took the position that men might 
refuse to work for a subcontractor who had not accepted the com- 
pensation act,' and that the labor unions should insist upon the ac- 
ceptance-of ths act by aubcontractora. Some employee have written 
U3 that they always require a subcontractor to come under the law. 
One contractor wrote that in accepting bids he takes the man who has 
accepted the compensation act, even though his bid was higher. In 
Massachusetts an electrical contractor stated: "I was obhged to 
accept (the act) hy general contractors insisting upon it before plac- 
ing contraots with us." The result has been that the trend of legis- 
lation is toward making the contractor liable for compensation to the 
employees of subcontractors where the latter have not accepted the 
compenaation act. 

California, Connecticut, Illinois, Iowa, Kansas, Massachusetts, and 
Nevada have legislated upon this subject and have made the prin- 
cipal contractor hable to the employees of subcontractors. Minne- 
sota and Nebraska have not gone so far, but limit their statutes to 
provisions preventing fraudulent schemes to avotd liabiUty by letting 
out work on contract. 

Evidence was offered the commission that such provisions were 
necessary, A representative of the Structural Iron Workers' Asso- 
ciation in Michigan said: 

I know where a large number of men have sustained injuries in connection with their 
work in this State, and after receiving such iniuriea were very much disappointed 
in discovering they had been working fat a subcontractor instead of the principal. 
They have a very good cony>enflation law in the State of Ohio. I believe if^the State 
of Michigan bad a law similar thereto it would give more satisfaction. There is a great 
dissatisfaction with the law as it exista in this State. We find tha-t many of our contrac- 
lore evade the law in this respect. Unless the law is compulsory as far aa requiring 
the employera to come under its provisions, I do not think it ia of much advantage 
to the workmen. It ia true, as haa been stated here, that many men employed in 
shops and elsewhere are not familiar with the provisions of the law, I think a copy of 
the law should be posted where men are employed, ao that every employee may be- 
come familiar with the requirements of the law. I thiak this feature of the law 
Bhould be carefully consid^ed and the men employed under a subcontractor should 
be protected. 

A representative of the hoisting engineers said: 

In speaking tor the hoisting engineers in their dealings with aubcontractora I will 
tay that 75 per cent of our men work under subcontractors and are therefore not pro- 
tected by the compensation law. Our organization would recommend that the law 
be amended whereov the general contractoi be made responsible for accidents that 
miy happen under the subcontractor. 
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The president of a building trade employers' association thua gave 

We have been trying to educate oui contrttctora with reference to the advisability 
and benefit of comii^ under the law. Would it not be tor tie advantage of the wort 
man, for inatance, to see thaX the man for whom he la working is under the provisioni 
ot the compensation act7 He should see that he would be properly protected before 
be enters the employ of any contractor. I believe that the principal contractor 
and the worlunan have a common interest whereby they should see that the sub- 
contractors come under the act. I think the interests of the contractor and the em- 
ployee are identical. The principal employer who is under the provisions of the set 
demonstrates by so doing that he is anxious that the men working for him should b« 
amply protected, and therefore he avails himself of the benefit of the act, not for him- 
Kli alone, but also for the benefit and welfare of the workman and his family. It 
may be that the subcontractor may avail himself of not coming under the law be- 
cause of the fact he will save the money required in connection with the necessity ol 
availing himself of the expense incurred by going under the act. For inatance, in 
bidding on a piece of work in competition with a man who ia under the provisions 
of the act he may say that he can bid cheaper or lower than the other man who ia 
under the act, because he is not obliged to ply the expense of being under the act. 
I can not understand why a workman ahould not interest himself sufficiently to see 
before he enters on bis work that the man or firm by whom he is employed is undff 
the workmen's compensation act. I think it ia to his own interest to acquaint himselt 
on this point. 

XVH. EXOLUSITENESS OF BEMEDT. 

When workmen's compensation acts were first written in this 
country, they retained the old system of emjjioyers' hahility and added 
the new scheme of workmen's compensation, so that, after an acci- 
dent, an employee could take his choice of accepting the compensa- 
tion or suing the employer under the employers' Uability law. Of 
course, in those cases in which there was no liability, the employee 
would naturally accept the compensation, while in cases where he 
felt that negligence had occurred he would pursue his remedy under 
the liability law. 

The commission found that one of the prime considerations that 
induced employers to accept compensation acts was a desire to get 
away from the old system of litigation, waste, and uncertainty, and 
they objected for this reason to any retention of the old system. One 
of the early statutes was that of New Hampshire, which gave the 
employee his option after an accident as to which remedy ne would 

gursue. This act has been accepted by only 21 employers in that 
tate. One large employer from New Hampshire wrote: 

We believe that the fact that an employee in New Hampshire has a right to elect 
after an accident whether he will accept compensation or pursue his common-law right 
of action is an exceedingly great detriment and deprives the act of much of its intended 
value. We take it that one object ot a workmen's compensation act is to renderdefinite 
and easily ascertainable the amount to which an injured employee is entitled, thereby 
settling the matter in hia mind and in the mind of his employer and rendering unnecw- 
sary prolonged coatroversy or litigation. In as many cases as heretofore, Qie matter 
resolves itself into the same drawn-out and troublesome controversy that under the 
common law is followed upon the occurrence of accidents in mills and factories. 

Anotiier large manufacturer in New Hampshire wrote the conmiis- 
sion: 

In reference to our experience with the employers' Iiabilit)[ and workmen's com- 
pensation law, I would say that this company has not as yet decided to accept this la» 
as it at present stands. The objection that we find is the section that gives 
the employee the privilege to elect after an accident whether he will accept compensa- 
tion or pursue the common-law rights. " • • As yon get replies from other manu- 
tacturers throughout the State, we believe you will find a great many who have taken 
the same view of the law, which indicates that witii this one change the law would 
prove to be workable.. 
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Letters of the same import were received from other employers in 
New Hampshire who had refused to accept the act. 

The commission found that employers, in discussing this question, 
generally made the ar^ment that compensation acts are based upon 
uie theory that the industry should oe chained with the cost of 
industrial accidents, regardless of fault, and that if negligence of the 
injured workman is to oe ignored and he is to recover compensation 
regardless of his acts, then likewise the employer's neghgence, which 
in modem industry is generally the neghgence of his servants and ' 
igents, should also be ignored. 

The commi^ion found that aa employees became accustomed to 
the workings of compensation acts and realized that they were real 
uid substantial and that payments were made promptly, they lost 
interest in the question oi employers' hability laws; they generally 
expressed themsdves as satisfied with a good compensation act and 
did not care for the option to sue under the liability law. While 
(his was not always the case, it is rapidly becoming the dominating 
tiiou^ht. Id fact, the evolution of this legislation tends toward 
making l^e compensation act an exclusive remedy. While the early 
acts gave the employee an option after an accident as to which remedy 
he would pursue, the later statutes took this option away from him 
except in special cases. In these they require that he shall elect 
before the accident whether he will accept the compensation act, and, 
having accepted it, he is to be deprived of any other remedy except 
under certain specified circumstances. The latest New York statute 
not only pays a more liberal compensation than any other act so far 
adopted but makes workmen's compensation the exclusive remedy. 

ZVm. UBDICAL AKD SUBaiCAI, AID. 

Prior to the enactment of workmen's compensation laws, enmloyers. 
were not required to pay for the medical services furnishea to in- 
jured employees except as included by the jury in fixing the dam- 
ages in the small number of cases in which the employees recovered 
dam^;es. Consequently, not only were employees often neglected 
at the time that they needed medical services out their physicians 
received remuneration only as the employee was able to pay. 

Under all the compensation acts, except those of Washington and 
New Hampshire, employers are required to furnish medical service, 
although in Arizona, Kansas, Maryland, and Nevada pay for medical 
services is required only to cover the last illness in death cases. 
In some States the statute limits the services as to amount and in 
others as to length of time. That the employee is entitled to this 
allowance is generally conceded, and in many cases the employers 
and insurance companies are paying a larger amount than that fixed 
by the statute. As a rule, this additional expenditure is made for 
the purpose of facilitating the recovery of the workman so as to re- 
duce the amount payable as compensation. 

The cost of medical services, being larger than was anticipated 
when the statutes were first enacted, it has become an important 
item of expenditure. 

According to the last report of the Employers' Mutual Liability 
Insurance Co. of Wisconsin, it has paid out and become liable to pay 
for medical services about 50 per cent of the amount that it has paid 
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to injured employees. The Indu^trinl Commission of Wisconsin 
also states in its second annual report that — 

Q)e cost of medical attendance, including hospital and nurac hire. ha<i averaged about 
, 60 per cent of the indemnity that has been ipi'id to injured omployeee. On a b»ai 
of &0 per cent of the indemnity for medical attendance, there hns been paid nut during 
lie year ending July 1, 1913, for niediralj nirgiciil, and hoepiial treatment ¥79,594.46, 
covering about 45 per cent of the industrial srr'idcnt? itf that Stale which come under 
vorkmen'n compensation. 

From this it would appear that for each dollar paid to an injured 
workman in compensation an additional 50 cents is paid to the doctK}r 
for medical attendance. 

According to statements made to us by different insurance com- 
panies, the amount paid by them for meaical services as compared 
with the amount paid for compensation varies greatly, though the 
experience in some States has not been large enough to give a true 
average. For Massachusetts, one company reports that on a wide 
experience the amount for medical expense is 43.8 per cent of the 
amount paid to workmen; another compain' gives 29 per cent and 
still anotner 40 per cent. Naturally, in a State paying a high rate 
of compensation, the proportion for medical attendance will he less, 
and hkewise in a State having a one-week waiting period. 

In considering the medical cost and the variations between the 
different percentages here given, it must be borne in mind that it 
is possible that in some of the reports given this commission there 
have not been fully considered the amounts to be paid as compen- 
sation in the future for accidents extending beyond tne year covered. 
If this be true, the proportion of medical cost during the first year 
may be greater than it will be in succeeding years. 

A large insurance company which reported to this commission 
a lower coat of medical service than that contained in other reports 
specifically stated that its figures were made— 

upon the baeiaof the amounts paid, plua theamounts which are going to be paid aatlis 
result of accidents. The amounts have not been simply those which we nave paid 
out for medical attention and for compensation to workmen, as this *ould lose sight 
of the amouDle still to be paid, both for medical attention and compenntion to work- 
men on accidents already reported. 

This company reported to the commission that the amount paid 
for medical services m Massachusetts was 29 per cent, Illinois 28, and 
New Jersey 20, and in discussing the question further said: 

Although Massachusetts shows a percenta^ slightly larger than the figures of Illi- 
Dois. the figures do not shnw that the medical expenses have been greater in Masea- 
chusetts— they are simply greater in relation to the Male of compensation paid tji the 
workmen. Our experience under the other compensalion acts has not developed 
BufiiHentiv to dale to wnmtnt our issuing conclusive figure?. We believe, however, 
thai the above percentages b re upon a reliable basis, and we trust tluit (hey will be o! 
eervice lo you. We might add that our experience has shown that medical cost ha« 
increased more rapidly than compensation cost during the operation of an act. Your 
attention is called to the fact that the various compensation laws provide a high limit 
for medical attention, abo a considerable period of time. .Again, the medical atten- 
tion covers a much larger number of cases than does the compensation, owing to the 
exclusion of one or two weeks. These conditions produne the larye amoimt paid for 
docfnre' servicea. The average cost per case in lllmois is $5.90, Massachusetts J5.30, 
and New Jeraey 52.79. The New Jersey amount is low owing to the ta,ct that this cost 
was low at the commencement of writing compensation insurance. The coat at this 
time is nearly as high as that of Massachusetts and Illinois. The manager of the claim 
department * ■ ■ tells me that he has no reason to believe that the doctois are 
malcing excessive charges • • •. This company has never favored Uie doctors' 
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contract whereby a comp&iiy fumiBhes a doctor for every district. We have uriiformly 
permitted the employer or the injured employea to Belect his ciwii doctor, and find 
thai has pmvon the most Batisfactory way to handle the matter. 

Another insurance company writes that it has paid out in Massa- 
chusetts $9,662,19 for compensation and t3,9;i0.59 for medical 
services, a ratio of medical services to compensation of 40.6 por cent. 
The same company has paid out in Illinois $33,568.24 for compensa- 
tion and $13,569.84 for medical aervices, the ratio being 40.4. The 
large percentage of cost of medical aervices is in part accounted for by 
the fact that as many of the disabilities do not last longer than two 
weeks the workmen are not entitled to compensation, while all of the 
injured are entitled to a doctor's bill. 

The experience of a shoe manufacturing concern in Boston illus- 
trates this phase of compensation. Of 11 accidents occurring in a 
plant of this company prior to July 31, 1913, only 2 requir«i the 
payment of compensation, while all involved a medical nill. For 
these 11 accidents the total amount of compensation was $28.93, 
while the total for metlical services was $84.50. Tlie experience of 
this shoe company, whde illustrating the lai^e number of accidents in 
some industries which require medical expense hut do not involve 
compensation, also is suggestive of the extent to which the amount of 
compensation would be increased if it were not for the requirements 
of the law which compel the employer to furnish efficient medical 
attention. Out of these 11 cases a large portion involved blood 
poisoning, and if thoy had not been given proper' medical attention 
at least some of the number would have suffered serious losses. 

The reports of the insurance companies to the Massachusetts Indus- 
trial Accident Board show that out of the 41,256 accidents for tiie 
year ending June 30, 1913, 26,609 required medical aervices without 
compensation; 10,827 entailed both medical services and compensa- 
tion, and the remaining 3,820 compensation without cost for medical 



However, an impression prevails that costs of medical services are 
excessively high and that physicians, knowing that bills are to be 
paid either by employers or insurance companies, charge tates higher 
than they would if their services wore to be paid for by the employees 
for whose benefit they are rendered. 

In Michigan the industrial accident board instituted an inquiry 
involving slx industries and 19,295 employees and covering 3,757 
accidents, and from this it would appear that the amount of money 
paid for medical and hospital attention was $8,032.03, and the amount 
paid to the employees and their families for compensation was 
815,588.56. 

The subject is a delicate one, and the commission found what it 
considered a tendency on the part of both employers and irwuranco 
companies to avoid antagonizing the members of tlie medical pro- 
fession, whose expert knowledge is frequently a controlling factor in 
determining the ejttent of personal injuries. The medical profession 
has its professional standards which it desires to maintain and with 
which parties concerned are loath to interfere. There is generally an 
objection in the profession to working upon a salary or under a 
conti-act sj-stcm, while many employers feel that by some such system 
the cost of medical attention could l>o reduced. There is a strong 
tendency to respect the physician an<l his standards. 
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An insurance representattve in one of the Western States said to 
the commission: 

The old'«BtabtiBhed hoapitale have not made any increase in their rates, but there 
have been a number of induatrial hospitals, eo called, which are private, enterpriaea 
conducted Bolel; for the purpose of taking care of cases of this Kind, Vhich have 
charged fees that are higher than the fees chaffed by the older established hoapitala, 
and if they have not done that they have chiuved the same fees and given service 
that was not as good. We have made it a rule that wherever we find such a hospiUl 
we will do all that we can to prevent a man from going to it. We find that, witJi the 
doctors, there are certain ones who overcharge. We make it a rule that we will recom- 
mend to each risk one or two doctora to whom they may send their men. We usually 
let them pick the doctors. We do not make any rule requiring the men to go to a 

{articular doctor. We simply recommend doctors who agree to a fair schedule of fees, 
f a man has a doctor who happens to be a family doctor, we pay the bill unleas it is 
excessive. If it is exceasive, we submit it to the industrial accident board which 
has the power to rule on the reasonableness of the medical charge. The b^id bss 
requested that we do ao. 

Others who appeared before the commission su^ested that it 
would be a good move to have a provision in the law requiring that 
doctors' bills be referred to the State industrial board for considera- 
tion. 

The Industrial Accident Board of Massachusetts, realizing the 
seriousness of the situation, held a conference in March, 1913, with the 
representatives of the medical societies of the Commonwealth of 
Massachusetts, which resulted in the appointment of an advisory 
committee and the adoption by that committee of certain recom- 
mendations referred to in Appendix No. 5. Under the law of Mas- 
sachusetts the employer or the insurance company has the right to 
select a physician, otherwise neither is required to pay for the services, 
but through the cooperation of the industrial accident board there 
baa been a working agreement with the insurance companies whereby 
the employee may select hia own physician. 

At the conference the chairman of the Massachusetts board, in 
presenting the matter to the physicians present, in the course of his 
remarks, said : 

If I understand the law correctly in these matters, } ou have no right whatever to 
charee, simply because there is an insurance company m the case, any more than you 
would charge the injured man if he came to your office for your ^rsonal treatment and 
assistance. liememher that; because the continuance of this working agreement 
depends, as I have said, entirely upon you. Thia is all a question of coet. The inani- 
ance companies at first objected strenuouslj^ to this agreement. The> said they could 
not do business if they could not select their own doctors, but the industrial accident 
board asked them to try it out, and so far it is working satisfactorily. * * * Some 
billa that have been refused payment by insurance companies have bean fair, but 
others are exactly the contrary. When a young doctor, living and seeking practine 
in the neighborhood of the working poor, asks J5 a visit, sometimes mfiking two visits 
a daj , the answer is obvious. When docl«ra visit patients with a crush oi the nerve 
of the thumb, or a lacerated wound, and claim they make three visits a day because 
of the necessity of administering opiates^ what is the answer? These, however, are 
only the common everyday troublca with the medical features of the workmen's 
compensation act. Workmen's compensation laws which aim to compensate injured 
employees have a more far-reaching object in view, and that ia the prevention of 
indWrial accidents. The board is anxious that the medical profession ahould be 
properly compenaated and not be deprived of any prof easional privileges, and espe- 
cially that thia great movement may be put on a £rm and just foundation, and for 
Uiese purposes calls this meeting and seeks your cooperation. The physicians of 
Massacnusetts will receive at leaat five times as much in fees from tne industrial 
accident board through the insurance companies as was received by them under the 
employers' iiabiUty act. The insurance association and the Government, if far- 
B^hted, will not content themselves aimplv with the cure of the ills that are found to 
eiiat, but will aim at preventing them and getting the injured person back to work. 
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If the inaurftuce company has not a voice, or only a minoi 
medica] tietttmeat, will its oppcrtunity and endeavor in ti 
be eeriouely hampered?. 

The conference was attended by the leading physicians of the 
State, at which one of the physicians said: 

It seema to me unfortunate that a law as good as this could not be carried on with 
cooperation, and that the medical profeesion should not be in a position to do its best 
most goneroualy. In essence, we come here to-day to ofier to give the board a com- 
mittee to cooperate with it. The Massachusetts Medical Society and the Homeopathic 
Society stand ready to help. * • • I think the feeling of the profession, right Ot 
wrong, is that regarding the question of choice of a physician, the danger is on the 
Bide of the injured man— that ne may get inefficient care. The injured man is ^ing 
to m&ke a great many mistakes, and not always get the best, but he will not knowingly 
seek cheap or unskilled aid. 

Something of the enormous amount of hospital work performed 
by physicians and surgeons, a great deal charity work, was referred 
to by one of the physicians, who stated that: 

There are upward of SO hospitals and dispensariea in Boston for the treatment of the 
sick and injured. More than 300,000 persons receive treatment annually in ttieee 
institutions. It has been estimated that at the prevailing rates tor suii services in 

Sirivate practice the labor rendered to these people every year bj the medical pro- 
ession would amount to between $3,000,000 and 910,000,000. The medical profeeaion 
naturally feels that this charity work is overdone; that a certain proportion of theee 
charity patientsarewellable to pay the doctor for his services; and that in view of the 
enormous amount of work necesaary for the proper care of the worthy poor, they should 
not be required to serve those able to pay fur treatment, including the members of . 
insurance companies or other benefit associations, without compensation. 

Another physician said: 

I believe that the insurance companies are imposed upon in many instances, but 
there are honest men in the medical profession. All we want is fair remuneration; 
precisely what we would charge that individual if he were paying the hill himself. 
We are perfectly satisfied with that. 

Another physician presented another phase of the situation: 
There seema to be a great stresa laid upon the percentage paid the doctors. Kie 
board seems to think Uut the new law pays the doctors a great amount. Now, if we 
were paying compensation to well people, we could easily understand why that criti- 
ciem would De just; but we are paying compensation to a man more in need of medical 
service than he is of bread, if a man has a septic hand, it may be a question of life 
or death; if a man has a broken leg, it is a question perhaps of his future earnings. 
This is a social law that is going to do justice to the worker. It iagoii^ to place uie 
whole coat of accidents in the right place. Any ruling that is going to lessen our 
earnings is not going to fulfill that theory. 

The argument presented at the conference that the employees 
would get better service by having the privilege of selecting a phy- 
sician was not always approved by employers whom this commission 
met at their various conferences. It was quite generally stated 
that the employee, except where he had a regular family physician, 
was indifferent as to the physician who should attend him, quite 
frequently was unacquainted with the physicians in the community 
and generally at the time of his accident was in no condition to give 
it consideration. That, on the other hand, the employer, if given 
the right to make the selection, would not select a cheap or ineffi- 
cient physician, but would be interested from a financial point of 
view in getting good medical aid, knowing that the amount of com- 
pensation that he must pay the injured one would be increased if , 
recovery was delayed or the extent of the injuries enhanced by poor 
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treatment. However, employers did rect^nize the considerations 
in favor of permitting the employee to select his physician whenever 
he cared to exercise a choice, and it is generally the practice even in 
the States that permit the employer or the insurance company to 
sf-lect the phj-sician to recognize and adopt the wishes of the em- 
ployee whenever he gives expression to them. The ailments 
offered by employers against bemg compelled to pay the bilfe of the 
physician selected hy the injured person are that the physician, 
having no relation with the person who must pay the bill, would be 
more likely to be indifferent as to whether his charges were fair, and 
that the employee who selected him, not being railed upon to pay 
the bill himself, would be at least indifTerent, if not willing tnat 
the physician should either overcharge or make unneressary visits. 
In an effort to meet the situation, a group of manufacturers of 
Detroit have organized what is known aa the Manufacturers' Mutual 
Hospital Association, the purpose and plan of which was described 
to this commission by one of its officers as follows: 

AVitli the paeea^ by the State of Michiran of an emplnyers' liability and work- 
men'e compengation law, which became eneclive September 1, 1912, there imme- 
diately arose the neceetrity for more ailequate hospital facilities tor the care of injured 



workmen. Not that ui<IuBtrifll accideit« would increase through the passage ol . 
act, but becauBo the reeponHihility of medical atid surgical care for the injured was 
placed directly upon the shoulderB of the employer for the first three weeks following 
the accident. 

Through the passage of this law, insurance rates immediately became much h%her 
thatt heretofore, and a large number of empolyers derided it to bo to their best inter- 
■jwtB to carry their own insurance. 

Realizing the BhortsighledneBS of providing medical aid for an injured workman 
lor but three weeks, and then turning him loose to shift for himself, thereby invitinR 
additional treatment for the man of Bundrjr and various Boris, all tending toward 
the lengthening out of a compensation period, thereby entailing additional cost, a 
number of Detroit manufacturers got together, and the Manufacturers' Mutual H'«- 
pital Association wan formed. 

A buildijii; at 484 JefferHiiii Avenue was secured, being fairly centrally located tn 
the manufacturers along the river front, who were the or^iators of the project, and 
it has been completely equipped as a hospital. The building contains 27 rooms, 6 
baths, is steam tteated, electrically lighted, has large grounds, and with front and 
rear entrances. The wards are large, lifi^t, and well ventilated,- and the private 
rooms are exceptionallv fine, due to the ^ct that the building was at one time the 
home of one of Detroit s most representative men. 

The staff consists of man of recognized ability, graduateo of Yale, Cornell, and 
Johns Hopkins Universities, to which has been cidded coneiderable hospital experi- 
ence. This immediately iiisuros service of the highest quality. 

The hospital association is organized on a mutual plan, the members being assessed 
(111 the number of their employees. Assessments are based on actual expenses, and 
rebates will be made should more fimds be collected than absolutely necessary, 

Tlie method of handling the injured'is as follows: 

An accident occurs in tne establishment of a member, the injured party is imms- 
diately taken to the hospital, where proper aid is rendered. If the injury be of a 
eerious nature, ho is immediately assigned to a ward or room, and is then taken care 
of until ho has entirely recovered and is able to report back to work. 

Should the injury he of a minor nature, not necessitating a stay at the hospital. 
he is sent to his home, provided that conditinna at his home in the way of sanitation, 
etc., are favorable to his condition. If not, ho is kept at the hospital. 

These cases sent to their home? are instructed to return daily to the hospital for 
treatment, but if they are unable to do this a physician will call as often as necessary, 
and treat them at their homes until they are either able (« report at the hoepitals for 
further treatment or to return to work. 

In addition to the staff of physicians, both in and outside, an inspector is employed, 
whose duty it is to keep track of all cases that are being treated at home or that come 
to the hospital, follow them up in change of address, brimt them to the hospital if 
they do not report as instructed, make reports Ihroueh the hospital to the employer, 
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very beet medical and surgical care and are returned to work within the leaat poasi- 
bie time. 

A complete record oi caaea is kept at the hoepital, such as history aheets, treatment 
and call records, full data reearding tke nature ot the accideiita, and in fact every- 
thing pertaining to each and every caae. Should a difference arise between tn& 
employee and employer, making arbitration necessary, this detail information is 

mediately available. 



e identical with those of 
the employer; that the employer ia making every effort Ui work for their betterment 
in various waya, such aa proper saf^iarditig of all machinery and dangeroue place:*, 
givii^ them light, wel! ventilated, sanitary places to work, paying the highest poa- 
aible wages, and taking care of them when injured, realizing fully that such a course 
tends toward increaaed loyalty on the part of the workman, bringing about a closer 
cooperation and gradually decreasing the width of the chasm which has long existed 
between capital and labor. 

XIX. WAITING PEBIOD. 

AU of the States except Washington and Oregon presciibe a waiting 

Eeriod b^ond which disabihty must oxtond before compensation 
egina. The waiting period is one weelt in Texas, West Viriginia, 
Wisconsin, and Ohio, and two weeks in Rhode Island, Nevada, New 
Hampshire, New Jersey, New York, Kansas, Massachusetts, Michi- 

fan, Minnesota, Nebraska, Arizona, California, Connecticut, and 
owa. In Nevada, where the period was oiig^inally 10 days, it was 
made two weeks by amending the statute, and in the now California 
act in effect January 1, 1914, it has been made two weeks, where it 
had been one week before. 

Ths commission found differences of opinion as to what consti- 
tutes a proper waiting period. Employees engaged in a lino of work 
in which most of the ticcidonts arc stiglit look upon the wating period 
as unfair, while employees engsged in hazardous work, where acci- 
dents, if any, are or a serious nature, take but little interest in the 
length of the waiting period, exciipt to ask thut in case the disability 
extends beyond a certain term the right to compensation shall begin 
at the time of the accident, as has been done in several of the Statas. 
■nie statute of Wisconsin provide.-^ that where the disability lasts for 
more than four weeks the compensation relates back to the date of 
the accident. In Michigan and Nebraska the same rule prevails 
except that the disability must last for eight week; before the right 
to compensation from the date of injury exists. The Illinois jtatute 
provides that in case the incapacity is parmanent the right to com- 
pensation bogin;^ on the day after the injury. Many employers 
stated to thiri commission that the waiting period should bo no 
longer than one week, but theso wttre usually engaged in lines of 
wonc not involving aerioui accidontj; in fact, in these emplojonentd, 
as one (mployerput it, "If we did not pay for small accidents, thorn 
would be no accidents for us to pay for.' It quite frequently Iiap- 
pens that this class of smployei-s, without being required by law to 
do so, pay employees injured from the time of tte accident iiud 
ignore, tne waiting period. 

As a rule, workmen, even in the leas hazardous industries, stated 
that they would rather have tlie compensation increaaed for the 
serious accidents than to have tlio waiting period reduced below two 
weeks; and that a man could better stand an occasional loss from 
inability to work during u short period if lie were assured that he 
would receive adequate compensation for all serious injuries. , 
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Some idea of the proportion of accideDts which would be brought 
under ttie compenBation a«t by reducing the waiting period from two 
weeks to one is shown by the statistics of the board of awards in 
Ohio, where the waiting period is one week. Out of 5,115 cases 
entitled to compensation, 1,128 were disabled more than one week 
and less than two. From the statistics of the Industrial Insurance 
Commission of Washington it appears that out of 12,380 accidents 
occurring in that State during the year ending October 1 , 1913, 1,681 
involved a disability of less than one week, and 3,157 covered a dis- 
ability of more than one week and less than two weeks, so that more 
than a third of the accidents in the State, for which employees were 
paid, involved a disabihty of less than two weeks. In Massachusetts 
out ofapproximately 71,000 accidents occurring in the first year about 
67,718 involved a disabihty of leas than two weeks. These figures 
can not be compared, of course, with the figures given above in the 
other States for the reason that the number here given as incurring 
a disabihty of less than two weeks includes those workmen who were 
injured but not prevented from working aa a result of their injuries, 
while in the States given above there was an actual loss of time. In 
California, out of 6,150 accidents coming within the jurisdiction of the 
industrial accident board, 2,409 involved a disabihty of more than one 
week and less than two weeks. 

Some workmen are more or less influenced in their attitude toward 
iJie length of the waiting period by the nature of the injuries common 
in their respective occupations. Others have formed a judgment on 
experience with the act in their Stat€. In Washington, where there 
is no waiting period, one of the commissioners stated to this com- 
mission that it would be better if there were a waiting period of two 
weeks, provided medical expenses were paid for by the employers 
and increased compensation given the workmen in me serious cases. 
The compensation in Washington averages about 40 per cent of the 
wages. Aside from the question of fraud, which may occur with no 
waiting period, is the expense connected with handhng the small 
accidents, which is as large as the amount of money involved, if not 
larger. 

A trade union representative in Massachusetts was of this opinion: 



From a representative of a Michigan trade union: 
.Speaking for the beer bottlers, I will iay that they are not very much benefited by 
the compensation act. For instance, one of our workers is injured by the ejcplosioc 
of a bottle. He la unable to handle the bottles by reason of a cut on his hand and 
he ia not bo severely injured that he requires the services of a physician. He is laid 
off for about two weeks and receives no compensation. I believe aome steps should 
be taken whereby the waiting period be reduced to one week instead of two. In 
some cases the waiting period ihould date from the time the man received the injury.' 

A representative of the Employers' Association of Ohio said: 



The employers are of the unanimous opinion that there should be a waiting period 
and that a reasonable time should be fixed to determine whether or not an injured 
employee is feiRning injury. 

' Blmple ssleguardE, at small eipense ta the employer, (vould prMtieatl; eliminate such accidents. 
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From a representative of a Michigan insurance company: 

1 think the 14-d&y waiting period is all right, especially if ^ou take into coneidera- 

tion the fact that the iniuied person will receive compengation for the first 14 days, 

provided the period of aioibihty extends beyond eight weeks. 

A Massachusetts employer said: 
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The amount of compensation varies in tlie different States from 60 
to 663 per cent of the wages of the injured employee, with besides 
stated allowances for amputations and certain otlier specified in- 
juries. While the employers in States paying but 50 per cent of the 
workman's wages regard their assessment as fair and are fearful of 
the consequences of increasing it, this commission has not heard much 
criticism from employers in States in which a higher rate of compensa- 
tion is paid. In lact, in the latter States there does not seem to be 
any more complaint about the cost than in States paying but 50 per 
cent. A representative of the Employers' Association of Cleveland, 
in response to an inquiry as to how the employers regarded the pay- 
ment of 663 per cent -of wages for compensation, said: 

In the first place, there was considerable opposition to that feature; but at the 

C»eiit time I think our members are satisfied with that provision of the law. They 
ve become educated more and more since the law has been in force. The more 
enlightened our members have become on that subject the better pleased tbe> are 
with it. 

The principal points raised by employers with regard to cost were 
to have the amount of compensation definite and certain, to have 
uniformity in the different States, and to have the statutes so drawn 
as to avoid uncertainties and litigation with its consequent waste. 
This was'well expressed to the commission by a representative of the 
Illinois Steel Co^ when he said: 

I will say that I have bo much faith in compensation acts that I do not think it 
makes much difference how long the payments run, or what the amount of the pay- 
ments may be, because the payments are distributed over the whole industrial com- 
muQity, and I might say over the whole Nation, in the long run. • • • There 
should be a uniformity as to the amounts paid in the difierent States. 

The commission found no demand on the part of employers in the 
States paying a rate of compensation higher than 50 per cent for 
reduction or other change of the amount under their specific law. 
The States paying more than 50 per cent for compensation are: Cali- 
fornia, 65; Nevada, 60; Ohio, 66§; Texas, 60; Wisconsin, 65; and 
New York, 66§ ; while in all the other States, except Washington, the 
compensation is on a 50 per cent basis. In Washington, where the 
compensation is a specific monthly sum, the statistics of its industrial 
insurance commission show that uie payments under tlie law average 
about 40 per cent of the employees' wages, which is the lowest rate 
of compensation. 

The conmiission found a growing demand in the different States in 
favor of 80 extending the compensation period in cases of total perma- 
nent disability as to cover the lifetime of the unfortunate victim. 
This demand has been recognized in the statutes of several of the 
States. That employers and workmen are commencing to realize 
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that injuries of ttiis kijid, and in fact all serious injuries (rather than 
the minor ones), are those most requiring compensation manifested 
itself in the recent chajige in the policy of California. In its new com- 
pulsory act that State changed ita waiting period from one week. 
under tlie old statute, to two weeks, and the compensation in cases of 
total permanent disability was ext«nded through life. It is eatimatfd 
by the California officials that this change will not add to the burden 
of the employer, (he amount saved by changing the waiting period 
from one weelt to two covering the increased cost of the life proviaou 
in total permanent disability cases. This was agreed to by tne work- 
men in tnat State, who felt tnat they could better stand the temporary 
injuries of two weeks' duration than tliose incapacitating them for 

In consideruig tlie amount of compensation payable under a statute, 
the percentage of wages is but one element. M(>sf statutes prescribe 
a maximum weekly amount, which varies in diflferent States. Of 
course, under high wages, incrcasuig the maximum will increase the 
total amount of compensation more than it will under low-wage ratea. 
In Massachusetts an increase in the maximum, which is now $10 a 
week, would have affected only about 7 per cent of the employers 
injured during the year ending June .SO, 1913, as only that perceutago 
of those injured fluring that period were receiving more than $20 per 
week. In some States payment is Umited to a certain definite numticr 
of years even in case of widowhood or for permanent total disability, 
wlule in others compensation is paid during the entire period of 
incapacitation. 

Efforts are being made in some of the States to work out a schedule 
of compensation along scientific lines, so as to take into consideration 
the age of the employee, t!ie eff<*ct of the injury upon his particular 
trade or occupation, and other varying conditions. The latest Wis- 
consin statute provides that in tJie ease of permanent injury to an 
employee who is over 55 years of ago, com pen cation shall be reduced 
by 5 per cent; m case he is over fiO years of age, the compensation 
shall be reduced by 10 per cent: and in cade he is over G!i j'ears of 
age, by 15 per cent. The recent New York statute provides that — 
If it bo eBtaliliaheil that the injured employee was a minor when injured, and that 
under normal coiiditiona hid waf;es would be expected to increase, the fact may be 
conaidered in arriving at his average weekly wages. 

Under this provision, comjiensation could be increased accordingly. 

The California statute arranges a schedule depending upon the per- 
centage of disability and provides that, in determining such percent- 
ages, account shall be taken of the nature of the physical inimy or 
disfigurement, the occupation of the injured employee, and his age 
at the time of such injury. Under such a statute, a disability whini 
interferes with the injured person carrying on his particular trade or 
occupation will be considered as involving a greater percentage of 
disability than n similar injury inflicte<l upon a person engaged in 
an occupation either not affected by the injury or affected to a less 
extent . 

The Massachusetts Industrial Accident Board, in its report for the 
year 1913, states that it considers that the California law provides 
the most scientific method of computing partial disabihty, and that 
it hopes to present a similar schedule for the consideration of tha 
Massachusetts Legislature. 



.yGoogIc 



REPORT OF COMMISSION. 41 

There has not been sufficient experience uoder these schedules to 
pemut a report as to their operation. However, it is apparent that 
the subject of working out a proper schedule is receiving considerable 
attention in the various States and involves a problem for the future. 

XXI. coNrrBiBnnoN bt eicploybes. 

When the agitation for the substitution of workmen's compensa- 
tion acta for employers' liability laws b^an to crystallize in the 
United States, a strong movement developed among employers to 
have the workingmen contribute from their wages a part of the fund 
from which compensation should be paid. In fact, the first Ohio 
statute provided that compensation to workmen should be based 
upon 60 per cent of their wages, 10 per cent of which should be con- 
tributed oy the workmen. It is interesting to note, however, that 
while this law was in effect the employers did not as a rule require 
the workmen to make this contribution, even thoi^h having a legal 
right to deduct the 10 per cent of the cost from the pay roD. Em- 
ployers stated to .the commission that while originally they favored 
the plan of a joint contribution, they found that in operation it was 
impracticable and therefore of doubtful value, stating as a rule that 
no such deduction was made, and explaining that they preferred to 
bear the entire cost themselves. Oliio employers said that they not 
only did not want to bother with the bookkeeping details connected 
with the workmen's contribution but they did not want to take any- 
thing out of the employees' pay. The present Ohio law does not 
require the workmen to make any contribution. 

when, some years ago, the question of joint contributions by 
employers and workmen was under consideration by the National 
Civic Federation (which, it is to be said was the first association in 
the country that undertook a study of workmen's compensation 
legislation and declared for it), it was the unanimoun opinion of all 
the groups which comprise the federation that industry should bear 
all the miancial burden of any compensation laws to be enacted in 
any of the States and that workmen should not be called upon to 
make any contribution to the fund from which compensation was to 
be paid. The sentiment expressed was that inasmuch as an injured 
workman accepted less than full wages as compensation, and in addi- 
tion bore aU tne physical pain and mental suffering, he should not 
be called upon for aiiy furtlier contribution. This recommendation 
of the National Civic Federation, no doubt, had much to do in obtain- 
,ing an acceptance of the now prevailing principle that industry alone 
ought to bear the financial burden and pay the monetary cost of 
compensation to workmen injured in the course of their employment. 

A representative of the Cleveland Employers' Association stated 
to this commission : 

I thick the aubjert of having tbe workmen contribute to the fund, and sharing the 
payment of a portion of the fund, would be of some interest to you. That is u very 
unhappy proposition. I do not know of an instance where any portion of the premium 
naa cotlectea from the workmen. That feature of the law is not received in good favor. 

When asked, for his opinion as to whether the attitude of the 
employers would have been different with regard to the joint con- 
tribution if the amount to be deducted from the workmen's pay had 
been lai^er than the 10 per cent provided by the Ohio law, he said: 

I do nut think so. The employers did not larp to bother with it. C iOOqIc 
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He further stated that there was a feeling of dislike on the part of 
. employers to make deduction from the pay of the men in thw 
employ, and that — 



XXn. LITIOATION UNDER COUPBNSATION ACTS. 

Legal controversies between employer and employee arising out of 
the latter's right to compensation or damages for injuries in nis em- 
ployment have practically ceased to exist among those employers and 
employees operating under workmen's compensation acts. Even in 
those States in which the employee is given some remedy in addition 
to his right to compensation, he yerv seldom exercises that remedy 
and it has become practically a dead letter and, aa appears elsewhere, 
the more modem statutes are eliminating alt remedies except the 
right to the statutory compensation. So far as the employee's rights 
under the compensation acts are concerned, there is out very httle 
controversy, and his right to and the amount of compensation, and 
the length of his disabihty, are generally easily ascertained and agreed 
to by the parties, and such agreement confirmed by the industrial 
accident boards. Disagreements between the parties are decided 
by arbitrations with the right in most cases to appeal from the arbi- 
trations to the full board and from the board to the courts upon ques- 
tions of law. The decisions of industrial accident boards upon ques- 
tions of fact are final. As a rule, the payment of benefits under the 
law commence with the expiration of the first week of compensation. 
In case of a differenc? between the employer and the employee call- 
ing for an arbitration, the arbitrations as a rule delay the payments 
not more than three or four weeks and in case of an appeal to the full 
board not more than four weeks additional. Quite frequently the 
payments commence even though an arbitration is called for, as the 
question involved in arbitration may not affect the amount of each 
weekly payment. This is also true in some cases where the appeal 
to the Supreme Court on a question of law is involved. The appeals 
to the Supreme Court, as a rule, involve the construction of some 

Eroyision of the statute and are made for the purptrae of settling the 
iw upon that point. Such appeals have not occurred to any great 
extent; the courts have been resorted to for the purpose of settling 
questions arising under compensation acts in not more than 10 cases 
in any one State. The statistics from the State of Michigan well 
illustrate this situation. In that State, during the period of the first 
fifteen months of the operation of the act, approximately 15,000 
compensation claims were paid, involving only 266 arbitrations, 61 
appeals from the arbitration committee to the full board, and 10 
appeals to the Supreme Court. In Wisconsin, during the period be- 
tween July 1, 1912, and July 1, 1913, compensation was paid by the 
employers, without order of the commission, in 3,048 cases, hearii^ 
held and awards made in 50 cases, and 5 cases carried to the court, for 
review. This condition is characteristic of the condition existing in 
at least all of the compensation States having industrial accident 
boards. 
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XXITI. ADHINISTSATION BT Iin>nSTAIAL ACCIDENT BOABDS. 

The compensation acts of Massachusetts, Connecticut, Ohio, Cali- 
fornia, Illinois, Michigan, Wisconsin, Iowa, Texas, Nevada, Oregon, 
West Virginia, New York, and Waanington provide for administra- 
tion through an industrial accident boardj though known in some of 
these States by different names. The Illinois act did not originail; 

Srovide for it, but by the new act auch a board is created. These 
oards are appointed by the governor of the State. Settlement 
agreements made between an employer and employee are filed with 
the board and must be approved by it to be effective. All questions 
are settled by the board and are conclusive, except questions of law, 
which are considered by the courts only on appeal from the industrial 
accident board. 

Except in Texas and llUnois, whose boards have been organized 
very recently, and in West Virginia, Nevada, and New York (not 
vet appointed) this commission has held consultations with mem- 
oers 01 boards in all the States in which any exists. The.se ofhcials, 
without exception, so far as this commission has been able to ascer- 
tain, are taking an active interest in their work and giving general 
satisfaction to both employers and employees. 

When parties to a compensation case are imable to agree an acci- 
dent commission stands ready to hold informal bearings and aid in 
adjusting the differences. In case this method fails, one of the mem- 
bers of the board, together with two other persons selected by the 
disputants, act as arbitrators. Under the law, a decision of these 
arbitrators may be appealed to the entire board. 

The members of the boards become specialists. They get to under- 
stand problems that arise under the administration of the law; they 
know the type of people who come before them; they work out a 
uniform adimnistratiou of the law; they bring about prompt adjust- 
ments; when accidents are reported and compensation agreementa 
not entered into, they investigate; and they quite frequently return 
agreements for correction which contain amounts not proper for the 
particular injury and the consequent loss of time. In most of these 
States employers are required either by statutory provisions or by 
rule adopted by the board to file with it receipts snowing that weekly 
payments have been actually paid as directed by the board. Every- 
where, both employer and employee testify to the satisfaction given 
by the accident boards. They agree that the members of these boards 
are not only in full sympathy with the law but that in their decisions 
they give the employee the benefit of the doubt and all other benefita 
he 13 entitled to under the law. A few employers have resented State 
interference in what they claim to be their own affairs. Employers 
in general, however, state that they wish to uphold the law and have 
it carried out; and that they woula rather have a liberal construction 
of a statute than be subjected to bickerings, antagonisms, and uncer- 
tainties. As already stated, what they are most interested in is to 
have the law uniformly executed and all uncertainties removed, so 
that they may know definitely the methods of the administering 
body ana the burden that is likely to be placed upon their industries. 
The fact that these boards have the power to investigate, and to 
refuse to approve settlement agreements in cases of noncompliance 
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with the law, makes employers and insurers careful in their adjust- 
ment« and in their other proceedings under it- The employers and I 
insurers of a State must in the course of the administration of com- 
pensation meet the same board in connection with every accident 
that occurs. Every employer knows that if lie deceives or trifles 
with the hoard, his future acts will be subjected to a keener scrutiny. 
Every insurance company knows that if it does not treat employees 
fairly, or attempts to take advantage of them, the industrial accident 
board will know it and will be suspicious of its future acts. 

The necessity that a board or official shall be intrusted with the 
powers that are invested in the industrial accident boards, and that \ 
failure to do so opens the door to fraud and imposition upon em- i 
ployees, is apparent when one considers that a great majority of the ! 
claims aiising under the compensation law are for periods covering 
but a few weeks, involving a comparatively small amount of moitev, 
and that in many cases an injured employee, either from unfamili- 
arity with the law or from the feeling that tne amount involved would 
not justify him in going into the courts with his claim or employing 
an attorney, would accept a less amount than he is entitled to under 
the law. With this opportunity open to them, employers, either 
themselves or through adjusters, might make settlements to their 
own advantage. No matter how well intentioned an employer or an I 
insurance company might be, if its adjuster could make a percentage 
of saving in settling accident claims, a competitive advantage would I 
be obtained and this practice would soon become general. 

This state of affaira is illustrated in New Jersey, and the oppor- 
tunity exists in other States acting without industrial commissions. , 
In New Jersey there is no State record showing whether or not ' 
employees are oeing fairly treated under the act. By the law, settle- 
ments must be reported to the commissioner of labor, who places 
them on file, but He has no power to investigate or to supervise the 
settlements, and from statements made to this commission it would 
seem that only a part of the settlements are reported to him. 

An examination of the records of the commissioner of labor of 
New Jersey sliowed that many of the reported settlements are 
manifestly irregular. The following are examples, it being an easy 
matter to select others: Finger amputated; injured party entitled to 
minimum amount of $425, plus unknown amount due for lost time; 
received only iS250. Half of first finder amputated; entitled to 
$166; received $151. Death; beneliciaries entitled to 11,500; 
received $1,100. Death; entitled to $1,500; received $380. Death; 
entitled to $1,500; received $1,149. In each of the last three— the 
death cases— a lump sum was paid without procurement of an order 
of the court, as required by the statute. In another ease, in which 
the beneficiaries were entitled to at least $1,600, they received 
nothing. On the face of these reports they appeared to be for a less 
amount than the law prescribes. Considering the opportunity for 
irregular adjustments that exists under the New Jersey law, it is 
fair to suppose that at least in some of these cases an injustice was 
committed. There is no way of proving whether or not the em- 
ployees of New Jersey are receiving the compensation to which they 
are entitled. That is a serious defect in the system of that State. 
From information received by this commission, it seems probable 
that not over 60 per cent of the amounts payable under the New 
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Jersey statute are being paid. The opportunity for fraud exists, 
fraud that it is difficult to detect. This condition could not exist iu 
a State having an industrial accident board with power to approve 
all settlements and follow up the payments and see that they are 
made in fuU. 

The defect in the New Jersey law, with some of ils consequences, 
was well described by Commissioner of Labor Bryant of that State 
in an address made at the 1913 convention of the New Jersey Fed- 
eration of Labor, in which he said : 

New Jersey has one of the most practical and workable compensation lawa or em- 
ployers' liability lawa that were ever enacted in thia country. It was practically 
the fureiunner of this claaa of legislation, a type which has been lajgeljr followed by 
odier States, but there is one defect which I consider aerlous, and which should be 
remedied. That taw, aft«r having been drafted, is practically tiirnod adrift lo work 
out ita own salvation. 1 believe there should be some supervisory power over its 
operation. Employers and employees enter into compensation settlements abso- 
lutely at variance with the compensation schedule indicated by the law. The very 
object of the passage of the law was to see that the Lnjiirpd operative received fair and 
just compensation. This compensation was to be paid to him absolutely in acccofd 
with a specific schedule which had been prearranged. He was to get the eDtire 
amount. It was not to be frittered away in court costa or lawyers' fees. That was 
the fundamental object of the taw. Forturiately we had a law enacted which requires 
(he reporting of all settlements from casualty companies to the department of labor 
and auo all settlements between a manufacturer and an employee providing there 
had been no insurance company in the matt^ir. I want lo tell you what actuall} 
happened yesterday. A girl came into our office seeking advice. She was injured 
on April 25, toait^ one of the phalanges of the first finger, and was unable to resume 
work until July 10, a period of 11 weeks. She was entitled to 121.50 for medical 
aid for the first 2 weeks, and $31.50 tor temporary disability, plus $61.25 (or per- 
manent injury. The permanent injury compemution was not given to that girl, 
compensation for the amount which she woiila lose by inability to work, becauso the 
^rl had to go through the balance of her life with a portion of her dinger misaiiii.'. and 
It was intended by that law that she should receive compensation on that bafii?. 

This is the settlement made with that girl: Her doctor s bill of $13,50 was paid by 
the employer, but instead of $92.75 compensation due she was offered an insurance 
check for |28, providing she returned $14 of that 128 to her employer. Fortunately 

r__ ^i._. ^_i _!._ ._ _.__ _<=__ ^pj eiplained the matter. We made out the' 

it to her, showed her the section of the law, told 
her what she was entitled to, and told her to go to Judge Knichtcl and get it. The 
girl fortunately had intelligence enough to come to the department of labor, but many 
such cases are being settled throughout the State without any siipervision. So, il 
reiUy brings itself back in a measure to the days of the old claim agents, when a 
man went to an injured person with a handbag full of $1 bills and tried to get the 
family to ^n Off for the undertaker's bill in one room while the remains were in 
another. That was the reason for passing this law. I maintain there should be some 
supervisory power and that before the employer is dischareed of all reeponsibility 
and liability; the compensation should be approved by somebody. You might think 
that was an isolated case; of course it is a horrible example. We hate to think that 
any civilized person would be so small as to take advantage of a poor girl under such 
circumstances, but actual statistics prove that of all the reports we rei'eive. 19 per 
cent of those settlements were made contrary to the schedule. Now, the very unlor- 
tiiuate part of our compensation law is the fact that our records show that approxi- 
mately 19 per cent of the cases reported to us were paid in a faulty or irregular manni-r. 
Seven per cent did not receive any compensation. Fourteen per cent did not re- 
ceive medical aid. 

These figures are obtained from the reports tiled by employers and they are based 
ou the requirements set forth in the compensation schedule, which, of course, repre- 
sents the serious aspect, that the real object of the law in 2(5 per cent of these cases was 
ev^ed. Some amounts were small and some were large. In one cane $425 were due 
and they paid $250 and left the injured party short $175. The man signed for a dis- 
charge of all obligations. In another case 1168 were due and $151 were paid, leaving 
a shortage of only $15, but that is a whole lot to the man injured and not able to work 
and get full compensation and having perhaps a family dependent upon him. In 
annlher case a party entitled to (282 received $257, leaving a shortaijc ot 825. Lot us 

ake a fatal case. In one case where the dependents upon a person killed ^cre enti- 
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tied to (1,600 the compenBation paid was onlv {380, leaving a diortag« of (1,120. In 
another case where tl,BO0 were due to depeadents of a workman killed the compenu- 
tion paid was $650, leaving a shortage ot $SS0. It ia' possible in some such caaea, if n 
had neard both rides, that after the thing was analyzed and we were thorougbl; 
acquainted with all couditionB our computation might not have been abaolut«ly ct' 
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tect, but in another caee it would eeem from the Btatement« signed by the employes 
themselvee that the figures we have arrived at are apparently correct, and in one caw, 
according to alt the records before us, the dependents were entitled to {2,700 and, 
accordii^ to the Bettlement, nobody got anything. The report was filed in the oflice 
at Trenton. These settlements are made out of court, and that in exactly what tie 
law contemplate?. It was not contemplated that every time a workman and hii 
employer wanted to make such a settlement they must hire lawyers and go into coun, 
but when they get together and make a settlement and the settlement is filed wilb 
tike Department of Labor, 1 maintain that somebody should have authority to go over 
those figures and see that the poor man ia getting his just due. 

In Minnesota, while that State does not have an industrial accident 
board and the law is adminratered through the department of labor 
and industries, the conunissioner of labor believes that the labor 
department "is watching the operation of the law as closely as anj 
industrial commission could do, and that the courts are construing 
the law in a very liberal manner and are making awards in most cases 
in the interest of the empl(^ee." The provisions of the Minnesota 
law, designed to protect the employee against an improper settle- 
ment, require that settlements shall be sul^tantially according to the 
provisions of the act and approved by the judge of the district court; 
that copies of settlements shall be filed with the commissioner of 
labor, and that he shall have power to assist employees in adjusting 
differences, shall observe in detail the operation of , the act throughout 
the State and make report thereof to each session of the legislature, 
and shall make sw^tions and recommendations as to changes to 
the legislature, 'mis is an improvement on the New Jersey law in 
that it requires settlement agreements to be apprcfved by the judge 
of the district court, whereas in New Jersey no official is cnargeawith 
this duty. 

Of the other States not having industrial accident boards, Rhode 
Island is the only one requiring that its settlement agreements be 
approved by public officials. In that State they must be approved 
by a justice of the superior court. There ia no provision of law requir- 
ing tne approval of settlement agreements in Kansas, Nebraska, New 
Hampshire, New Jersey, and Arizona. 

The States having compensation acts without industrial accident 
boards to administer the law are Arizona, Maryland, Nebraska, New 
Jersey, New Hampshire, Kansas, Minnesota, and Rhode Island. 

In Ohioj Washington, and California the board of awards admin- 
isters the insurance fund and also makes the award; that is, it fixes 
the assessment and collects the fund from the employers and also 
makes the legal award and payment out of the fund to the bene- 
ficiaries. 

The wisdom of this system — that is, the system of empowering the 
industrial accident board to collect the premiums from employers and 
to administer the funds— has been called into question. In response 
to an inquiry in regard to this view of the Washington law one of the 
members of the Washington commission stated: 

1 have carefully watched the progress of the work for the last sii months at least, 
and it seems to me there is a tendency to settle with the men before they are com- 
pletely well, in the hope of getting them off the pay roll. 

That is, the compensation pay roll. ,^ , 
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la reeponse to a question as to the adTbability of havinc two com- 
missions, one to administer the State insurance fund and the other 
to pass upon the awards, the answer was made very dehberately and 
after reflection : 



DSceBsaT]' to meet these obligatio 

In Ohio, which also has a State fund administered by the indus- 
trial accident board, this commission heard no objections raised 
similar to those raised in Washington. As a matter of fact, Wash- 
ington is the only State in which we heard this question discussed. 
Thia system only went into operation in California on the 1st of 
January, 1914. 

Texas has an industrial accident hoard, although the law does not 
require the approval by that board of settlement agreements before 
they become effective. 

While the Wisconsin commission is not required to pass upon set- 
tlement agreements, it has power to set aside, modify, or confirm 
such an agreement upon application made within one year from the 
time of the compromise. The commission, by its rules, requires the 
employer to file a report every four weeks during the continuance of 
disabihtj, showing what payments have been made and the final 
disposition of- the cases, and when the disability ceases to file a final 
receipt with the commission. 

Uader the present Illinois act, settlement agreements may be made 
without the approval of the State board, although the statute con- 
tains a provision forbiddii^ any employee, personal representative, 
or beneficiary to waive any of tne provisions of the act in regard to 
the amount of compensation which may be payable, except after 
approval by the industrial board. 

The New York statute, to become effective July 1, 1914, involves 
stUi a different method of protecting employees against the makii^ of 
improper settlements. It goes further than providing a board or 
ofncial with power to pass upon settlement agreements, in effect pre- 
venting the making of agreements of this Kind by giving to the 
commission, known as the workmen's compensation commission, 
power to hear the evidence, examine the proofs, and make the awards 
m the first instance in all cases. 

It also requires that all insurance carriers and employers carrying 
their, own risk shall deposit with the workmen's compensation com- 
mission financial awards due, and that the same shall be disbursed 
by them to the beneficiary. 

While the Massachusetts and Michigan industrial accident hoards 
permit the employer or insurance company to pay direct to the 
employee, it protects liim against fraud by requinng, first, that the 
settlement agreements be approved bv the board and, secondly, that 
the employer or insurance company file weekly receipts showing that 
the payments have been made, and then, hke Wisconsin, require the 
filing of a final receipt showing the final payment. In fact, all indus- 
trial boards or State commissions have power under the statute to 
make rules and regulations and can make rules similar to that of 
Massachusetts, Michigan, and Wisconsin, and, in most States havii^ 
such commissions, rules of this general character have been made. 
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The New-Yoik statute goes a step further, imd instead of relying 
upon the protection afforded by the fihng of receipts showing that 
the compensation awarded has been actually paid, requires the 
employer to make the payments to the New York commission, which 
then pays the injured employee or his family. 

The mere requirement that settlement agreements must be ap- 
proveid by a public official does not entirely protect the employe* 
unless some provision ia made for following up the settlement agree- 
ments and knowing whether or not thi' provisions of the agreement 
are carried into effect and the hern liciaries iictuallv paid. The Mich- 
igan and Massachusetts commissions are required under the law to 
exercise more supervision in this respect than any of the other com- 
missions. The statute of Massachusetts requires that within 60 days 
after the termination of the disability of the injured employee the 
insurer shall file with the board a statement showing the total pay- 
ments made or to be made for compensation and for medical services 
for such injured emplovee. 

The Michigan plan o^ having receipts filed with the board for each 
weekly payment, followed by a receipt in full when the final payment 
is made, was commented upon by the chairman of tlie industrial acci- 
dent board at a conference with this commission, when, in picking up 
a file of papers, he aaid: 

Here is a case (hat has been ruuning for some little time that has an agreement ia 
regard to compensation on the face of it, and here are receipts for coiapenRtttion paid 
on the account. Thia continues right along until that ch<>('ks out in full and tbe 
settlement ia received. 

Forms illustrating the methods pursued by boards or commissions 
are found in Appendix No. 4. 

In conclusion, the States having various methods of supervising 
settlement agreements may be divided into groups as follows: 

(1) Those States which, while, permitting settlement agreements, 
provide no method whatever of supervising the agreements; 

(2) Those States requiring the filing of such agreements with a 
public official without giving that official power to approve or dis- 
approve them; 

(3) Those States requiring the approval of such agreements by 
some official other than an industrial accident board; 

(4) Those States which, though having industrial accident boards, 
do not require the board or any other official to approve or disapprove 
the settlement agreements; 

(5) Those States having an industrinl accident board and requiring 
the approval of settlement agreements by such board and the filing 
of receipts and vouchers with the board, showing the payments hao 
been made pursuant to the settlement agreements; and 

(6) Those States not permitting settlement agreements, but requir- 
ing tJiat all cases be submitted to the State board and that the amount 
of compensation as fixed by the board be collected from the employer 
or insurance company by the board and in turn paid out by the ooard 
to the injured workman or beneficiaries. 

XXIV. METHODS OF INSTJItlKa. 

Under a compensation act weekly payments replace the lump sum 
paid under the liabihty law. But an emplover solvent at the time of 
an accident, and hence competent to pay the full amount of a judg- 
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ment for a lump sum, may become insolvent afterwards and be unable 
to meet tbe series of weekly payments. An employee who is incapaci- 
tated for only a few weel^ may be able to stand the loss in case the 
employer becomes insolvent during that time, a circurpstance obvi- 
ously less hkely to arise than in the case of payments running for a 
long period, fn the latter class of cases the injury itself being serious, 
the need for certainty of payment of compensation b the greater. 

That it is usually to the benefit of the injured employee and his 
family that payments be made weekly instead of in a lump sum is 
generally accepted. Employees while recognizing this fact demand 
that they be secured in some way against the possible insolvency of 
the employer during the weekly payment period. The justice of this 
position was generally acknowledged by the employers when the 
commission met at its conferences. Many employers are but tempo- 
rarily in a particular line of business or a special undertaking. 

In New Hampshire an employer who accepts the compensation act 
is rejjuired to procure a certificate from the conm^ssioner of labor as 
to his financial abihty to meet the payments or to give a bond to the 
effect that he will do so. Of the 21 employers in New Hampshire who 
have accepted the compensation act one nas given such a Dond, and 
the solvency of the others has been approved oy the commissioner. 

Ohio met this difficulty by creating a State insurance fund, to be 
mtuntained by assessments on employers and administered by the 
State board of awards, the latter passing upon all claims for com- 



Washington, adoptii^ in principle the same method, also created 
a State fund, but made contribution to it compulsory by those em- 
ployers covered by the compensation act. 

Oregon, Nevada, and West Virginia also created State insurance 
funds, to which employers accepting the act must contribute. This 
constitutes the only method of insurance of those who accept the 
elective compensation acts of those States. 

In Massachusetts, an employer accepting tlie act is required to 
insure his employees. The act provides for the formation of a mutual 
company. Tlie directors of tlie company were appointed by the 
governor and afterwards elected by the policyholders. The act re- 
(juires that employers accepting it must msure their employees either 
in this mutual company or m any other mutual company or a liability 
company autliorized under the laws of the State. 

Texas, whose act went into operation October 1, 1913, followed 
the Massachusetts plan. 

Wisconsin provides that employers coming under its act, unless 
^ven permission by the State accident board to carry tlieir own risk, 
must take out insurance with either a mutual or a stock company. 

The Michigan act, which was passed after the Massachusetts and 
Wisconsin laws, adopted all four methods of insurance; that is, it 

Earmitted employers whose solvency was approved by the State 
oard of awards to carry their own risk but required ofliers to take 
insurance in either a mutual insurance company or a stock company 
or in the State insurance fund, the latter being administered by the 
State insurance commissioner and maintained oy assessment on the 
employers electing to contribute to the State fund. 

The California act, in effect January 1, 1914, is similar to the 

Michigan law in that it creates a State insurance fund, but does not 
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make inBurance compulsory. It provides merely that the employ 
may insure in a mutual company, a stock company, or the State id* 
aurance fund. 

Under the Connecticut law evaij employer accepting the act must 
furnish to the insurance commissioner satisfactory proof of his 
financial ability to pay compensation directly to injured employees or 
l^eir beneficiaries, and file with the insurance commissioner accept- 
able security guaranteeing the payment of compensation, or else 
insure his full liability in a stock or mutual company or association. 

The Illinois act pTOvides that the employer, upon written command 
by the industrial board, must: (1) File with the industrial board a 
sworn statement showing his financial ability to pay the compensa- 
tion normally required; or (2) furnish security, indemnity, or a bond 
guaranteeing payment by the employer of the compensation normally 
required to be paid; or (3) insure to a reasonable amount his normal 
liability to pay such compensation in a mutual or stock company or 
association; or (4) make some provision, subject to the approval of 
the board, for securing payment of the compensation provided for bj 
the law. 

Under the Iowa act, which does not take effect until July 1, 1914, 
every employer electii^ to accept the act must insure his liability, 
rather in some mutual or stock company, except upon proof of lus 
financial responsibility, approved by the insurance department of the 
State and the industrial commissioner, or by depomtuig with the in- 
surance department satisfactory security. 

Under the New York act an employer must secure compensation 
to hia employees either by insuring in the State fund, a stock com- 
pany, or a mutual association, or by furnishing satisfactory proof to 
the commission of his financial ability to pa^ such compensation 
himself, in which case tho commission may, m its discretion, requhfl 
a deposit with it of securiti^ of tho kind prescribed in the insurance 
law, tho amount to be determined by the commission. 

Arizona, Ehode Island, New Jersey, Nebraska, California, Minne- 
sota, and Kansas do not, under their compensation acts, compel in- 
surance on the part of the employer. 

Under the employers' liabiUty law there had grown up in this and 
other countries a system of indemnity insurance by which the em- 
ployer protected himself against losses from UabiHty dama^. 
This insurance was curied Loth in stock and mutual compames, 
though some States did not permit the organization of mutual com- 
panies, and whatever business employers did in such a case was by 
correspondence between tho insured and the home office of the mutual 
company. These methods of insurance did not protect the employee, 
but were adopted by the employer for the purpose of protecting him- 
self against large and unexpected losses which might be ruinous to 
his business and of permitting him to know to a certainty the amount 
he must pay yearly. This practice spread his losses over a term of 
years instead of subjecting nim to damages at any particular time. 
While indemnifying the employer for any amount he might pay out 
under the law, the payments were generally made directly by the 
insurance company to the employee, and they were often made 
whether the UabiUty actually existed or was probable through judg- 
ment against the employer in an action at law. In some cases small 
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amounts were paid even in the absence of Habilitj or vrheK liability 
if existing was doubtful. Such paymenta were usuaUy conceded on 
the ttieory that a lawsuit would mvolve expense and that it wu 
economics to pay Uie amount to tlie injured person or liis fami^ 
and close the case. This resulted at times in the payment of ridicu- 
lously small amounts for serious injuries. 

Statistica show that Uabihty was effective in about two out of ten 
cases. The extent of the employers' liability, of course, differed in 
the States, and the statutes of each State changed from time to time 
while jury awards varied in amount. This state of affairs rendered 
liability uncertain, involved htigation and wasteful expense and 
resultea not only in a lai^e portion of the premiums of mutual and 
stock companies being expended in Utigation, but also in antago- 
nisms between employer and employee and between these two and 
the insurance companies. 

The policies of the stock and mutual companies were the same and 
indemnified the employer aeainst loss under the act. The funda- 
mental distinction between tne two kinds of companies was that the 
stock company was operated for the profit of the stockholders while 
the mutual company was intended to return both profits and the 
saving through administration expenses to the poUcyholders. 
Notwithstanding the expected economies of the mutual companies 
the larger part of the business was written by stock companiesi 
Employers were aware that under the mutual companies they were 
liable to assessment, an uncertainty in expenditures not existing in 
dealing with a stock company. 

Under a workman's compensation law the insurance problem im- 
mediately changes. Instead of indemnifying an employer against 
uncertain liabihty, actually occurring in only a small percentage of 
injuries, the insurance is r^ularly made in favor of the employee in 
Older to pay amounts fixed by tne statute. Under a compensation 
act all doubt as to liabihty is removed, as it exists in practically all 
cases. The amount of compensation due under the statutes involves 
little htigation, and the tendency is toward elimination. (See Sec- 
tion XSlI.) Consequently this waste is nearly done away with and 
the possibility of differences, with consequent antagonism between 
the employer, employee, and the insurer is proportionately removed. 
This is especially true, as has already appeared, m those States having 
industrial accident boards, where, the insurance being nearly if not 
quite compulsory, the cost of soliciting buisness is diminished and 
quite surely will continue to diminish. 

This commission has been unable to find any differences in the 
treatment of the injured employee or his family in those States in 
which insurance is written either bv stock companies or mutual 
companies, or by a State insurance fund, or through the employer 
carrying ms own risk. As to these four methods of insurance, the 
law seems to be complied with through one mode as well as through 
any other, while payments are equalfy prompt. In fact, if evidence 
of any difference at all has appeared it has existed in the case of small 
employers who, not having had many accidents, have not become 
fatuiliar with the law to the same extent as have the large employers 
and the mutual or stock companies or insurance fund officials. From 
the employers' standpoint, no objection was brought forward in the 
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States having eitlici or all of these methods of insurance. The em- 
ployees evin^ an interest in the method of insurance only in so far 
as it might increase the cost of insurance and thus brin^ the employers 
to oppose the establishment of what the workmen feetto be a proper 
schedule of compensation. Employers stated to tlie i»>ininissioii 
that as they are paying twice as much for compensation now as they 
did for liabdity insurance under the old law, they feel that if they are 
willing to stand that extra cost they ought to be given the widest 
latitude possible in adopting any methods of insurance not injurious 
to the employees' mterests. This desire on the part of the em- 
ployers is very general; even in Ohio a largo employer who voluntarily 
accepted the (Jhio law and its methods ol insurance stated to this 
commission that while he was satisfied with the Ohio law as at 
present working he would prefer that it give employers an option as 
to their method of insuring. The feeling of employers upon this sub- 
ject was expressed by a representative of the safety committee of 
the Illinois Steel Co., which had accepted the compensation acts of 
aJt the States in which it has plants, when he said: 



not look at the lu&tter in th« same light. Some of the employera prefer to take out 
indemnity insurance; some prefer to carry their own ineurance; some prefer tu iDSure 
in a mutual compftnyj some prefer to deposit the money in a bank or trust company 
tor the benefit of^the mjured person; and there might be other ways. If you cangivB 
the employers the widest optioiiB in respect to the matter, or the widest latitude in 
the terms, employers will be bett«r friends (of compensatioD) and the workmen will 
receive iust as much protection. Therefore, I believe the optional plan is mucb 
preferable. 

Employers naturally exhibited an active interest in the cost and 
administration of the law. Anxious to have access to the different 
methods of insurance consistent with a proper protection of the 
fflnnployee, they were opposed to giving the stock companies an 
exclusive field, and as a result the laws of several of the States have 
been so amended as to permit the oig;anization of mutual companies 
and the establishment of State insurance funds. No opposition k) 
the organization of State insurance was to be found except where 
the State fund was made the only insurance medium. The cir- 
cumstance that the mutual companies are not writing as much 
business as the stock companies, or that State insurance funds may 
be doing less business than the stock companies, does not signify 
that these methods are not essential. The fact that employers who 
feel that the rates of stock companies are too high may turn to the 
mutual company or the State insurance fund has a healthy effect. 
It has resulted indeed in reducing the compensation insurance rates. 
Since the enactment of compensation laws reduction has taken place 
among all three classes of insurers. The work of mutual companies 
is in its infancy; many have been oi^anized since the adoption of 
the compensation acts, and the method may be expected to grow in 
favor as employers become educated to its value. 

Debate is being carried on among State insurance fund officials, 
mutual companies and stock companies, as to which will prove the 
most effective agent in accident prevention.. This rivalry is whole- 
soma. It is claimed by some that State insurance fund officials will 
not have the incentive and elasticity of administration and of meril 
rating that exists nmoi^ mutual and stock compiinies. This is a 
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matter for future development. Some employers say that thej see 
no reason why State fund officiab, acting under the spurofcompeti- ^ 
tion with the mutual and stock companies, can not administer tnese 
funds as well as the companies, provided politics is ehminated and 
honest, capable men appointed to office. The mutual companies 
hold that it will be for the common interest of employers in this 
form of oi^anization to keep down accidents in order to increase 
dividends and lower rates. Oflicere of stock companies assert that 
with their own officials working under the spur of the competition 
with mutual companies and States insurance they will be under a 
atron^ incentive to preserve their business and retain their positions. 
It is immaterial how the employers insure so long as the insurance 
protects the workmen. 

POLICIES FOR BENEFIT OF WORKMEN AND FOB UNI.IMITED LIABILITT. 

In Massachusetts, Rhode Island, Minnesota, Nebraska, Iowa, and 
Texas all insurance policies under compensation acts are required 
to be issued for unUmited liabihty and for the benefit of the employees. 
In Michigan and Wisconsin the law does not so provide, but the 
Industrie Accident Board requires that all employers who accept the 
act must take out insurance of that kind. New Jersey does not 
require unlimited insurance and has no industrial accident board to 
impose this provision, but the companies writing insurance in that 
State and in California are issuing policies for unlimited amounts, 
payable to the employees and their families, regardless of the possible 
insolvency of the employer, so that employees are fullyprotected by 
the pohcies in vogue in all the States mentioned. The insurance 
companies protect every policy in case of catastrophe by formii^ a 
reinsurance bureau, contributed to by all the companies, out of which 
all claims for a single accident in excess of $25,000 are paid. 

CARRYING OWN RISK, 

Up to the present time, the officials passing upon the financial 
responsibihty of employers applying for permission to carry their 
own risk in those States requinng insurance, in the absence of special 
permission, have apparently complied with the spirit and purpose of 
the statutes by granting the privilege in only a small number of 
cases. 

In Michigan, out of 10,700 employers who have accepted the act, 
only 617 have been permitted to carry their own risk. 

ni Wisconsin, where the number of employers coming under the 
act can not be definitely determined for the reason that all employers 
of the State are under the act except those who have rejected it, only 
ahout 400 employers have been given permission by the industrial 
commission to carry their own risk. 

In New Jersey, Rhode Island, Minnesota, Nebraska, and Kansas, 
where no insurance requirements are made, it is impossible to tell 
how many employers are carrying their own risk. 

The compensation acts have not been in force long enough to 
determine what proportion of deferred pajmients will never be paid 
on account of the failure of the employer to insure the employee. 

Some lai^e employers in Massariiusetts who have accepted the 
compensation act have taken tlieir insurance in the Massachusetts 
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Employeea' loBurance Association, and each member has been plac«d 
by uiat aasociatioD in a special class, so thiat do one of tliem is affected 
by the conduct of other employers, and each receives in dividends 
ita own savings, less the proportion of the premiums used for the 
paTpaent of overhead expenses of the association. 

tliere is considerable demand on the part of large employers for 
permission to carry their risk without msurance. They recognize 
Uie danger to the employee of such a plan imless it is carefully safe- 
guarded, hut claim that it ought to be permitted in cases of undoubted 
Solvency, attended with the power of a board or commission to revoke 
the privilege whenever the employer's financial soundness becomes 
doubtful. However, this revocation, while protecting employees 
injured later, would not protect employees injured previously and 
entitled to deferred payments running through a long period during 
wluch the employer mi^ht become insolvent. The latter situation 
m^t be avoided by giving the State accident board power, first, 
to require a bond, deposit or other security for deferred payments in 
case the financial condition of the employer warranted such a step; 
ftnd, secondly, to decide that upon the failure to make the deposit or 
g^ve the bond or other security, the employee should be entitled to 
A judgment for the fuU amount of the deferred payments. 

The arguments offered to this commission in support of permitting 
amployers of undoubted financial ability to carry their own risk are: 
U) The economy of administration, greatly reducing cost; (2) the 
^stence of safety committees and well-administered schemes of 
accident prevention, reducing accidents and giving the employer a 
financial benefit in the lessened cost of compensation; (3) the exist- 
^ce of well-equipped hospital accommodations and a well-organized 
suracal force, giving immediate relief to injured employees tuid 
diminishing the cost of medical attendance; (4) the prevention of 
the relation of employer and employee from being severed during 
the existence of temporary injury; (5) the increased interest on the 
part of the employer m accident prevention, certain as he is to receive 
a financial benefit resulting &om the reduction of accidents and fi^m 
the resultant decrease of compensation cost; whereas, if he should 
carry insurance, it must, under the very best merit system, remun 
questionable as to whether or not he could receive aU the financial 
Saving arisii^ from the reduction of accidents in his plant. 

InMassachusetts, lai^e employers with pay rolls running as high 
as S2,000,000 annually refused to accept the compensation act, 
giving as their reason ttiat it would require them to carry insurance. 
The argument in favor of permitting the employer to carry his own 
risk, and thus to keep in touch with his employee during his injury, 
retaining the relation of employer and employee, so that the injured 
man could readily return to his position alter injury, appUes only in 
case of temporary injuries or those which do not totally mcapacitate 
the employee, but permit him to work for the same employer at 
BOme other than his habitual employment, paying him more than 
the compensation act, and at the same time benefitmg the employer 
and reducing the amount he should have to pay him in the form of 
compensation. It was admitted that this argument does not apply 
to injuries that result m death or that unfit the employee for working 
again for the same employer. With regard to these cases, employers 
seem to be willing to nave the responsibility of making the weekly 
payments transferred to some third party, either an-inaiuaii;cd com- 
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pany, a surety company, a bank or other depository. In fact, the 
amenditient to the IlUnois statute, recently adopted, which permits 
tiie employer, even when not insured, to transfer his liability to an 
agency of this kind, was the result of a demand by employers of that 
State. 

Under the new Illinois act any employer against whom liability may 
exist for compensation may, with the approval of the industrial board, 
be relieved therefrom by depositing tne present value of the total 
unpaid compensation for whicn Uability exists, computed at 3 per cent 
per annum, with the State treasurer or county treasurer in the county 
where the accident happens, or with any State or national bank doing 
busine^ in that State, or in some other suitable depository approved 
by the industrial board, the same to be paid out in instaUments to the 
beneficiary, unless commuted to a lump sum or by the purchase of an 
annuity in any insurance company granting annuities and licensed to 
do busmess. 

An officer of the Illiaois Coal Operators' Mutual Liability Insurance 
Co. stated before this commission that the above provision was placed 
in the new Illinois act " at the earnest request of tne employers of that 
State." "There was," he said, "a very stro ng opposition expressed 
to the idea of carrying on a pension system. While wo realize in many 
cases it might be beneficial and to the interest of persons receiving 
compensation to receive the amount of the sum in periodical pay- 
ments rather than in a lump sum, we felt that the State should assume 
the details of the work in connection with that system and not impose 
the burden on business men." 

MAKING DEPOSIT. 

Another method of protecting employees against their employer's 
insolvency, which, however, has not been exercised to any great 
extent, is authorized under several of the statutes. By it the em- 
ployer is permitted, after compensation has been fixed, to relieve him- 
self from further liability by making a sufficient deposit in a bank for 
the benefit of beneficiaries. The Michigan Workmen's Compensation 
Mutual Insurance Co. follows this plan with all its deferred payments 
by depositing in the Union Trust Co. of Detroit the amount to which 
the beneficiary is entitled and issuing to him a book of coupons or 
cheeks executed and payable weekly. This plan has merit in the case 
of uninsured employers, as it protects the employee against future 
insolvency of the employer and imparts a sense of security to the 
beneficiary, who, knowing that the amount has been deposited to his 
credit in the bank, can draw upon it weekly or transfer the weekly 
payment to his personal credit. This latter condition, by the state- 
ment of witnesses, has actually occurred. 

It was generally conceded by employers that, unless the law made 
insurance compubory in all cases, it ought to require that those who 
do not insure the employees must after liabihty accrues make the 
necessary deposit or else nave judgment, entered against them for the 
full amountj the proceeds of the judgment, if collected, to be placed 
to the credit of the beneficiaiy under the same conditions. This 
would protect the employee against future insolvency of the employer, 
but would not protect him against insolvency existmg at the time of 
the accident or of the entry of the judgment. The protection against 
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present insolvcn(^y could be strengthened by making the judgment a 
preferred claim, ^ven as against mortgages or other bens created after 
the enactment of the law. 

ZXV. OOST OF OOUPENSATZON. 

There has not been sufficient experiimce under compensation 
laws in this country to determino just the amount of the burden, if 
any, placed upon employers by those laws. There is no doubt but 
that upon the whole tne cost to empioyprs is considerably more than 
the cost under liability laws as they exbted at the time of the adop- 
tion of the compensation acts. While here and there one finds an 
employer whose cost has been less under the compensation act than 
it had previously been under liability laws, this condition is prin- 
cipally due to the limited experience that these particular employers 
have nad. It can not be definitely ascertained whether or not the 
compensation act is coating employers more than the liability law, 
with the three defenses taken away, would have cost them for the 
reason that comparatively few employers have remained under the 
liability law since these changes were made, and the experience 
of those remaining under it has been too short. As pointed out in 
Section III, in tne absence of compensation acts, the employers' 
liability would eventually have been greatly increased over what it 
is at present. 

It IS argued by many that the cost of workmen's compensation 
does not place a burden upon employers or upon industry, as it 
merely regulates a burden that already exbts in some form or other, 
and distributes it by means of insurance, the cost ol which is eventu- 
ally paid by the public. 

While some employers complained of the increased burden placed 
upon thorn by the compensation act, the commission found the 
general fueling among them that the increased cost was not a real 
burden and mat there was a general willuigness to pay it rather 
than to revert to the old aystem of employers' liability. They feel 
that compensation places one of the problems arising out of the 
relation of employer and employee upon a just basis; and that the 
cost, falling upon all employers, is added to the selling prices of 
their commodities and is paid by the public. This condition is 
brought about more readily in some industries than in others. It 
eonstitut(s an addition to the labor cost which, instead of being 
paid out in the form of wages to be expended by the workmen upon 
their every-day living expenses, is placed m some one of the different 
forms of insurance funds to be saved for the day when misfortune 
overtakes the unfortunate victim of industrial accident while he is 
engaged in producing the commodities or supplying the services 
essential to the existence and hapi)iiiess of the consumer. This 
does not moan that the actual cost to the public is necessarily increased, 
as a large part of this cost is directly borne by the public without a 
compensation act in the expenses of charities, court proceedings, 
and otherwise. The commis&ion has not been able to determine 
definitely bow much the court expenses will be reduced, but esti- 
mates have been made, which it believes are fairly accurate, that in 
large industrial centers at least a third of tha time of the trial courts 
has been consumed in emi)loyor8' liability litigation. This is all 
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removed under a compeusatioik act so. far aa the trial courts are 
concerned. If those figures are correct, the cost of jury fees will 
be reduced one-third in manufacturing centers. To iUustrate, in a 
■county in the State of New York, having a population of about 
300,000, the jurors' fees amounted to $44,883.17 during the year end- 
ing September 30, 1912; if these are reduced one-third, the saving 
to that county will be approximately $14,000 in jury fees alone. 
The overseer of the poor of a iarg^ city in the Middle West stated 
that the expense of his oflice and the amount paid out for poor 
relief has been reduced 25 per cent. A saving of pooiL-relief cost as 
a result of a compensation act means more than the saving of the 
cost arising directly from industrial accidents, for the reason that 
where injured employees or their families are placed in a position 
whore they are compelled to seek relief of this tiad, there is danger 
that some of them will be weak enough to acquire the habit, and 
continus to seek such relief in later years, although the direct result 
of the injury has been remedied. 

A member of the Massachusetfis industrial accident board made 
the following deductions for the commission: 

By the reduction in the number of accidentB and a leneniuK of their severity, 
hundreds of thouaands of dollara in inHurance piomiumB, now paid because of preaent 
conditiona, will be saved; just as fire insurance premiums are most materially reduced 
foT those who take steps to saf^uard against fire. 

Nearly one-half of the money now spent for workmen's compensation insurance 
can be saved to the employers, while the wage earners will save the loss of the haU- 
wagea thev now lose when under compensation, for they will not he injured and will 
th^«fore Keep at work continuously ustead of suffering pain penionally, an.d their 
famitiee privation, if not actual want. Throi^ this saving, other and material 
benefits will accrue to the employees. 

The present source of social waste runs into enormous figures. It is estimated by 
those who have made a study of industrial accidents that ^ per cent or more of such 
accidents are preventable; 25 per cen.t, judging from experience in those great work- 
diops where this n^atter has been given most serious attention, can be prevented 
by the adoption of safety devices; from 25 to 40 per cent can be eliminated by educa- 
tional work, instilling the safety idea into the minds of the workers and, in fact, of aU 
the people in this Commonwealth. 

The only information that tliis commission has received upon 
the subject of increased cost under workmen's compensation laws 
is that derived from 526 employers in different States, wlio reported 
their cost under the act with a comparative statement of tlieu* cost 
under the liability law for a «milar period. These employers liave 
pMd under the compensation acts a total of $1,215,690.50; and for 
a similar period the same employers paid under the habiUty law, 
either in tne form of insurance premiums or in payments direct to 
their employees, or both, the sum of $730,857.24. These reports, 
divided into States, are as follows: 
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The Massachuaetts industrial ac&ident board, in its report for 1913, 
publishes the result of its investigation as to the amounts paid benefi- 
ciaries of employees who were not under the compensation act and 
the amounts sucn beneficiaries would have received bad the employees 
been uder the compensation act. The board found that such Iwne- 
ficiaries received only $60,322,42, an average amount In each case 
of S701.42, whereas had the employees been under the compensation 
act, ^e beneficiaries would have received $164,48S, an average of 
$1,900.57 in each case. 

statistics- 
No real knowledge of the operation of workmen's compensation 
acts can be acquired until complete statistics have been gathered. 
This is distinctly a pubUc function, as the statistics should be gathered 
as a pubUc benefit and be open to the use of all, Some of the States 
have recognized this necessity by requiring that State boards shall 
compile statistics. In those which have attempted auch work the 
experience has been too short to reach a conclusion, hut a good start 
has been made. However, this commission is of the opinion that the 
appropriations made in the different States have been inadequate 
properly to oi^anize statistical departments. Injustice that may 
exist tlirough the law can not be remedied until the facts are known, 
and the facts can not be known until complete statistics have been 
compiled. The insurance feature of the law can not be worked out 
properly in the absence of statistics. The commission found every- 
where a demand for statistical information. The State commissions 
are doing their part but are handicapped by lack of funds. This 
commission has no iiesitancy in reaching the conclusion that the people 
of the several States are anxious to nave created and maintained 
well-equipped statistical departments. There are presented herewith 
such statistics as the commission has been able to compile through 
the courtesy of the difl'erent industrial accident boards. (See 
Appendix No. 7A.) 

XXVI. SUUMAST AND OOHOLTTSIONS. 



In conclusion, the commission found that workmen's compensation 
acts, either compulsory or elective, have in a large-part of the country 
become the prevailing method of adjusting the nnancial losses in- 
flicted upon workmen by industrial accidents, and that not only are 
more than 5,000,000 workmen now operating under compensation 
laira, but that laws going into effect during the coining year will bring 
several milhon more workmen under this system. Even elective acta 
have been so generally accepted by employers and employees in 
States where the^ are in force that in those instances a vast majority 
of industrial accidents are covered. In those States that have had 
experience under the law general satisfaction is given both to em- 
ployer and employee, and the opinion is generally expressed by those 
whom the commission met that such principle will soon be the ruling 
doctrine throughout the country. Nevertheless, here and there an 
employer was found who, owing largely to his pecuhar kind of business 
or his particular experience, cnticizes the principle of the law. These 
cases, nowever, were scattered and were conmied as a rule to men 
who had few if any accidents in their plants. Some employers had 
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not accepted the law for the reason that they were carrying on plans 
of their own which they considered better. 

While at the outset the compensation acts were not exduaive, but 
were given in addition to the workmen's common-law right of action 
for negligence, the tendency to make the compensation remedy the 
exclusive one has grown until now the majority of the statutes 
furnish an exclusive remedy, and it can he well said that the principle 
of making the remedy exclusive, provided the compensation is 
adec[uate, is now accepted hy both employers and workmen as the 
proper method. 

The laws have improved the relation existing between the employer 
and employee; they have had a marked effect upon accident preven- 
tion by calling attention to the subject and exciting interest m safe- 
guardmg machinery and in the organization of safety committees, 
and th^ have created a general campaign for accident prevention. 
The difiaculties feared by some employers and some workmen have 
not, to any great extent, materialized under the actual operation of 
the laws; while the commission heard some statements to the effect 
that the laws lead to fraud, deception, and malingering on the part of 
employees, and discrimination by employers against certain classes 
of workmen, these complaints have generally come from those who 
have had little or no experience under such a law, or have had so few 
accidents in their establishments that their opinion can hardly be 
considered against those of men at the head of establishments who 
have had a hirge and active experience even in the short time that 
the laws have been in effect. Ine latter class of employers generally 
stated that they have found little, if any, malingermg or deception; 
that that can be avoided; and that the laws are easv in administra- 
tion and fair in their operation. However, it is claimed by some 
that there has not been suiEcient experience, during the short time 
that the statutes have been in force in the United States, for these 
troubles to develop- that they do exist in European countries; and 
that they will develop here unless the administration of the laws is 
safeguarded in these respects. (See extract from Report of Massa- 
chusetts Industrial Accident Board, Appendix No. 5a.) 

In the States where there are industrial accident hoards having 

t)Ower to pass upon settlement agreements, to make rules and regu- 
ations, to require the filing of receipts showing the actual payments 
of compensation to the men, and having arbitrations and hearings 
before them in cases of dispute, there was found no danger from fraud 
or deception on the part either of the employer or the workman. In 
these States the law is being fairly administered, and employees are 
receiving promptly their full compensation under the law. It is 
evident that the law can not be well administered except through a 
tward or officials charged with powers and duties similar to those of 
lie existing State boards- 
It is the general opinion both of employers and workmen in the 
States covered hy this inquiry that all employments — -with the possible 
exception of farm labor, domestic servants, and casual employments — 
should be included, and that any restricted classification is not only 
imiust but leads to confusion and uncertainty. 

The subject of medical attention to injured employees is one of 
utmost importance. With a few exceptions, the States require that 
the employer, in addition to the compensation, shall pay the medical 
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bills of the »ijured workmen, with certain restrictions. Out^de of 
the State of Wasliington, the commission found no sentiment opposed 
to this requirement, it being ^nerally conceded that the workman 
is not only entitled to medical treatment in addition to his compen- 
sation, but that it is to the interest of the employer and society to see 
that he receives it, thereby to minimize the extent of the disability. 
There has been a ereat deal of discussion, however, with regard to 
the cost of medical service. Various methods have been su^estcd 
and are now being worked out in different States for the purpose of 
reducing this cost which amounts to a sum equal to 40 or 50 per cent 
of the amount of compensation received by the workmen. 

The amount of compensation has aroused considerable discussion, 
wid it varies from 50 to 663 P^r '^f>'^^ of the wages of the injured 
employee, with minimum and maximum weeklv amounts varying in 
different States, to be paid during the period oi his incapacity or, as 
in some States, hmited to specified periods, with definite allowances 
for amputations and certain enumerated injuries. While employers, 
in States paying only 50 per cent of the inim-ed workmen'? wages, 
feel that their schedules are fair and are fearful of the effects of 
increasing the percentage, there is not much complaint from em- 
ployers in StatM having a higher rate of compensation. Employers 
do, however, insist that the amount of compensation should be 
definite and certain, with as much uniformity between the different 
States as possible, and with the statutes so drawn as to avoid uncer- 
tainties and litigation with its consequent waste. There Is consid- 
erable sentiment among employers in favor of having the elective aeU 
made compulsory so that the cost will be uniform. Among working- 
men the sentiment for compulsory compensation laws is practical^ 
uniform, and the tendency of legislation is in the direction of com- 
pulsory enactments. This is evidenced by the recent change in Ohio 
and Cahfomia from elective to compulsory acts, and by the adoption 
in New York State of a compulsory act. 

Litigation, so far as accidents to workmen are concerned, has been 
practically eliminated in the States in which compensation acts have 
been generally accepted by employers. About 2 per cent only of the 
compensation cases are disputed so as to require arbitration; not 
more than 10 cases out of 10,000 compensation cases have gone into 
the courts. The payments of compensation to employees are prompt 
and usually commence at the end of the second or third week, and 
where arbitration is had, the payments are not delayed on an average 
more than three or four weeks. 

One of the most difHcult problems, and one that has caused more 
diversity of views than any other, is that of protecting the injured 
workman against the insolvency of his employer. As the payments 
are not usually made in lump sum but extend in some cases through 
a long series of years, this is important from the standpoint of W 
workman and his family. The commission found it generally accepted 
by employers that the workman was entitled to as full protection in 
this respect as possible. The only difference in opinion was as to the 
method of protecting him or insuring him. In most States the com- 
mission found the workman indifferent as to the method of protection 
so long as he was properly insured against default on the part of the 
employer. A strong leehng existed among employers against being 



D,g,l,..cbyGOOglC 



HBPOBT OF COMMISSION. 61 

restricted in their methods of insuring. Many large employers wanted 
tfl«any their own risks without insurance, provided they could show 
that their financial condition would warrant it, claiming that in that 
way they could better carry on their safety plana. Employers, 
generally, objected to being confined to any particular class of insur- 
ance. Some wanted power to create mutual insurance companies 
and, in most States, laws have been passed permitting this; others 
desired permission to insure in stock companies; while others wanted 
the State to create an insurance fund by assessment upon employers. 
There was found no great objection among employers to either of 
these three forms of insurance, provided the employer is not restricted 
to any one method but is given the option of procuring bis insurance 
through either one of them. In States in which either of these 
methods, or all of them, were in operation, there was little, if any, 
complaint as to the methods of making settlements or payments. It 
was generally felt that, with an industrial accident ooard passing 
upon all settlements and determining all differences and with supn 
other restrictions and regulations as might be necessary, both em- 
ployer and employee were protected under these three methods of 
insurance, and that the employer received the benefit of the compe- 
tition resulting between them. The mutual companies have un- 
doubtedly, by their competition, aided in the reduction of rates to a 
laiger extent than the amount of their business would indicate, as 
they furnish a field to which employers can go in case they feel that 
the ratee of stock companies are too high. This is also true of the 
State insurance funds, except that they have been organized to a 
less extent and have done a smaller business than the mutual 
companies. 

Respectfully submitted, 

Cyrus W. Phillips, Chairman, 
J. Walter Lord, 
Otto M. Eidlitz, 
Louis B. Schram, 
James Duncan, 
John Mitchell, 
Commission to Study Operation of 

State Workmen's uompensation Laws. 
January 15, 1914. 



D,g,l,..cbyGOOglC 



D,g,l,..cbyGOOglC 



APPENDIX. 



(l) ELECTION— eOW MADE, 

Arizona. — Elective with respect to nonhazardous employments only. 
(Compulsory on employ^ers engaged in enumerated hazardous 
employments.) Election made by agreement between em- 
ployer and employee. 

CoTinectiwt. — Contracts of employment conclusively presumed to in- 
clude mutual agreement between employer and employee to 
accept unlcBs contract contains written stipulation to the 
contrary, or unless a written or printed notice indicating a 
refusal to accept the act ia made by one party to the other 
and to the compensation commissioner of the district in 
which the employee is employed. 

lUvruns, — Acceptance is presumed as to certain classes of employers 
enumerated in the statute in the absence of a notice to tho 
contrary posted in place of business and filed with the 
industrial Doard. As to all other employers, an affirmative 
election to accept the act must be made by notice of such 
election filed with the industrial board. All employees of 
employers who have accepted the act are presumed to have 
made a similar election, unless within 30 days after em- 
ployment or acceptance by employer such employee files 
notice of nonacceptance with the industrial board, which in 
turn notifies the employer of his employee's nonacceptance. 

Jowa. — Acceptance of the act is conclusively presumed on the part of 
employers in the absence of a notice posted in a conspicuous 
place and filed with the industrial commissioner. Employees 
of such employers are presumed to have accepted in the 
absence of notice served upon employer ana industrial 
commissioner. 

Kansas.— 'Election by employer to accept presumed in absence of 
notice thereof posted on the premises of the employer and 
filed with the secretary of state. Every employee of an 
employer who has not rejected the act is presumed to have 
accepted it unless he files with the secretary of state before 
injury a written declaration of the intent not to accept. 

Maryland. — By contract in writing between employer and employee. 

Massackusetta. — On part of employer, by becoming a subscriber 
either to the Employees' Mutual Insurance Association 
created by tho act or insuring in an authorized liability 
insurance company, and giving written or printed notice to 
employees of such fact, and filing duplicate with the in- 
dustrial board. The employee of an employer who iias 
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accepted the act is presumed to have accepted it unless 
written notice to the contrary has been given by him to 
the employer either (1) at the time of hiring or (2) within 
30 davs after the employer's acceptance, if snch acceptance 
be subsequent to date of hiring. 

Michigan,— On the part^of employers, by filing with the industrial 
accident board written acceptance, stating method pro- 
posed for payment of compensation; which, however, does 
not become effective until approved by that board. Must, 
within 10 days after approval, post notice of acceptance of 
act. Acceptance binding for one year and for each succcaaive 
year, hut employer may withdraw such acceptance aa of 
the expiration of any yeai by filing notice with board at 
least 30 days prior to expiration of such year. Employee 
must give employer notice in writing of election not to be 
subject to provisions of act within 30 Hays after acceptance 
by employer, or, where he enters employment after accept- 
ance by the employer, he must g^ve notice in writing at that 
time that he elects not to be subject to the provisions of tlie 
act. Employee may subsequently waive such notice of non- 
acceptance by a statement in writing, which takes effect 
five days after it is submitted to the employer. 

Minnesota. — On part of employers: Election to come under compen- 
sation features of the act is presumed in the absence of 
afiirmative election to the contrary, by written notice posted 
in place of business and duplicate thereof filed with labor 
commissioner. 

On part of employees: Election to accept compensation 
under the provisions of the act is presumed in the absence 
of affirmative election to the contrary, by written notice to 
employer and duplicate, with proof of service, filed with 
labor commissioner. 

Nebraska. — Employei's acceptance of act presumed unleia otherwise 
expressly stated in the contract of employment, or unless 
notice to the contrary be posted in the place of business and 
filed with the insurance commissioner. Employees of one 
accepting the act presumed to accept unless notice ot rejec- 
tion is served upon emplojer and filed with insurance com- 
missioner. 

Nevada. — Every emplojer covered by the act is conclusively pre- 
sumed to have elected the compensation provisions of the 
act, in the absence of affirmative election to the contrarj, 
by written notice posted in the place of business and filed 
with the commission. 

All employees affected by the act are conclusively pre- 
sumed to have elected to talie compensation in accordance 
with the terms of the act, in the absence of written notice 
served upon the employer and filed with the commission. 

N^w Hampshire.— ^■^ employer filing notice with commissioner of 
labor and either filing bond for payment of compensation 
or receiving certificate from commission of labor as to his 
financial reaponsibihty . Election by employee is not made 
until after injury ana then by his election to accept com- 
pensation in heu of right of action for damages as it exbted 
prior to the act. C \)OQ[t' 
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HeiB Jeraty. — ^Employer's election presumed in absence of written 
notice to employee or expressed in a provision in the con- 
tract in hiring. Employee's acceptance, where employer 
has accepted the act, is p>re3umea in absence of written 
notice to the employer or stipulation in contract of hiring to 
the contrary. 

Oregon. — Employer's acceptance presumed in the absence of a written 
notice to the contrary filed with State industrial accident 
commission. Acceptance by employee of an employer who 
has not rejected the act, presumed unless notice to the con- 
traiy is given the employer at the time of hiring or within 
15 days after recall I^ employer of his own nonaccept&nce. 

Rkode Island.—On the part of the employer by filing with the com- 
missioner of industrial statistics a written acceptance of 
the provisions of the act, and by giving reasonable notice 
to his workmen by posting copies of such statement in con- 
spicuous places about the places where the workmen are 
employed. Acceptance binding for one year and sucessive 
years, subject to cancellation as of expiration, of any year 
upon 60 days' notice as provided in case of acceptance. 

An employee of an employer who has elected to accept 
the act is bound by the same unless he gives notice to the 
employer and files a copy with the commissioner of industrial 
statistics, which acceptance can be revoked by the employee 
by filing with the commissioner a notice, at least 60 days 
prior to the expiration of the first or any succeeding year 
and giving notice of the same to his employer. 

Minors shall be deemed sui juris for the purpose of the 
act; but if a minor has a parent or guardian, such parent 
or guardian may give notice. In the absence of notice 
the minor employee is bound by the act. 

Texas. — By the employer by becoming a subscriber to the Texas 
Employees Insurance Association or insuring his employees 
undfer the compensation act in some stock company author- 
ized to do business in the State. The employer's election is 
binding upon all his employees. 

VaaMjtgton.—Ajxy employer and hia employees engaged in works not 
specifiedas extra hazardous may, by their jomt election, filed 
with the department, accept the provisions of this act, 
otherwise the act is compulsory. 
Wat Virginui. — By the employer's electing to pay premiums into 
the State workmen's compensation fund and posting notices 
in conspicuous places about his place of business. Em- 
ployees remaining in their employment after such notice 
are bound by it, 

yfisamain. — Every employer with more than four employees is pre- 
sumed to have accepted the act unless he files with the 
industrial commission a statement to the contrary. Other 
employers must make an affirmative election and file a ' 
statement of same with the industrial commission. Em- 
ployees of an employer subject to the compensation pro- 
visions of the act are bound by same unless they serve 
notice of rejection to employer, either (1) at time of hiring, 
or (2) withm 30 days after the employer's acceptance, if 
such acceptance be subsequent to date of hiring. CkxhjIc 
80008—8. Hoc 419, 63-2 6 
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EMPLOYMENTS COVERED. 

Ariz(ma. — ^The operation of steam railroads, electrical railroads, 
street railroads, by locomotives, engines, trains, motors, or 
cars of anv kind propelled by steam, electricity, cable, or 
other mecQanical power, including the construction, use, or 
repair of machinery, plant, tracla, switches, bridges, road- 
beds, upon, over, and by which such railway business is 
operated. All work when making, using, or neca^sitating 
dangerous proxinuty to gunpowder, blasting powder, dyna- 
mite, compressed air, or any other explosives. The erection 
or demolition of any bridge, building, or structure in which 
there is, or in which the plans and specifications require 
iron or steel framework. The operation of all elevators, 
elevating machinery, or derricks, or hoisting apparatus used 
within or on the outside of any bridge, building, or other 
structure for conveying materials in connection with the 
erection or demolition of such bridge, building, or structure. 
All work on ladders or scaffolds of any kind elevated 20 feet 
or more above the ground or floor beneath in the erection, 
construction, repair, painting, or alteration of any building, 
bridge, structure, or other work in which the same are used. 
All work of construction, operation, or repair where wires, 
cables, switchboards, or other apparatus or machinery are 
in use charged with electrical current. All work in the 
construction, alteration, or repair of pole lines for telegraph, 
telephone, or other purposes. All work in mines and ftll 
W)rk in quarries, AJi work in the construction and repair 
of tunnels, subways, and viaducts. All work in mills, shops, 
woiks, yards, plants, and factories where steam, electricity, 
or any other mechanicnl power is used to operate machinery 
and appliances in and about such premises. 

Cdiifomia. — All employments in the ordinary course of the trade, 
business, profession, or occupation of the employer, except 
farm labor, domestic service, and casual emploj-ments, and 
employments in interstate commerce not subject to legis- 
lative power of State. 

Connecticut.^ All employments by an employer having regularly 
five or more employees, except casual employees and out- 
workers. 

JUinois. — All employments by the State or any of its governmental 
agencies, or by any person, firm, or corporation, including 
public service, religious, or charitable corporations or asso- 
ciations, who has any person in service or under any contract 
for hire, but excluding casual employments and those not in 
the usual course of the trade, business, profession, or occu- 

Bation of the employer. 
employments, except farm laborers or other laborers 
engaged in agricultuial pursuits, household or domestic 
servants, or casual employees. 
jCmwos,— Only employments in the course of the employer's trade or 
business on, m, or about a railway, factory, mine, or quarry; 
electiic, building, or engineering wo;k; laundry, natural-gaa 
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plant, county and municipal work, and all employmento 
wherein a process requinng the use of any dangerous 
explosive or inflammable materials is carried on which is 
conducted for the purpose of busineaa, trade, or gain; each 
of which employments is hereby determined to be especially 
dangerous in wiiich, from the nature, conditions, or means 
of prosecution of the work therein, extraordinary risk to the 
life and limb of the workman engaged therein are inherent, 
necessary, or substantially unavoidable, and as to each of 
which employments it is deemed neccidsary to establish a new 
system of compensation for injuries to workmen. This act 
shall not apply in any case where the accident occurred 
before this act takes effect, and all rights which have 
accrued by reason of anv such accident, at the time of the 
pubUcation of this act, shall be saved the remedies now ex- 
isting therefor, and the court shall have the same power as to 
them as if this act had not been enacted. Agricultural 

Sursuits and employments incident thereto are hereby 
eclared to be nonhazardous and exempt from the pro- 
visions of this act. 

It is hereby determined that the necessity for this law 
and the reason for its enactment, exist only with regard to 
employers who employ a considerable number of persons. 
This act, therefore, shall only apply to employers by whom 
five or more workmen have been (employed) continuously 
for more than one month at the time of the accident; pro- 
vided, however, that employers having less than five work- 
men may elect to come within the provisions of this act, in 
which case his employees shall be included herein, as herein- 
after provided; and provided further, that this act shall 
apply to mines without regard to number of workmen 
employed. 

Maryland. — All employments. 

Magsackvsetts. — All, except casual employments and those not tn the 
usual course of trade, business, profession, or occupation of 
the employer, and excepting employments such as masters 
or seamen of vessels engaged in interstate or foreign com- 
merce. The statute expressly provides that the ])rovi3ions 
of section 1, removing defenses, shall not apply to actions to 
recover damages for personal injuries sustained by domestic 
servants and farm laborers. However, the parties involved 
in these employments may elect to accept the compensation 
provisions of the act. 

Michigan. — All employments, except household, domestic servants 
and farm laborers. 

MinThesota.^All employnients except farm labor, domestic service, 
casual employment, employment not in the usual course of 
business of the employer, and interstate employment on 
railroads. 

Nehmsia. — All employments in which five or more persons are en- 
gaged in employer's regular business exceptmg farm labor, 
domestic service, outworking, casual employment, and inter- 
state emplojmient on railroads. In excepted employments 
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the employer and employee may jointly agree to accept Uie 
act. 
Netxida.— AW employers who employ two or more persons in the same 
employment in the usual and ordiaary transaction of busi- 
ness except amployera of domestic servants and farm laborers. 
New Hampshire. — (o) The operation on steam or electric railroads of 
locomotives, engines, trains, or cars, or the construction, 
alteration, maintenance, or repair of steam railroad tracka 
or roadbeds over which such locomotives, en^es, trwiis, 
or cars are, or are to be, operated. (6) Work in any shop, 
mill, factory, or other place on, in connection with, or in 
proximity bo any hoisting apparatus, or any machinery pro- 
pelled or operated by steam or other mecnamcal power in 
which shop, mill, factory, or other place five or more persons 
are engaged in manual or mechanical labor, (c) The con- 
struction, operation, alteration, or repair of wires or linea of 
wires, cables, switchboards, or apparatus chained with elec- 
tric currents, (d) All work necessitating dangerous prox- 
imity to gunpowder, blasting powder, dynamite, or any other 
explosives, where the same are used as instrumentahtiee of 
the industry, or to any steam boiler owned or operated by 
the employer; provided, injury is occasioned by the explo- 
sion of any such boiler or explosive, (e) Work in or about 
any quarry, mine, or foundry. As to each of said employ- 
ments it is deemed necessary to establish a new system of 
compensation for accidents to workmen. 
New Jersey. — Any employment by any person, partnership, or cor- 
poration, including State, county, municipality, or any other 
governing body except casual employments. 
New Y'onfe.— Group 1, The operation, including construction and 
repair of railways operated by steam, electric, or other 
motive power, street railways, and incline railways, but not 
their construction when constructed by any person other 
than the company which owns or operates the railway, in- 
cluding work of express, sleeping, parlor, and dining car 
employees on railway trains. 

Group 2. Construction and operation of railways not in- 
cluded in group 1. 

Group 3. The operation, including construction and repur, 
of car shops, machine shops, steam and power plants, and 
other works for tiie purposes of any such railway, or used 
or to be used in connection with it when operated, con- 
structed, or repaired by the company which owns or operates 
the railway. 

Group 4. The operation, including construction and repair, 
of car ^ops, machine shops, steam and power plants, not 
included in CTOup 3. 

Group 5. The operation, mcluding construction and repair, 
of telephone lines and wires for the purposes of the busmess 
of a telephone company, or used or to be used in connection 
with its business, when constructed or operated by the 
company. 

Group 6. The operation, including construction and repair, 
of telegraph lines and wires for the purposes of the busmess 
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of a telegraph company, or used or to be iised in connectioQ 
with its business, when constructed or operated by the 
company. 

Group 7. Construction of telegraph and telephone lines 
not included in groups 5 and 6. 

Group 8. The operation, within or without the State, 
including repair, or vessels other than vessels of other States 
or countries used in interstate or foreign commerce, when 
operated or repaired by the company. 

Group 9. Shipbuilding, including construction and repair 
in a shipyard or elsewhere, not included in group 8, 

Grouj) 10. Longshore work, including the loading or un- 
loading of cargoes or part^ of cargoes of grain, coal, ore, 
freight, general merchandise, lumber, or other products or 
materials, or moving or handling the same o any dock, 
platform, or place, or in any warehouse or other place of 
storage. 

Group 11. Dredging, subaqueous or caisson construction, 
and pile driving. 

Group 12. Construction, installation, or operation of elec- 
tric Ught and electric power lines, dynamcffl, or appUances, 
and power transmission lines. 

Group 13, Paving; sewer and subway construction, work 
under compressed air, excavation, tunneling and shaft sink- 
ing, well dig^g, laying and repair of imdei^round pipes, 
cables, and wires, not included in other groups. 

Group 14. Lumbering; lodging, river driving, rafting, 
booming, sawmills, shingle r^ls, lath mills, manufacture of 
veneer and of excelsior; manufacture of staves, spokes, or 
headings. 

Group 15. Pulp and paper mills. 

Group 16. Manufacture of furniture, int€rior woodwork, 
organs, pianos, piano actions, canoes, small boats, cofBns, 
wicker and rattan ware; upholstering; manufacture of mat- 
tresses or bed springs, 

Group 17. Planing mills, sash and door factories, manu- 
facture of wooden and corrugated paper boxes, cheese boxes, 
molding, window and door screens, window shades, carpet 
sweepers, wooden toys, articles and wares, or baskets. 

Group IS. Mining; reduction of ores and smelting prepa- 
ration of metals or minerals. 

Group 19. Quarries; sand, shale, clay, or gravel pits, lime- 
kilns; manufacture of brick, tile, terra cotta, fireproofing, or 
paving blocks, manufacture of calcium carbide, cement, 
asphalt, or paving material. 

Group 20, Manufacture of glass, glass products, glassware, 
porcelain, or pottery. 

Group 21. Iron, steel, or metal foundries; rolling mills; 
manufacture of castings, forgings, heavy engines, locomo- 
tives, machinery, safes, anchors, cables, rails, shafting, wires, 
tubing, pipes, sheet metal, boilers, furnaces, stoves, struc- 
tural steel, iron, or metal. 

Group 22. Operation and repair of stationary engines and 
boilers, not included in other groups. 
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Group 23. Manufacture of small casting or foldings, 
metal warea, instruments, utensils, and articles, liardware, 
noils, wire goods, screens, bolts, metal beds, sanitary, water, 
goSj or electric fixtures, light machines, typewriters, cash 
rei^isters, adding machines, carriage mountingsr, bicycles, 
metal toys, too5, cutlery, instruments, photographic cam- 
eras and supplies, sheet-metal products, buttons. 

Group 24. Manufacture of agricultural implements, 
thrashing machines, traction engines, wagons, carriages, 
sleighs, vehicles, automobiles, motor trucfe, toy wagons, 
sleighs, or baby carriages. 

Group 25. Manufacture of explosives and dangerous 
chemicals, corrosive acids or salts, ammonia, gasoline, petro- 
leum, petroleum products, celluloid, gas, charcoal, artificial 
ice, gun powder, or ammunition. 

Group 26. Manufacture of pa'mt, color, varnish, oil, 
japans, turpentine, printing ink, printers' rollers, tar, 
tarred, pitched, or asphalted paper. 

Group 27. Distilleries, breweries; manufacture of spirit- 
uous or malt liquors, alcohol, wine, mineral water, or soda 
wfttors. 

Group 28. Manufacture of drugs and chemicals, not spec- 
ified in group 25, medicines, dyos, extracts, pharmaceutical 
or toilet preparations, soaps, candles, perfumes, noncorro- 
sive acids or chemical preparations, fertilizers, including 
garbage-disposal plants; shoe blacking or polish. 

Group 29. Millmg; manufacture of cereals or cattle foods, 
warehousing; storage; operation of grain elevators. 

Group 30. Packing houses, abattoirs, manufacture or 
preparation of meats or moat products or glue. 

Group 31. Tanneries. 

Group 32. Manufacture of leather goods and products, 
bolting, saddlery, harness, trunks, valises, boots, shoes, 
gloves, umbrellas, rubber goods, rubber shoes, tubing, tires, 
or hose. 

Group 33. Canning or preparation of fruit, vegetables, 
fish or foodstuffs; pickle factories and sugar refineries. 

Group 34. Bakeries, including manufacture of crackers 
and biscuits, manufacture of confectionery, spices, or condi- 
ments. 

Group 35. Manufacture of tobacco, cigars, cigarettes, or 
tobacco products. 

Group 36. Manufacture of cordage, ropes, fiber, brooms 
or brushes; uianilla or hemp products. 

Group 37. Flak mills; manufacture of textiles or fabrics, 
spinning, weaving, and knitting manufactories; manufac- 
ture of yam, thread, hosiery, cloth, blankets, carpets, can- 
vas, bags, shoddy, or felt. 

Group 38. Manufacture of men's or women's clothing, 
white wear shirts, collars, corsets, hats, caps, furs, or robes. 

Group 39. Power laundries ; dyeing,cleaning,orbleaching. 

Group 40. Printing, photo-engravmg, stereotyping, elec- 
trotyping, lithographing, embossing; manufacture of sta- 
tionery, paper, cardboard boxes, bags, or wall paper; and 
book binding. 
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Group 41. The operation, otherwise than on tracks, on 
streets, h^hwaya, or elsewhere of cars, trucks, wagons, or 
other vehicles, and rollers and engines, propelled by steam, 

fas, gasoline, electric, mechanical, or otner power or drawn 
y horses or mules. 

Group 42. Stone cutting or dressing; marble works; man- 
ufacture of artificial stone; steol buflding and bridge con- 
struction; installation of elevators, fire escapes, boilers, 
engines or heavy machinery; bricklaying, tile laying, mason 
work, stone setting, concrete work, plastering; and manu- 
facture of concrete blocks; structural carpentry; painting, 
decorating, or renovating; sheet-metal work; roofing; con- 
struction, repair, and demolition of buildings and bridges; 
plumbing, sanitary, or heating engineering; mstallation and 
covering of pipes or boilers. 

Ohio. — Everv- pei-son, firm, and corporation, employing five or more 
workmen regularly in the same business. 

Oregon. — The hazardous occupations to which the act is appUcable 
are: Factories, mills, and workshops where macoinery is 
used; printing, electrotyping, photo-engraving, and stero- 
typing plants where machinery is used; factories, glass fur- 
naces, mines, wells, gas works, waterworks, reduction works, 
derricks, elevators, wharves, docks, dredges, smelters, 
powder works, laundries operated by power, quarries, en- 
gineering works; logging, lumbering, and shipbuilding^ log- 
ging, street, and interurban railroads not engaged in inter- 
state commerce; buildings being constructed, repaired, 
moved, or demolished; telegraph, telephone, electric hght or 

Eower plants or Unes; steam heating or power plants; steam- 
oats, docks, and ferries. 
Rhode Island. — AH employments except domestic service, agricul- 
ture, casual employments, and those not for the purpose of 
the employer's trade or business. The provision of the act 
removing defenses does not apply to employers who em- 
ploy five or less operators regularly in the same business, 
though such employers may elect to become subject to the 
provisions of the act. Employees whose yearly wages ex- 
ceed H,800 are not covered. 
Texat. — AH employments except domestic service, farm labor, em- 
ployment by a railway, employment in a cotton gin, em- 
ployment by an employer of not more than five employees, 
casual employments and those not in the usual course of the 
trade, business, profession, or occupation of the employer. 
Woslinj/o/t.— Factories, mills, and workshops where machmery is 
used; printing, electrotyping, photo-engraving, and stereo- 
typing plants where machinery is used; foundries, blast fur- 
naces, mines, wells, gas works, waterworks, reduction works, 
breweries, elevators, wharves, docks, dredges, smelters, 
powder works; laundries operated by power; quarries; en- 
gineering works; logging, lumbering, and shipbuilding oper- 
tjona; logging, street, and interurban railroads; buildmgs 
being constructed, repaired, moved, or demolished; telegraph, 
telephone, electric Hght or power plants or hnes; steam heat- 
ing or power plants, steamboats, tugs, ferries, and railroads. 
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West Virginia. — All persons, firms, and corporations regularly em- 
ploying other persons for profit. AH persons except casual 
employees in the service of such employers, and employed 
by them for the purpose of carrying on the iadustjies in 
which they are engaged, except employers of employees io 
domestic or agricultural service, and employees of any em- 
ployer who are employed wholly without the State, and 
members of a firm of employers or ofiicers of a corporatioa 
employer, including managers, superintendents, and as- 
sistant managers and assistant superintendents. All em- 
I)loymentiS conducted for employer's profit, excepting farm 
abor, domestic service, casual employment, and employ- 
ment wholly without ^e State. 

Witeonain. — All employments except casual employments and those 
not in the usual course of trade or business of the employer. 

INJITRIES OOVEBBD. 

Arigona. — Personal injuries, by accident, arising out of and in die 
course of labor, service, or employment, caused in whole or 
in part or contributed to by a necessary risk or danger of 
such employment, or a necessary risk or danger inherent 
in the nature thereof, or by failure of the employer of any 
of hia officers, ^ents, or eraplovees to comply witk any law. 

OaJifomia.- — Personal injuries, sustained by accident, arising out of 
and in the course of employment, unless due to intoxication 
or willful misconduct. 

Connecticut. — Injuries arising out of and in the course of employ- 
ment, except when due to willful and serious misconduct or 
intoxication. 

lUinois. — Accidental injuries, arising out of and in the course of 
employment. 

louxi. — ^Personal injuries, arising out of and in the course of employ- 
ment, unless due to intoxication or to willful intention to 
injure self or another. 

Kansas. — Personal injuries, by accident, arising out of and in the 
course of employment, unless due to deliberate intention 
to cause such injury or to willful failure to use a guard or 
protection against accident, or to dehberate breach of 
safety law, or to intoxication. 

Maryland. — ^Personal injuries, by accident, arising out of and in tJie 
course of employment, unless due to intoxication or willful 
intention to produce such injury. 

Jfa«8a«A«8Ctfs.— Personal injuries arising out of and in the course 
of employment, unless due to serious and willful misconduct. 

ifickigan. — ^Personal injury arising out of and in the course of em- 
ployment, except where employee is injured by reason of hia 
intentional and willful miaconduct. 

MinTtesota. — ^Personal injuries, by accident, arising out of and in the 
course of employment, except those intentionally self- 
inflicted or due to intoxication. 

Nebraska. — Personal injuries, by accident, arising out of and in the 
course of employment, unless due to wiflful negligence. 
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Nevada.—Feisoa&i injuries, arieing out of and in tlie course of em- 
ployment, except when caused by willful intention of 
employee to injure himself or another or where an injury is 
sustained while the employee is intoxicated. 

New Hampshire. — Any injury arismg out of and in the course of 
their employment, except when caused by intoxication, 
violation of law, or serious or willful misconduct. 

New Jersey. — Personal miuriesj-by accident, arising out of and in 
the course of employment, anleaa caused by willful negligence 
which consists of either a deliberate act or a deliberate 
failure to act, or reckless indifference to safety or intoxica- 
tion. 

New York. — Accidental injuries, arising out of and in the course of 
employment and such disease or infection as may naturally 
and unavoidably result therefrom, except when injury is 
due to intoxication while on duty or to willful intention to 
injure self or another. 

Ohio. — ^Every injury suffered in the course of employment and not 
purposely self-inflicted. 

Om^on.— ^Personal injuries, by accident, arising out of and in the 
course of emplojmsent, unless casued Dy deliberate inten- 
tion. 

Rhode Island. — -Personal injuries by accident arising out of and in the 
course of employment, except when occasioned by willful 
intention to mjure sen or another, or when resultmg from 
intoxication while on duty. 

Teiaa. — Personal injuries sustained in the course of employment. 

WaahmgUm. — Personal injuries sustained while upon tne premises 
or at the plant of the employer, and while away m)m the 
plant of the employer, if in the course of employment, unless 
dehberately self-inflicted, 

ffest Virginia. — Personal injuriea in the course of and resultii^ from 
employment unless self-inflicted or due to wiUful mis- 
conduct or intoxication. 

y^itamsin. — -Personal injuries, accidentally sustained in periorming 
services, growing out of and incidental to employment, a 
injury caused by the accident and not intentionally cielf- 
inBicted. 

HEDICAI. ANn SDBOICAL AID. 

Anmrna. — No medical and surgical aid, except that personal repre- 
sentative is authoriz^ in case of death to pay out of the 
compensation fund for reasonable medical attendance and 
burial of the decedent. 

Cdlifomiii. — Employer must furnish reasonable medical, surreal, and 
hospital treatment for a period not exceeding 90 days. If 
the employer neglects or refuses seasonably so to do, he will 
be liable for the reasonable expenses incurred by the em- 
ployee in providing the same. 

GtmnediaLt. — Employer must furnish reasonable medical and sui^cal 
aid during the 30 days immediately following the injuiy, 
but the injured employee may, at his option, refuse such aid 
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and provide the same at his own expense; or if the empJoyer 
fails to provide such aid promptly, the injured employee 
may do so at the expense of the employer. If injureil 
employee refuses to accept or fails to provide such medical 
and surgical aid, all rights of compensation are suspended 
during such refusal and failure. 

Illinois. — The employer shall provide necessary first aid, medical, 
surdcal, and hospital services for a period not longer than 
eight weeks, not to exceed, however, more than $200. The 
employee may elect to secure his own physician, suigical, or 
hospital services at his own expense. 

Iowa. — At any time during the first two weeks of incapacity an 
employer that is requested by the workman, or anyone for 
him, or if ao ordered by the Iowa industrial commission, 
shall furnish reasonable surgical, medical, and hospital serv- 
ices, the amount not to exceed $100. 

Kiinsas. — No medical and surgical aid, except that in case of death 
without dependents the employer must pay reasonable 
expense for medical attendance and burial services, not to 
exceed in value $100. 

Maryland.— ^o medical and sui^cal aid, except that in case of death 
without dependents the employer must pay medical and 
burial expenses not less than $75 nor more than $100. 

Massachusetts. — Ressonable medical and hospital services, and medi- 
cines, when needed, during the first two weeks after injury, 

Michigan. — Durinn; three weeks after injury employer shall furnish 
or cause to be furnished reasonable medical and hospital 
services and medcinps. 

Minnesota. ^-Em'ployei must furnish such medical and surgical treat- 
ment and supplies, as may reasonably be recjuired during a 
maximum period of 90 days. If employer is unable or re- 
fuses to furnish such services he will be uable up to a maxi- 
mum of $100. If necessary, court may require employer 
to furnish additional service after the 90 days period, witn n 
total maximum of $200. 

Nebraska. — -Employer must furnish reasonable medical aid during the 
first 21 days after disability but not to exceed the amount 
of $200. Employer relieved from paying compensation for 
any aggravation of injury due to employee's refusal to ac- 
cept medical aid. 

JVeixidtt.— No medical and suigical aid. 

Kew Hampshire. — No medical and suigical aid except that in case of 
death without dependents, employer must pay for medical 
services and expenses of burial, the amount not to exceed 
$100. _ ' 

New Jerseu- — During the first two weeks after the injury the em- 
ployer shall furnish reasonable medical and hospital services 
and medicines, as and when needed, not to exceed $50 in 
value, unless the employee refuses to allow them to be fur- 
nished by the employer. 

Aew York. — The employer shall promptly provide for the injured 
employee such medical, surgical, or other attendance, or 
nurse, hospital services, medicines, crutches, and apparatus 
as may be required, or be requested by the employee within 
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60 days afier the injury. If the employer fails to provide 
the Bame, the iDJured employee may do so at the expense of 
the employer. All fees and other charges for such treat- 
ments and services shall be subject to regulation by the 
commission . 
Ohio. — The State Uability board of awards shall disburse and pay 
from the State insurance fund such amounts for medical, 
nurse, and hospital services and medicines as it may deem 

E roper, not to exceed the sum of $200. The board shall 
ave full power to adopt rules and regulations with respect 
to furnishing medical, nurse, and hospital services and medi- 
cines to injured employees entitled thereto. 

Oregon.— The commission shall have authority to provide under uni- 
form rules and regulations, first aid to workmen who are 
entitled to benefits hereunder, together with medical and 
surgical attendance and hospital accommodations, the 
amount not to exceed $250 in any one case. 

RTiode Island. — During the first two weeks of injury employer shall 
furnish reasonable medical and hospital services and medi- 
cines when they are needed ; amount of the chaises for such 
services to be fixed, in case of failure to agree, by ihe superior 
court, 

Texas. — During the first week of injury the association shall furnish 
reasonable medical and surgical aid when needed, and if it 
does not furnish these immfdiately as and when needed, it 
shall repay ail sums reasonably paid or incurrpd for same, 
provided that reasonable notice of injury be given to the 
association. 

WaAin^on.- — No medical aid. 

West Virginia. — The commission shall pay for such medical and hos- 
pital services as it may deem proper, with a maximum of 
$150, except where injured employee is entitled to the same 
through some contract connected with his employment or 
otherwise. 

Wisconsin. — Employer must furnish such medical aid, including 
crutches and apparatus, as required at time of injury and 
thereafter during a period of not to exceed 90 days; in case 
of employer's neglect or refusal he shall be hable for rea- 
sonable expense therefor incurred by employee, 

WAITING PERIOD. 

Ariaona. — First two weeks after accident; but if accident results in 
total incapacity for more than two weeks, then the com- 
pensation commences from the date of the accident. 

(Mifomia. — First two weeks. 

Connetiieui. — First two weeks. 

ffliTiow.^First six days except where incapacity is permanent, in 
which case there is no waiting period. 

Iowa. — First two weeks. 

Kanaaa. — First two weeks. 

Maryland. — First week. 

Mfmaehusdta. — First two weeks. 
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Michigan. — Urat two weeka. If disability continues for eight week* 

or longer, compensation then payable from date of injury. 
Minnesota.— ¥wst two weeks. 
Nebraska. — First two weeks. If disability continues eight weeks 

or longer, compensation then payable from date of injuiy. 
Nevada. — First two weeks. If disability continues for eight weeks 

or longer, compensation then payable from date of injuiy. 
New Hampshire. — First two weeks. 
New Jersey. — First two weeks. 
New York. — First two weeks. 
Ohio. — First week. 
Oregon.- — No waiting period. 
Rhode Island. — First two weeks, 
rezos.— First week. 
Washington. — No waiting period. 
West Virginia. — First week, 
Wisconsin. — First week. If disability continues for more than foor 

weeks, compensation then payable from date of injury. 

AMOUNT OF COMPENSATION — TOTAL DISABILITY. 

Arieona. — Fifty per cent of the workman's average earnings whra 
at fuU work on full time, during the preceding year; to con- 
tinue as long as incapacity continues, but in no case to 
exceed the sum of $4,000. 

Oaliforma. — When disability is t«mporary but total, compensation 
ia 65 per cent of average weekly earnings during the period 
of such disabihty; but the aggregate indemnity for a single 
injury must not exceed tbree tmies the average annual earn- 
ings, nor must the period extend beyond 240 weeks from t^ 
date of accident. 

Where the disability is total and permanent, compensa- 
tion is 65 per cent of tbe average weekly earnings for a period 
of 240 weeka, and thereafter 40 pel* cent of such earnings 
during the remainder of life. 

Loss ot both eyes or the sight tliereof, loss of both hands 
or the use thereof, an injury resulting in a practically total 
paralysis or an injury to the brain resultmg in incurable 
imbecility or insanity are considered as total permanent 
disability. 

Oofbnedicut.- — In case the injury results in total incapacity to perform 
work of any character, there shall be paid to the injured 
employee a weekly compensation equal to half of his average 
weekly earnings at the time of the injury; but the compen- 
sation shall in no case be more than $10 or less than SR 
weekly; and such compensation shall not continue longer 
than the period of total incapacity, or in any event longer 
than 520 weeks. The following injuries of any person shaJI 
be considered as causing total incapacity and compensation 
shall be paid accordingly: (a) Total and permanent loss of 
sight in both eyes; (6) the loss of both feet at or above the 
ankle; (c) the loss of both hands at or above the wrist; 
((2) the loss of one foot at or above the ankle and one hutd 
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at or above the wrist; (e) any injury resulting in permaaent 
and complete paraljais of the legs or arma or of one le^ and 
one arm; (f) any injury resulting in incurable imbecility or 
insanity. 

lUinoit. — If disability is temporary but total, compensation equal to 
one-half the earnings, but not less than $5 nor more than 
$12 per week, to continue during disability, but not after 
the amount of compensation paid equals four times Ute 
average annual earnings, or S3, 500. Where disabiUty is 
total and permanent, compensation equal to SO per cent of 
earnings, but not less than $6 nor more than S12 per week, 
commencing on the day after injury and continuing until the 
amount paid equals four times the average annual earnings, 
or $3,500, and thereafter an annual pension during life equal 
to 8 per cent of the latter amount, such pension to be not 
less than $10 per month and to be payable monthly, 

/#wo, — For injury producing temporary disability, 50 per cent of the 
average weekly wages received at the time of the injuiy; 
subject to a maximum of $10 per week and a minimum of 
$5 per week; provided that if, at the time of the injury, the 
employee receives wages of less than $5 per week, then he 
shall receive the full amount of wages per week. The com- 
pensation shall be paid during the period of such disability, 
not, however, beyond 300 weeks. For permanent total 
disability, some scale of compensation, subject to maximum 
duration of 400 weeks, 

lanaaa.— Where disability is total, compensation shall be in peri- 
odical payments during disabihty, equal to 50 per cent aver- 
age weekly wages, subject to a maximum of $15 and a mini- 
mum of $6 per week, for not to exceed eight years. 

Maryland. — A weekly payment during the period of such disability, 
but not to De less than 50 per cent of the average weekly 
wages during the previous 12 months. Total disability shaU 
be deemed to be inability to carry on any gainful occupa- 
tion. The loss, by actual separation at or above the wrist 
or ankle, of both hands or both feet, or of one hand and one 
foot, or the irrevocable loss of both eyes, shall be deemed to 
be equal to total disability. 

Hassachusetts. — A weekly compensation equal to one-half average 
weekly wages; maximum, $10; mininr iim, $4 per week, for 
not exceeding 500 weeks and an amount of $3,000. 

Michigan. — A weekly compensation equal to one-half average weekly 
wages; maximum $10, and minimum $4. Period limited 
to 500 weeks; compensation not to exceed $4,000. Loss of 
both hands, or both arms, or both feet, or both legs, or both 
eyes, or of any two thereof constitute total and permanent 
disability. 

Mintieeota. — For permanent total disability, 50 per cent of the weekly 
wages, subject to a maximum of $10 per week and a mini- 
mum of $6 per week, during a period not to exceed 400 
weeks; with a proviso that where the weekly wage is less 
than $6 per week the injured person shall receive the full 
wages. Loss of both hands, both arms, both feet, both legb, 
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both eyes, or any two thereof, or total loss of mental facul- 
ties, or complete paralysis of both legs, or both arms, shall 
constitute total disabihty. 

NebrasJca.— For the first 300 weeks of total disability, 50 per cent 
of the wages received at the time of injury, with a maxi- 
mum of $10 per week and a minimum of S5 per week; pro- 
vided that if, at the time of injury, the employee receives 
wages of less than S5 per week then he shall receive the full 
amount of such weekly wages as compensation. After tiie 
first 300 weeka of total disability, for the remainder of the 
life of the employee, but not to extend beyond the period 
of disabihty, 40 per cent of the wages received at the 
time of the injury; with a maximum of $8 per week and a 
minimum of $4 per week; provided that if, at the time of 
the injury, the employee receives wages of leas than $4 per 
week, then he shall receive the full amount of such Wages 
as compensation. 

Nevada. - Compensation for complete disability is 50 per cent of 
average monthly wages, subject to a maximum of {60 and 
a mimmum of $20 per month, and a maximum period of 
100 months: the total amount not to exceed $5,000, Loss 
of both hands, or both arms, or both legs, or both feet, or 
both eyes, or any two thereof, shall constitute total and 
permanent disability with compensation according to the 
provisions for compensation for complete disabiUty. 

New Hamp^kire.— Fifty per cent of the average weekly earnings 
when at work on full time during the preceding year, not 
to exceed the damage suffered; and subject to a maximum 
of $10 per week, extending through a period of not more 
than 300 weeks from the date of the accident. 

New Jersey. — For injuiy producing temporary disability, 50 per cent 
of wages, subject to maximum of $10 and mmimum of (5 
per week, except where weekly wage less than $5, then full 
wa<;es. Maximum period of'^ 300 weeks. For disability, 
total in character and permanent in quality, 50 per cent of 
the wages received at the time of injury, subject to a mwi- 
mum 01 SIO per week and a minimum of $5 per week; with 
a proviso that if at the time of the injury the employee 
receives less than $5 per week he shall receive the full amount 
of wages per week. The compensation shall not extend 
bryond a period of 400 weeks. Ijoss of both hands, or both 
arms, or both feet, or both legs, or both eyes, or any two 
thereof, to constitute permanent total disability. 

New York. — In case of temporary total disability, 66§ per cent of 
the average weekly wages during the continuance of &e 
disability, but not m excess of $3,500. In case of total dis- 
ability adjudged to be permanent, 66§ per cent of the average 
weokfy wages during the continuance of such total disabilitv 
Loss of both hands, or both arms, or both feet, or botn 
leijs, or both eyes, or any two thereof shall, in the absence 
of conclusive proof to the contrary, constitute permanent 
total disabihty. In all other cases permanent total disa- 
bility shall be determined in accordance with the facts. 
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Oho. — Whfflv disability b temporary but total, 66j per cent averftge 
weekly wages, subject to a maximum of $12 and a miiii- 
miim of %5 per week, except where weekly wage less than 
S5, then full wages; subject also to maximum period of six 
years from date of injury and maximum amount of $3,750. 
Where disabiUty is total and permanent, 66J per cent 
average weekly wages, subject to a maximum of $12 and a 
minimum of $5 per week, except where weekly wage is less 
than $5, then full wage to continue until death. Loss of 
both hands, or both arms, or both feet, ot both legs, or both 
eyes, or any two thereof constitutes total disabiUty with 
compensation accordingly. 

Oregon. — In case of permanent total disability, if unmarried at the 
time of the mjury, the sum of $30 per month. If tlie work- 
man have a wiie or invahd husband, but no child under the 
age of 16 years, thesum of $35 per month ; if the husband is not 
an invalid, the monthly payment of $35 shall be reduced to 
$30, If the workman nave a wife or husband, and a child or 
children under the age of 16 veare,or being a widow or widower 
hive any such child or children, the monthly piyment last 
described shalt be increased by $6 for each such child uatil 
such child shall arrive at the age of 16 years; subject to a 
monthly piyment of $50. In case of temporary total disa- 
bility tne above provisions for payment in case of perma- 
nent total disability shall apply so long as the total disability 
sliall continue, increased 50 per cent for tlie first six montKs 
of such continuance, but in no case shall the increase operate 
to make the monthly payment exceed 60 per cent of the 
month'y wage the workman is receiving at the time of his 
injury. 

RJiode Island. — Fifty per cent of tlie employee's average weekly wages, 
earnings, or salary, subject to a maximum of SIO per week 
and a minimum of $4 per week snd hmited to a period of 
500 weeks from date of injury. The total and irrevocable 
loss of sight in both eyes, the loss of both feet at or above 
the ankle, the loss of both hands at or above the wrist, the 
loss of one hand or one foot, and injury to the spine result- 
ing in permanent and complete paralyais of the legs or arms, 
and an injury to the skull resulting in incurable imbecihty 
or insanity, are conclusively presumed to constitute perma- 
nent total disabihty. 

Texas. — Compensation for total disabihty is 60 per cent average 
weekly wages, subject to a maximum of $15 and a minimum 
of $5 per week, for not to exceed 400 weeks. 

Washington. — Permanent total disability means the loss of both legs 
or both arms, or one leg and one arm, total loss of eyesight, 
paralysis or other condition permanenetly incapacitating 
the workman from performing any work at any giuiful occu- 
pation. When permanent total disability results from the 
mjury the workman shall receive monthly during the periotl 
of such disability: If unmarried at the time of the injury, 
the sum of $20. If the workman have a wife or invalid hus- 
band, but no child under the age of 16 years, the sum of $25. 
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If the husband ij not an invalid, the monthly payment of 126 
shall be reduced to 115. If the workman have a wife or hus- 
band and a child or children under the age of 16 years, or, 
being a widow or widower, have any such child or children, 
the monthly payment provided in the preceding paragrapn 
shall be increased by S5 for each such child untu such child 
shall arrive at the age of 16 years, but the total monthly 
payment shall not exceed $35. if the injured workmaa 
die during the period of total disabiUty, whatever the cauae 
of death, leaving a widow, invalid widower; or child imder 
the age of 16 years, the surviving widow or mvalid widower 
shall receive $20 per manth until death or remarriage, to be 
increased {5 per month for each child under the age of 16 
years until such child shall arrive at the age of 16 yeais; but 
if such child is or shall be without father or mother, such 
child shall receive tlO per month until arriving at the age 
of 16 years. The tot^l combined monthly payment under 
this paragraph shall in no case exceed |35. Upon remar- 
riage the paymenta on account of a child or children ahull 
continue as before to the child or children. When the total 
diaabihiy is only temporary, the schedule of payment re- 
ferred to above shall apply so long ^s the total disability 
shall continue, increased 50 per cent for the first six months 
of such continuance, but in no case shall the increase operate 
to make the monthly payment exceed 60 per cent of the 
monthly wage (the daily wage multiplied by 26) the work- 
man was receiving at the time of his injury. As soon w re- 
covery is so complete that the present earning power of the 
workman, at any land of work, is restored to th^t existing 
at the time of the occurrence of the injury the payments 
shall cease. If and so long as the present earning power is 
only partially restored the paymente sh^ll continue in the 
proportion which the new earning power shall bear to the 
old. No compensation shall be payable out of the accident 
fund unless the loss of earning: power shall exceed 5 per cent. 

West Firyinifl. ^Compensation for total disability shall be 60 per cent 
of the average weekly wage, to continue until the death of 
the disabled person, subject to a maximum of S6 and a 
minimum of S3 per week. 

Witconain. — Sixty-five per cent of the average weekly earnings dur- 
ing the period of total disability, to be increased after the 
first 90 days to 100 per cent of the average weekly earnings 
if the disability is such as to render the injured employee ao 
helpless as to require the assistance of a nurse. In case of 
temporary disability the compensation shall not exceed four 
times the average annual earnings of the employee, and in 
the case of permanent total disability the compensation shall 
not exceed six times the average annual earnings of the 
employee. The aggregate disability shall not in any event 
extend beyond 15 years from date of the accident. Total 
blindness of both eyes, or loss of both arms at or near the 
shoulder, or of both legs at or near the hip, or one arm at 
the shoulder and one leg at the hip, shall constitute perma- 
nent total disability. This enumeration is not exclusive, 
but in other casee the commission shall find the facta. 
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AMOUNT OF COMPBNflATIOK — PABTIAL DISABUJTT. 

Amowt. — One-half of the difference between the averaee eartungs of 
the workman at the time of the accident ana the average 
amount he is earning or is capable of earning thereafter, 
with a proviso that in no caee shall the total amount of such 
payments exceed S4,000, 

Gdifomia. — Where disabihtj is temporary and partial, compensation 
is 65 per cent of the weekly loss in waf^es during the period 
of such disability, but the aggregate mdemnity must not 
exceed three times the average annual earnings of the em- 
ployee, nor must the period extend beyond 240 weeks from 
the date of accident. 

Where the disability is partial but permanent, the pe^ 
centa^e of disabihty and the disability indemnity are com- 
puted and allowed as follows: For a 10 per cent disability, 
65 per cent of averaee weekly earnings during 40 weeks: for 
a 20 per cent disabinty, 65 per cent during 80 weeks; for a 
30 per cent disability, 65 per cent during 120 weeks; for a 40 
per cent disabihty, 65 per cent during 160 weeks; for a 50 
per cent disabiUty, 65 per cent during 200 weeks; for a 60 
per cent disability, 65 per cent during 240 weeks; for a 70 
per cent disabihty, 65 per cent during 240 weeks, and there- 
after 10 per cent of such earnings during the remainder of 
life; for an 80 per cent disability, 65 per cent during 240 
weeks, and thereafter 20 per cent of such earnings during the . 
remainder of hfe; for a 90 per cent disability, 65 per cent 
during 240 weeks, and thereafter 30 per cent of such earnings 
during the remainder of hfe. 

Oonne^MUt. — Compensation tor partial disabihty is a weekly sum 
equal to one-half the difference between the average weekly 
earnings before the injury and what the injured employee 
is able to earn thereafter; subject to a maximum of SIO per 
week, for a period not to exceed 312 weeks. 

Illinoia. — Where disabihty is partial and permanent, compensation 
shall be an amount equalii^ one-half of the difference 
between the average earning power before and after the 
injury, and not less than $5 nor more than $12 per week, and 
for a period not to exceed eight years. 

Iffwa. — In all cases of partial disabihty, other than those enumerated 
in the schedule covering lost members, the compensation 
shall bear such relation to the amounts stated in the schedule 
as the disability bears to those produced by the injuries 
named in the schedule; subject to a maximum of $10 per 
week and a minimum of 45 per week, and to continue duni^ 
the period of such disabihty, not to exceed 300 weeks. 

Kansas.— Not less than 25 per cent nor more than 50 per cent of the 
average weekly wages of the workman; subject to a mini- 
mum of $3 per week, and a maximum of $12 per week, during 
the period of such disability, not to exceed eight years. K 
the workman is under 21 years of age at the time of accident, 
and the average weekly earnings are less than $10, compen- 
sation shall not be less than 76 per cent of his average 
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Maryland. — A weekly payment during such disability e<]ual to the 
diflerencebetweentheweeklybenefitpayment,dunngaperiod 
of total disability, and tne average amount wnicn the 
injured person is able to earn after the accident. 

Maesachusetta. — A weekly compensation equal to one-half the differ- 
ence between the average weekly wages before the injury 
and the average weekly wages that he is able to earn there- 
after; not to exceed $10 per week and for a period not to 
exceed 300 weeks from the date of injury. 

ifi^higan. — A weekly compensation equal to one-half the difference 
between his average weekly wages before the injury and 
the average weekly wages which he is able to earn there- 
after; with a maximum of ?10 per week and a minimum 
of $4 per week; limited to a period of 300 weeks. 

Minnssota. — In all cases not enumerated in the schedule for lost 
members the compensation shall be 50 per cent of the 
difference between the wage of the workman at the time 
of the injury and the wage he is able to earn in his partiallj 
disabled condition, subject to maximum of $10 and min- 
imum of $6 per week; payment of such compensation not 
to extend beyond a period of 300 weeks. 
. Nebraaka. — Fifty per cent of the difference between the wages 
received at the time of injury and the earning power of 
the employee thereafter; subject to a maximum of JlOper 



!ek; to continue during the period of such partial dis- 
ability; not, however, to extenn beyond 300 weeks after the 
date of the accident. 

iVevtuia.-^ompensation for partial disability is one-half the differ- 
ence between the wagea earned before the injury and the 
wages the injured person is able to earn thereafter; sub- 
ject to a maximum of $40 per month and for a period not 
to exceed 60 months. 

Neu) Hampshire. ^-On&Ai&M of the difference between the avera^ 
weekly earnings before the accident and the average weekly 
amount which he is earning, or is able to earn, after the 
accident, subject to a maximum of $10 per week, and 
limited to a period of 300 weeks from date of the accident, 
and not to exceed the damage suffered. 

New Jersf.y. — For disability, partial in character but permanent in 
quality, the compensation shall be based upon the extent 
of sucn disability. 

Compensation for injuries producing temporary disabihty, 
50 per cent of the wages received at the time of injury, 
subject to a maximum of $10 per week and a minimum of 
$5 per week; provided that if, at the time of the injury, he 
receive wages of less than S5 per week then he shall receive 
the full amount of such wages per week. Compensation not 
to extend beyond a period of 300 weeks. 

New York. — Sixty-six and two-thirds per cent of the difference 
between the average weekly wages of the employee and his 
wage-earning capacity thereafter, during the continuance 
of such partial disability; but not in excess of $3,600; and 
subject to a maximum of $15 per week and a minimum of 
$5 per week. 
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Oftw.— Compensation for partial disability shall be 66^ per cent of 
the impairment of earning capncity of the injurea employee. 
during the continuance thereof, subject to a maximum of 
tl2 weekly, and not to exceed in total payments the sum 
of S3,750. 

Oregon.— When the disability is, or becomes, partial only and is 
temporary in character, the workman shall receive for a 
period not to exceed two years that proportion of the pay- 
ments provided for total diaabihty which his earning power 
in any kind of work bears to that existing at the time of the 
occurrence of the injury. 

Permanent partial disabilitv moans loss of either one 
arm, one hand, one foot, loss of hearing in one or both ears, 
loss of one eye, one or more fingers, dislocation where liga- 
ments are severed or any oth(>r injury known in surgery to 
be permanent partial disability. 

Rhode Island. — Fifty per cent of the difference between the average 
weekly wages at the time of the accident and the average 
weekly wage capacity after the accident; subject to a 
maximum of $10 per week, to continue during the disability, 
not to exceed a period of 300 weeks. 

Texas. — Where incapacity is partial, compensation shall equal 
60 per cent of the difference between average weekly wt^ea 
before the injury and the average weeldy wages the work- 
man is able to earn thereafter. Subject to a maximum of 
lis per week, and for a period not to exceed 300 weeks. 

Washington. — For any permanent, partial disability resulting from 
injury, the workman shall receive compensation in a lump 
sum in the amount equal to the extent of the injury to be 
decided in the first instance by the department, but not to 
exceed the sum of $1,500. The loss of one major arm at or 
above the elbow shall be deemed a maximum permanent par- 
tial disability. Compensation for any other permanent par- 
tial disability shall be in the proportion whicn the extent of 
such disability shall bear to a said maximum. If the injured 
workman be under the age of 21 years and unmarried, the 
parents or parent shall also receive a lump sum payment 
equal to 10 per cent of the amount awarded the jninor 
workman. 

Permanent partial disabihty means the loss of either 
one foot, one leg, one hand, one arm, one eye, one or more 
fingers, one or more toes, any dislocation where ligaments 
are severed or any other injury known in sui^ery to be 
permanent partial disability. 

West Virginia. — Fifty per cent of the impairment of the employee's 
earning capacity, not to exceed a maximum of $8 per week, 
nor to be less than a minimum of $4 per week; during a 
period not to exceed 26 weeks. 

tTiecOTmn.^ Sixty-five per cent of the weekly loss in wagea during 
the period of such partial disability, not to exceed in tot^ 
four times the average annual earnings of the employee; 
and shall be paid during a period not exceeding 15 years. 
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AMOUNT OF COMPENSATION — LOSS OF MEMBBK3. 

Arizona. — No schedule for specific injuries. 

California. — No schedule for specific injuries. 
■ Cimiwrficu*.— Following^ ia a special schedule for the loss of ceiiun 
membeiB, subject to a maxinium of $10 per week and t 
ininiTtiiim of S5 per week: Arm (or complete loss of use of), 
50 per cent weekly wages for 208 weeks; hand (or complete 
lossof use of), 50 per cent weekly wages for 156 weeks; l^(or 
complete loss of use of), 50 per cent weekly wages for 182 
weeks; foot (or complete loss of use of), 50 per cent weekly 
wages for 130 weeks; complete loss of hearing, both ears, 
50 per cent weekly wages for 156 weeks; complete loss of 
hearing in one ear, 50 per cent weekly wages for 52 weeks; 
complete loss of sight in one eye, 50 per cent weekly wagee 
for 104 weeks; thumb, 50 per cent weekly w^es for 38 
weeks; index finger, 50 per cent weekly w^es for 38 wedts; 
second finger, 50 per cent weekly wages for 30 weeks; third 
finger, 50 per cent weekly wages for 25 weeks; fourth finger, 
50 per cent weekly wages for 20 weeks; great toe, 50 pw 
cent weekly wages for 38 weeks; other toes (each), 50 per 
cent weekly wages for 13 weeks. 

Loss of one ^alange of a thumb or two phalanges of > 
finger shall be considered as half the loss of a thumb or finger 
respectively, with compensation accordingly. 

IBinois. — In addition to compensation during the period of temporary 
total incapacity, compensation shall be paid for certain spe- 
cific injuries (subject to a maximum of $12 and a nniniTniim 
of $5 per week) as follows: Loss of or permanent-and com- 
plete loss of use of thumb, 50 per cent weekly wages for 60 
weeks: index finger, 50 per cent weekly wages for 35 weeks; 
second finger, 50 per cent weekly wages for 30 weeks; third 
finger, 50 per cent weekly wages for 20 weeks; fourth finger, 
60 per cent weekly wages for 15 weeks; great toe, 50 per 
cent weekly wages for 30 weeks; other toes, 50 per cent 
weekly wages for 10 weeks; hand, 50 per cent weekly wages 
for 150 weeks; arm, 50 per cent weekly w^es for 200 weeks; 
foot, 60 per cent weekly wages for 125 weeks; leg, 60 per 
cent weekly wages for 175 weeks; sight of one eye, 50 par 
cent weekly wages for 100 weeks. 

Loss of first phalange of thumb, or of any finger or toe, 
shall be considered equal to the loss of one-half of snch 
member. Loss of more than one phalange shall be con- 
sidered as the loss of the entire member, with compensatioD 
accordingly. The loss of both hands, or both arms, or both 
feet, or both le"^, or both eyes, or any two thereof consti- 
tutes total and permanent disahihty, with compensation 
accordingly. 

Iowa. — (]) For the loss of a thumb, 60 per cent of daily wages dur- 
ing 40 weeks ; (2) for the loss of a first finger, commonly called 
the index finger, 50 percent of daily wages during 30 weeks; 
(3) for the loss of a second finger, 50 per cent of daily wages 
during 25 weeks; (4) for the loss of a third finger, 50 per 
cent of daily wages during 20 weeks; (5) for the loes of & 
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fourth finger, commonly called the little finger, 50 per cent 
of daily wages for 15 weeks; (6) for the loss of the first 
phalange of the thumb or of uiy finger shall be considered 
to be equal to the loss of one-half of such thtunb or finger 
and compensation shall be one-half of the amounts above 
specified; (7) the loss of more than one phalange shall be 
considered as the loss of the entire finger or thumb ; provided, 
however, that in no case shall the amount received for more 
than one finger exceed the amount provided in this schedule 
for ^e loss of a hand; (8) for the loss of a great toe, 50 per 
cent of daily wages during 25 weeks ; (9) for Qie loss of one of 
the toes other than the great toe, 50 per cent of daily wages 
during 15 weeks; (10) for the loss of the first phalanee of 
anv toe, shall be considered to be equal to the loss of one- 
half of such toe and the compensation shall be one-half of • 
the amount above specified; (11) the loss of more than one 
phalange shall be considered as the loss of the entire toe; 
(12) for the loss of a hand, 50 per cent of daily wages 
during 150 weeks; (13) for the loss of an arm 50 per cent of 
daily wages during 200 weeks; (14) for the loss of a foot, 
60 per cent of daily wages during 125 weeks; (15) for the 
loss of a leg, 60 per cent of daily wages during 175 weeks; 
(16) for the loss of an eve, 50 per cent of daily wages dur- 
ing 100 weeks; (17) for the loss of both arms, or both hands, 
or both feet, or both legs, or both eyes, or of any two thereof, 
shall constitute total and permanent disability to be com- 
pensated accordiEig to provisions of clause I, section 10, part 
■ 1, hereof; (18) in all other cases in this, clause J, the com- 
pensation shall bear such relation to the amount stated in 
the above schedule as the disabihty bears to those produced 
by the injuries named in the schedule. Should the employee 
and employer be unable to agree upon the amount oi com- 
pensation to be paid in cases not specifically covered by Uie 
schedule, the amount of compensation shall be settled ac- 
cording to provisions of this act as in other cases of dis- 
agreement; (19) the amount specified in this, clause J, and 
subdivisions thereof shall be subject to the same hmitations 
as to maximum and minimum weekly payments as are stated 
in clause H, section 10, hereof. 

Ztnaaa. — No schedule for specific injuries. 

Maryland. — ^The loss by actual separation at or above the wrist or 
ankle of one hand or one foot shaU be equal to one-half of 
total disability, and the loss of one eye shall be equal to 
one-fifth of total disabihty. 

ifassachusetts. — Loss of members or injury rendering them perma^ 
nently Incapable of use are compensated in addition to all 
other compensation by the payment of 60 per cent of the 
average weekly wages of the injured person for the period 
stated, with a maximum of $10 and a minimum of $4 per 
week. 

(a) Both hands, at or above the wrist; both feet, at or 
above the ankle; one hand and one foot; or the reduction of 
one-tenth of normal vision in both eyes with glasses, 100 
weeks; (&) either hand, at or above the wrist; eiuer foot, at 
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or above the ankle; the reduction of one-tenth of normal 
vision of either eye with glasses, 50 weeks; (c) two or more 
fingers, including thmnbs or toes, severed at or above the 
second joint, 25 weeks; (d) one phalange of a finger, thumb, 
or toe, 12 weeks. 

Michigan. — Loss of members are compensated by the payment of 50 
per cent of the average weekly wages during the period 
stated. Thumb, 60 weeks; first finf;;er, 35 weeks; second 
finger, 30 weeks; third finger, 20 weeks; fourth finger, 15 
weeks; great toe, 30 weeks; toe other than great toe, 10 
weeks. Hand, 150 weeks; arm, 200 weeks; foot, 125 
weeks; leg, 175 weeks; eye, 100 weeks. 

Minnesota . — Permanent partial disability : Compensation based upon 
extent of disability. Special schedule for following losses: 
Thumb, 60 weeks half wages; index finger, 35 weeks half 
wages; second finger, 30 weeks half wages; third finger, 20 
weeks half wages; fourth finger, 15 weeks naK wages; great 
toe, 30 weeksnalf wages; other toes (each), 10 weeks halt 
wages; hand, 150 weeks half wages; arm, 200 weeks half 
wages; foot, 125 weeks half wages; leg, 175 weeks half w^es; 
eye, 100 weeks half wages. 

Loss of first phalange of a thumb, any finger, or toe, shaU 
be considered equal to loss of one-half of such member, and 
loss of more than one phalange shall be considered equal to 
lo5s of entire member^ with compensation payable accord- 

The compensation provided in the above schedule is in lieu 
of all other compensation in such cases and is subject to a 
maximum of $10 per week and a minimum of S6 per week, 
with the proviso that if at the time of iiijurv the employee 
receives wages of less than $6 per week, he snail receive the 
full amount of such wages per week. 

In all cases of permanent partial. disabiUty within the 
foregoing schedule, it shall be considered that permanent 
loss of the use of the member shall be equivalent to the same 
amount of compensation as for the loss of that member. 
Nebraslca. — For the loss of a hand, 50 per cent of the wages during 
175 weeks; for the loss of an arm, 50 per cent of wages 
during 215 weeks; for the loss of a foot, 50 per cent of wages 
during 150 weeks; for the loss of a leg, 50 per cent of wages 
during 215 weeks; for the loss of an eye, 50 per cent of 
wages duringl25 weeks; for the loss of any two or more of 
sucn members, not constituting total disabihty, 50 per 
cent of wa^es during the aggregate of the periods speci- 
fied for each. 

The loss of both hands or both anns, or both feet, or 
both legs, or both eyes shall constitute total disabihty, to 
be compensated according to the provisions of subdivision 
1 of this section. 

Amputation between the elbow and the wrist shall be 
considered as the equivalent of the loss of a hand, and 
amputation between the knee and the ankle shall be con- 
sidered as the equivalent of the loss of a foot. Amputation 
at or above the elbow shall be considered as the loss of so 
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arm, and amputation at or above the knee shall be con- 
sidered as the loss of a leg. Permanent loss of the use of 
8hand,arm,foot, leg, or eye shall be considered as the equiva- 
lent of the loss of such hand, arm, foot, leg, or eye. Com- 
pensation under this subdivision shall not be more than $10 
per week nor less than $5 per week ; provided that if at 
the time of injury the employee receives wages of less than 
$5 per week, then he shall receive the full amount of such 
wages per week as compensation, 

Nevada.— ThsTe is a special schedule, subject to a maximum of 
$60 and a minimum of $20 monthly, for the loss of the 
following members: Thumb, 50 per cent monthly wages for 
15 months; index finger, 50 per cent monthly wages for 9 
months; second finger, 50 per cent monthly wages for 7 
months; third finger, 50 per cent monthly wages for 5 
months; fourth finger, 50 per cent monthly wages for 4 
months; great toe, 50 per cent monthly wages for 7 months; 
other toes (each), 50 per cent monthly wages for 2J months; 
band, 50 per cent monthly wages for 40 months; arm, 50 
per cent monthly wages for 50 months; foot, 50 per cent 
monthly wages for 35 months; log, 50 per cent monthly 
wages for 45 months; eye, 50 per cent monthly wages for 
25 months. 

Loss of more than one phalange shall be considered as the 
loss of the entire finger or thumb; provided, howefver, that 
in no case shall the amount received for more than one 
finger exceed the amount for the loss of a hand. Loss of 
the first phalange of any toe shall be considered as the 
loss of one-half of such toe, with compensation accordingly. 

New Hampshire. — No schedule for specific injuries. 

New Jerseu.— Specia.\ schedule for the loss of the following members: 
Thumb, 60 weeks, half wages; index finger, 35 weeks, half 
wages; second finger, 30 weeks, half wages; third finger, 20 
weeks, half wages ; fourth finger, 15 weeks, half wages; great 
toe, 30 weeks, half wages; other toes, (each) 10 weeks, half 
wages; hand, 150 weeks, half wages; arm, 200 weeks, half 
wages; foot, 125 weeks, half wages; leg, 175 weeks, half 



eye, 100 weeks, half wages, 
of the first phalange of thumb, any li ^ 
shall be considered equal to the loss of one half of such 



Loss of the first phalange of thumb, any finger or any toe 



member and the loss of more than one phalange shall be 
considered equal to tlie loss of the entire member, with 
compensation accordingly. 
NeK yort.— Permanent partial disability: In case of disability par- 
tial in character out permanent in quaUty the compensation 
shall be 66§ per cent of the average weekly wages and shall 
be paid to the employee for the period named in the schedule 
aa follows; For the loss of a thumb, 60 weeks; for the loss of 
of a first finger, commonly called index finger, 46 weeks; for 
the loss of a second finger, 30 weeks; for the loss of a third 
finger, 25 weeks; for tJie loss of a fourth finger, commonly 
called the little finger, 15 weeks; the loss of the first phalange 
of the thumb or finger shall be considered to be equal to the 
loss of one half of such thumb or linger, and compensation 
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shall be one half of the amouBt above specified. The loes 
of more than one phalange shall be considered as the loss of 
the entire thumb or finger: Provided, koweoer, Th&t in no 
case shall the amount received for more than one finger 
exceed the amoimt provided in this schedule for the loss of 
a hand; for the loss of a great toe, 38 weeks; for the loss of 
one of the toes other than the great toe, 16 weeks; the loss 
of the firat phalange of any toe shall be considered to be eaual 
to the loss of one half of said toe, and the compensation snail 
be one half of the amount specmed. The loss of more than 
one phalange shall be considered as the loss of the entire toe. 
The loss of a hand, 244 weeks; for the loss of an arm, 312 
weeks; for the loss of a foot, 205 weeks; for the loss of a 
leg, 288 weeks; for the loss of an eye, 128 weeks; perma- 
nent loss of the use of a hand, arm, foot, leg, or eye shall be 
considered as the equivalent of the loss of such hand, arm, 
foot, leg, or eye. Amputation between the elbow and the 
wrist shall be considered as the eqtiivaleat of the loss of a 
hand. Amputation between the knee and the ankle shall 
be considered as the equivalent of the loss of a foot. Ampu- 
tation at or above the elbow shall be considered as loss of an 
arm. Amputation at or above knee equivalent to loss of leg. 
The compensation payments above provided for shall not 
exceed, except in the case of the loss of a hand, arm, foot, 
leg, or an eye, $15 per week nor be less than $5 per week; 
and the compensation payments in case of the loss of a hand, 
arm, foot, leg, or an eye shall not exceed S20 per week nor 
be less than $5 per week, with the proviso that in each case, 
if the employee 3 wages at the time of injury are less than $5 
per week, he shall receive hia full weekly wages. 

< I >ere is a special schedule for the loss of the following mem- 

bers: Thiimb, 663 P^f <:3Qt weekly wage during 60 weeks; 
index finger, 66§ per cent weekly w^e dmit^ 35 weeks; 
second finger, 66§ per cent weekly wage during 30 weeks; 
third finger, 66j per cent weekly wage during 20 weeks; 
fourth finger, 66S per cent weekly wt^e during 15 weeks; 
hand, 663 pw cent weekly wage during 150 weeks; arm, 
66j per cent weekly wage during 200 weeks; great toe, 66j 
per cent weekly' wage during 30 weeks; other toes (each), 
663 per cent weekly wage during 10 weeks; foot, 663 per 
cent weekly wage during 125 weeks; leg, 663 P^ ^^'^^ 
weekly wage during 175 weeks; eye, 663 per cent weekly 
wage during 100 weeks. 

Orcjjon.— Where permanent partial disability shall result from any 
injury, the workman shall receive the sum of S25 a month 
for the period stated against such injury, respectively, as 
follows: In case of the loss by separation of one arm at or 
above the elbow joint, or the permanent and complete loss 
of the U36 of one arm, 96 months ; the loss by separation of 
one hand at or above the wrist joint, or the permanent and 
complete loss of the use of one hand, 76 months; the loss 
by separation of one leg, at or above the knee joint, or the 
permanent and complete loss of the use of one leg, 88 
mouths; the loss by separation of one foot at or above the 
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1 ankle joint, or the permanent and complete loss of the use 
of one foot, 64 months; the permanent and complete toss 
of hearing in both ears, 96 months; the permanent and 
complete loss of hearing in one ear, 48 months, or, at the 
option of the workman, S900 in a lump sum; the permanent 
and complete loss of the sight of one eye, 40 months, or, at 
the option of the workman, |850 in a lump sum; tjie loas 
hj separation of a thumb, 24 months, or, at the option oi 
the workman, $600 in a lump sum; the loss by separation 
of a first finger, 16 months, or, at the option of the workman, 
S3S0 in a lump sum; the second finger, 9 months, or, at the 
option of the workman, $200 in a lump sum; a third finger, 
8 months, or, at the option of the workman, $176 in a lump 
sum; a fourth finger, 6 months, or, at the option of the woi^- 
man, $150 in a lump sum. 

The loss of one phalange of the thumb shall be considered 
equal to the loss of one-half a thumb; the loss of one phal- 
ange of a finger, equal to the loss of one-third of a finger, 
and the loss of two phalanges of a finger, equal to the lost 
of one-half a finger, and the compensation for the respectiTe 
proportions of the above period or in the respective propor- 
tions of the above lump sum shall be payable. The loss of 
more than one phalange of a thumb or more than two pha- 
langes of & finger shall be considered as the loss of an entire 
tiiumb or finger. « 

The loss hy separation of a great toe, 10 months, or, at 
the option of the workman, $250 in a lump sumj any othw 
toe, 4 months, or, at the option of the workman, $100 in a 
lump sum. 

Rhode Island. — (a) For the loss by severance of both hands at or 
above the wrist, or both feet at or above the ankle, or the 
loss of one hand and one foot, or the entire and irrecoverabte 
loss of the sight of both eyes, one-half of the average weekly 
wages, earnings, or salary of the injured person^ but not 
more than $10 nor less than $4 a week, for a period of idO 
weeks. (6) For the loss by severance of either hand at or 
above the wrist, or either foot at or above the ankle, or the 
entire and irrecoverable loss of the s^ht of either eye, one-haB 
the average weekly wages, earnings, or salary of the injured 
person, but not more than $10 nor less than $4 a week, for 
a period of 50 weeks, (c) For the loss by severance at or 
above the second joint of two or more fingers, including 
thumbs, or toes, one-half the average weekly wages, earn- 
ings, or salary of the injured person, but not more than $li) 
nor less than $4 a week, for a period of 25 weeks, {d) For 
the loss by severance of at least one phalange of a finger, 
thumb, or toe, one-half the average weekly wages, earn- 
ings, or salary of the injured person, but not more than $fiO 
nor less than $4 a week, for a period of 12 weeks. 

Ttxat. — A special schedule is provided for the following losses: Loss 
of Doth hands, both feet, one hand and one foot, or tiie 
reduction to 1/10 of the normal vision in both eyes, 60 per 
cent of the average weekly wages, subject to a maximum 
of $15 and a minimum of $5 per week, for not to exceed lOO 
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weeks. Loss of one hand, one foot, or the reduction/to 1/10 
of t±ie normal vision of one eye, 60 per cent of average weekly 
wf^es, subject to a maximum of $15 and a minimum of )5 
per week, for not to exceed 50 weeks. Loss of two or more 
ungers, thumbs, or toes, 60 per cent of the average weekly 
wages, subject to a maximum of $15 and a minimum of $5 
per week, for not to exceei 25 weeks. Loss of at least one 
joint of a finger, thumb, or toe, 60 per cent of the average 
weekly wages, subject to a maximum of $15 and a mini- 
mum of $5 per week, for not to exceed 12 weeks. 

Waahinglon. — The only provision in the Washington statute Uiat 
fixes definite amounts for specific injuries is the provision 
providing that for any permanent partial disability which is 
defined elsewJiere, aa covering, among other things, loss of 
either foot, leg, hand, arm, eye, fingers, or toes, the work- 
man shall receive in a lump sum tlie amount equal to the 
extent of th« injury, to be stated in the first instance by 
the department, but not in any case to exceeil the sum of 
Sl,500; and the loss of one major arm at or above the elbow 
shall be deemed a maximum permanent partial disability. 

West Virginia. — If the partial disability consists of the loss of an arm 
or a leg, at or above the wrist in the one case and the ankle 
in tlie other, or the loss of an eye, 50 per cent of the im- 
pairment of the earning capacity, subject to a maximum of 
$S per week and a minimum of $4 per week, payable during 

a period not excce ling 156 weeks. 

Wisconsin. — In cases included by the following schedule the compen- 
sation to be paid, subject to the provisions of tliis act for 
mjiximum and minimum payments, shall be 65 per cent of 
the average weekly earnings of the employee for the periods 
named in tlie schedule, to wit: The loss of one arm at or 
nciir the shoulder, 240 weeks; the loss of an arm at the 
elbow, 200 weeks; the loss of a forearm at the lower half 
thereof, 160 weeks; the loss of a hand, 160 weeks; the loss 
of a palm where the thumb remains, 80 weeks; the loss of a 
thumb and the metacarpal bone thereof, 60 weeks; the loss 
of a thumb at the proximal joint, 40 weeks; the loss of a 
thumb at the soconil or distal joint, 20 weeks; the loss of an 
index finger and the metacarpal bone thereof, 30 weeks; the 
loss of an index finger at the proximal joint, 20 weeks; the 
loss of an index finger at the second joint, 15 weeks; the loss 
of an index finger at the distal joint, 10 weelis; the loss of a 
second finger and the metacarpal bone thereof, 20 weeks; 
the loss of a middle finger at the proximal joint, 15 weeks; 
the loss of a middle finger at the second joint, 10 weeks; the 
loss of a middle fiager at the distal joint, 5 weeks; the loss 
of a third or ring finger and the metacarpal bone thereof, 12 
weeks; the loss of a nng finger at the proximal joint, 8 weeks; 
the loss of a ring finger at the second joint, 6 weeks; the loss 
of a ring finger at the distal joint, 4 weeks; the loss of a Ettle 
finger and the metacarpal bone thereof, 15 weeks; the loss 
of a httle finger at the proximal joint, 10 weeks; the loss of a 
little finger at the second joint, 8 weeks; the loss of a Ettle 
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finger at the distal joint, i weeks; the loss of all the fingers 
of one hand where the thumb and palm remain, 60 weeks; 
the loss of a leg at the hip joint, or so near thereto as to pre- 
clude the use of an artincial hmb, 240 weeks; the loss of a 
leg at. or above the knee, where stump remains sufficient to 

fiermit the use of an artificial hmb, 160 weeks; the loss of a 
oot at the ankle, 120 weeks; the loss of a great toe with *he 
metatarsal bono thereof, 30 weeks; the loss of a great toe at 
the proximal joint, 20 weeks; the loss of a great toe at the 
second joint, 10 weeks: the loss of any other toe with the 
metatarsal bone thereof, 12 weeks; the loss of any other toe 
at the proximal joint, 4 weeks; the loss of any other toe at 
the second or distal joint, 4 weeks; the loss of all the toes of 
one foot, 40 weeks; the loss of an eye by enucleation, 160 
weeks; the loss of the second eye by enucleation, 320 weeks; 
total blindness of one eye, 120 weefes; total blindness of the 
second eye, 240 weeks; total deafness of both ears, 160 
weeks; total deafness of one ear, 40 weeks; total deafness 
of the second ear, 120 weeks. 

When by reason of infection or other cause not due to the 
neglect or misconduct of the injured employee he is actually 
disabled longer than the tune specified in the foregoing 
schedule from earning a wage, compensation sliall be paid 
such employee for such loss of wage within the limits other- 
wise provided. 

For the purposes of this schedule permanent and complete 

{)aralysis of any member shall be deemed equivalent to the 
OSS thereof. 

Whenever an amputation is made between any two joints 
mentioned in this schedule (except amputations between the 
knee and hip joint) the resultant loss shall be estimated as 



if the am put 



,ation had been made at the joint nearest thereto. 



Comparative statement upon maxiiiiMm/or loss of: 



Arizona, 60 per cent w^e impairment up to $4,000. 

Connecticut, $2,080. 

Illinois, $2,400. 

Iowa, S2,0O0. 

Kansas, 50 per cent wage impairment eight yeare. 

Massachusetts, 50 per cent w^e impairment 300 weeks, and not exceeding 

?500 additional. 
Michii.'an. ?2,0l)0. 
Miniiciota, S2,000. 
Nebraska, $2,150. 
Nevada, S3,000. 

New York (compulsory act), $6,240, 
New Jeraey, $2,000. 
New Hampshire, $3,000, 
Ohio, $2,400. 
Oregon, $2,400. 
Rhode Island. 50 per cent wc^e impairment 300 weeks, and not exceedii^ 

$500 additional. 
Tesaa^ 50 per cent wage impainnent 300 weeks, and not exceeding $750 

additional. 
Washington, $1,500. 
Wisconsin $3,000. 
Weet Viigmis, $1,456. 
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DEATH BENEFITS. 

ArieoTUi. — When the death of the workman results from acddeat 
within six months thereafter, and he leaves at the time of Ms 
death a widow and a minor child or children dependents, a 
siun equal to two thousand four hundred times one-half 
the dally wages or earnings of thp deceased; subject to a 
maximum of $4,000, such sum to be paid in lump and held 
in trust by the personal representatives of the deceased 
workman for such widow ana children, and apphed to the 
support of the widow while she reniaina unmarried, and to 
the support and education of the children so loi^ as necee- 
Bary and until 18 years of age. If the workman leaves no 
widow or child or children, but a father, or mother, or sist* 
dependent, then said sum shall be for their benefit; if m 
dependents, then reasonable expenses of medical attendanoe 
and burial. 

Califoniia. — Compensation for death ia payable in installments equal 
to 65 per cent of the avert^e weekly earnings of the dece^ed 
employee, as follows: (1) If there are total dependents^ a 
sum sufficient, when added to the disability indenmitr 
accrued and payable at the time of death, to make the total 
disabiUty indemnity and death benefit equal to three times 
the average annual eamii^, such annual earnings to be 
taken at not less than S333.33 nor more than $1,666.66; (2) 
if there be no total dependents but only partial dependente, 
such percentage of three times such average annual eamio^B 
of the deceased as the annual amount devoted by him to the 
support of the partial dependents bears to such average 
annual earnings; but such sum, when added to the disa- 
bility indemnity accrued and payable at the time of dead 
must not exceed three times the average annual eamii^, 
such eamtnga to be taken at not leas than $333.33 nor more 
than $1,666.66; (3) if there are no dependents, reasonabk 
burial expenses not exceeding $100 in amount. 

Cormeeticut. — All death compensation b subject to a maximum of 
$10 and a minimum of $5 per week, and a maximum period 
of 312 weeks. 

Compensation shall be paid on account of death resultii^ 
from injuries within two years from date of injury as follows: 
(a) Foi burial expenses $100; (J) to those totally dependent 
upon the deceased employee at the time of his injury a 
weekly compensation equal to half of the average weekly 
earnings of the deceased at the time of his injury; (c) in case 
there is no one totally dependent upon the deceased em- 
ployee then to those partially dependent upon the deceased 
employee at the time of his injury a weekly compensation 
not exceeding that payable to total dependents and of such 
proportionate sum as may be determined according to tiie 
measure of dependence; (a) in case there are no dependentB 
of the deceased employee the sum of $750, to be paid to the 
State treasurer ana by him set apart aa a fund to be used for 
the payment of lawful expenses of the commissioners; bat 
the compensation payable on account of death resultir^ fron 



DIGEST OF 8TATB LAWS. 98 

injuries shall in no case be more than $10 or less than $5 
weekly, and such compensation shall not coatinue longer 
than 312 weeks after death. The compensation on account 
of death payable under this act to a widow or widower of a 
deceased employee shall not cease with the death of such 
widow or widower, but upon her or his death within the 
period during which such compensation is payable it shall 
continue to be paid for the remainder of such period to her 
or his dependents as deiined in section 43. 
Mmns. — Death compensation shall be in amount and as follows: 

(a) If employee leaves widow, child or children whom he 
was under legal obhgation to support, a sum equal to four 
times his average annual earnings, but not less than (1,600 
nor more than $3,500. 

(b) If no amount is payable under parafraph (a), then to 
a widow, child, parent, grandparent, or ouier lineal heirs to 
whose support he had contributed within four years previous 
to the injury, a sum equal to four times his average annual 
earnings, but not less tnan 11,500 nor more than J3,500. 

(c) It no amount payable under paragraph (a) or (&), 
then to dependent collateral heirs, such a percental of the 
sum provided in paragraph (a) as the average annual con- 
tribution made by deceased to the support of such dependent 
collateral heirs during the two years preceding the injury 
bears to such earnings. 

(i) If no amount payable under paragraph (o) or (6) or 
(c), then for burial expenses a sum not to exceed S150. 
hva. — ^To those wholly dependent on the decedent for support at the 
time of injury, a payment equal to 50 per cent of nia average 
weekly wages: subject to a maximum of SIO per week and 
a minimum of $5 per week, for a period of 300 weeks. 

To partial dependents a weekly compensation equal to 
the same proportion of the weekly benefits for the benefit of 
persona wholly dependent, as the amount contributed by 
the employee to such partial dependents bear to the actual 
earnings of the. deceased at the time of injury; maximum 
period, 300 weeks. 

Where injury causes death to an employee, a minor, whose 
earnings were received by the parents, the compensation 
paid to the parents shaU be two-thirds of the amount pro- 
vided for payment to dependents. 
Embos. — Death compensation shall be as follows: 

(a) To those whollv dependent, a sum equal to three 
times the earrdnga of the deceased workman for the preced- 
ing year, subject to a maximum of $3,600 and a minimum 
of $1,200, such earnings to be computed upon the basis of 
wages during the 30 days next preceding the accident; but 
if no dependents who are citizens of and residing in the 
United States or Canada, the compensation shall not 
exceed $750. 

(6) If no one wholly dependent, then to partial depen- 
dents such proportion of the foregoing amounts as may be 
agreed upon or determined to oe proportionate to the 
injury to said depwidente. 
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(c) If no dependents, the reasonable expenses of medical 
attendance and burial, not to exceed $100. 

Maryland. — ^To those wholly dependent at the time of the decedent's 
death, a sum equal to his wages during the previous three 
years, but not leas than $1,000. 

Masaa^usetts. — To persons wholly dependent, weekly payment equal 
to one-half average weeMy wages; maximum $10, minimum 
$4, for a period of 300 weeks from the date of injury. 

To partial dependents, payments shall be equal to that 
proportion of the weekly payments for the benefit of persons 
wholly dependent as the amount contributed by the employee 
bears to the annual earnings of the deceased at the time of 
his injury. Where weekly payments have been made to an 
injured employee before his death, the combined payments 
of the injured person and his dependents shall not exceed 
300 weeks from the date of injury. 

Michigan.— To persons wholly dependent, weekly payment equal to 
one-half weekly wages — maximum $10 and minimum $4 a 
week^for a period of 300 weeks. 

To partial dependents, a weekly amount equal to the same 
proportion of the amounts payable to persons wholly depend- 
ent as the amount contributed by the employee to such par- 
tial dependents bears to the annual earnings of the deceased 
at time of injury. 

Where death follows period of disability, dependents to 
receive difference between what they woiud have received 
had the accident resulted in immediate death and the amount 
that the deceased has already received as compensation be- 
fore in weekly installments. 

Minnesota. — In case of death compensation shall be subject to maxi- 
mum of $10 and minimum of $6 per week, except where 
weekly wage is less than $6, then full wages. Maximum 
period[ of 300 weeks. Such compensation payable to depend- 
ents shall be distributed according to law and shall be com- 
puted on the following basis: Widow alono, 35 per cent of 
monthly wages; widow and one dependent child, 40 per cent 
of monthly wages; widow and two or three dependent chil- 
dren, 50 per cent of monthly wages; widow ana four or more 
dependent children, 60 per cent of monthly wages; depend- 
ent orphan, 40 per cent of monthly wages, 10 per cent addi- 
tional for each orphan in excess of two — maximum 60 per 
cent; dependent husband alone, 25 per cent of montUy 
wages; aependent parent or parents alone, 25 per cent of 
montlily wages if one, 35 per cent of monthly wages if two; 
dependent brother, sister, or grandparent alone, 25 per cent 
of monthly wages if one, 30 per cent of monthly wages if 
more than one. 

Partial dependents are entitled to receive that proportion 
of the benefits provided for actual dependents whicn theaver- 
. age amount of the weekly contribution of the deceased bore 
to the total wages of deceased. If there are no dependents, 
compensation payable shall be the expenses of last sickness 
and burial, with maximum of $100, in addition to the regular 
medical and hospital services. 
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Nebraaka. — To persons wholly dependent, 50 per cent of the wages 
received at the time of injury, with a maximum of $10 per 
week and a minimum of $5 per week, with a proviso that 
it at the time of injury the employee receives wages of less 
than $5 per week then the compensation shall be the full 
amount of such wages per week. This compensation shall 
be paid during dependency, not exceeding 350 weeks from 
the date of the accident causing the injury. 

To partial dependents the compensation shall be the same 
proportion of the benefits provided in case of total depend- 
ency as the average amount of the wages regularly contrib- 
uted by the deceased to such partial dependents, at and 
for a reasonable time immediately prior to the injury, to the 
total wages of the deceased during the same time. 

Nevada. — An amount equivalent to 50 per cent of the decedent's a vei^ 
age monthly earnings, but not lesa than S20 nor more than 
$60 per month, for a period of 100 months, with a maximum 
amount of $5,000. 

New Hampshire. — If total dependents, 150 times average weekly wage, 
leas any weekly payments made — maximum, $3,000. If par- 
tial dependents, such percentage of above as amount contrib- 
uted by deceased to such partial dependents bore to total 
wages of deceased. 

New Jersty. — ^Compensation in case of death subject to a maximum 
of $10 per week and a minimum of $5 per week, except 
where weekly w^e less than $5, then full wages. Maxi- 
mum period, 300 weeks. 

Such compensation is computed, but not distributed, on 
the following basis: 

Actual dependents; For one dependent, 35 per cent of 
wages; for two dependents, 40 per cent of wages; for three 
dependent9, 45 per cent of wages; for four dependents, 50 
per cent of wages; for five dependents, 55 per cent of wages; 
for six dependents, 60 per cent of wages. 

Compensation shall be distributed among dependents, if 
more than one, according to the order of the judge of the 
court of common pleas. Where there are no dependents 
the only compensation shall' be expenses of last sickness 
and burial, with a maximum of $100 for cost of burial. 

New York. — If there be a surviving wife (or dependent husband) 
and no child of the deceased under the age of 18 years, to 
such wife (or dependent husband) 30 per cent of the average 
wages of the deceased during widowhood (or dependent 
widowerhood), with two years' compensation in one sum, 
upon remarriage; and if there be surviving child or children 
of the deceased under the age of IS years, the additional 
amount of 10 per cent of such wages for each such child 
until of the age of 18 years, provided that the total amount 
payable shall in no case exceed 66§ per cent of sHch wages. 
If there be surviving child or children of the deceased 
under the age of 18 years, but no surviving wife (or depend- 
ent husband), then for the support of eacn such child until 
of the age of 18 years, 15 per cent of the wages of the de- 
ceased, provided that the aggregate shall in no case exceed 
66S per cent of such wages. 
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If the amount payable to surviving wife (or depeodent 
husband) and to children under the ^e of 18 years shall be 
less in the aggregate than 663 P^'' cet^t; of the average wages 
of the deceased, then tor the support of grandchildren or 
brothers and sisters under the age of 18 years, if depeadeot 
upon the deceased at the time of the accident, 15 per cent 
01 such wages for the support of each such person until of 
the age of 18 years; and for the support of each parent or 
grandparent of the deceased, if dependent upon binn at the 
time of the accident, 15 per cent of such wages during such 
dependency. But in no case shall the aggregate amount 
payable under this subdivision exceed the difference be- 
tween 66^ per cent of such wages, and the amount payable 
as hereinbefore provided to surviving wife (or dependent 
husband) or for the support of surviving child or cmldren. 

Any excess of wages over $100 a month shall not be taken 
into account in computing compensation under this section. 
All questions of dependency snail be determined as of the 
time of the accident. 
Ohio. — In all death cases, reasonable funeral expenses shall be paid, 
subject to a maximum of $150, in addition to any other 
award. 

Where the injury causes death within two years the 
benefits shall be in the amounts and to the persons follow* 
ii^; (a) If no dependents, funeral expenses only. Q>) H 
there are wholly dependent persons at the time of doatli, 
663 per cent average weekly wage, to continue for the re- 
mainder of the period between the date of death and six 
years after the date of injury, subject to a maximum of 
13,750 and a minimum of $1,500. (c) If there are partly 
dependent persons at the time of death, 663 pei cent average 
weekly w^, to continue for all or such portion of the period 
of six years after the date of the injury as the board in each 
case may determine, subject to a ihaximum of $3,750. 
Oregon. — (1) If the workman leaves a widow or invahd widower, a 
monthly payment of $30 shall be paid throughout the life 
of the surviving spouse, to cease at the end of the month in 
which remarriage shall occur; and the surviving spouse 
shall also receive $6 per month for each child of the de- 
ceased under the age of 16 years at the time of the occurrence 
of the injury until such minor shall reach the age of 16 years, 
but the total monthly payment under this para^aph (1) 
shall not exceed $50. Upon remarriage of a widow ie 
shall receive once for all a lump sum equal to ten times her 
monthly allowance, viz: The sum of $300, but the monthly 
payments for the child or children shfdl continue as before. 

(2) If the workman leaves no wife or husband but a child 
or children under the age of 16 years, a monthly payment of 
$15 shall be made to each child until such child shall reach 
the age of 16 years, provided, however, that if any child is 
under the age of 16 years and OTer the age of 15 years, he 
shall be entitled to recover such payments for a period of 
one year, but the total monthly payment shall not exceed 
$50, and any deficit shall be deducted proportionately 
among the beneficiaries. CkXIi^Ic 
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(3) If the workman leaves no widow, widower, or child 
under the age of 16 years, but leaves a dependent or depen- 
dents, a monthly payment shall be made to each dependent 
equal to 60 per cent of the average monthly support actually 
received by such dependent from the workman during tiie 
12 months next preceding the occurrence of the injury, but 
the total payment to all dependents in any case, shall not 
exceed $30 per month. If any dependent is under the a^e 
of 16 yeara at the time of the occurrence of the iniuir, t£e 
payment to such dependent shall cease when sucn depen- 
dent shall reach the age of 16 years, excepting a daughter, 
the payment to whom shall cease when she shall have 
reached the age of 18 years; provided, however, that if 
any child is under the age of 16 years and over the age of 
15 years, he shall be entitled to recover such payments for 
a period of one year. The payment to any dependent shall 
cease if, and when, under the same circumstances, the 
necessity creating the dependen<y would have ceased if the 
injury had not happened. 

If the workman la under the age of 21 years and unmai^ 
ried at the time of his death, the parents or parent of the 
workman shall receive J25 per month for each month after 
his death until the time at which he would have arrived at 
the ace of 21 years; provided, however, that such parents 
shall Be entitled thereafter t« compensation as dependents 
under the provisions of the first clause of this paragraph 
three. 

(4) In the event a surviving spouse receiving monthly 
payments shall die leaving a child or children under the age 
of 16 years, the sum he or she shall be receiving on account 
of Buwi child or children shall thereafter, until such child 
shall arrive at the age of 16 years, be paid to the child in- 
creased to $16 per month; provided, however, that if any 
such child is under the age of 16 years and over the age of 
15 years he shall be entitled to recover such pajonents for a 
penod of one year, but the total to all children shall not 
exceed the sum of 150 per month. 

Sho^e Island. — To persons wholly dependent, weekly payment equal 
to one-half average weekly wages, earmngs, or salary; 
maximum, $10; minimum, $4, for a period of 300 weeks. 
If dependent is the widow of employee, upon her death, the 
compensation thereafter payable under the act, shall be 
paid to the child or children of the deceased employee, in^ 
eluding adopted and stepchildren under the age of 18 years, 
or over that age if they are physically or mentally incapaci- 
tated from earning, dependent upon the widow at the time 
of her death. If more than one child, the compensation to 
be equally divided. 

Partial dependents shall receive a weekly payment equal 
to the same proportion of the weekly payments provided 
for the benefit of persons wholly dependent as the amount 
contributed annu(uly by the employee to such partial de-' 
pendents bears to the annual earnings of the deceased at 
the time of injury, for a period of 300 weeks. 
80003—8. Doe. 419, 63-2 7 CoOt^lC 
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When weekly payments bare been made an injured em- 
ployee before nis death, the compensation to dependents 
shall begin from the date of the last of such payments, but 
shall not continue for more than 300 weeks from the date 
of the injury. 

TVxos. —Compensation for death is 60 per cent averse weekly wages, 
subject to maximum of S15 and a minimum of t5 per wedt, 
for not more than 360 weeks, such compensation to be dis- 
tributed according to the laws goTemine the distribution of 
other property of deceased persona. If deceased employee 
leaves nol^al beneficiaries or creditors, the expenses of last 
sickness or burial, not to exceed $100, shall be paid. If de- 
ceased leaves no beneficiaries, but leaves creditors, the 
association shall be liable to such creditors for an amount 
not exceeding the amount that otherwise would have been 
due beneficiaries. 

Washington-— Wiiete death results from the injury the expenses of 
burial shall be paid in all cases, not to exceed S75 in any 
case, and 

(!) If the workman leaves a widow or invahd widower, a 
monthly payment of $20 shall be made throughout the life 
of the surviving spouse, to cease at the end of the month in 
which remarriage shall occur; and the surviving spouse shall 
also receive $5 per month for each child of the deceased 
under the age of 16 years at time of the occurrence of the 
injury until such minor child shall reach the age of 16 years, 
but the total monthly payment under this paragraph (1) 
of subdivision (.a) shall not exceed $35. Upon remarriage 
of a widow she shall receive, once and for all, a lump sum 
equal to 12 times her monthly allowance, viz, the sum of 
$240, but the monthly payment for the child or children 
shall continue as before. 

(2) If the workman leaves no wife or husband, but a child 
or cbildren under the age of 16 years, a monthly payment 
of $10 shall be made to each such child until such child shall 
reach the age of 16 years, but the total monthly payment 
shall not exceed $35, and any deficit shall be deducted pro- 
portionately among the beneficiaries. 

(3) If the workman leaves no widow, widower, or child 
under the age of 16 years, but leaves a dependent or depend- 
ents, a monthly payment shall be made to each dependent 
equal to 50 per cent of the average monthly support actually 
received by such dependent from the workman during the 
12 months next preceding the occurrence of the injury, but 
the toal payment to all dependents in any case shall not 
exceed $20 per month. If any dependent is under the age 
of 16 years at the time of the occurrence of the injury, the 
payment to such dependent shall cease when such dependant 
shall reach the age of 16 years. The payment to any de- 
pendent shall cease if ana when, under the same circum- 
stances, the necessity creating the dependency would have 
ceased if the injury had not happened. 

If the workman is under the age of 21 years and unmar- 
ried at the time of his death, the parents or parent of the 
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workman shall receire $20 per montii for each month after 
his death until the time at which he would have arriTed at 
the age of 21 years. 

(4) In the event a surviving spouse receiving monthly 
payments shall die, leaving a child or children under the age 
of 16 years, the sum he or she shall be receiving on account 
of such child or children shall he thereafter, until such child 
shall arrive at Uie age of 16 years, paid to the child in- 
creased 100 per cent, out the total to alt children shall not 
exceed the sum of $35 per month. 
Wetf Virginia. — In all death cases reasonable funeral expenses, not 
exceeding $75, sh^ be paid in addition to any ouier award. 

If an injury causes death within 90 days, benefits shall be 
in amounts and to the persons following: 

(a) Dependent farther or mother of deceased employee 
who was a minor and unmarried is entitled to 50 per cent of 
weekly wage, not exceeding $6 per week, to continue untO 
the employee would have been 21 years of age. 

(6) Widow or invalid widower of deceased employee is 
entitled to $20 a month until the death or remarriage of such 
widow or widower; additional $5 per month for each child 
under the age of lawful employment, to be paid until such 
child reaches lawful age, total payment not to exceed $35 
per month. 

(c) If there be wholly dependent persons other than widow, 
widower, or child, the payment shall be 50 per cemt of the 
average monthly support actually received from the employee 
during the preceding 12 months, to continue for the re- 
mainder of the periM between the date of death and six 
years after the date of injury, with a maximum of $20 per 
month. 

(d) Partially dependent persons are entitled to 50 per cent 
of the average monthly support actually received during the 
preceding 12 months, to continue for such portion of the 
period of six years after the date of injury as the commission 
may determine, with a maximum of $20 per month. 

All payments of benefits in death cases made according to 
the determination of the commission. 
^consin. — Where death proximately results from the injury and the 
deceased leaves a person or persons wholly dependent upon 
him for support, the death benefit shall be as follows: 

In case the injured employee was permanently totally dis- 
abled, a sum equal to four times his average annual earnings, 
but which, when added to the disability indemnity paid and 
due at the time of death, shall not exceed six tunes his 
avetage annual earnings. 

In case the injured employee was not permanently totally 
disabled, such sum which, when added to the aisability 
indemnity paid and due at the time of his death, shall equal 
four times his average annual earnings. 

If death occurs to an injured employee other than as a 
proximate result of the accident, before disability indemnity 
ceases, death benefit shall be as follows: 
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Where the acddent proximatelj^ causes pennaueDt total 
dlaability, it shall be the same as if the accident had caused 
death. 

Where the accident proxiinately causes pennanent partial 
disabiUty, liability shall exist for such benefit as shall fairly 
represent the proportioaate extent of the impairment of 
earning capacity in the employment in which tne deceased 
was working at the time of the accident, or other suitable 
eniployment, caused by such disability. 

in case the deceased employee leaves no one wholly de- 
pendent upon him for support, but one or more persons 
partially dependent therefor, the death benefit shall not 
exceed four times the amount devoted by deceased, during 
the year immediately preceding his death, to the support 
of such dependents and shall be apportioned according to the 
percentage that the amount devoted by the deceased to the 
support of such person or persons, for the year immediately 
pnor to the accident, bears to the average annual earnings 
of the deceased. 

Death benefit shall be paid in weekly installments corres- 
ponding in amount to 65 per cent of the weekly earnings 
of the employee, until otherwise ordered by the commissioa. 

WHO ABE DEPENDENTS. 

Arizona. — Widow, and a minor child, or children, depending on the 
workman's eamii^ for support and education, . father, 
mother, or sister, dependent on him for support. 
Califomia.—ThB following shall be conclusively presumed to be 
wholly dependent for support upon a deceased employee: 

A wife upon a husband with whom she was living at the 
time of his death, 

A husband upon a wife upon whose earnings he is par- 
tially or wholly dependent at the time of her death. 

A child or children under tha age of 18 years (or over 
said ag3, but physically or mentally incapacitated from 
earning) upon the parent with whom he or or they are living 
at the time of the death of such parent or for whose mun- 
tenance such parent was legally liable at the time of his 
death, tliere being no surviving dependent parent. 

In all other cases, questions of entire or partial depend- 
ency and questions as to who constitiite dependents and the 
extent of their dependency shall be determined in accord- 
ance with the fact, as the fact may be at the time of the 
death of the employee. 

No person shall be considered a dependent of any deceased 
employee unless a member of the family of such employee 
or unless such person bears to such employee the relation of 
husband or wife, child, adopted child or stepchild, father or 
mother, father-in-law or mother-in-law, grandfather or 
grandmother, brother or sister, nephew or niece. 

If there is one or more persons wholly dependent for 
support upon a deceased employee, such person or persons 
shall receive the entire death benefit, and any person or 
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persons partially dependent shall receive no part thereof, 
unless otherwise ordered by the conunission. 

If there is more than one such person wholly dependent 
for support upon a deceased employee, the d«ath benefit 
shall be divided equally among tiiem, unless otherwise or- 
dered by tiie commission. 

If there is more than one person partially dependent for 
support upon a deceased employee, and no person wholly 
dependent for support, the amount allowed as the deaui 
benefit shall be divided among the persons so partially de- 
pendent in proportion to the relative extent of their de- 
pendency, unless otherwise ordered by the commission. 

Connecticut. — Meaning of dependence. The following persons are 
conchisiveiy presumed to be totally dependent for support 
upon a deceased employee : Co) A wife upon a husband with 
whom she lives at the time of his injury or from whom she 
receives support regularly; (6) a husband upon a wife with 
whom he lives at the time of her injurv or from whom he 
receives support regularly; (c) a child or children under 
the age of 18 years, or over said age but physically or men- 
tally incapacitated from earning, upon the parent with 
whom he is or they are living or from whom he is or they 
are receiving support regularfy at the time of the injury of 
such parentj there being no surviving dependent parent. 

lUinoia. — Widow, child, or children, whom the decedent was under 
legal obligations to support at the time of his injury. Any 
widow, child, parent, grandparent, or other lineal heir to 
whose support the decedent had contributed within four 
years previous to the time of his injury. In the absence of 
any of the above-described dependents collateral heira de- 
pendent at the time of injury upon the decedent's earnings. 

Iowa. — The following conclusively presumed to be wholly dependent: 
The surviving spouse, unless it be shown that the survivor 
wiUfuUy deserted without fault upon the decedent's part: 
a child or children under 16 years of age; over that age if 
physically or mentally incapacitated from earning, whether 
actually dependent for support or not; a parent of a minor 
entitled to his or her earnings at the time of the injury. In 
all other questions dependence in whole or in part to be de- 
termined m accordfljace with the fact as the fact may be at 
the time of injury. Step-parents are regarded as parents, 
and adopted chilclren or stepchildren are regarded the same 
as if issue of the body. 

Kanaa^.— Such members of the workman's family as were wholly or 
in part dependent at the time of the accident. "Members 
of a family means only widow or husband, as the case may 
be, and children; or, if no widow, husband, or children, then 
parents and grandparents ; or, if no parents or grandparents, 
then grandchildren; or, if no grandchildren, then Brothers 
and sisters." The word "parents" includes step-parents, 
the word"children" includes stepchildren, the word ' grand- 
children" include step-grandchildren, the words "brothers" 
and "sisters" include stepbrothers and stepsisters, and the 
words "parents" and "children" include that relation. by 
legal adoption. ^ .OO^jlc 
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Maryland. — Subject to contract. 

Massachusetta. — ^The foUowing persons shall be conclusively presumed 
to be wholly dependent: 

A wife upon a husband with whom she hvea at the time 
of his death: a, husband upon a wife with whom he iiYes at 
the time of her death; a child or children under the age of 
18 (or over said age, but physically or mentally incapaci- 
tated from earning) upon the parent with whom it is hviog 
at the time of the death of such parent, there being no 
surviving dependent parent. 

In case there is more than one child, the death benefit 
shall be equally divided. In other cases the question of 
dependency shall be determined in accordance with the 
fact as at the time of the injury. In such other cases where 
there are more than one wholly dependent tho death benefit 
shall be equally divided between them, and the persons 
partly dependent, if any, shall receive no part thereof; if 
there is no one wholly dependent and more than one person 
partly dependent, the death benefit shall be divided among 
them according to the relative extent of their dependency. 
Michigan.— Daj>endent& and the extent of dependency shall be de- 
termined as of date of accident, and death benefit becomes 
fixed at that time. In case of death of one of such depend- 
ents, his portion is payable to surviving dependents pro rata. 
The following persona are conclusively presumed to be 
wholly dependent : 

A wife upon a husband with whom she lives at the time 
of his death; a husband upon a wife with whom he lives at 
the time of her death; a child or children under the age of 
16 years (or over that ago if physically or mentally incapacU 
tatad from earning) upon the parent with whom he is or 
they are left at the time of the death of such parent, there 
being no survivii^ parent. In case there is more than one 
dependent child, the death benefit is divided equally among 
them. In other cases questions of dependency are de- 
termined in accordance with the facts as they may be at 
the time of the injury. 

In case there is more than one person held dependent, 
those partially dependent are not entitled to anything. If 
there is no one held dependent and more than one person 
partly dependent, the death benefit is divided amoi^ them 
according to the relative extent of their dependency. No 
person considered a dependent imless a member of the 
family of the deceased or bears to him the relation of husband 
or widow or any Uneal descendant or ancestor or brother or 
sister. 
Minnesota.- — Who are dependents and allowances to each: (1) Wife 
and children presumed wholly dependent. For the pur- 
poses of this act, the following-described persons, viz.: Wife 
minor children under the age of 18 years, or those over that 
age who are physically or mentally incapacitated from earn- 
ing, shall be presumed to be wholly dependent. 

(2) Actual dependents: Any dependents named in sub- 
division 1; also husband, mother, father, grandmother. 
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grandfather, sisters, and brothers who were whoUy sup- 
ported by the deceased workman at the tune of his death 
and for a reasoaabte period of time immediately prior thereto 
shall be considered his actual dependents, and payment of 
compensation shall be made to them in the order named. 

(3) Partial dependents: Any dependents named in sub- 
division 2 who regularly derived part of their support from 
the wages of the deceased workman at the time of his death 
and for a reasonable period of time immediately prior thereto 
shall be considered his partial dependents, and payment of 
comjpensation shall be made to them in the order named. 
Nehrasia. — Tne following persons shall be conclusiYely presumed to 
be wholly depenaent for support upon a deceased employee: 

A wife upon a husband with whom she is living at the 
time of his death; a husband upon a wife with whom he b 
Eying at the time of her death; a child or children under the 
age of 16 years (or over said age, if physically or mentally 
incapacitated from earning} upon the parent with whom he 
is or they are liviiig at the time of death of such parent, there 
being no surviving parent. In case there is more than one 
child thus dependent, the death benefit shall be divided 
equally amon^ them. 

Compensation shall be payable under sections 22 and 23 
to or on account of any child, brother, or sister, only if and 
while such child, brother, or sister is under the age of 16, 
No compensation shall be payable under said sections to a 
widow unless she was hying with her deceased husband at 
the time of his death; provided, that a wife or a husband 
living in a state of abandonment for more than two years at 
the time of the injury, or subsequently, shaU not be a bene- 
ficiary under this act. The terms "wuld" and "children" 
shall include step-children and adopted children if members 
of the decedent s household at the time of his death, and 
shall include posthumous children. If the compensation 
payable under said sections to any person shall for any cause 
cease, the compensation to the remaining persons entitled 
thereimder shall thereafter be the same as would have been 
payable to them had they been the only persona entitled to 
compensation at the time of the death of the deceased. If 
a widow or widower of a deceased employee shall remarry, 
then the compensation benefits shall become payable to the 
child or children of such widow or widower, ii there be any 
such child or children; but if there be no such child or 
children of such dependent widow or widower, shall not be 
affected by such remarriage. 

In all other cases, questions of dependency, in whole or in 
part, shall be determined in accordance with the fact, as the 
fact may be at the time of the injury; and in such other cases, 
if there is more than one person wholly dependent, the death 
benefit shall be divided equally among them, and persons 
partly dependent, if any, shall receive no part thereof; if 
there is no one wholly dependent and more than one person 
partly dependent, the death benefit shall be divided among 
them according to the relative extent of their dependency. 
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No person shall be considered a dependent unless he or ate 
he K member of the familv of the deceased employe, or bears 
to him the relation of widow, or widower, or lineal descend- 
ent, or ancestor, or brother, or sister. 

QuestioDS as to who constitute dependents and the ext«nt 
of uieir dependency shall he determined as of the date of the 
accident to the employee, and the death beneiit ahaQ be 
directly recoverable by and payable to the dependent or 
dependents entitled thereto, or their legal guardians or 
trustees. No dependent of an injured employee shall be 
deemed during the life of such employee a party in interest 
to any proceeding by him for the enforcement of collection 
of any claim for compensation, nor as respects the com- 
promise thereof by sucn employee. 

Nevada.— The following conclusively presumed to he wholly depend- 
ent: The surviving spouse, unless it appear that the sur- 
vivor had willfully deserted without fault upon the dece- 
dent's part; a child or children under 16 years of (^e*(and 
over that age if physically or mentally incapacitated from 
earning) whether actually dependent for support upon the 
parent or not; a parent of a minor entitleif to the earn- 
ujgs of the decedent presumed to be dependent for a period 
not exceeding four years. In all other cases questions 
of dependency in whole or in part shall be detemiined in 
accordance with the fact as the fact inay be at the time 
of the injury. Step-parenta regarded as parents; adopted 
children or stepchildren regarded same as if issue of body. 

NeiD Hampshire. — A widow, children, or parents, resident of the 
State, either wholly or partially dependent on the decedent's 
earnings. 

New Jersey. — The term "dependent" shall apply to and include any 
or all of the following who are dependent upon the deceased 
at the time of accident or death, namely: Husband, widow, 
parents, grandparents, children, stepchildren, grandchildren, 
posthumous children^ illegitimate children, brothers, sisters, 
half brothers, half sisters. LM;ally ad(^ted children con- 
sidered as natural children. Dependency presumed as to 
widow hving with husband at time of his decease, and 
children under the age of 18 years, stepchildren, and ille- 
gitimate chjidren presumed to be dependent when they are 
part of decedent's hou8ehold.at the tune of his death. 

New York. — Surviving wife or dependent husband, aurylving child 
or children under the aee of 18 years, parent, or grand- 

Earent. If amount payable to surviving wife or dependent 
usband and to children under the age of 18 years shall be 
less than an aggr^ate of 66§ per cent of the average wages 
of the deceased, then grandchildren or brothers and sisters 
under the age of 18 years are included, if dependent upon 
the decedent at the time of the accident. 
Ohio. — The following persons are presumed to be wholly dependent 
upon a deceased employee: Wife, child or children under 
16 or over said age if physically or mentally incapacitated 
from earning. In all other cases the question of dependency 
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shall be determined in accordance with the facta in each 
particular case. 

Orejon.— Widow or invalid widower, minor children under the age 
of 16 years; the parent or parents of a workman under the 
age of 21 years and unmarried; in the absence of a widow 
or widower or child under the age of 16 years, any person 
actually dependent upon the decedent. 

Rhode Ish.Tid.—'Lhe lollowin? persons shall be conclusively presumed 
to be wholly dependent: 

A wife upon a husband with whom she lives or upon 
whom she is dependent at the time of his death; a husband 
upon a wife with whom he lives or upon whom he is depend- 
ent' at the time of her death; a child or children, including 
adopted and step children, under the a^e of 18 years (or 
over said age but physically or mentally incapacitated from 
earning) upon the parent with whom he is or they are living 
or are dependent at the time of the death of such parent, 
there being no surviving dependent parent. In case there 
is more than one child uius dependent, compensation shall 
be divided equally. 

In all other cases questions of entire or partial depend- 
ency shall be determined in accordance with the fact as the 
fact may have been at the time of the injury. If there is 
more than one person wholly dependent, the compensation 
shall be divided equally among them, and persons partly 
dependent, if any, shall receive no part thereof during the 

Seriod in which compensation is paid to persons miolly 
ependent. If there is no one wholly dependent and more 
than one person partly dependent, the compensation shall 
be divided among tbem according to the relative extent of 
th^ dependency. 

No person shall he considered a dependent unless he is a 
member of the employee's family or next of kin, wholly or 
partly dependent upon the wages, earnings, or salary of the 
employee for support at the time of the injury. 

Tems. — Legal beneficiaries of the deceased employee; the compensa- 
tion to be distributed according to the law provided for the 
distribution of the property of the deceascKl. Creditors in 
the absence of legal beneficiaries. 

Washinglon. — Dependent means any of the following-named relatives 
of a workman whose death results from any injury and who 
leaves surviving no widow, widower, or child under the age 
of 16 years, viz, invalid child over the age of 16 years, 
daughter between 16 and 18 years of age, lather, mother, 
grandfather, grandmother, stepfather, stepmother, grand- 
son, granddaughter, stepson, stepdaughter, brother, sister, 
half sbter^ hdf brother, niece, nephew, who at the time 
of the accident are dependent, in whole or in part, for their 
support upon the earnings of the workman. Except where 
otherwise provided by treaty, aliens, other than father or 
mother, not residing within Ihe United States at the time 
of the accident, are not included. 

"est Virginia.— Avndaw, invalid widower, child tmder the age at which 
he or she may be lawfully employed i^ &ny industry, invalid 

Cookie 
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child over such age, father, mother, p-andfather, or gtatai- 
mother, who, at the time of the injury causing death is 
dependent in whole or in part for hia or her support upon 
the earnings of the employee. 
Wisconsin. — The following shall be conclusively presumed to be solely 
and wholly dependent for support upon a deceased employee: 

(a) A wife upon a husband with whom she is Uving at the 
time of his death; (6) a husband upon a wife with whom he 
is living at the time of her death; (e) a child or children un- 
der the age of 18 years (or over said age but physically or 
mentally mcapacitated from earning), upon the parent with 
whom he or they are Uving at the tmie of the death of such 
parent, there being no surviving dependent parent. In case 
there is more than one child thus dependent, the death bene- 
fit shall be divided between such dependents in such pro- 
portion as may be determined by the comimissioti after con- 
sidering the ages of such dependents and other facts bearing 
on such dependency. 

In all other cases questions of entire or partial dependency 
shall be determined m accordance with the fact, as the fact 
may be at the time of the accident to the employee; and in 
sucn other cases, if there is more than one person wholly de- 
pendent, the death benefit shall be divided equally among 
them, and persons partially dependent, if any, shall receive 
no part thereof; and if there is more than one person par- 
tially dependent, the death benefit shall be divided among 
them according to the relative extent of their depandency. 

No person shall be considered a dependent unlOas a mem- 
ber of the family of the deceased employee, or one who btara 
to him the relation of husband or widow, or lineal de- 
scendant or ancestor, or brother or sister. 



Arisona. — Determined either by written agreement between the par- 
ties or by arbitration or by reference and submission to the 
attorney general; in case of a refusal or a failure of tie par- 
ties to agree upon a settlement by either of these modes 
then by a civil action at law. If employer fails to make or 
pay compensation for a period of three months after the 
accident, or for two months after the payment of the' last 
monthly compensation, then the beneficiary may bring an 
action to enforce the payment, the judgment of which shall 
be for a sum equal to the amount of payments then due 
and prospectively due under the provisions of the statute. 
The court awardmg the judgment shall direct that the judg- 
mient be paid ratably in installments, or by ^eement of 
parties the court may direct that it be paid in mmp sum if 
the court believes it to be to the best interests of the work- 
man. 

California. — By release or settlement agreement, which shall be 
valid only when it provides for the payment of full compen- 
aatioD in accordance with the provisions of die statute and 
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approved by the industrial accident conuuisaion with whom 
it mtiet be forthwith filed; whereupon the conuuisaion may, 
of its own motion, or upon application of either party, 
without notice, enter its award Dased upon such release or 
settlement i^reement. A settlraneDt agreement must be 
in writing, duly executed, attested by two disinterested 
witnesses, and must specif the date of the accident, the 
averajge weekly wages of the employee, the nature of the 
disability, whether total or partial, jiermanent or temporary, 
the amount paid or due and unpaid to the employee up to 
the date of the release or agreement, or both, as the case 
may be, if any, the amount of the payments oi benefits then 
or thereafter to be made, and the length of time that such 
payment is to continue; in case of death, the name of the 
vidow.if auv, the names and ^es.of all children, if any, the 
names of all the dependents, if any, and whether such de- 
pendents be total or partial. 

In case of dispute, either party may file with the indus- 
trial accident commission an apphcation for a hearing. The 
commission may hear the controversy or refer it to one or 
more referees. Any award or order by the industrial acci- 
dent commission may be reviewed by writ of certiorari, 
upon the hearing of which the findii^ and conclusions of 
the commission on questions of fact shall be conclusive and 
final, and the only questions considersd in the review are 
whether or not the commission acted without or in excess of 
its powers, or was the order or decision secured by fraud, 
or is the order, decision, rule, or regulation, unreasonable, 
and whether or not the findings of fact support the order, 
decision, or award under review. The industrial accident 
commission has full power and authority to adopt reason- 
able rules for practice and procedure. 

Ctwmedicirf.— Volunteer agreements: If an employer and an injured 
employee, or in case of fatal injurv his legal representative, 
shall, not earlier than two weeks after the date of the injury, 
reach an agreement in regard to compensation, such agree- 
ment shall by the employer be subimtted in writing to the 
commissioner, with a statement of the time, place, and 
nature of the injury upon which it is based; and if said 
commissioner shall find said agreement to conform to the 
provisions of this act in every regard he shall ao approve it. 
Every agreement thus approved shall be filed in the office 
of the clerk of the superior court for the county in which the 
injury occurred and a copy thereof shall be retained by the 
commissioner, and a copy of the same delivered to each of 
the parties and thereafter it shall be as binding upon both 
parties as an award by the commissioner. Such agreements 
shall be subject to subsequent modification as changed con- 
ditions may justify, but no modification ahall be valid until 
approved and filed by the commisaioner. 

If employer and employee are unable to agree, the matter 
is submitted to the commiasioher, who makes the award. 

'wifWM. — Any settlement agreement executed between the parties 
within seven davs uter the injury is presumed to he naudu- 
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lent, and no employee, person, representative, or beneficiary 
Bhall have power to waive any of the provisions of the 
statute with regard to the amount which may be payable, 
except after approval by the industrial board. 

Unless settled by agreement, all questions are to be de- 
cided in the first instance by an arbitration committee of 
three members, one to be selected by each of the parties and 
the third to be a member or appointee of the industrial board. 
The decision of such committee is subject to review by the 
industrial board. The decisions of the ooard, in the absence 
of fraud, are conclusive, but subject, however, to review 
by the supreme court on questions of law. 
/(Mm.— Settlement agreements must be filed with the industrial com- 
missioner, and be approved by him, and shall be approved 
by him only when terms conform with the provisions of the 
statute. In case of dispute, either party may notify the 
industrial commissioner, who shall tnereupon call for the 
formation of a committee of arbitration, consbting of three 
persons, one of whom shall he the industrial commissioner, 
who shall act as chairman; the other two shall be named 
respectively by the two parties. The industrial conmiis- 
sioner has poWer to review and revise the decision of the 
arbitration committee. The decision of the commissioner 
may be presented to the district court and a decree in 
accordance therewith rendered. There shall he no appeal 
therefrom upon questions of fact, 
^nsas. —Compensation due under the act may be settled by agree- 
ment. 

Every ^eement for compensation and every award shall 
be in writing, signed and acknowledged by the parties or by 
the arbitrator or secretary of the committee nereinbrfore 
referred to, and shall specify the amount due and unpaid by 
the employer to the workman up to the date of the agree- 
ment or award, and, if any, the amount of the payments 
thereafter to be paid by the employer to the workman and 
the lei^h of time such payments shall continue. 

If compensation be not so settled by agreement: (a) If 
any committee representative of the employer and the work- 
man exists, oi^anized for the purpose of settling disputes 
under this act, the matter shall, unless either party objects 
by notice in writing delivered or sent by registered mail to 
the other party before the committee meets to consider the 
matter, be settled in accordance with its rules by such com- 
mittee or by an arbitrator selected by it. (b) If either 
party so objects, or there is no such committee, or the com- 
mittee or the arbitrator to whom it refers the matter fails to 
settle it within 60 days from the date of the claim, the 
matter may be settled by a single arbitrator agreed on by 
the parties, or appointed by any judge of a court where an 
action might be maintained. The consent to arbitration 
shall be in writing and signed by the parties and may limit 
the fees of the arbitrator and the time within which the 
award must he made. And unless sudi consent and the 
order of appointment expressly r^eis other questions, only 



DIQESI OF STATE LAWS. 109 

the question of the amount of compensation shall be deemed 
to be in issue. 
Maryland. — By agreement of the parties, by arbitration, or by the 

judge of the circuit court. 
MasmckusetU. — If the insurer and the injured employee reach an 
agreement in regard to compensationj memorandum of it 
must be filed with the industrial-accident board and approved 
by it. Such approval shall be given only when the terms 
conform with the provisions of the act. 

In case of failure to agree, either party may notify the 
industrial-accident board, who shall thereupon call for the 
formation of a committee of arbitration. The committee of 
arbitration shall consist of three members, one of whom 
shall be a member of the industrial-accident board and shall 
act as chairman. The other two members shall be named, 
respectively, by the two parties. 

The decision is final unless claim for a review before the 
board b filed by either party within seven days. If claim 
for a review is filed, the board shall hear the parties and may 
hear evidence, revise the decision of the committee, or refer 
back for further findings of fact. No parties shall have the 
right to a second hearing. 

Where proceedings are brought, prosecuted, or defended 
without reasonable ground, the committee of arbitration, 
industrial-ac<adent board, or any court before whom any 
such proceedings are brought under the act may assess the 
whole cost upon the offendmg party. 

A memorandum of the agreement, approved by the board, 
or an order or decision of the board may be filed with the 
superior court, which shall thereupon render a decree in 
accordance therewith. There shall be no appeal from such a 
decree upon questions of fact. 
Michigan. — If employer or insurer of injured employee reach an 
agreement, a memorandum of same must be filed with the 
industrial accident board and must be final and binding if 
approved by the board. The board shall approve such 
agreement only when it conforms with the conditions of the 
act. 

In case of failure to agree, either party may notify 
industrial accident board, who shall thereupon call for the 
formation of a committee of arbitration which shall consist 
of three members, one of whom shall be a member of the 
accident board and shall act as chai 



Hearings to be held at the locality where injury occurred 
and decision of committee to be filed with the industrial 
accident board. The decision shall be final unless a claim 
for a review before the board is filed within seven days. 

If claim for review is filed, tho board shall promptly review 
the decision at such place as the board shall deem aavisable. 
The finding of fact b^ the industrial accident board upon 
review shaU be conclusive, but the supreme court shall have 
power to review questions of law involved in determination 
of board. 
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Minnesota. — All settlement agreementa shall be in accordance with 
the provisions of the act, and shall be approved by a judge 
of the district court. In case of dispute, either party may 
submit claim to a judge of the district court, who is author- 
ized to hear and determine such disputes in a summary 
manner^ and his decisions as to all questions of fact are 
conclusive and binding. Decisions on questions of law may 
be reviewed by certiorari. 

JVeJmsta.— Parties have the right to settle all matters of compensa- 
tion between themselves. A report of such settlements shall 
be filed with the employer and with the labor commissioDer 
within 60 days of such settlement. In case of dispute, 
claim may be submitted to arbitration in such manner or 
method as may be mutually a^eed upon, or claim may be 
submitted by either party to the distnct court, which court 
shall have authority to near and determine the cause as a 
suit in equity and enter a final judgment. An appeal may 
be prosecuted in accordance with the laws of the State 
r^ulating appeals. 

Nevada. — Iiie injured workman, or, in case of death, the parties 
entitled to compensation under the act, must file apphcation 
with industrial insurance commission, together with a certi- 
ficate from the physician who attended the injured person, 
and it shall be the duty of the physician to inform the in- 
jured workman of his rights under the act and to lend all 
necessary assistance in making the application for com- 
pensation; and such proof of other matters as required by 
the rules of the department, without charge to the workman. 
No expressed provision for a hearing or for an appeal is 
made b^ the statute other than the provision giving the 
commission power to adopt reasonable and proper rules to 
govern its procedure, the nature and extent of the proofs 
and evidence, and the method of taking them and furmshing 
the same. 

New Hampshire. — By agreement between the parties or by an action 
at equity. The judgment in such action shall be for a lump 
sum equal to the amount of payments then prospectivdy 
due under the act. 

New Jersey.— No agreement between the parties for a lesser sum 
than that which may be determined by the judge of the 
court of common pleas to be due shall operate as a bar to 
the determination of a controversy upon its merits, or to 
the award of a lai^r sum, if it shall be determined by the 
said judge that the amount agreed upon is less than the 
injured employee or his dependents are properly entitled 
to receive. In case of dispute, either party may submit a 
claim, both as to questions of fact, nature, and effect of the 
injuries, and the amount of compensation therefor according 
to the schedule provided, to the judge of the court of com- 
mon pleas, which judge is hereby authorized to hear and 
determine such disputes in a summary manner, and hla 
decision as to all question of fact shall be conclusive and 
binding. 
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New York. — The vorkmen's compensation commission ahall have 
full power and authority to determine all questions in rela- 
tion to claims for compensation. The commission shall 
makcj or cause to be made, such investigations as shall be 
necessary, and upon application of either party shall order 
a hearing, and shall make its decision and award and file 
the same in the office of the commission, together with its 
conclusions of fact and rulings of law. The aecision of the 
commission shall be final as to aU questions of fact. The 
commission may, before making an award, require the 
claimant to appear before an arbitration committee ap- 
pointed by it and consisting of one representative of em- 
ployees, one representative of employers, and either a 
member of the conmdssion or a person specially deputized 
by the commission to act as chairman, before which the 
findings with regard to the claim shall be educed, and by 
which it shall be considered and reported upon. 

An award or decision of the commission shall be final and 
conclusive upon all questions within its jurisdiction, as 
against the State fund or between the parties, unless within 
30 days after a copy of such award or decision has been sent 
to the parties, an appeal be taken to the appellate division 
of the supreme court of the third department. The com- 
mission may also, in its discretion, where the claim for com- 
pensation was not made against the State fund, on the apph- 
cation of either party, certify to such appellate division of 
the supreme court questions of law involved in its decision. 
Such appeals and the questions so certified shall be heard 
in a summary manner and shall have precedence over all 
other civil cases in such court. The commission shall be 
deemed a party to every such appeal, and the attorney gen- 
eral, without extra compensation, shall represent the com- 
mission thereon. An appeal may also be taken to the court 
of appeals in all cases where sudi an appeal would lie from 
a decision of an appellate division, in the same manner and 
subject to the same limitations as is now provided in civil 
actions. Otherwise such appeals shall be subject to the law 
and practice apphcable to appeals in civil actions. Upon 
the final determmation of sucn an appeal, the commission 
ehall make an award or decision in accordance therewith. 

The commission has power to appoint deputy commis- 
ffloners wiUi the powers of a commissioner in determination 
of claims. If the award requires payment of compensation 
otherwise than from the State fund, all payments as required 
by the award shall he made directly to the commission or to 
a deputy specially authorized to receive the same and dis- 
burse it in accordance with its award to the persons entitled 
thereto. 

Ohio. — ^The State liability board of awards shall have full power and 
authority to hear and determine all questions within its 
jurisdiction, and its decision thereon shall be final; provided 
that in case the final action of the board denies the right of 
the claimant to participate at all in such fund on the ground 
that the injury was sell-infficted or on the ground that the 
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injury did not arise in tlie course of employment, or upon 
any other around goii^ to the basis of the claimant's ri^t, 
then the daimant has the right to appeal to the common 
^eas court. 

Oregon.— The workman entitled to compensation under the act shall 
£le with the commission his application together with a cer- 
tificate from the physician who attended him, and it shall 
be the duty of the phyaician to inform the injured workman 
of his rights under the act and to lend all necessary assistance 
in making the apphcation for the compensation and such 
proof of other matters as required by the rules of the com- 
mission, without chai^ to the workman. Anyone a^rieved 
by the decision of the commission may appeal to the circuit 
court by an infonual and summary procedure. 

Rhode Island. — AD settlements and agreements must be filed in the 
office of the clerk of the superior court, who shall forthwith 
docket and present the same to the justice of the superior 
court, and when approved by the justice, the ^reemeote 
shall be enforceable by said superior court. Such &gre»- 
ment shall be approved by the tustice only when its terms 
conform with the provisions of tne act. In case of dispute, 
either party may file in the offices of the clerk of the superior 
court a. petition, stating the names and residences of the 
parties, the facts relating to employment at the time of the 
mjury, the cause, extent, and character of the injuiy, the 
amount of w^es, earnings, or salary received at the tune of 
the injury, and such other facts as may be necessary and 
proper for the information of the court, 

Texaa.—AW questions arising under the act not settled by agreement 
between the parties shall be determined by the industrial 
accident board. Any interested party who does not consent 
to abide by the final ruling and decision of such board of any 
disabihty claim may sue on such claim, or may require smt 
to be brought thereon, in some court of competent juris- 
diction, ana the board shall proceed no further toward the 
adjustment of such claim. 

Washington.— -Where a workman is entitled to compensation under 
this act he shall file with the department hb apphcation 
for such, together with the cert^cate of the phyaician who 
attended him, «nd it shall be the duty of the physician to 
inform the injured workman of his rights under this act and 
to lend all necessary assistance in making this application 
for compensation and such proof of other matters as re- 
quired by the rules of the department without charge to the 
workman. 

West Virginia. — The commission hears and determines aJl questioiB 
within its jurisdiction and its decision thereon is final. But 
where the commission in it« final action denies the right of a 
claimant to participate at all in the fund, on any ground 
going to the basis of the claimant's right, then the claimant 
may, within 60 days after notice of such final action, apply 
for appeal to the supreme court of appeals. The latter 
court decides whether or not an appeu sh^ be granted, 
and if granted, hears such appeal. 
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WUamsin. — Every compromise of a claim for compensation shal' be 
subject to review by, and may be set aside, modifiet' or 
conBimed by, the commission, upon application made 
within one year from the time of compromise. 

In case oi dispute, anv party interested may file an appli- 
cation in writing with the industrial commission, which will 
fix the time for me hearing thereof, hear the testimony, make 
and file its findings and its award. Fending the hearing, in 
determination of any controversy, the commission snail 
have power to order the payment of such, or any part of, 
the compensation which is or may fall due, as to which the 
party from whom the same is claimed does not deny liability 
m ^od faith. The findings of fact made by the commission 
actmg within its powers shall, in the absence of fraud, be 
conclusive. The order or award shall be subject to review 
only by action for such review and shall be set aside only 
upon the following grounds; That the commission acted 
without or in excess of its powers; that the order or award 
was secured by fraud; that the findings of fact by the 
commission do not support the order or award. 

ZXCLUSrVBNESS OF BBHEDT. 

Arizorui. — ^The employee has option after injury either to claim com- 
pensation or to sue for dam^es under the liability law. 

GdUfomia. — ^When the employer is guiuty of gross negligence or willful 
misconduct, in wnicn case the employee may, at hia option, 
either claim compensation under the act or sue at law for 
damages. Otherwise the compensation remedy under the 
act is exclusive. 

Connecticut. — ^Remedy exclusive. 

lUinois. — Remedy exclusive. 

Iowa. — Remedy exclusive. 

Kajigas. — Remedy exclusive. 

Maryland. — Remedy exclusive. 

Massachusdis. — Compensation remedy is exclusive, but amount may 
be doubled m case injury is due to the serious and willful 
misconduct of employer or of any person regularly intrusted 
with and exercising tne powers of superintendence. 

iEchigan. — Remedy exclusive. 

Minnesota. — Remedy exclusive. 

NebrasJca. — Remedy exclusive. 

Nevada.- — ^Remedy exclusive. 

Nov Hampshire. — Workman has right of election after injury to 
accept compensation under the act or sue for damages under 
the nabihty law. 

New Jersey. — Remedy exclusive. 

JWieio York. — Remedy exclusive when employee has secured the pay- 
■ ment of compensation as provided in the act. 

Ohio. — Employee may sue employer under liability law where injury 
results from the willful act of the employer or any of his 
officers or agents or from the failure of such employer or any 
of his officers or agents to comply with any lawful require- 
ment for the protection of the hves and safety of employees. 
30003— S. Doc. 419, 63-2 8 
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Oregon. — Workman or his dependeute have the right of actioa for 
damages for injury caused by failure of employer to install 
or maintain any safety appu&nce devised or safeguard re- 
quired by statute. 

Rhode Island. — Remedy exclusive. 

Texas. — Kemedy exclusive except in case of death which is due to 
willful act or neg^ligence of employer, in which case the 
latter is liable for damages. 

WashingUyn. — If injury or death results to a workman, from deliberate 
intention from his employer to produce such injury or death, 
the workman or his dependents shall have the privilege to 
come under the act and also have cause of action against the 
employer as if the act had not been enacted, if in excess of 
damage over the amount received or receivable under the act. 

West Virginia. — Exclusive remedy. 

Wisconsin.- — Exclusive remedy. 

UETBODS OF INSUBANGB. 

Arizona. — Insurance not compulsory- 

Califorma. — Insurance not compulsory. Employers are permitted 
under the law to insure in a mutual or a stock company, or 
in the State fund, creation of which is authorized by th« 
compensation act. Persons entitled to compensation may 
proceed against the employer or insurance carrier either 
jointly or separately. 

Every contract insuring against liability for compensation 
must contain a clause to the effect that the insurance carrier 
shall be directly and primarily liable to the employee or bis 
dependents to pay the compensation; that as between the 
parties notice to or knowledge of the occurrence of the inj'uir 
on the part of the employer shall be deemed notice or knowl- 
edge on the part of the insurance carrier. The insurance 
contract or policy shall not contain any provisions reheving 
the insurance carrier from payment when the em^oyer 
becomes insolvent or is discharged in bankruptcy. Where, 
after accident, it appears that the employer is insured 
against liabiUty of the full amount of compensation payable, 
or that may become payable, the employer shall thereupon 
be reheved from compensation to such claimant and the 
insurance carrier substituted in hia place in any proceeding 
therefor. » 

If any insurance poUcy contains a hmitation as to the 
compensation payable, such limitation is to he printed in 
the body of the policy in bold-face type, and in addition 
thereto the remark "Ximitod compensation policy" shall 
he printed on the top of the pohcy in bold-face type. 

No insurance earner shall insure against the liability of 
the employer for damages recoverable at law for the gross 
negligence of the employer, which habihty exists under the 
California statute in addition to the right to compensation. 

A State compensation insurance fund is created which, 
as declared by the statute, shall, "after a reasonable time 
during which it may establish a business, b© fairly competi- 
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tive with other insurance camera, and it is the intent of the 
legislature that said fund shall ultimately become neither 
more nor less than self-supportiag." Such compenBatioQ 
insurance fund is to be administered bv the industrial acci- 
dent commiasiou, with all the powers of a government body, 
of a private insurance carrier, and with the power to dele- 
gate to the manager of the State compensation insurance 
fund any of its powers, functions, or duties, under State 
rules and regulations, and subject to such conditions as it 
m^ from time to time prescribe. 

hi conducting the compensation insurance fund, the 
commission have power to decline to insure any risk in 
which the minimimi requirements of the commission with 
r^ard to construction, equipment, and operation are not 
oteerved, or which is beyond the safe carrying of the State 
compensation insurance fund, but shall not have power or 
authority to otherwise refuse to insure any compensation 
risk tendered with the premium therefor. The commission 
is given power to contract with physicians, sureeons, and hos- 
pitals for medical and surgical treatment and the care and 
nursing of injured persons entitled to benefits from the fund. 

Kates are to be based upon "reserve" and not upon 
"assessment," and are to be such aa to produce a reasonable 
surplus to cover the catastrophe hazard. It may issue 
either limited or unlimited insurance contracts. The com- 
pensation insurfuice fund may issue policies covering with 
their employees those employers who perform labor inci- 
dental to their occupations and those members of the 
famihes of such employers engaged in the same occupation. 
Connedicvt. — Every employer who does not reject the compensation 
act must either furnish to the commissioner satisfactory 
proof of his solvency and financial ability to pay directly 
the compensation or to insure his full liability in one or botn 
of the following ways: By fihng with the msurance com- 
missioner secmity aggregating the obligations of the act or 
by insuring his full habuity in a stock or mutual company 
or association or, by such combination of the above methods 
as he may choose, subject to the approval of the insurance 
commissioner. 

Every insurance pohcy shall contain a clause that as 
between the parties notice and knowledge of the occur- 
rence of the injury by the insured shall be deemed notice 
and knowledge by the insurer, and that the latter shall in 
all things be bound by and subject to judgments of awards 
entered against the insured. 

No insurance against liability imder the act shall be 
written unless it cover the entire habiUty of the employer 
and contain an agreement by the insurer that in case the 
insured shall become insolvent, or be discharged in bank- 
ruptcy, or an execution upon a judgment be returned unsat- 
isfied, the claim for compensation may be enforced against 
the insurer to the same extent that the insured could have 
enforced his claim gainst such insurer had he paid com- 
pensation. ,. , 
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Employers who have accepted the act are given authority 
to oi^;amz6 mutual insurance associations, hut no sucn 
association shall be formed to include employers not in the 
same or similar trade or husiness, or ia trades or businesses 
with substantially the same degree of hazard of injuries to 
employees. 
JUinoie. — ^Eveiy employer who elects to provide and pay- compensa- 
tion under the act must, if recjuu-ed by the industrial board 
and subject to its approval, either (1) file proof of his finan- 
cial ability to make any normally required payment, or 
(2) furnish security guaranteeing the payment oi compen- 
sation normally required to be paid, or (3) insure his liability 
in some authorized corporation, association, or organization, 
or (4) make some other provision for securing payment of 
the compensation normally required to be paid. If an 
employer fails so to do, then he becomes liable for compen- 
sation in accordance with the terms of the act, or for dam- 
ages in the same manner as if he had not elected its comr 
pensation features, at the option of the injured employee 
or his representative. "Normal" liability and compensar 
tion "normally" required to be paid are to be measured by 
the experience of the employer during two years preceding 
demand by the board, and if there is no such individual 
basis of experience, then by general experience under similar 
circumstances. 

Any contract of employment providing for relief benefit 
or insurance whereby the employee is required to pay any 
premium for insurance against flie compensation provided 
for in the act shall be nuD and void, 
/otiw.— Kvery employer subject to provisions of the act shall either 
furnish proof satisfactory to the insurance department and 
the industrial commissioner of the solvency and financial 
ability to pay the compensation or deposit with the insur- 
ance dejiartment security satisfactory to such department 
wid the industrial commissioner, or shall insure his liability 
in some corporation, association, or organization approved 
by the State department of insurance. 

Groups of employers by themselves or in an association 
with any or all of tneir workmen may form insurance asso- 
ciations, subject to reasonable conditions and restrictions 
which may be fixed by the State insurance department. 

All insurance policies shall provide that as between the 
parties notice to and knowledge of the occurrence of injury 
or death on the part of the employer shall be notice and 
knowledge on the part of the insurer, and shall be bound by 
every agreement, award, or judgment rendered against the 
employer. All insurance policies shall be payable, not- 
witnstandine the insolvency or bankruptcy of the employer, 
and the workman is given the first lion upon such moneys. 

Commissions for placing or renewing insurance under 
the act are limited to 15 per cent of the premium charged. 
Kansas. — Insurance not compulsory where the payment of compen- 
sation to the workman is insured, by a policy or policies, 
at the expense of the emplover, the insurec shall, be subro- 
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gated to the rights and duties tinder this act of the em- 
plover, so far aa appropriate. 
MarylaTtd.—Ejoployers accepting the act are required to insure their 
employees in some casualty company o^anized under the 
laws of the State of Maryland, or authorized to do busiuess 
in the State, except that employers employing not less than 
1,500 employees may establish an insurance fund from sums 
contributed by himself and his employees. 
Massachusetts. ^The Massachusetts Employees' Insurance Associa^ 
tion is created by the statute. All employers who accept 
the act must become subscribers, unless they insure the 
liability to pay compensation in a liability insurance comr 
pany authorized to do business within the Commonwealth. 

Elvery private company writing insurance must file with 
the insurance department ite classihcation of risks and pre- 
miums relating thereto, and any subsequent proposed clas- 
sifications or premiums, none of which shall talie effect until 
the insurance commissioner has approved the same as 
adequate for the risk to which they respectively apply. 
^higan. — The employers accepting the act must either furnish 
satisfactory proof to tne State industrial board of the 
employer's solvency and financial abihty to pay directly to 
his employees compensation and benefits provided for; or 
insure against such liability in any employers' insurance 
association oi^anized under the laws of the State of Michigan; 
or insure agamst such liability in any employers' habuity 
company authorized to take such risk m the State of 
Michigan; or request the insurance commission of the State 
of Michigan to assume the administration of the disburse- 
ment of the compensation except the furnishing of medical 
■ aid. 

The board has the right, from time to time, to review and 
alter its decision in approving the election of the employer 
to adopt any one of the foregoing methods of payment, if in 
his judgment such actions necessary are desirable to secure 
and safeguard such payments to employees. 

Every contract of insurance shall be deemed to be made 
subject to the provisions of the compensation act and pro- 
visions that are inconsistent with the act are declared' to be 
void. Companies not approved by the comjnissioner of 
insurance are forbidden to enter into any such contract for 
insurance or compensation. 

Any person entitled to compensation under the act shall 
have the right to enforce in his own name the hability of any 
insurance company or of any employers' association, or 
commissioner of iosurance who may have insured the lia- 
biUty for such compensation. 

Every employer against whonk liability may exist for 
compensation under the act may, with the approval of the 
industrial accident board, be reUeved therefrom by depositing 
the present value of the total unpaid compensation for which 
such liability exists in a trust company or by the purchase 
of an annuity. 
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The insuraiice cojninisaion is to assume charge of levyii]^ 
end collection of premiums and dividends necessary to pay 
amounts due employees or their dependents, and the expense 
of conducting the administration of such funds as soon as 
five or more employers having on their pay rolls an a^regate 
number of not less than 3,000 employees, request >nm so to 
do. Neither the commissioner of msurance nor the State of 
Michigan is to become Uablo for the payment of claims for 
compensation beyond the extent of the funds sa collected. 

It is the intention that the amounts raised shall ulti- 
mately become neither more nor less than self-supporting 
and the premiums and assessments levied shall be subject to 
readjustment from time to time by the commissioner of 
insurance. 

The commissioner of insurance is to classify the estab- 
lishments of works of such employers and groups in accord- 
ance with the nature of the business and the probable risk 
of injury, determine the amount of the premiums or assess- 
ments to be paid by such employers, prescribe when and in 
what manner they shall be paid and change the amount 
thereof, both in respect to any and all employers, from time 
to time as circumstances may require, the condition of their 
respective quarters, estabUshments or places of work, and in 
respect to safety. 

At the beginning of each fiscal year the commissioner of 
insurance shall collect for the required payment premiums 
in such amounts as shall, together with any balance in the 
accident fund, in his judgment and subject to the approval 
of the industrial accident board, be sufficient for the pay- 
ment of all sums which may become due and payable to 
the employees of any employer, together with the expenses of 
administering such fund during the following year. 

In case of default in the payment of premiums the sum due 
shall be collected by an action at law in the name of the 
State. The defaultmg employer shall, during the period of 
the default, be liable to suit by the injured workman or his 
dependents as if ho had not elected to become subject to the 
act. The accident fund shall pay to such injured workman 
or his dependents the amount of compensation less the 
amount collected from the employer in such action. 

Provision is made for the withdrawal of the employer at 
the end of a year. 
Minnesota. — If the risk of the employer is carried by any insurer 
doing business for profit, or by any insurance association 
or corporation formed of employers, or of employers and 
workmen, to insure the risks under this act, operatiiig by 
the mutual assessment or other plan or otherwise, then in 
so far as pohcies are issued on such risks they shall provide 
for compensation for imuries or death according to the 
full benefits of part 2 of this act. 

Such policies shall contain a clause to the effect that as 
between the workman and the insurer, that notice to and 
knowledge by the employer of the occurrence of the injury 
shall be deemed notice and knowledge on the part of the 
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insurer; that jurisdiction of the employer for arbitration 
or other purposes shall be jurisdiction of the insurer, and 
that the insurer will in all things be bound by and subject 
to the awards rendered against such employer upon the 
the risks so insured. 

Such pohcies must provide that the workman shall have 
an equitable hen upon any amount which shall become 
owing on account of such policy to the employer from the 
insurer and in case of the legal incapacity or inabiUty of 
the employer to receive the said amount and pay it over 
to the workman or dependents, the said insurer will pay 
the same direct to said workman or dependents, thereby dis- 
charging all obhgations under the policy to the employer 
and all of the obligations of the employer and insurer to 
the workman; but such policies shall contain no provisions 
relieving the insurance company from payment when the 
employer becomes insolvent or discharged in bankruptcy 
or otherwise, during the period the policy is in force, if the 
compensation remams owing. 

The insurer must be one authorized by law to conduct 
such business in the State of Minnesota, and authority is 
hereby granted to all insurance companies writing such 
insurance to include in their policies in addition to the 
requirements now provided by law the additional require- 
ments, tenns, and conditions in this section provided. 

Nebrasia. — Insurance is not compulsory, but any employer may 
insure in any liability company or mutual insurance asso- 
ciation authorized to do business in the State. No pohey 
of msurance against habiiity shall be made unless same 
cover the entire habihty of the employer, and contain an 
agreement by the insurer that in case the employer shall 
be or become insolvent or an execution for a judgment for 
compensation be returned unsatisfied the claim may be 
enforced against the insurer to the same extent that the 
employer could have enforced his claim against such 
insurer had' he paid compensation. Every contract of 
insurance being made subject to the provisions of the act. 
Provisions inconsistent with the provisions thereof are 
void. 

Newida. — The act creates a State insurance fund in which all em- 
ployers coming under the act are compelled to insure. 
The State of Nevada shall not be liable for the payment of 
any compensation, save and except from the State insur- 
ance fund, to be derived from the payment of premiums. 
The expenses of administration are limited to 10 per cent 
of the amount of premiums paid into the fund. The insur- 
ance rates are fixed by the statute, with power to the indus- 
trial commission to increase or decrease the same as experi- 
ence and conditions demand. The commission shall nave 
the power to classify employments with respect to their 
degree of hazard; to determine the amount of risk to same, 
baaed upon the pay roll and number of employer in each 
of such classes ot employment sulficiently large to provide 
an adequate fund for uie compensation provided for in 
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the ftct; and to create a surplus sufficiently large to guar- 
antee a satisfactory insurance fund from year to year. 

The industrial commission may increase the classifica- 
tion of risks and premium rates of an establishment or 
works which may be, by reason of poor or careless manage- 
ment, unduly dangerous in comparison with other lue 
establishments or works. 
New Hampshire. — ^The employers accepting the act must either 
satisfy the commissioner of labor of his financial ability to 
comply with its provisions or file with the commissioner 
bonds conditioned on the discharge by such employer of 
all Uability incurred under the act. 
New Jersey. — Insurance not compulsory. 

New yorJt.— Insurance under the New York act is compulsory in some 
one of the following ways: (1) By insuring and keeping in- 
sured the payment of such compensation in the State fund, or 
(2) by insuring and keeping insured the payment of such com- 
pensation with any stock corporation or mutual association 
authorized to transact the business of workmen's compen- 
sation insurance in this State. If insurance be so effected in 
such a corporation or mutual association, the employer shall 
forthwith fQe with the commission, in form prescribed by it, 
a notice specifying the name of such insurance corporation 
or mutual association together with a copy of the contract 
or policy of insurance. (3) By furnishing satisfactory proof 
to the commission of his financial abihty to pay sucn com- 
pensation for himself, in which case the commission may, in 
its discretion, require the deposit with the commission of 
securities of the kind prescribed in section 13 of the insur- 
ance law, in an amount to be determined by the commissioii, 
to secure his liability to pay the compensation proyided in 
this chapter. 

If an employer fail to comply with this section, he shall be 
liable to a penalty for every day during which such failure 
continues of $1 for every employee, to be recovered in an 
action brought by the commission. 

The conunission may, in its discretion, for good cause 
shown, remit any such penalty, provided the employer in 
default secure compensation as provided in this section. 

Failure to secure compensation shall have the effect of 
enabling the injured employee or his dependents to maintain 
an action in the courts for damages on account of auch injury, 
and in such action the defendant may not plead as the de- 
fense that the injury was caused by neghgence of a fellow 
servant, or that the employee assumed the nsk of his employ- 
ment, or that his injury was due to contributory negligence 
of the employee. 

An employer contributing to the State fund is relieved 
from all liability under the act, and the persons entitled to 
compensation shall have recourse only to the State fund. 

An employer otherwise insured is not thereby reheved from 
liability for compensation, and a person entitled to compen- 
sation may proceed either against the employer or insurance 
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Every jwlicy of inauraiice must contain a provision setting 
forth the right of the compensation commission to enforce the 
policy for the benefit of the persons entitled to the compen- 
sation insured by the poUcj. 

Every pohcy shall contain a provision that as between thb 
parties to or knowledge of the occurrence of the injury on 
the part of the employer shall be deemed notice or knowledge 
on the part of the insurance carrier, and the insurance carrier 
shall in all things be bound by orders, hidings, decisions, or 
awards rendered against the employer. 

Every policy shall contain a provision to the effect that 
the insolvency or bankruptcy of the employer shall not 
reheve the insurance carrier from habihty, 

A State insurance fund is created to be administered by 
the compensation cominission. Ten per cent of the premi- 
ums collected from the employers insiired in the fund shall 
be set aside by the commission for the creation of a surplus 
until such surplus amoimts to the sum of $100,000, and there- 
after 5 per cent of such premiums until such time that, in the 
judgment of the commission, such surplus shall be sufficiently 
laj^e to cover the catastrophe hazard. The commission shall 
tdso set up and maintain a reserve adequate to meet antici- 
pated loaacs and carry all claims and pohcies to maturity. 

The entire expense of the administration of the State in- 
surance fund shall be paid in the first instance by the State 
out of moneys appropriated therefor. All expenses so in- 
curred by the State snail be refunded to the State treasure 
out of such State insurance fund. 

The workmen's compensation commission shall have power 
to rearrange the groups of industries, determine the hazards 
of the different chsses, and fix the rates of premiums. The 
commission may adopt a system of schedule rating in such 
a manner as to take account of the peculiar hazard of each 
individual risk. 

Under the statute authorizing the creation of mutual com- 
panies these companies are given power to write not only 
compensation risks, but also insure their members against 
public liabihty. These associations must have at least 40 
members and 2,500 employees. 
Ohio. — ^The State insurance fund is created and insurance in such fund 
is compulsory. The State liabUitv board of awards is re- 
quired to classify occupations with respect to their degree 
of hazard and determine the risks of the different classes and 
fix the rates of premiums for the risks for a sum sufficiently 
large to provide an adequate fimd for the compensation pro- 
vided for under the act and to maintain the State insurance 
fund from year to year. The rate of premium is required to 
he the lowest possible consistent with the maintenance of a 
solvent State insurance fund and the creation and mainte- 
nance of a reasonable surplus for the payment of legitimate 
claims. 

The board is required to keep an accurate accoimt of the 
money paid in premiums by each of the several classes of 
occupations or industries and the disbursements on accoimt 
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of injuries and deaths of employees thereof; sad is also re- 
quired to keep an account of money received from each indi- 
vidual employer and the amount disbursed from the State 
insurance fund on account ot injuries and death of the em- 
• ployees of such employer. Ten per cent of the money here- 

tofore paid into the State insurance fund and 10 per cent of 
all that may hereafter be paid into such a fund shall be set 
aside for the creation of a surplus until such surplus shall 
amount to the sum of $100,000, after which time the sum of 
5 per cent of all the money paid into the State insurance 
fund shall be credited to such surplus fund unless such sur- 

Eius, in the judgment of the board, shall be sufficiently 
irge to guarantee the State insurance fund from year to 
year. 

Any employer who neglects to comply with the recjuire- 
ments with r^ard to insurance is made liable to the injured 
employee for full damages without the common-law defenses, 
or the injured employee, at his option, may claim compen- 
sation from the insurance fund, whereupon such fund ma^ 
recover total amount of its liability, with 50 per cent addi- 
tional as a penalty, from the employer. 

Oregon. — The State msurance fund is created to be contributed to by 
the employers and workmen who elect to accept the act. 
The State appropriated t50,000 to the fimd, and annually 
donates one-seventh of the total amoimt of contributions. 

Every employer under the act is authorized and required 
to retam from the moneys earned by each of his wortmen 
who is subject to the act a sum equal to five-tenths of 1 per 
cent of the moneva so earned in each calendar month, and, 
in any event, at least 25 cents each month; and is further 
required to pay the sum so retained to the industrial accident 
commisBion, with an additional sum equal to six times such 
an amount. 

Rhode Island. — ^Insurance not compulsory. 

Texas. — Employers accepting the act are required to insure in either 
the Texas Employers' Insurance Association, created under 
the terms of the compensation act, or in any mutual or stock 
company. Insurance associations or companies are required 
to file with the commissioner of bankine and insurance clasffl- 
fication of premiums, none of which shall take effect until 
the commissioner of banking and insurance has approved 
same as adequate to the risks to which they respectively 
apply and not higher than charged by the Texas Employers' 
Insurance Association. Mutu^ companies must have at 
least 50 subscriptions and not less than 2,000 employees. 

WaaMngton. — ^The State insurance fund is created, to which all em- 
ployers under the act must contribute. The statute fixes 
the premium rates for each group of industries enumerated 
or directs that each class make as an initial payment into the 
accident fund one-fourth of the premium of the next suc- 
ceeding year and one-twelfth thereof at the close of each 
month Mter 1911, with the proviso that any class having 
sufficient funds credited to its account at the end oi the first 
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three months or any month thereafter to meet the require- 
ments of the accident fund shall not be called upon for such 
month. 

It is the intent that the fund created shall ultimately 
become neither more nor less self-supporting, exclusive of the 
expense of administration, 

Wett Virginia. — The State insurance fund is created, to which those 
who accept the act must contribute. The commission is 
given power to determine the risk of the different classes 
and fix the rates of premium in each class according to the 
risks of the same, to provide an adequate fund for the com- 
pensation required under the act, and to create a surplus 
sufficiently large to guarantee a workmen's compensation 
fund from year to year, with the proviso that the rat«s so 
£xed shall not exceed a maximum of SI on each $100 of the 
gross annual pay roll of each employer in any class. The 
premiums of the State fmid are contributed to in the pro- 
. portion of 90 per cent by the employers and 10 per cent 
by the employees. 

WiBeonain. — The employers accepting the act are required to insure 
payment of the compensation in either a stock or mutual 
company authorized to do business in the State, unless 
exempted from such insurance by the industrial commis- 
sion. The commission may make such exemption upon 
proof by the eniployer as to his financial ability to pay 
compensation^ wEicn provision may be revoked upon 10 
days' notice m writing. Every insurance company doing 
business within the State shall file with the industnal com- 
mission its classifications of risks and rates of premium 
relating thereto. Discrimination between insured having 
risks in the same class and degree of hazard by the granting 
of any rebate or deduction in such rate of premium, or bv 
any cnauge of classification for the purpose of granting sucn 
deduction, or in any other manner, is forbidden. Any 
employe against whom liability may exist for compensa- 
tion may, with the approval of the industrial commis- 
sion, be relieved therefrom by either depositing the present 
value of the total unpaid compensation for which such 
liability exists or by the purchase of an annuity. 
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Under the statutes creatiiig the special boards charged with the 
duties of administering the law the boards are given power to make 
rules for the enforcement of such laws. The tmious boards have 
adopted rules pursuant to such authority, , and the followinff rules 
are published as illustrating the extent to which this authority 
aids the State boards or commissions in bringing about prompt and 
inexpensive adjustments and fair dealing between employer and 
employee: 

MABSAOHU8ETT8. 

"Rtux No. 1. — MauTier of givifw notice by employer of acceptance qf 
me act. 

If personal service ia not made of the notices required by sections 
20 and 21 of Part IV, chapter 751 of the acts of 1911, and the amend- 
ments thereto, said notices may be given by posting the same at one 
or more of the principal entrances to the factory, shop, or place 
of business of the employer and in each room where labor is employed, 
swd notices to be printed or typewritten. 

Supplement to rule 1. — It has been represented to the Ludustrial 
accident board that it ia possible that employees may be eng^ed 
for labor away from the office or headquarters of the subscriber, or 
may be employed in more than one place or office, and that in these 
cases personal notice is not always possible or practical. To meet 
this situation the board has passed the following supplement to 
rule No. 1 : 

Where the same employees are employed in more than one room 
in a buildii^, or in various places, or where employers are engaged 
in such busmess as that of managing office buildings, and personal 
service of the notices required by sections 20 and 21, Part IV, chap- 
ter 751 of the acts of 1911, and amendments thereto, is not made, 
said notices can be served by posting the same at one or more of 
the principal entrances to each building so managed or where labor 
is employed, or by posting the same m a conspicuous place near 
any time clock or other registering device which employees in any 
such building axe required to use, or by posting the same at the 
entrance to the office of the janitor of said builmng, or by posting 
the same at the place where tne employee is hired. 

Rule No. 2. — Manner of giving notice hy employee to employer. 

Jii each instance the notice shall be served upon the employer, or 
upon one employer if there are more employers than one, or upon 
any officer or agent of a corporation if the employer is a corporation, 
by delivering the same to the person on whom it is to be served, or 
by leaving it at his residence or place of business, or by sending it 

*^ 

D,g,l,..cbyC'OOglC 



BULEB OF BTATE BOABDB. 125 

by roistered mail addressed to the person or corporation on whom 
it is to be served, at bis last known residence or place of business. 
(Sec. 5, Part I, ch. 751, of the acts of 1911, and amendments 
thereto.) 

RcLE No. 3. — Report ofacaderUs iy associaiion or insurance companies 
to the board. 

That the association and liability insuruice companies report to 
it all accidents within five days after receipt of notice thereof by them 
from any subscriber, by sending to the mdustrial accident Imard a 
list or brief statement of the same. 

Role No. 4. — AddiHonal copy of employee's daim for compenea^mi 
to he sent to ineuranee association or company. 

An employee making a claim for compensation imder this act shall 
furnish tne association or insurance company gainst whom said 
claim is made with a copy thereof by mail or otherwise forthwith, 
upon the filling of the same with the industrial accident board. This 
rule shall be without prejudice to any rights acquired by the filing of 
said claim with the board under the provisions of Part II, section 
23, chapter 751, of the acts of 1911, and amendments thweto, or 
by other provisions of said act. 

Rule No. 6. — Insurance association and companies to noHfy indus- 
trial acdderU board of employers who insure or cease to insure. 

That the insurance association and all liability insurance compa- 
nies shall notify the industrial accident board of the names and ad- 
dresses of all employers who insure their liability under the work- 
men's compensation act, notice to be ^ven forthwith upon the issu- 
ance of such insurance and a further notice to be given when employers 
cease to he so insured. 

Rdle No. 6. — Agreements hetween the insurer and employee. 

Every agreement in regard to compensation under this act is sub- 
ject to approval by the industrial accident board, and a memorandum 
of the same must be filed with the board, whether said agreement is 
written or oral, and whether it is made by one or both parties, or in 
the form of a receipt. Any weekly payment or settlement under the 
act, whether purporting to be final or otherwise, may he reviewed by 
the board. (Sec. 20, Part 11, and sees. 4 and 12, Part III, ch. 
751, of the acts of 1911, and amendments thereto, and rule adopted 
by the board.) 

The above paragraph of this rule shall be written or printed at 
the head of every ^reement regwding compensation, ana of every 
receipt taken by the insurer from the employee. 

Rule No. 7. — Employer tojUe notice of insurance with the hoard. 

Every employer shall file with the industrial accident hoard a copy 
of the form of notice, including the signature thereto, which he has 
given to his employees that he has insured under this act.- , 
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Rule No. 8. — Employer to not^ employees of change of iTtrurer. 

Every employer shall notify his employees of any change of insurer 
by serving or posting a new "notice to employees, stating the name 
01 the new insurance company or association insuring his liability 
under this act, and filing a copy of such notice with the industrial 
accident board. 



Rule 1 . — What accidents to he reported. 

AH accidents which result in disabihty continuing for more than 
one fidl working dav shall be reported to the board | all accidents 
involving the loss of a member snail be so reported irrespective of 
the question of disability resulting; all accidents causing death shall 
be reported to the board. 

RcLB 2. — When to he reported. 

All employers subject to the compensation law shall make reports 
to the boara weekly of all accidents to their employees which come 
within the classes of accidents designated in Rule 1. Such reports 
shall be on and in accordance with the requirements of the weekly 
report blank, "Form No. 5-a," of said board. 

RtHJE 3. — Fifieenik-day report. 

In all cases where the disability resulting to the injured employee 
continues for more than 14 days, a further report, on and in accord- 
ance with the requirements of report blank, "Form No. 6," shall be 
made to the board on the 15th day of such disability: Promded, That 
in all cases where the accident causes the loss of a member or death, 
such report on Form No. 6 shall be made to the board witlun 10 
days after such accident or such death, as the case may be. 

Rule 4. — Immediate report required. 

In all cases where a claim for compensation is filed with the board 
by an injured employee, if it appears that the report required by 
Rule 3 has not been made and filed by the employer on account of 
disagreement as to the continuance of the disability or for any other 
reason, the board shall thereupon require such employer to forth- 
with file a report of the accident on and in accordance with the 
requirements of blank Form No. 6 of said board. 

Rule 5. — Memorandum agreement. 

When an agreement in regard to compensation is made between 
the employer and the injured employee, the same shall be in writing 
on and m accordance with Form No. 10 of the board, and such agree- 
ment, together with the supplemental repprt in accordance with tie 
requirements of Form No. 7, shall be immediatdy filed with tie 
boaid. 
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Rule 6. — SuppUmmtal report. 

In cases where the employ;er and employee fail to reach an agree- 
ment in regard to compensation and either of such parties files appli- 
cation with the board for arbitration of the matter, such employer 
shall, within 16 days after the filing of such application for arbitratioiij 
make and file with the board a supplements report of the accident 
on and in accordance with the requirements of Form No. 7 of said 
board. 

RuLB 7. — Bee^ptafor compensaHon. 

After an aereement relating to compensation is made between the 
emplover and the injured employee, and approved by the bofmi: 
and abo in cases -where an application for arbitration has been filed 
and an award of compensation made by the board, receipts for 
weekly payments of compensation made upon Form No. 11, sisned 
by such employee or his dependents, shall be filed in the office of the 
board monthly. 

Rule S.—FHnat report. . 

When the disability of the injured employee terminates; and also 
when the payment of compensation for the loss of a member, or in 
case of death, has been fully made, final report thereof shall be filed 
with the board, on and in accordance with Form No. 7-a, t<^ether 
with settlement receipt on and in accordance with Form No. 12, 
signed by the employee or his dependents, as the case may be. 

Rule 9. 

Wherever the word "employer" is used in the foregoing rules, 
numbered from 1 to 8, inclusive, it shall be construed to cover either 
the employer, or the insurance company carrying the risk, or the 
Commissioner of Insurance, as the case may be. 
Adopted October 9, 1912. Lansing, Mich. 

Industeial Accident Board, 
R. L. Drake, Secretary. 

OAUFOBNIA. 

The following rules shall go into immediate effect under the pro- 
visions of chapter 399, Laira 1911, and shall govern in any matter or 
proceedii^ relating to the administration of said act by the industrial 
accident board. 

Ruu! I. — PrdiminaTy. 

Chapter 399, Laws 1911, may be cited as the "Employers' liability 
act," and these rules as the "Industrial accident board rules." All 
words and phrases used in these rules shall have the same meaning as 
is given to the same words and phrases in sections 3 to 31 of the em- 
ployers' liability act. 
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Rule II. — Ofuse (rf industrial accident hoard. 

Office shall be open during such hours as are fixed hy law for the 
transaction of {>uDlic business. The hoard may from time to time 
hold public sessions in such other places in the State aa conTenience 
may require. 

Kdle III. — Posting of notices. 

Employers shall immediately post, and keep posted, all notices 
required to be posted by the industrial accident board in conspicuous 
places in their offices and- works where sudi notices are most likely 
to he seen and read by their employees. 

Rule IV. — Beports. 

Employers and physicians attending injured employees shall, 
within 10 days after toe happening of an accident causing a loss of 
industrial time lasting more than one week, make a full report thereof 
to the industrial accident board. In any case where a compromise 
of liability for aocident is made directly by the employer and em- 
ployees, a full report of such compromise shall he immediately made 
by the employer to the industrial accident board. 

Rule V. — Parties to "proceedings. 

When a controversy arises concerning any matter over which the 
industrial accident board has jurisdiction, ajoy party to the contro- 
versy may apply to the board for relief. The party making such 
application shall be known as the "apphcant." All other persons 
necessary to enable the board_, effectively and completely to adjuifi- 
cate upon and settle all questions involved shall be made parties to 
the application and shall be known as the "respondents." 

An application on behalf of the dependents of a deceased workman 
for the settlement of a controversy may be made by the legal per- 
sonal representatives (if any) of the deceased workman on h«hau of 
such dependents or by the dependents themselves. All such de- 
pendents shall be joined in' the application either as applicants or 
respondents. 

An application for the settlement of a controversy respecting 
medical attendance or the burial expense of a workman who leaves 
no dependents shall be made by the legal representatives (if any) of 
the deceased workman. If there are no such personal representa- 
tives, the application may be made by any creditor to whom any 
such expenses are due, and all other such creditors known to the ap- 
plicant must be joined as respondents. If the amount awarded is 
not sufficient for the payment of such expenses in full, it shall be 
divided in proportion to the respective amounta found to be due. 

Rule VI, — Joinder of parties. 

All persons may be Joined as apphcants in whom any right to any 
relief in respect of or arising out oi the same transaction or series (3 
transactions is alleged to exist. 

All persons may oe joined as respondents against whom the right 
to any relief is alleged to exist, whether jointfy, severally, or in the 
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altemative, and the board vill of its own motion order that any ad- 
ditional party or parties be joined, when it deems thbir presence 
necessary. 

Rule VTI. — Pleadings. 

(1) Application. — The applicant shall file a written appHcatioa 
for relief with the industrial accident board, containing the names of 
all parties, a general statement of the claim in controversjr, the facts 
relating thereto, and of the rehef sought to be obtained. The board 
will thereupon fix a time and place for the hearing thereof, which 
shall not be more than 40 daj^ after such filing and will serre a 
copy of such application, together with the notice of hearing, upon 
each adverse party. Either party shall have the right to be present 
at any hearing, in person or by attorney or any other agent, and 
present such testimony as shall oe pertinent to the controversy. 

(2) Answer. — When any respondent desires to disclaim any interest 
in the subject matter of the claim in controversy, or considers that 
the application is in any respect inaccurate or incomplete, or desires 
to bnng any fact, paper, or document to the attention of the board 
as a defense to the claim ^or otherwise, he must, within 10 days after 
the service of the application, file with or mail to the board his answer, 
setting forth the particulars in which the application is inaccurate or 
incomplete and tne facts upon which he mtends to rely. A copy 
thereof must likewise be served upon each partj- to the proceedings. 
Any materia] allegation contained in the application and not con- 
troverted in the answer will be deemed to be admitted. 

Rdle VIII. — Service of pleadinga. 

Any pleading or document may be served either by delivering to 
and leaving with the person to be served a copy thereof, or by mailing 
to such person, by United States registered mail, a copy thereof in a 
sealed envelope, with the postage thereon fuUy prepaid, addressed 
to such person at his last Known place of business or residence. 

Where a pleading or document is served by mail, it shall, unless the 
contrary be proved, be deemed to have been served at the time when 
the letter containing the same would have been delivered in the ordi- 
nary course of post. Proof of such mailing shall be prima facie proof 
of service. 

Rm,E DC. — Avxtrda. 

An award may be rendered in favor of or against any one or more 
of the applicants or respondents, according to their respective righta 
and Uabihties. In every award the compensation to be paid to each 
person shall be set forth separately. 

Rule X. — ExamiTUr. 

Whenever convenience may require, the industrial accident board 

will appoint an examiner, whose duty it shall be to aid the board in 

maldng settlements between employers and employees, conduct in- 

veatigations, take testimony, and to make report of any and all 
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. matters relating to the claim m controversy to the board. The 
board may at any time, and with or without notice to either party, 
cause tesUmony to be taken, or any other investigation to be made. 

Rule XI. — Depositions. 

Depositions may be taken before any notary public or other ofBcer 
authorized to administer oaths, and, when so token, used upon any 
hearing where the convenience of the witnesses requires. Sucit 
depositions shall be taken upon notice in the same manner aa in 
courts of record, 

RxTLB XU. — Stenographic reporter. 

Either party may, upon payment of the costs attendant thereon, 
require that the testimony produced at any hearing be taken down 
and transcribed by a shorthand reporter. 

Rule ^UI.—Amendmevia. 

The board, or any member thereof, may at any time, with or 
without notice, upon good cause shown, permit any amendment 
to any pleading or open up any default. 

The board may amend or modify or vacate any order or award 
upon motion of either party or upon its own motion. The moving 
party shall serve upon all other parties to the proceeding a notice 
of such motion five days prior to the time when the same is to be 
heard, unless otherwise ordered by the board or a member thereof. 

Rule XTV. — Extension of time. 

The board, or any member thereof, may, either with or without 
notice, grant extensions of time within wnich to comply with any 
rule upon good cause shown, and may likewise grant aajournmenta 
of hearings. 

Rule XV. — Stipulations. 

Parties to a controversy may stipulate the facte in writing, and 
' the board may thereupon make its order or award based upon such 
stipulation. 

Rule XVI. — Exceptions. 

At any hearing had before the board, or before any examiner 
appointed by it, a note shall be made of any question or law raised 
or exception taken and of the facts in evidence in relation thereto, 

Rttle XVII.— Appeals. 

Any party aggrieved may, within 30 days from the date of the 
award, file with the industrial accident board an appUcation, in writ- 
ing^ for a review of such award, stating generally the grounds upon 
which a review is sought, the points upon which he relies, and the 
facts in evidence relatmg thereto. A copy of such application shall 



...Google 



BULEB OF STATE BOABDB. 



at the same time be aerred by the appellant upon all adverse parties. 
The adverse party or parties may, within 10 days thereafter, file 
with the board ao_ answer to such application for review, stating 



generally his objections, his points, and the facts in evidence in rela- 
tion thereto. The board will thereupon prepare and certify a tran- 
script of the testimony taJcen and transmit the same, together with 
all documents and papers on file in the matter, to the superior court. 
It is hereby ordered that the foregoing rules be, and the same are, 
adopted aa toe rules governing the industrial accident board, and for 
the regulation of practice, and that the same go into effect forthwith. 
Industrial Accident Board, 

A, J. PiLLSBUBT, Chairman. 
Will J. French. 
Willis I. Morrison. 
Aaron L. Sapiro, Secretary. 
San Franoisoo, October S6, 1911. 



tAi uneaded Oct. A, tSll.) 

Rm.E 1 .- — OjjSce hours. 

[Relates to office hours of the board.] 

Rdlb 2. — Sessions ofihe hoard. 

Sessions of the hoard will be held regularly at the office of the board 
in the city of Columbus, beginning at 10 a. m. of each business day, 
and continuing until the business of the day is completed; provided, 
that the sessions may be held at any other place within the State 
sbouM the business to be transacted seem to require it. 

Rule 3. — Forms presa-iied. 

Printed foTms of all notices, applications, proofs, certifieiates, etc., 
necessary for perfecting any claim before the board will be furnished 
free of charge by the board. Such forms must be used in all cases. 

Rule 4. — Injury not resvMng in death, notice of. 

An employee who has been injured in the course of his employment 
and who contemplates fihng an apphcation for an award, shall, within 
one week from receiving such injury, notify or cause notice to be given 
the board of the time, place, and nature of his injury and the name 
of his employer. Forms of such notices can be obtained from the 
employer. Such notices should be mailed to "State liabiUty board 
of awards, Columbus, Ohio." 

Upon receiving such notice the board forthwith will mail to the 
injured employee proper forms and blanks for his use in perfecting 
his claim, "and notify the employer thereof. Unless such notice is 
given, no application for an award will be considered by the board. 
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Rule 5.— Injury resulting in death, notice of. 

When death results from an mjurjr received by an employee in the 
course of his employment, the provisions of rule 4 shall apply, except 
that notice of death must be given by the attending physician, under- 
taker, employer, executor, administrator, or a beneficiary, within one 
week from the time of death. 

RuLB 6. — Docketing and nunAering. 

Notices provided for by rules 4 and 5 shall be numbered when 
received by the board and entered upon a docket kept for the pur- 
pose, and each paper thereafter filea in connection with the cMm 
shall be given the same number as the original notice. 

Rule 7. — Applicaiion — Injury. 

Application for awards in all cases of injury not resulting in death 
must De made by the party injured not leas than two weeks nor more 
than three months after the injury is received. Where the apphcant 
claims money to pay for medical and hospital services or meoicines, 
he shall authorize the payment to be made directly to the person or 
persons rendering such servicee, etc., in all cases where he has not 
already paid for the same. 

Rule 8. — Failure to make application. 

In all cases of iniury where medical services, etc., have been ren- 
dered and fumishea to the injured employee, and such injured em- 
ployee fails or neglects to make application for money to pay for the 
same within the time prescribed by rule 7, or haying made appHcatioa 
and an award for such medical services, etc., having been made, 
payable to the apphcant, and the applicant is not found at the address 
given in his appEcation within 30 days after the making of the award, 
ttie money may be paid by the board, upon a satisfactory showing ot 
the reasonableness thereof, to the person or persons rendering said 
services, etc. 

Rule 9. — Waiver ofrighi to compensation. 

In all cases of injury where the preliminary notice provided for by 
rule 4 hereof has been given, and no application for compensation has 
been made within the time provided by rule 7 hereof, it shall be the 
duty of the clerk to notify the injured person by mail at hia last known 
residence of his noncompUance with said rule 7, inclosing him a copy 
thereof, and should no apphcation be filed within two weeks after toe 
m^ng of such notice, the board may consider that such injured 
person has waived the right of compensation and make a finding 
accordingly. 

Rule 10. — Apjdication — De<Uh. 

Application for awards in all cases of injury resulting in death 
must be made by the executor, administrator, or beneficiary of the 
deceased, or by tne attending physician, or undertaker where there ia 
no beneficiary, not less than two weeks nor more than ax months 
after the death of the injured employee. ,^ , 
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Rule 11. — ModificaHon of rvlea. 

The provisiona of rules 4, 5, 7 and 8 will not be relaxed, unless, in 
the judgment of the board, the failure to observe their proviMons 
was occasioned by want of knowledge of their existence, and unless 
tb«r strict enforcement will result in hardship and injustice. In 
such instances the board will, upon application, extend the time for 
ffling, 

Rule l2.~Proof. 

The proof of all claims shall be made b^ affidavit as far as possible. 
Bu the board will, if in its judgment it is deemed necessary, require 
medical or other examinations and may take oral testimony of wit- 
nesses, the claimant being notified of the time, place, and manner of 
taking the same. The board will also hear any oral testimony offered 
by an applicant. Depositions of witnesses may also be filed by an 
applicant, but notice of the time and place of taking the same must 
be given the board prior to their taking. Any duly authorized 
inspector of the board shall have the right at any time either before 
or after an award to make an investigation as to Uie cause and extent 
of the injury for the purpose of ascertaining facts. The proof in 
every instance shall be such as to show clearly the jurisdiction of the 
board, the rights of the applicant to an award, and the amount thereof. 

RtJLE \Z.— Medical examinoHon, refusal to submit to. 

In case the board, or its chief medical examiner, orders an injured 
employee to submit to examination by its local medical examiner, 

ana such examination is refused, or shall in any way be obstructed, 
bis right to have his claim for compensation considered shall be 
barred during the period of such refusal or obstruction. 

Rule 14. — Employee's inteniion to leave locality, notice to be ffiven of. 

An injured employee who desires to leave the locality in which he 
has been employed, during treatment of his injury, and goes into 
another locahty of the State, or into another State, shall either report 
to the local medical examiner of the board for examination, or notify 
the board of such intention to leave, and send them with such notice 
a certificate from the attending physician, which shall state the exact 
nature of the injury, together with the length of time of disability 



Rule 15.— PAysician's reports, refusal tofiU out. 

In case an attending physician refuses to fill out an attending 
physician's report or itemize hia physician's fee bill, or make affidavit 
to the same, on his claim for med.ical services rendered an injured 
applicant, bis claim for medical services shall not be considered 
dimng the period of such refusal. 
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Rule 16. — Duty of clerk. 



The clerk shall keep a record of the time of filing all notices, appli- 
cations, affidavits, statements, depositions, medical and other forma 
of proof, and when the proof is seemingly complete shall assign the 
same for hearing. He shall prepare a list of the claims so assigned 
for each hearing day, which shall contain an abstract of the proof on 
the questions necessary to be determined by the board, and such 
other information as he may deem necessary to include therein, and 
shall provide a copy of such list for each member of the board and 
for the secretary. Such original lists shall be preserved by him and 
filed in his office with the papers in the claims to which they refer. 

Rule 17.— Hearings. 
Applications for awards will be heard on Mondays, Wednesdaj^, 
and Fridays of each week, unless one of such days should be a legal 
holiday, in which event the day following will be the hearing day. 
Applicants may appear before the board either in person or by agent 
or attorney. If no appearance is made, the application will be 
heard and disposed of upon the proofs on file, if siifficient, or may be 
continued until a future day, or indefinitely, for attendance of appli- 
cant or counsel, or for the furnishing of further proof. 

Rule 18. — Notice of hearings. 

When the clerk assigns an application for hearing he shall forth- 
with give the applicant notice by postal card of the time and place 
of hearing, and at least three days shall elapse between the date of 
mailing such notice and the date of the hearing, unless the claim to 
be heard involvee only a claim for medical services, medicines, or 
hospital services, in which event no notice of the time and place of 
hearing need be given. But the right to notice as provided herein 
may be waived by the applicant at the time of filing nis application; 
and, if waived, the claim will be heard as soon as may be after the 
completion of the proof. 

Rule 19. — Awards. 

Ah awards other than for medical, nurse, and hospital service and 
for funeral expenses will be payable in biweekly installments, and 
will be paid directly to the applicant or beneficiary in aH cases except 
where such applicant or beneficiarj' is an infant of tender years, or 
under some legal disabihty, in which event the award will bo paid 
as provided by the general code, sections 1465-1468 (sec. 29 of the act), 
for the payment of benefits in case of death. 

In case of temporary disability or partial impairment of earning 
capacity, the board, at the time of making the award, will fix a time 
at which paymcints shall cease, unless tne injured employee shall 
make it appear to the board that he is still incapacitated as a result 
of the injiuT for which the award was originally made. In such 
case a modification of the terms of the original award will be made. 

Rule 20. — Payment of lump sums. 

Payment of awards in lump sums will be made only when, in a 

supplemental proceeding, it is made to appear to the board that it 

would be to the mutual advantage of the applicant or beneficiaries 

and to the State insurance fund- CiOOqIc 
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SuLB 21. — GonHmiance. 

The policy of the board will be to determme all questions brought 
before it as speedily as possible; but continuances of hearings lor 
any reasonable cause may be had upon the request of the appbcant. 

The board will continue hearings on its own motion only when the 
volume of business is such as to demand it, or when the proof is not 
satisfactory or is insufficient. 

Ruui 22. — Modification of awards. 

The board, having continuing power and jurisdiction over an 
award, may make changes or modifications of its former findings, 
either upon its own motion or upon the application of \he, beneficiary 
or beneficiari^. If on its own motion, it must first notify the 
beneficiary or beneficiaries. Upon application being made for a 
modification of an award, it shall he docketed and set for hearing 
as in the case of original applications. 

'R.jn.E, 23. — Change in ndea. 

The rules of the board are subject to alterations or amendment at 
any time; and the board will make additional rules whencTer, in 
its judgment, the same are necessary. 

The rule of rating. 



Be it r«8o7v«(I, That in pursuance of authotitr conferred upon the 
State liability Board of Awards by section 17 of an act of the General 
Assembly of Ohio entitled "An act to create a state insurance 
fund for the benefit of the injured and the dependents of killed em- 
ployees, and to provide for the administration of such fund by a 
State liability board of awards," passed May 31, 191 J, and approved 
by the governor June i5, 1911 (102 O. L., 524, General Code, sec. 
1465-53), all employments or industries of the State of Ohio are 
hereby classified according to their respective hazards, and rates for 
the several classes are hereby detenmned and fixed in accordance 
with the risks of the same, as set forth in the following schedules and 
rules: 

The detemuning factors in fixing the rate to be charged an indi- 
vidual industry or employment employing five or more workmen or 
operatives shall be (o) the nature of the employment, (6) its casualty 
experience, and (c) the wage expenditure thereof. The. use of these 
factors shall be governed by the rules herein set forth: 

Kui>E 1. — Defining injury. 

The term "injury" used herein shall include every personal injury 
not purposely self-inflicted which haa been sustained (received) by 
employeea in the course of their employment and wherever occurring, 

frovided such injury prevents the person injured from returning to 
is or her employment within two or more days after the occurrence 
of the accident. 
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KcLB 2. — Pref erred riaJca. 

Employments or industries Bhowing an experience of 10 or fewer 
injuries to the $100,000 of wages expanded shall be known as pre- 
ferred risks of their respective classes and to them shall be applied 
the rate appearing in the achedtde set forth under rule 13 herein. 

Rule Z.— Experience risks. 

Employments or industries showing an experience of more than 10 
injuries to the flOO,000 of wages expended shall be known as ex- 
perience risks and the rate therefor shah be ascertained by using tbe 
printed rate iixed for preferred risks as a basis, nnd adding 3 per cent 
thereof thereto for each injury in excess of 10 to the $100,000 of 
wages expended. 

Rule 4. — Death or tota^isahility risks. 

Employments or industries whose casualty experience includes the 
death or permanent total disabihty of one or more employees as the 
, result of mjuries not purposely self-inflicted and which have been 
sustained (received) in the course of their employment wherever 
occurring, shall have added to the premium for each six months' 
period, as determined by rules 2 and 3, 20 per cent thereof and 125 
for each such death or permanent total disability until such time as 
the sum of $2,000 has been paid into the State insurance fund for 
each such death or permanent total disability, except as provided in 
rule 6 herein. 

Rule 5. — Baaia of average experience. 

In determining the rate for any individual employment or industiy 
its average casualty experience snail be taken as a basis for the apph- 
cation of the preceding rules if auch employment or industry nas 
been in operation for three years. 

If it has been in operation for more than six months and less than 
three years, then the experience for the time actually in operation 
shall be taken as a basis. 

If it is b^inning operations or has been in operation for less than 
six months, then it shall be entitled to the rate fixed for preferred 
risks plus 25 per cent thereof. 

But in all employments or industries which have been subscribers 
to the State insurance fund continuously for one ^ear or longer, the 
casualty experience as shown by the books of this department shall 
be used as a basb in determining the rate to be chained. 

Rule 6. 

The premium of an employer who has not been a subscriber to the 
State insurance fund for two consecutive semiannual periods and 
whose experience for the preceding three years (Gscloses the death 
or permanent total disabihty of one or more employees as the result 
of mjuries sustained (received) in the course of employment and not 
purposely seK-inflicted and wherever occurring, snail be computed 
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according to the rules herein, except rule 4, and there shall be added 
thereto 20 per cent and $25 for one death or permanent total disability 
as disclosed in the experience aa herein defined, and for each additional 
death or permanent total disability 10 per cent and $25, but in no 
case because of this rule shall be added more than $4,000 for any 
six months' period for any single industry or employment. 

!RuLB 7. — How computed. 

The premium of any employment or industry shall be computed 
upon the estimated expenditure of wages for the ensuing penod of 
SIX months, and an adjustment of the amount actually due shall be 
made at the end of each such period in accordance with the actual 
expenditure of wages. 

KcLB 8. — MimTnuTn premium. 

The minimum premium shall be $15. 

Rxn-B 9. — Composite rule. 

If an employer conducts more than one kind of employment or 
industry on the same premises, then each employment of industry 
shall have its respective class rating; but if no separate record is kept 
showing the actual wage expenditure of each employment or industry 

30 conducted, then upon adjustment of actual premium at the end of 
the six months' period the entire pay roll shall be rated accordii^ to 
the highest rate. 

Rule 10. — (Tlerical and office rate. 

If clerical and office employees pursue their employment in rooms 
or apartments separate from other employees engaged in more haz- 
ardous employment, then that part of the wage expenditure for such 
clerical and office help which is in excess of 10 per cent of the total 
w^e expenditure shall be subject to the clerical and office schedule 
rates. 

Rule 11. — WJiat wages included. 

The wage expenditure upon which premium is computed shall 
include all salary, wages, or compensation paid to all employees, 
excluding only the salary^ wages, or compensation paid to einployees 
engaged wholly as travelmg salesmen and salaries paid to officers of 
corporations as such. If the employer is a partnership, then the 
salaries or wages of partners shall be excluded. 



[Resoltition of August 15, 1912-1 

The rules and rates herein adopted shall be subject to the terms of 
the resolution adopted August 15, 1912, which is hereby reaffirmed 
and made a part hereof. 
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WISCONSIN. 

Hon. Cybus W. Phillips, 

Thirty-third Floor, Metro-poliian Tower, 

New York Oity. 

Dear Sir; This is in reply to yours of December 27. 

First. The Industrial Comimssion of Wisconsin administers not 
only the compensation act, but all the laws having to do with the 
relation of employer and employee, including safety, apprenticeship, 
arbitration and mediation, free employment, child laDor, women s 
labor, and labor statistics. Second, method of administration of 
compensation act: We require the employer to furnish an accident 
lepott on .the eighth day after the accident. This report gives in 
detail the facta of accident, wage, and probable period of disability. 
This report is docketed, and a subsequent report is required every 
four weeks during disability. These subsequent reports show what 
payments are made, and the final disposition of the case. Subse- 
quent reports are made by insurance companies where the employer 
is insured. Employers are instructed to pay compensation according 
to the provisions oi the act, and when disability ceases to file a final 
receipt with the cotmnission. The accident report and subsequent 
reports are scrutinized in the office in order to determine that com- 
pensation is paid as provided by law. By this method about 95 per 
cent of the compensation cases are taken care of directly between the 
employer and employee without any further action on the part of the 
commission. We find the method gives very good satisfaction so far 
as the workmen are concerned. There is no red tape, and the workmen 
get their compensation promptly. In case of disagreement between 
me employer and workman we furnish a simple form of application for 
compensation for the workman to fill out. He fills out this applica- 
tion and seiids it in to the commission. The commission serves a 
copy of the application on the respondent and a simple form of 
answer is furnished. The answer is to be made in five days. At that 
time the case is set for hearing at some point convenient to the par- 
ties. A member of the commission or one of its deputies takes the 
testimony. The testimony is submitted to the full commission at 
Madison and the case decided. By this method of administration 
we have been able to dispose of all cases promptly and at a minimum 
of expense to the State. From September 1, 1911, to November 1, 
1913, compensation was completely paid in 5,627 cases; of this num- 
ber, 142 were heard by the commission, the balance of the cases being 
settled directly between the employer and employee. The expense 
to the commission for the administration of the compensation act, 
including all printing and postage, from September 1, 1911, to Decem- 
ber 31, 1913, inclusive, is 118,000, approximately, 
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The commiasion, by its deputies, baa investigated all suspicious 
cases. It has held many meetings with employers and employees, 
instructing them in the law and how to cany out its provisions. It 
has issued maiw' bulletins, explaining the law and the methods of the 
commission. In this way it has kept both the workman and the 
employer well informed and at the same time interested in working 
out the compensation problems. 

Our law is elective, but for the month of December, 1913, 95.9 per 
cent of all accidents happening in the industries of Wisconsin were 
under compensation. 

The medical claims seldom come before the commission for con- 
sideration. The employer hires the physician, and the payment of 
the physician is a matter of contract. Our law applies to the State 
and to all municipalities, and in such cases we have frequently been 
required to pass upon physicians' bills. We have had little trouble 
in adjusting these matters so far. 

If I have not covered this matter sufficiently for your purpose, I 
shall be glad to answer any further questions. 
Very truly, yours, 

Industrial Commission, 

C. H. C^WNHART, Chairman, 
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As required by chapter 751 of the Acta of 1911, Commonwealth of Maseachusetls, 
and amendmenbi thereto, entitled "An act relative to payment to employeee for 
pereonal InjurieB received in the couree of their employment, and to the prevention 
of such iniuriee." 

This irill give you notice that I (we) have provided for payment to our injured 

employees under Uie above act by ineuring with the 

InBuranae C*. 

(tnsett address ol compsnT ben.) 

Date 

(Nama of emplofH.) 

(City tt town.) (Bb«et sod Dombw.) 



Form No. 1. 

Workhbn's Compensation Act, Indubtrial Aooidbnt Board, 

Boston, JfoN. 
notice op claiu op cowmon law biohth. 

191... 

To 

(NamB otomployBT.) 

This ia to notify you that T claim my right of action at common law to recover 
damages for personal injuries. This notice is given to you under the acta of ICll, 
chapter 751, section 5, Fart I, and amendments thereto, 

(Blgnahini ol «nq>lo;ee.) 

AddKss 

(Cttj or town, Xnet sod Ht>) 



NOnOB OP WAIVER OP BIGHTS UNDER COMMON LAW PEBVIOUSLT CLAIMED. 

191... 

To employer. 

This is to notify you that I waive my rights under the common law previouriy 
claimed by former notice, and now claim my rights under the workmen's compenwtion 
act. This notice ja given to you under the Acts of IBII, chapter 751, section 5, Parti, , 
and amendments thereto. . I 

(Signature o( emploTm.) 
Address 

(CItr a town, stnet and No.) 
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ly meklf paTTDBiit bu baan MnUniied lO' not km thm ib montbi, tlia Habtutr tl 
iaaea be nittmai •— '- ' - ' ■■ • -' " " 



im»d b* ttu pSTimDt ol i lump inm b* u 
■I Bcddent bovd. (Seo. 13, Pwt D, oh. TBI, 



vnement ol tha puiica, ■ 



AOKEnKNT Foa KKDaKKixa lubilitt bt fAivEMT o 
Received of 



(Name ol Insurer.) 

the lump sum of dollars 

and cents, making in aU, with weekly payments already 

received by me, the total sum of dollan 



H than rix months. Said payments are received ii 
lor all weekly paymenta now or in the future due me under tlie MasBacbueetta 
workmen's compensation act, tor all injuries received by me on or about tbe 

day of , 191.., while in the employ 

of , subject to 

(Name oF emploj'er and address.) 

the approval of the industrial accident board. 

Witnesa my hand this day of , 191.. 

Witness 

(Name.) (Name ol employee.) 

Addieaa.. 



(Ctty or town.) (City or town.) 

(BtrtM and nnmbei.) (Slnet and nnmbtr.) 



NOTICE THAT AN BMFLOSEB BAB CEASED TO BE A SUBSCRIBER. 

Section 21, Part IV, chapter 761, Acts of 1911, as amended by section 16, chapter 
^71, Acta of 1912, provides that when an employer ceases to be a BUbecriber, he shall, 
on M before the day on which his policy exprna, give notice thereof in writing or 
print to all persons under contract of hire with him, and he shall file a copy of said 
notice with the Industrial Accident Board. In case of the renewal of the policy, no 
notice is required. Fallowing is the form: 

Notice. 

This is to give you notice that I (we) have ceased to be a subscriber in any insur- 
ance company, under chapter 751, Acta of 1911, and amendments thereto, and that 

the policy formerly held by me expired 

or ia to expire 



(Name ol epipla]rw.) 

' '(citT « town ,'inieet 'end 



HOTICB TO TKnnSTRIAL AOCIDENT BOARD THAT AN INJUREO BKPLOTBB HAS 
TO SUBMIT BIMSBLP TO 

You are hereby notified that 



(Flees.) 



yCOO^^IC 



WOBKUEN a COHF£NSATION. 



Wobkhbn'b Cohpenoation Act. 



To 

(SbWradNo!) '(HtVor'towti.) 

The 

(Nbdm of In^rsnce company.) 

hasDotiAedtheinduBtrialaccideLit board, under date of 191., 

that yoa have refused to submit yourself Cor examinatioii, u reqoimd bj^ section 19, 
Part II, chapter 751, Acta of 1911, and amendment thereto. Youi attention is called 
to the t«nns of the act which provides: 

"Aft«ranemployeeha8Teceivedsniii]ary,iuidfat»ntimetotimethereafter * * * 
he shall > • ■ submit himaelf to an BiaminatJon by a phyaiciaii or mugewi 
* * * fumiahed and paid fen b^ the aamciatioQ or mibscnber. The employee 
shall have the right to have a physician provided and paid for by himself present «t 
the examinatioQ. If he refuaee to submit himself for the examination, or in any my 
obstructs the same, hie right to compensation shall be nupended, and his compenn- 
tion during the period (rf suspenaioii may be foifeil«d." 

iMDtJOTBiAL Accident Boakd, 
By 

FsiiD No. t. 

Wobkmkn's CoKPENSAmotj Act, Inddstbiai, Accident Board, 

Boibm, Jfiuf- 

£tm7 urMnunt In regard to oompwuMIon under tlili u* la mbjeot to ftppnnl b j the IndDSbrUJ soci- 
dentbiwrd^ and ■inemanmdiun of tbeiamBmiut be filed with the bo«rd,wbathar laid egnaiiieM 

er oral, Bod whettis It la nude by one or both parties, or In the form of a leoelpt. Any weeU; psyn 

■attlement nodei the sot, whether porponliu' to be final or oChowlM, may be nviawed by the 

'"-E.SO, Part II,and sees. 4andU, Put Ul.cb. TGlof the act! of IRll —- ■ -* ---•-— J 

a adoDled by the board.) 



(Sec. 20, Part II, and: 

board.) 

, employee. 



3 COMPENSATION. 



(Name and addiess ol Insurance association or company.) 
have reached an aereement in r^ard to compensation (or the injury sustained bj 
eaid employee while in the employ of 

(Here Insert name aitd address of employer.) 

{E«e Insert Ihu time, Indadlng hour and data of accident, the place where it occuired, the nature ud 
caoae of injury, andotber oauae or ground oldalm.) 



(Witness.) (Name of Injiued employM.) 

(City or town, itteet, and mimlMi.) (Namettfioniraneea^aoiatlonncampanr,) 



-...Google 
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Tom'Sa.t. 

Wobkxbn's Cohfxnsation Actt, Industklaii Accidsnt Board, 

Boston, Jlaxl. 
Note.— This daim 19 M be fi!«d with th« Indastrla] ocdilent board uid ma; ha sent by mail. At tbe 
time dT fliiiuf, a cnpy Uioreof should also ba seal by th« employe* to the lnauraJioe as90ciatroD or compaaj' 
The claim a^buld be made within six monthi after the occuireim ol the Injui;. (Ch. 751, Part II, seo. U. 
and ac. 13, « amended by acts of 1S12, ch. S71, sw. G.) 



This is to notify yon 

(NuDeofisTCalstlonoroompanyiritb vbicbamplayarlsliiaured.) 
Umt 1 claim compensatioii from you under the workmen's compensation act^ chapter 
751, acte of 1911, and amendmenta thereto, for personal injury suetained while in the 

employ (rf 

,of 

(Name ot employer.) (Street and munber.) 



(City 01 town.) 

(Here state date' and time of day as near as pmslUe.) 

dnoiptlon ot hnQding, ot plaoe, when I^ory ms jostainec 

of my injury wa 



The place of injury wae 

(State namaor. 



(Describe cause ot injury.) 

'e of my injury ie as followa; 



(Desorlbe lijuty with sMh eiactnss u possible.) 



(Signature of Injured employes.) 


(Street and nunber.) 


(Cltyortoini.) 



naldng this claim. ) 



I It it [9 dabnad that tbe failnry was oaiued by the eertoiu and wHUnl mlscondaelof the employer. M' o( 
■ny person regnlady Intrusted with or exercising the powers ot anparintandsDce, it is requested that it be 
■tated in this olaim ita campausattou, letting forth In the alleged cause, in general terms, Id what the scrlons 
and wOltol misoondact ot the emidayer or mperintendent eoDsisted. 

SectJDu 14 o[ Part III ol thii act provides tl^C U any proceedings are brought, piomcated, or defended 
DDder this act without reasonable gronnd, the whole ooet or the procaedlng shall be asessed opan the parly 
■flo luu so brought, proaecnted, ta dcAnded Hum. 



r, Part n, chapter 751, Acts ot IHl, ■ 

njurymr-* *- -' — •-•v. 1 

p ^, _,racticablj 

to be glran unda the above sections: 

NoncB or iNJCTBT. 
This is to notify yon 

(Namaotemployer or Insurance association or company.) 

that on tJio ...' day of , 191 , at about .. o'clock 

IreceivedperBonaJinjury while in your employ in the city (town) ot 

(a.m.orp.m.) 

in the 

(Name or description of building or place ol employment.) 

and that the acddent was cauBed to me by reaaon of 

(Describe cause 0! Inlury.) 



(Name of employee.) 
(Stoeet and" aoiobw.) 
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Form No. 11. 

WOBEnK'S Co»tPEN9ATIOK ACT, IKDD8THIAI, AcCIDBNT BoARS, 

BotUm, Mam. 
, employee. 



The arbitration committee appointed under the providon^ of eection 7, Part in, 
chapter 751, Acta of 1911, eaa amendmenta thereto, having JnveBtigated the claim 



being case No. ..; on the filea of the industrial accident board, report 

u fonowa: 

(H«r« wm follow reporL) 



APPUCATION FOR RBVIEW OF CUU BBFOKB FULL BOARD. 

To tht Tnduttnal AeeideTU Board, Boeton, Mau. 

The undersigned, aa provided in Part III, Bectiona 7 and 10, chapter 761 of the 
Acta of KIl, and amendments thereto, makes application for a review of the findings 
of the committee on arbitration in the claim of 

Thig claim for a review ia based on the following grounds: 



inNa.13. 

Workmen's Compensation' Act, Indostrial Accidbnt Board, 

Botlon, Mbmi, 



.., employee. 
. . , insurer. 



You are hereby notified that the proceedings before thei 

(Industtlsl aocidant boaid, or ubitratioD committee, as case may be.) 

on the above-entitled claim, have been determined by said committee, or board. 

to have been by you without reasonable grounda, and 

( Prosetuted or defended.) 

that the coal«, amountiiig to|.. , are asseased against you. 

Beapectfully, 

iNDtJSnUAli ACdDBNT BOABD, 

Or ARBrrRATioN Cohhutbb, 
By 
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Etftv agTMniflnt In TflgHrd to nunpensatkni la subloct to approva] hj tb« IndusQIal acddmt board 
and a ibemoraDdum ol tna sama muat be died vlth tne board wbttbcr said agrMmBnt Is vrltun or oral 
ud nhetber It la made by ona or both parths, or In the farm ct a receipt. Adt weekly payment or cetUe 
amt under tha act, whetbar puiporllug to ba Onal or otberwlse, may be lerlewed by tbe board. (Sao- 

20, Port U, and sees. I and la, Part lU, oh. 751 o( the Acts ol 1*11, an-" ■■ "-— ■• — '- 

Bdopted by the board.) 



Received of : 

(Nameoriiuurer.) 

the Bum ot dollars, 

and cento, being tie ptopottion of my weekly wages for the period 

from the day of IBI.., to the 

d&y of , 191 . ., under Uie MasBacbusette workmen's compenBatitm 

act, subject to review by the industrial accident board. 



(Employee.) 
(Street'end' No!)' 



Fenp No, IE. 

Workmbn's OoMPBNeATiON Aer, Inouscrial Accident Board, 

BotUm, Maat. 

Eveiy Bemenuut In regard Co cooipensBtlon und<r (his act Is subject to approyal by tba ludostrlal aed- 
denC board, and a memorandum ot tha sama muat be filed with the board, wbetber aald aeresmant li 
written ur oral, and whetber It Is made by one or both parties, or In tba form at a reoelpt. Any waaUy 
paymeDt n settlement under tha act, vhether purporting to be Onal or otlkvwlsa. may be reriawed ra 
UN board. (Sec 20, Part II. and sees. 4 end la. Part III, ch. TEl at the Ante at IBIl, and anMmdnuDti 
tbiteto, and Bute No. fl adopted t>y the board.) 

BETTLKUEHT RBCBOT. 

Received of 

(Name ot Insarer.) 

the sum of dollan 

and cents, making in aU,.with weekly payments already received 

by me, the total sum of doUsn 

and cents, in settlement of compensation under the Massachusetti 

workmen's compenwtion act, for all injuries received by me on or about the 

day of , 191.., while in the employ ot 

(Name 1^ employer, city or town, street and number.) 
subject to approval and review by the industrial accident board. 
Witness my hand this day of , 191... 



(Name.) (Mameot employee.) 

(Sneet and number.) (Street and numba.) 

{City or town.) (City or town.) 

Workmen's Compensation Act, Industrial Accident Board, 

Boiton, Maat. 

, employee. 

, insurer. 



I PARTIES TO REACH AN A.aitEEMBKT. 

To the InduttHal Accident Board, Botton, Mat*. 
1 , reapocUuUy nolSJy 

(Name ol party gtyingnoUce.) 
n accordance with section 5, Part III, of said act, that the above-named pattUB 
1 agreement in regard to compensation, and request a comr 



' (N»m« (rf party gwing notice.) 
(Address, 'street and number, city or t<rwn-> 
" (DateotDMlG*.) 

30003— S. Doc. 419, 63-2 10 
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UICBlQA.it. 
khplotbk'b wrttten acobptahoc. 

[Act No. 10 of PubUo X«fi, axtn sasrion, l»a| 

JntiutriiMecJilmt Boorif, Latuing, MiA.: 

take notice that the ucderaigDed employer of labor in Michigan accepts the pro- 
vicdons of act No. 10 of Public Acts, extra eeseion, 1912. 
Number ot employees . . 



Location of place of employment 



plant, plaoa ol buslncai, or vork pteot, state eocb full;.) 



Natture of employment 






(If mor* than ra» Uod, state cacb tiUij, wttb lacBtimi.} 


Method of providing for 






(atat«wl«ttainnmal 



p. O. flddrffisj 



Non.— II ■mplqfvi wlsbu to u«ept tba proriskiDS ol Cbt abort law, this notlca must bsateDedbyUit 
amploytr and uad with tbe iDdustrlBl accident board. When so Qled, il beconue ImmedlBtely blndiiu 
oo the employer. II employer Is a corporation, tbe notice should bare the oorporata name and sealiffiin 
and be ali^isd hy an oIBcer bavlng aatborlty to do >o. 



To Indialfial Aeddent Board, Lanting, Mich.: 
Gbntlbmbn ; This certifies that 



(Naiiie<^^aL.J 



(Address. ) 
of , 

covering tie obligations imposed upon said insured by act No. 10 of Pubhc Acts oi 
1912, eitra session, commonly known aa the workmen's compensation law; that 
eaid insurance is written upon and in accordance with our policy form No. or letter 

, being the same in every respect as the policy contract form filed by the 

undendgnea company with the industrial accident board (on and in accordance nitli 

our blank ftHTn of policy No. or letter and our indorsement written upon 

and in accordance with our blank indorsement form No filed by the under- 
signed company with your board).' All changes that may hereafter be made by the 
company in such contract of insurance will be immediately reported to your boiud. 

'The location ' and character of the businese operations covered by eaid insuraDce 
are as follows: 

This certificate is furnished to comply with the requirements of the industiisl 
accident board. 

Dated at , Michigan, this day of i 

191... 

(Name ot oompany.) 
By 

(Name and title o( person eiecuUni; mtllcate.) 

■ If the policy lOrm oovms vlthont an attscbed rider, cnea matter In pareoUuMS abo*«; but U tbe ridir 
and policy are botb used let mattor In paientbescB stand and erase oorrespoDdlug matter, so a? to BipT«s 

■ If more tbsn on« location, so state; and If business Is ol mora than one obaracter, state fads wtlb ^b 
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FOBMS USED BY STAl^ B0ABD3. , 



Ulchigan Induetrial Accideot Board. 

FIRST REPORT 07 A 



1. Kame of employer 

2. Addresa of employer 

3. Nature of buBmosa 

4. Name of person injured 

5. Address of injured 

6. Occupation of injuied 7. Nationality.. 

8. Sei 9. Age 10. Date of accident... 

11. State amount of weekly wt^* 

12. Did injured person elect not to come under law? 

13. Place of accident, in detail 

H. Cause and manner of accident 



15. Nature and eitent of injury 

16. Did you supply medical attention? 

17. Name and address of physician 

18. Was injured taken home or to hospital? 

( II hospital, give name and location 

19. Signature of person making out report 

20. Position. 21. Date of report 

*Ilp[ec«weik,glTB average nmlnga; It hourly rate is given, state numba- of holira pei day. 



The reprat called ka ta Ihla hlauk Is required to bs made ooly Id sues iDVolvIng the kisa of a member, 
or dutb, or disability oanttoutDg for more than 14 days. 

ThetiinelOr making this report In cases where the Bcddeot IdtoIvk thekaa ofamemba-, or death, l9 
•itblD 10 days after the accident. Where the accldaut reaolta Id disability only, this rqiort is to be mad* 
ap the fifteen th day after the accident. 

In ease the accident causes the loss of a member, state exactly what, and t^epreclse point of amputation: 
For eianqile, the iDdex ttnga of the right baad at the uooDd joint, or the lelt arm at the elbow; the rigbt 

.tosweithequestkmBm this blmk fully. iDcompleteorlDdttlDiltreports will beretumed foe correction. 



Michigan Industrial Accident Board. 



i. Name of employer 

2. Address of employer 

3. Name of injured j>e(8on 

4. State whether injury resulted in death, or in temporary, partial, or total disa- 

bility 

5. If at hospital, give name and location 

6. If not yet resumed work, state probable period of further disability 

7. Did you furnish all medical aid required during first three weeks? 

8. Amount of compensation paid to <fete 9. No. of weeks 

10, Has injured employee returned to work? 

11. If so, give date 12. Date of accident 

13. If injury resulted in death, give nam«?, ages, relationship, and address of all 

dependents! 

Name, Age. Relationship. Address. 



ai rep<>t if death rcaulu during in 



le elbow; tbe tight 
swettheqaeatlonaonlhis blank fully. Inoomp]eteorIndeilnllereporl8willberetuniedforcon(Ctlon. 
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MOTIOE TO BUPLOTEB OP CLAIM FOB INJU 



[Under act No. 10 cl F 



(WrlUTiapi«ot«inp1oTa' plainly oo above lli 



(WriW addles o[ emplDirv plainly on abova line.) 

You will take notice th&t according' to the provieions of act No. 10 of Public Arte, 

extra aeenon, 1912 hereby makes claim for compensatioD 

for injury received by while in your employ. 

Name of employee 

Poet^fflce address ,. 

The accident occurred the — day ot , 191.., at 

, Michi^n. 

The nature of the injury is ae follows; 



Address 

Dated at , this day of 191... 

Note.— Thb noUoa ■hoold b« Itlled out by Injured empkyse or same one la hl9 behalt In case ol dgitli 
o( employee notice is to be flUed out by dependent. Notice should be served within 30 days of acddenl co 
amployv by deltTcring a copy of tbe above notice to employ v pefsonally or by nclBtatHl mail. 

Pill out in duplfcste, hand or mail one copy to employer, mall the other a^j to ttae induitrlal bccUoU 
board, Luslng, Mich. 



REGARD TO 

(Name ol injured employee.) 



esiding at city or town at . 



(Name of employer, Innnance company, or Gommisslonir of Insurance,) 
have reached an ^^reement in regard to compensation for the injury sustained by eaid 

employee while in the employ of 

(Mame and address of employer.) 

The time, including hour and date ot accident, the place where it occurred, the 



le of injury, and other ci 



The t«rms of the agreement follow: 

(Bare itate the sum per week agreed apon, subject to the terms of the act: also wages earned byinjund 
>t time of aceldent.) 



Witneas: 








(Name of tajured employee.) 










Dated at .' , this . 


.. dayof ,19 







may be. and the Injured employee reach an agreeioent In regard to oompensatloti unda th 

amemorandmnot such acreementshall be filed with the Induatrialac-"—"- — ■■ — ' ■' ' 

ahflJl be deemed final and binding upon the parties thereto. " 
board only wben the terms oonfMm to the pnniiions of this act 
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FOBHS USED BY STATE BOABD9. 



Michigan Industrial Accident Board. 



1. Name of employer 

2. Address 

3. Name of person injured.. 

4. Occupation 



6. Total amount of compensation paid. 

7. Number of weeka 

8. Total medical and hoepital 

9. Dale payment completed . . 

10. Dale of accident 

11. Dale of return to work 

12. S%natnare of person makii^ report. . 

13. Poeition 

14. Date of report 



(BxeliulTe of mttIms oI tmmpui; nugMiii.) 



>nt (8). 

The facts in this case being undisputed and the only matter in difference hetween 
the parties hereto being the construction and application to said facts of the work- 
men e compensation law, being act No. 10, Public Acts 1912, extra session, and the 
parties hereto desiring to obtain a decision of said matter by the full board without 
resorting to arbitration, do hereby stipulate and agree as follows: 

1. That Oie accident to the employee, upon which the claim tor compensation in 

this cause is based, occurred on the day of 19.. in the town of 

county of State of Michigan, 

and that the same aroee out of and in the course of his employment. That the char- 
acter and nature of the injury and the result thereof is as fellows: 

(State io dstall Ibe utim ol ttif iajnrr, dbabOlly, or dwO) nsultlng, etc.) 

2. That the facta relating to the w^es of 

said employee are as follows: 



-Ifaverageweeklyw^e is undisputed, 90 state; if disputed, state all material facts 
relating to same 

3. The other material facts in said cause not included in paragraphs 1 and 2 are as 
tolbws: 

4. That the arbitration of the matters in difference between the parties hereto, 
provided Cor in said workmen's compensation law, be and the same is hereby waived, 
and Qie decision of said matters is hereby submitted to the industrial accident board, 
dtting as a full board, the same as if this cause had proceeded to arbitration under 
said, aw, and the decision on arbitration therein had been appealed from and said 
cause thereby brought before the full board on appeal from such decision. " 
further stipuUted and agreed that the decision of said board in this cause pi" 
totbisstipulation, and based upon the facte set forth herein shall be valid and D 
and shall have the same validity, force, and effect as if said cause had proceeded to 

rse, and was brought before the full board on appeal duly taken 
n arbitration committee therein. 
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In witness whereof the partiea hereto have signed tliis slipulatiDik at 

in the county of: ". state of MichigBn, 

this.. ..day of ,1B1.., 



(AppUcuit.} 
(BrapoDdeiiU.) 



Signed in presence of — 
(Acknowledgment follows.) 

LETTBB FORM IH Bit ARBITRATION. 

fttionforadjusta 

n which you are to designate your m . . 
bei of Che arhitration committae which is to hear and decide the matter. Please 
select one man as your member of the committee of arbitration, write his name in the 
blank at the place indicated, date and sign the same and return to the industrial 
accident board in the inclosed stamped envelope. 

You are required under the law to make selection of your member of the committee 
of arbitrationand to notify the board of yoUT selection in the manner set fortJi in add 
form within seven days. In case of your failure so tfl do it becomes the duty of Uie 
industrial accident board to make the selection of such member. It will benecesaar)' 
for both parties to be present at the time and place fixed for ttiis arbitration, and that 
they be prepared to proceed with the matter. 
Very truly, yours. 



Secrelary. 

To - 

The industrial accident board has received notice of your appointment by 



„_ _ . , n the t. 

county of , State of Michigan, on the day of 

, 19 , commencing at o'clock in the noon. You are 

requested to be on hand promptly at the time and place set for this arbitration, m 
that the matter may be heard and dispoeed of without unnecessary delay. 

Industbial Accident Board, 
By. 



Dated this day of . 



Secretary. 



APPLICATION ( 



To (A« Indxutrial Accident Board, Landing, Mich. 

Gxntlbuen: The undersigned, as provided in part 3 
Public Acta 1912, makes application for a review of^the fi 
arbitration in the claim of ., 



a the following grounds: 



tte abann of frMiLM ovidtntvs, tat Hi* nmnoM oonrt abas li»« pmnr to nvlBw aoMlaiH tdC" 
litTdTBdiaanjIliitldeaUanordBlaiiitattloaafialdtadinbrUaccldBiitboan); PnrtM, Tbtit aiiplla- 
tloa li m»ae by Uie ag^ved pHtf wtthjD 10 d^i sttet audi delnmlaathn to ordiiwt, manduiiat, « 
bT any otbec method pennlsdbls under tba rules and pcootkn d lald oourt at tM law at toll 8M>, aoa t« 
mak* aucli turtbar orders tn respect tiuceto sls Jiutioe may requlra. 



FORMS USED B? STATE B0ABD3. 



CALIFORNIA. 



Dear Sir: The industrial sccideat board is informed that an accident happened 

to at on or about 

- ; , in tiie course of his employment by you. 

If the employee trae disabled for Isbb than one week, it u necenary to notify this 
board at once. 

If the, disablement lasted for one week or more, it is neceeeary to make formal report 
on the incloeed blanks. 

A copy of the law relating to this matter is inclosed. 
Very truly, yours. 

Industrial Accident Board. 



SlatUlxcian. 
Inclosures. 

Dbab Sir: We understand that you were injured in an accident on or about 

This board ia required by law to get records of all industrial accidents. We deeire 
to have you answer the following questions: 

I, What is the name and address of the person or firm for whom you were working 
at (he time you were hurt? 

II. Were you laid up for one week or longer? 
Very truly, yours. 

Industrial AcaoRNT Board, 



Dear Sib: We wrote you on in reference to an accident to 

who was injured and inclosed 

blanks to be filled in and returned to this office, informing you at (he nme time that 
all accidenta irtiich cause disability of more than seven days must be reported'to this 

To da 
prompt attention, : 
meaner. 

Very truly, youra. 

Industrial Accident Board, 

SCaUUtMn. 

Dear Sir: It is again necesory for us to call your attention to the fact that you 
have not yet reported the accident to who was in- 

i' ured , nor have you notified us that this accident caused a disa- 
lility of leas than seven days. 

We wrote you on and again on , urging 

upon you ttie necessity of reporting to thia board. Failure to report as requested con- 
stitutes a misdemeanor. Blanks were inclosed with our first letter. 
Very truly, yours, 

Industrial Accident Board, 



Dear Sir: Supplemental or final report is due this office in the case of 

, injured on The l^iai limit (60 days) 

for the filing of such report has expired. 
Yours, very truly. 

Industrial Aocudbni Boabd. 
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4A. FORMS— BECSIFTB FOR COHPENSATIOIT PATMBNTS. 



the sum of... doUara 

and centa, making in all, with weekly pftymenls 

already received by me, the total sum of dollan 

and cents, in settlement 

of compeoBation under the Michigan workmen's compeoaation law, for all injuiie 

received by me on or about the day of , 191..., 

while in the employ of 

(Name otemplojer, city or town, street and number.) 

subject to review and approval by the industrial accident board. 

Witneea my band this day of , 191... 



{Name ot employee.) 
(Street and number.) 



..^j „.,, . . injured employee reE^ch an agreement in regard to compensation Ul , 

rHndumolsuchaereemant shall be fUt;il i4lth the Industrial accident booM, and, if approved by it, siiali 1)t 
deemed final and binding upon the parties thereto. Such agreement sball beapprored b; said baud imlr 
When tbe leima coniocia to ibe prDvleions of tills act.— (Sec. S, Fart m.) 



KBCEIPT' ON 



.,..w dollars and cenB 

being the proportion of my weekly wages from the day of Ifll-.-i 

to the day of 191..., under" the Michigan workmen's 

n law, subject to review by the industrial accident board, said accident 



1&2 
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BECEIPTS FOB PAYMENTS. 153 
occurring on the day at , 191,., while in the em- 
ployed 

I 

(Nome o( employee.) 



U tbe smiilDyer or tlie Insurance company cairjlng such risk, ct commlasloner of InauraacB, as tbe case 
ty ba, and tbe Injured emntoTse reacn an aereetnent In legara to compensation undei thb act, a memo- 
Qdum Dl sucb agreenwnt anall be aifld wUb the Industrial accident boej^.uid.U approved by It, shall be 
emed final and hlndln[ apcn tbe paitiea thereto. Bncb agreement aball be approved by said board only 



MASSACHUSETTS. 



ml, and whether It b made by one or both parties, or in the fo 

sBlHeaient under the aot, — ■■-" ■' — ■- ■— -— ■ — -• 

Secbon » Part n, and seuuiMu > Buu w 
and rule No. e adopled by the board. 

SETILBIIENT B 



dollars and cenls, maki:^ in all, with weekly 

paymenfa already received by me, the total Bum of 

dollars and centa, in aettlement of compenaation under the Maaaachuaettfl 

workmen's compensation act, for all injuriee received by me on or about the 



subject to approval and review by the industrial 

accident board. 



Witneae my hand this day of 101... 



(Blieet and number (Street and number.) 
'{City or' town. (City oi towii ' 
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No. S. MEDICAL AND STTBOICAL AID. 



First. That & permanent advisory medical committee is necessary. 

Second. That we consider it inexpedient to have a medical man as 
a member of the industrial accident board. 

Third. That the industrial accident board should have a consulting 
surgeon upon whom should fall the duty of detail work in preparation 
of matt«rs to be laid before the advisory committee. Matters in dis- 
pute regarding services and fees of physicians should be referred to 
this committee for recommendation. 

Fourth. ThAt insurance companies be requested to provide suitable 
blanks for notiiications as well as specifications of services rendered 
by physicians. 

Pitth. That industrial insurance companies be encouraged to allow 
all reputable physicians to render services in industrial accidents, pro- 
vided they are willing to render such services upon reasonable basis. 

Sixth. That the accident board should make arrangements with 
which the insurance companies should cooperate, that any physician 
whose bill is in dispute may appear before a representative of the 
accident board withm a reasonable distance of his home. 

Seventh. That the accident board shall provide for medical referees 
by districts. 

Eighth . That fees paid by the companies should not be less than the 
average minimum fee in the locality in which the service is rendered. 

Ninth. That charges up to $50 for major operations are not 
excessive. 

Tenth. That physicians appearing at hearings before the board shall 
receive the compensation as provided for under section 8, part 3, of 
the act. 

Eleventh. That services rendered by lodge physicians be paid for, 
provided it is not inconsistent with the rules of the order. 

Twelfth. That speciaUsts, established and recognized by the pro- 
fession as such, may receive special rates for their work, provided the 
case requires special skill. 

Thirteenth. That the ruling previously made by the accident board, 
that " fees should not be charged an injured party whose employer was 
insured larger than the injured party would be charged were he not 
insured," should be interpreted to mean that in a given accident the 
fee paid by the insurance companies for services should not be less than 
the average minimum fee for similar services in the locality in which 
said services are rendered. 
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MEDICAL AND SURGICAL AID- 155 

Rijiort to Mattadattetl* Indtulrial Acddent Board of ti inmuance eompanitt doing hui- 
Titst wnder tht viarhmen't eomptraatiim net in MauadtuaeUt for tJte year ending June 
SO, 1913. 

1. Number of employees receiving medical servicea only 26,609 

2. Number of employees receivii^ compensation only ' 3,820 

3. Number of employees receiving both medical services and compen- 

sation ' 10, 827 

4. Number ot caaefl reported requiring neither payment of compenaation 

nor medical eixpense 32, 109 

5. Number of fatal injury cases reported in which dependents totally 
dependent for support upon the employee were left under fiectioil 



I, part 2, of the a< 
iraDer «f (s ' ' ' 



6. Number of fatal injiuy cases in which dependents partially depend- 
ent were left -•. 31 

7. Number of fatal injury caaea in which no dependents were left 43 

S. Total compensation paid all injured employees and dependents of 

all fatally injured employees J490, S16. 80 

9. Fasrments covering medical and hospital services and medicines, 

under section 5, part 2, of the act 297, 131. 87 

10. Estimated liability on account of compensation due injured em- 

ployees and their dependents, covering the amount oi deferred 
payments for losses incurred and the estimated cost of undeter- 
mined losses ' 725, 267. 41 

11. Estimated liability on account of medical services rendered, but not 

yet paid' 97,168.8* 

12. Compensation paid in fatal injury cases in which dependents totally 

dependent survived 33,174, 02 

13. Estimated liability on account of deferred payments under item 12'.. 313,786.33 

14. Compensation paid in fatal injury cases in wmch dependents partially 

dependent survived 3,401. 47 

15. Estimated liability on account of deferred paymentaunder item 14 '.. 26,757. IS 

16. Payments covering fatal injury cases where no dependents survived, 

under section 8, part 2, of the act 4,142.01 

17. Estimated liability on account of deferred payments under section 8, 

part 2 of the act • 3, 235. 00 



makine any fee table that ti 
wilh all reasonableness. 

It is understood that the usual first-aid charge for minor injuries, where the injured 
parly comes to the surgeon's office, will be either one or two dollars, according to the 
severity of the injury. If the surgeon has to leave bis ofGce and go to the injured 
person, an additional charge may be made in accordance with tha distance, etc. 

These fees have been established with the understanding that they include in all 
cases the necessary appliances, dressinga. anesthetics, etc., for the proper treatment 
ot each case, and that they will be supplied by the attending physician. It is also 
understood that the strictest aseptic precautions will be 'observed in accordance 
with approved methods of suigery. 

10 companies. Amoaatsstiinalied. 
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WORKMEN 8 OOUPENBATION. 

Fet btbk. 



1. Bruisefl, BpnJiis, abiuions; incised, puactured, or laceiated wounds that do 

not need Buturing j ?l-2 

2. More eitenfdve lacerationB or incised wounds and scalp wounds 2 

3. Slight infections, bums and scalds 2 

4. Any injury to a diat&l phalanx of the hand or foot 2 

5. Compound fractures of the proximal phalanroBof the fingers or toes 5 

6. Compound fractures of the bones of tne hand or foot (not fingers or toes) 5 

7. Reduction of simple fractures or dislocations of ribs or of the small joints ot 

bones of the fingers or toes 3 

8. Foreign bodies in conjunctival sac or cornea 2 

S. Reduction of simple fractures or dislocations of the wrist or ankle, including 

forearm and leg 15 

10. Reductions of simple fractures or dislocatiouB of other major jointe and bones. 20 

11. Compound fractures or dislocations of the wrist or ankles or major joints and 

bones, where first aid includes operative reduction 25 

12. Amputation of finger or toe 5 

13. Amputation of hand or foot 20 

14. Amputation of leg, thigh, forearm, or arm 25 

15. Amputation of thigh at hip joint 75 

16. Amputation at shoulder joint 60 

17. Compound fracture of skull that QeceB8itat«B opet&tive opening of the cranial 

cavity 75 

18. Anesthesia 2-5 

IS. Assistance at operations, from 92 to 20 per cent of the principal fee. 

20, X-ray pictures (to be taken only upon orders from the company), J2.50 each 
for first two plates; t2 each for subsequent plates. 

It is the experience of the company that in the subsequent care of these cassa moel 
of them need about an average of three dressinga a week, at an average charge of tl 
each, where the patient goes to the doctor's office, and at an average charge of $-- — 
each where it is necessary for the doctor to go to the patient's houae, until such time 
as the patient may safely he trusted to dress the wound himself. When this time 
comes It is expected that the surgeon will act honorably toward this company and 
not continue to make dressings after they cease to be necessary. 

Accordingly, it is understood that charges for subsequent treatment will in most 
cases be limited to charges tor three visits per week, at the following rates; OflSee 
calls. Jl; house or hospital viflits, % - — . 

Where the policy of the insured covers first aid onlv, or aid for a limited term onlj', 
no charee will be made to this company beyond the charge for such first aid or limiled 
t«rm. Compensation for further dressingB must be privately arrar^d for. 

The above schedule of fees is approved and will be accepted by me as a guide 
for charges where I am called upon to render surgical aid to injured persons, for which 
the insurance company, accident and liability department, may undertake to pay. 
(Signed.) , M. D. 



Medical fee xiitdidt. 
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BUBOBON's FEB BILL ADOPTED BT THE STATE LIABILITT BOAED OF 
AWABD8, COLUMBUS, OHIO. 

FraetuTtt—RtAuiatg and fint drtiting*. IHtlocation—Rtducing and drettingi. 

(Thia doea not a^ply to caaea where wir- Hip (15, 00 

ingorotheroperationianeceaaftry.) Shoulder joint 15,00 



Femur $25. 00 



Wriat- 



P»tella 15.00 Elbow... 8,00 

Tibia, fibal*, or both 12.60 F»»Werortoe 2.50 

Clavicle 12.&0 Ankle.. 8.00 

Scapula 15.00 Lo^erjaw 5.00 

Radius, ulna, or both 10. 00 

Jaw 10.00 Miietllaneoui — Trtotmenl and dremngof 

Humerua 15,00 laeeraied vnnmdt of toft part*, («or», 

Naaal bones 5.00 bttnu, aealp woundi, tpraitu, itraau, 

Elba 5,00 contiiiioni, brviitt, anating htmor- 

Fingeror toe 5.00 rhaga, tlibMng vnuridi, etc. 

AmpuUtion, and fit,l d., ,,,ns». Ordinary caee, flrat drewng 10, 5^42, 00 

Atthigh $50.00 EitTBordinary case, first 

At shoulder joint 50. 00 dreaaing 2, 00-5, 00 

At knee 30, 00 After dreaaing (depending on 

Ofarm 25.00 the nature of the injury .50-Z.OO 

Of both handa 25. 00 Removing foreign body from 

Of either hand 15.00 eye (ordinary) 1,00 

Offorearm 22.50 Cutting down and ligating 

Of leg 22.60 iMge vessels 15,00 

Of foot 20.00 TrephiningBkuU 50.00 

Through meta carpua or taraus, .. 15.00 Aeaistant administering an- 

Of one finger or toe 5,00 testhetic 5,00 

Of each additional finger or toe. . 2.50 Assistant toeui^eon 5.00 

BXPLANATORI NOTE TO MEDICAL FROFESSION. 



The total charge for afterdreasiiua should not exceed 50 per cent of the chaige fn 
first attention, as per the fee bill. There may be excepttons to this. Such excepliois 
will be thoroughly investigated by the medical department. 

The chaif^ for reducing dislocationB are for full attention . 

Under "Miacellaneoua," the chains should be reasonable and in proportion t« the 
injury. The same apphes to afterdressii^. 

Attentiourendereaiorotherinjuriesnotlisted to be in accordance with this fee bill. 

This tee bill is t^en from a large number of county medical societies and other fee 
bills, and are the nunimum average reasonable fees collected for servicee rendered 
injured workmen. It is to the interest of physicians to cooperate with the board and 
this department in rendering good treatment and to charge reasonable fees, in accord- 
ance with thia fee bill. By so doing you will aid very materially in abolishing con- 
tract surgery, which has been uaed ext^naively in the past, and which has alwaya 
been objectionable to the medical profeasion. We wiah to avoid contract au^ery. 

The prof esaion can also aid by not rendering "too attentive treatment," with the 
idea of creating a large fee, Thia will not be tolerated by the board, neither will 
aiding an injured man who attempts to malinger. 

Services rendered to injured employees are rendered subject to section 23 of the | 
workmen'a compenaation act. An amount considered reasonable by the board [uaiBg 
thisBurgeon'B[eebillitaabaaia)isgTanted to the injured employee for payment of such 
claim. In nearly every case the injured employee aims an authorization which | 
authorizes the board to pay the amount granted for medical services, etc,, diiiect to 
the physician or person rendering such services. 

Note, — If the phyaician has not completed the treatment of the injury, retain the 
fee bill and return to the medical department just as soon aa treatment is completed. 
Thia in order that the board may consider the reaaonableneafl of your tees, and, if 
reasonable, that such amount so considered may be allowed, according to section 23 
of the workmen's compensation law. 
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MBDIOAI. AND SUBQICAL AID. 1S9 

Before tha State liability board of awardt. 

le claim of for mooey to pay for 

etc. No Physician's fee bill. 

The following ia an itemized account of profeesional Bervicee rendered in connec- 
tion wiQi the tnatment of injury to 

of , the treatment indicated below sod neceaeary eervicea ren- 
dered therefor are reasonable and not mote than charges for like eerviceg which I 
render other injured workmen. 



D... 


lunu. 1 Amount. 



































(Itema should be written ont fully. Do not abbreviate.) 



re OF Ohio, Codnty or , m. 

, being first duly sworn, says that the facts stated 

is forgoing fee bill are trae. 

,M.D. 

(SIgiuturt of FhyslclBn.) 



1, the undersigned authority, on the.. 



(TiUe of olEcd taking acknowledgmen 



Note. — The officer taking tbia acknowledgment is cauticoied to see that this blank 
IB properly filled out and that the acknowledginent is properly taken. Acknowledg- 
ment may be taken before a notary public, justice of tne peace, mayor, or other 
officer authorized by law to adminiBter oaths. Acknowledgments may also be taken 
befoe a member or any inspector, examiner, or traveling auditor of the State liability 
board .of awards. 



(The physician is earnestly requested to fill out certiflcate when services to claimant 
are completed.) 

I hereby certify that the above-named claimant will be able to return to work on 

the day of ,191... That from the nature of the injurj- 

he will be able to earn per cent of the wagee earned by him previous to 

the accident. 

,M. D. 

SPECIAL eCRGBON'B FEE BILL. 

The ^teclal su^eon'a fee bill nven below has been adopted b^ the State liability 
board of awards as being reasonable for such services rendered injured workmen: 

1. Foreign body on cornea $2. 00 

2. Cauterizing cornea ulcer 6.00 

3. Bums of cornea lids, etc., includi:^ removing burned tissue, cin- 

ders, etc 5. 00-10. 00 

4. lacerated cornea, cleaning dirt from flaps, and cauterizing same 5. 00-10. 00 

G, Laco&ted cornea with prolapeed iris, amputating prolapsed iris, and 

replacing stumps 26. 00-60. 00 



, Cookie 



160 workmen's compensation. 

6. ExtnctioD of Bteel from eye 525. 00-50. 00 

7. Boucleating eyeball 25.00-35.00 

8. Sewii^ lacerated lids 2. 5»- 5. 00 

9. Sewing lacerated eyeball 10. 00 

10. Office calls 1.00- 1.50 

11. Hoapital calls 1.50-2.00 

12. Plastic operations on lids and eyeball, following bum controcturee. . 25. 00-50. 00 

Reducing fracture of nose 5.00 

Anesthetic (given by aBsistant physician) 5.00 

Note. — The above report must be sworn to it such request is made by the board or 
its chief medical examiner. (Rule 15.) 

Statb 09 Ohio, Codntt op , i»: 

, being firBt duly sworn, says that the facts 

stated in his for^iDing report are true. 



BvKini to and nibscribed before me, the undersigned anOiority, on the da; 

of ,191.. 

[SBAl.] 

(nt1« ol offlow taldDE acknaHlBdKmBit.) 

Note. — The officer taking this acknowledgment is cautioned to see that diis blank 
• is properly filled out and tnst the acknowledgment ia properly taken. Acknowledg- 
ment may be taken befwe a notary public, justice of the peace, mayw, or other office' 
authorized by law to administer oaths. Ackitowledgments may auo be taken befwe 
a member, or any inspector, examiner, ot traveling auditor of the State liability board 
of awards. 

NoTB. — Tbls report must be made out and returned at once to the State liability 
board of awards, Columbus, Ohio, in order that the injured employe's case can be 
completed and tnereby secure an early hearing by the board. 

[SuTi or Ohio, Bun Lubiutt Boibd or Awuds, Coluhbus, Ohio. BncuL BnaaaoH's BiroH.l 
Claim No 

(All questions relating to put afFected should be answered. Questions 1 to 8^ inclu- 
sive, should always be answered. Questions 9 and 10 tor the eye, and questions 11 
and 12 for the ear.) 
State Liabilitt Boabd of Awards, 

Columbtu, Ohio. 

1. Name of injured person Address 

2. Age , Sex , Color , Nationality , Mauled, 

single, or divorced 

3. Date of accident Hour of day M. 

4. State who rendered first treatment, and what was done 



6. Give patient's version of how accident occurred.. 



8. Was repair delayed from any cause? Was there any previous injury to 

part now affected? 

there any evidence of syphilitic, gonorrhoeal, tubercular infection; alcohol, 
■" (tugs, or any occupational disea ----- ■■ ■ 



tobacco, (tugs, or any occupational disease present in this case?. 
;. What is the temporwy disabiuty in this case?, 
The permanent disability? 



after 

lO. S Correction O.S 

10. Was p^metric, or any other special test or examination necessary?. . 
If BO, give resulls of same 



,C.oog[c 



MBDIGAL AND BUBQIOAL AID. 



U. Hearii^, «xrameter,|" ^^ 

12. B>neconduotion,g; ^iC^;l—\\::": t-WW. 

13. Qive k cummaiy of the cam u you tee it; peculiu conditiona, etc.- 



Eindljr use charts on back toe illuBtraticriM when necessaiy. 

Graduate of 

Date ,19 



HOSPITALS. 
{Bxbaet from rspot vt KmuOiDntta Industitil Boaid for int.] 

The next problem of importance was the rehitionship of the hos- 
pitals to the act. Many abuses in connection with hospital aerrices 
under the act were discovered, and it was finally found necessary to 
take the same action in regard to hospitals as was taken with the 
medical profession. A meetii^ with the hospital administrators 
was held at the ststehouse, at which James B. Carroll, chairman of 
the hoard, presided, and a general discussion of the hospital problem 
was participated in by the representatives of the 38 hospitals in at- 
tendance. 

A special committeeiConsisting of Dr. Halbert G. Stetson, chair- 
man, Sprin^eld; Dr. Waiter B. Weiser, secretair, Springfi*jd; Dr. 
Walter P. Bowers, CUnton; Dr. Fred A. Washburn, Boston; Dr. 
John H. McCiillom,* Boston; Dr. Francis R. Mahoney, Lowell; and 
Mr. Richard P. Borden, Fall River, was appointed to report on the 
hospital problem. 

The report submitted by this committee follows: 

The conunittee appoiiit»d b^ youi honorable chairman to consider the aubjects of— 

Pint. HoHpita) cnargea. 

Second. Additional euigical chaiges. 

Third. ReconunendatioiiB aa to how the act might be improved; beg to bereirlth 
wbmit their report. 

In considerii^ these questions the committee baa secuied data from 54 hospital* in 
the State, and their concluaiono are based upon such data, togethei- with the experience 
of the members of the committee. 

In arriving at a fair chai^ tor hospital care, we asked for the per capita cost of each 
institution. The average is found to be $16.66 per week. The usual operating-Toom 
charge is $5, but some charge f 10 in unusual cases. 

The X-ray chaiges vary oecauae of various ways of making the chaige. In the 
opinion of me committee, the radiographer should be paid for the examination re- 
ijardless of the number of plates made. It is to his ability to intorpret plates and to 
nis advice, that the mii^eon owes much of his mccese in obtaining good results. 

" ns, notably that of tetanus, must be used in certain cases, and the expei 

le very great. This item, together with special appliances and special drugs. 



Serums, notably that of tetanus, must be used in certain cases, and the expense ie 
apttobe very great. This item, together with special appliances and special drugs, 
mould be paid for at coat. 

In cases of delirium tremens following accidents, and a few other conditions, spe- 
cial nursing is a necessity, and this should be paid for at the usual nurmng rates. 

We inquired into the ability of the hospital managements to collect bills from those 
who remained in the hospital m<ve than two weeks. The feeling is almost unanimous 
that, although persistent eSmt is made to collect from the patient or friends, the loss 
is sn<smou8, ranging bom CO to 99 per cent. 

Many hoapitala claim that the admiarion of industriid accident cases is a detriment 
to the hospital, because of this inability to collect from long fracture and septic cases, 
WXtOS— S. Doc. 419, 63-2 U ,-- i 
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•nd the loama incident to sach casea. Neverthelesa, the hospital muit be r^arded H 
being the moot dedreble pUce for the beatmeiit of all serioua caaea. 

The tollowing concluf""" ■"" "-~"^«""" ™.i.~i«-~i — »!.« ..... 
committee for working b 

That the tee for ho^itol care in mich c: 
the foUoiring extras: 

Operating-room fee, 15. 

X-ray, $5 for each examination, without i^ard to the number of platea made, 
except for examinatione of the bead, trunk, or hip, when a charge of (10 idmj be 
made. 

Seruma, special drugs, and special appliancea shall be cbarged for at coat. 

Special nunee, when necessary, ahall be paid for at the usual price for each hot- 
pitu, tbe maximum charge not to exceed (4 per day and $4 per night. 

Ambulance, f3 for calls within a radius of 3 miles, and |1 lor each additional mile, 
the charge to be made only in one direction. 

Out-patients shall be char^ a maximum fee of 92 for the first attendance, pliu 
Qie operating -room tee if used. For subsequent calls the chaige shall not ^Lceed |1 
for each visit. 

When a sureeon is emploved to care tot am iniuied person, and such person is ad- 
mitted to the nospital, or wnen the custom or rule of tbe hospital provides that a pa- 
tient shall pay the surgeon's tee, t^ surgeon dumld, under the compensation act, 
be entitled to bis proper fees in addition to tbe hospital chaiges. 

That the period of time for which boepital services shall be paid by the associadon 
should be extended to such time as is necessary or expedient tor the injured peiBOa 
to remain in the inetitution. 

That the industrial accident board should be given power to decide upon the pay- 
ment of bills for medical, sumcal, and boepil^ attendance, beyond the first two 
weeks otter injury, in cases in which their judgment dictates such extended attendance. 
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B A. KALDTaBBDTO. 

MtM iDdustrtal CoDUDinlinil IUp<rt, lat3.| 

The induBtrial Kcideat board would not feel it hkd doa« iU full duty to the l«gu- 
Ulure if it did not call atteotioii to the conditions which have shown, eapeciallv in 
Europe, a tendency to aap the vital elementB of character and check the growti of 
the qualitiee of the highest value in national development, because when all is wid 
Mid done Uie material well-being of the wage earner depends as largely on hie char- 
acter as it does on the regulations which law imposes or assistance which l^islatuiee 
can give. No innovation be^un by a Slate can be stopped at anyone's pleasure or 
rmtilated according to the original intention. 

One of the logiral, but moat unexpected, developments of the workmen's com- 
pensation act was shown almost immediately in the throwing of wed and infirm 
employees out of industi^ to reduce the coet to certain employers oi insuiance pre- 
miums. One company m MaasacliuBetls, after a physical eiamination, discha^ed 
22 employees who were either aged or under par phvaically within a few weeks after 
the act went into efiect. For instance, employees lound with varicose veins, hard- 
ened arteries, and advanced in yean, if injured, would not be likely to respond to 
lieatment, and a trifling iDJuiy might result in payment for total disabOity under 
the act. Epileptics and others, who by reason of their infirmity would likely be 
injured in their occupations, when discovered, find employment more difficult and 
in some cases intponible. 

The Stat« which has thrown these employees out of work will eventually be asked 
to mike provisions for them, although the danger of acta providing for nonemployment 
insurance and supeiaunuated insurance is so obvious that they need not be here 
discussed. Bowever, because such legislation is dangerous and, if adopted, would 
necee»rily result in a great burden to tJie Stale it should be studied and, if possible, 
by providing against Uie need of it, make such laws unuecesaaiy. 

Workmen^ compensation acts have been eSective in some of the European States 
for 30 years or more. It is alleged, with substantial proof, that workmen's compen- 
EBtion acts have been followed by successful attempts at malingering, it being more 
difficult year by year to get injured workmen cured of their injuries. The growth 
of new forms of nervous diseases arising out of workmen's compensation acts had 
b^un to attract attention in Germany as long as 20 years ago. European doctors 
ue accused of using irregularly the workmen's compenaatian act as a form of reve- 
nue; some of the workmen are accused of exploiting their accidents — a process so 
human and easy to understand that it is (]uite a normal and psychical proceedii^. 
It does not follow that all these cases of simiilation are wholly fraudulent, because 
there is nearly always ground for making the original claim. Gennan literature ou 
this subject gives the case of a man who hoodwinked the insurance authorities in 
Beriin for the payment of 50 per cent of his average weekly wages for a disability 
■rinng out of industry and who was accidentally discovered to be following the occu- 
pation of an acrobat in Alsace. Another case has been quoted where a man draw- 
mg disability payment for an injured elbow at the same time under another name 
was earning a uving as a pugilist.' 

These cases are not manifesting themselves in great numbers in Hassachusetbs, 
but there are already indications that before long they will be of sufficient importance 
to constitute a problem. 

Such cases involve aliens of a certain type, temperamentally nervous, alcoholics, 
whose vital energy and stamina have become undermined; the subnormal, neu- 
rotics, and those suffering from various forms of nervous diseases. The lazy and 
incompetent— the failures in industiy — may prefer, after injury, to receive one-halt 
their average weekly wage for an indefinite period rather than trying to get work at 
their old or in anv occupation. 

The object of tne act is to return people to industry;^ one of the effects of the act 
ia that pMpIe refuse to go to work while they are in pain. Before the act went into 
eSoct tne iminsured workman with a broken leg, whose muBcles became contracted 

fNatloDalliisaRUiMaiiilNBtlaiaKaiirMitv." Xdlnliar^ jMvlnr, July, U13. 
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and porti^y atrophied, beause of the fracture, was forced by necesaity to go to vork, 
and did go to work. Every day he found that the pain was less and lees, and it soon 
dieappeared. The injured employee receiving half or more of his averse weekly 
wage under a compeuBBtion act, and who for any reasoD is not ambitious, may, and 
Bometimea does, reiuae to go to work while there is any pain in the injured part. The 
longer such injured employees stav away feim work the harder it is.for them ever to 
go to work; and unless prompt and stringent means are taken to force them back into 
employment it la not long until the atrophy becomes permanent, and the injured 
employee becomes a cbaree on the law up to full period of total disability, and sub- 
sequently on private or public charity. This is not to be wondered at. The ordinary 
person after a fortnight's vacation in the summer time finds it difficult on his return 
to start to work, and if the incentive to remain away at vacation on half pay could be 
supplied it is probable that summer vacations would be extended longer than they 
are to-day. 

Some workmen who are victims of bad advice or afraid of pain refuse to accept the 
niedi<^ or surgical aervicee offered by the inaurance companies, which ia necessary 
to put them back on a working basis. To remedy this defect in the Masaachuaetts 
law it is suggested that section 19, paragraph D, of the Illinois law should be added 
as an amendment to the act, which sa^: 

"If any employee shall persist in insanitary or injurious practices which l«od to 
either imperil or retard his recovery, or shall refuse to submit to such medical or 
Bui^icai treatment as is reasonably essential to promote his recovery, the board may, 
in tts discretion, reduce or suspend the compensation of any such injured employee. 

The principal danger of matingering, which up to now has not been very great ia 
Maseacnusetts, is not in the cost of insurance to employers, or its effect on the profits 
of the insurance companies; but the great danger of the spread of these practices is 
to the workingman himself, because nothing more quickly undermines ener^ and 
self-respect than this practice, the consequences of wnich are permanent and hit him 
when he is down. 

In the opinion of the board the way to prevent the growth of practices which have 
made similar acts odious in Europe is 

First. The establishment of a defi 
as far as possible and human all inju 
time the Doard is outwitted by a malingerer the precedent is important. The boarct 
needs a medical adviser whose duty it will be to pass on the medical problems whidi 
rise out of industrial injuries, A competent medical adviser will assist the board 
in fairly and uniformly administering the law, and while benefiting the employee 
whose injury is genuine and disability honest, will prevent the malingerer from 
getting benefits which are not deserved: and 

Second. To give the industrial acciaent board authority to hire or establish ons 
or more wards in hospitals, located to serve the industrial centers of the Gommonwealtli, 
where doubtful cases of disability may be sent at the discretion of the board for obswva- 
tiou and study, the cost to be asaeesed pro rata on the inBurance compaoies. 
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ISO. 6. ACX^BFTANCBS AHD BBJECTIOVS OF BI^BCTIVX ACTS BT 



llie reasons given for acceptii^ the acts in various States Tary, but 
thej do not in any case necessarily show that the employer is enlarelj 
satisfied with the particular compensation act under which he is 
working. They do show either that he is satisfied with the principle 
of compensation or believes that the particular act has more merit 
than demerit from the point of view of his needs. 

The reasons pven by employers for rejecting the act are valuable 
mainly from the standpoint of legislation, as they frequently suggest 
some clefect in the law which caused the employer to reject it. 

While many employers have accepted the law because they beheve 
in the principle of compensation and r^ard the system as mtended 
to be fair and just to both employer and employee, others have acted 
from a merely practical motive, as, for example, by advice of their 
insurance agent, or for the reason that the act tends to avert litiga- 
tion or leaiS to prompt settlements and fixes definitely the amount 
of liability. Many, in replying, have frankly stated that their reason 
or accepting the law was the fact that their defenses under the 
iabtlity act were removed by the statute. 



OALIFOBNIA. 



Reasons for oeeefAing (he ad. — CaHfomia, in the rejjorts of employers 
who have accepted the act, reflects a variety of motives for favorable 
action. A company employing 450 persons in manufacturing electric 
heating appliances went in under the act "because the prmciple is 
good, A department store with 500 employees said, Under the 
compensation a portion of our insurance premiums is likely to reach 
injured employees. Under ordinary Hability, no part, or a very 
small part, of the amount paid out bj us in premiums may reach 
injured employees." A telephone company r^ards it as "fair to 
both sides, A firm with 30 employees preparmg "upper leather" 
assigns as its motive "equity." A firm of building contractors says 
that they are "wholly in sympathy with its purpose." A metal- 
weld company with 12 on the pay roll "accepted for reasons both 
humane and nnancial; cost in case of accidents limited to reasonable 
amount," A manufacturer of pumps, gas engines, and general 
jobbing, 20 employees: "More satisfactory than carrying insurance, 
and we think it a just act; employees should be projected." Purely 
financial considerations are avowed in many cases: "Figured it put 
ua on a definite basis for settlements, and we know ' where we are 
at.'" "Seemed more economical than insurance and more practical 
of adjustment with more fairness to both parties." "Insurance 
company advised and issued poUcy only on condition that we did." 
"Ordinary protection becomes decided and less opportunity for con- 
tested claims; as good for one as tJie other." "live company's 
lawyers advised that it would be the most economical under the 
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laws." "Good insurance." "To avoid uncertain damage liability." 
Sentiment has a place in not a few of the reports: "Personally vn 
beheve it wise. We beheve we have the beet governed State in the 
Union, and that the State legislature and government knew what 
they were doing when they passed the law. "Our llabihty insur- 
ance company asked us to do so, " is ^9 report of a laundry with 75 
employees. An electric, water, and gas company, with 250 em- 
ployees, reports: "Webeheved that it would be cheaper for the com- 
Sany, more Equitable for its employees, and likely to discourage 
tigation instigated and fostered by third parties." "This plan of 
insurance was accepted in the hope that definite amounts for specific 
injuries arranged according to schedule by law would give much 
more satisfactory feeling between employer and employee." "Wb 
considered it better for us and our employees to let the matter of com- 
pensation be settled by State commission rather than by the courts." 

Accepted compensation act because we felt our employees were 
entitled to some consideration in case of accident, which could easily 
be provided by insurance," 

Keaaona Jor Tejtdn,ng (he act. — ^Among the reported rejections one is 
from a fruit cannery, giving 1,000 as the number of employees. Of 
the act is said: "It is so complicated that we have never nad a full 
understanding of it. Most large concerns have not accepted." A 
gas and electric corporation which has 1,100 employees reports, 

Having had little or no trouble in former years with our employeea 
in the matter of adjustments on account of accidents, we have delayed 
our acceptance or rejection of the compensation act of this State." 
A dry goods house with 575 persons in its employ writes, " Acceptance 
of act and carrying insurance therefor meant an increase in the cost 
of our insurance coverage of several hundred per cent. We make a 
practice of paying full lost time for accidents and insuring our leesl 
liability only, both of which combined make it cheaper than tne 
acceptance of the compensation act." 



Reasons for accepting the act. — Illinois, judging by the reports re- 
ceived, has its new compensation act brought to a form acceptable to 
many important manufacturing interests. Many of the replies to the 
request for reasons for acceptmg the act give purely financial ex- 
planations: "Figured there was nothing to be gained by rejecting it. 
Insurance rates as high one way as the other. Also figured some- 
thing of this kind was bound to come and we might as well support 
it first as last." "We considered it advantageous, because the com- 
pensations were limited to certain amounts, " Legal penalties im- 
posed on nonacceptance." "Because it specifically states amount to 
which injured person is entitled." A bottle manufacturer having 
2,800 employees wrote, " Rejected for one year, not knowing just what 
the new law meant to us, but since May 20, 1913, we have accepted, 
and mighty glad of it." Another employer writes, "The insurance 
rates of the liability companies were considered too high and we be- 
lieved we could get better results in dollars and cents and in keeping 
down accidents to employees," A company of sole-leather cutters, 
325 employees, " The general consensus of opinion among our business 
friends favors acceptmg the act; reason, a more definite hasard." 
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A msttufacturer of foldiojg cartons, corrugated paper, etc., 1,300 
employacB, "We believed it was to our interest to do so." "Otnei^ 
wise we are deprived of practic&Uv all defenses." "Did not care to 
risk p&jong heavy damages. " " The new act defines our liability, and 
is therefore preferable to the uncertainty incident to the common-law 
practice." "We are a public-utility corporation and do not wish to 
antagonize either our emplovees or the public; accepting the law 
puts us beyond criticism in tine handling of accidents to employees; 
it also gives us a definite amount each month to charge on our books 
account of injurieB." The foregoing replies are illustrative of many. 
Others run: "Saves time and trouble"; "More definite as to the 
compensation due"; "A safe business proposition." Broad views 
are not infrequenUy taken. A company manufacturing tan cans, 
boses, and metal specialties, 100 employees, writes: "We Believe that 
the compensation plan is a step in tas right direction. We believe 
that fair and equitable remuneration is due an injured employee 
r^ardlees of the cause of the accident"; a farm-implemeuts manu- 
facturer, 2,000 employees, "We were already operating a similar plan 
and had few changes to make"; "Ultimately to gam best results 
both for employer and employee"; "Because by accepting and carry- 
ing insurance we knew just what our annual expense would be and 
because we thought by so doing more compensation would reach the 
workman and less absorbed in lawyers' fees"; "We think it a good 
thing for an injured man to be helped by liis employer, and not fought 
in the courts, to aid the insurance companies"; "Since accepting we 
have had absolutelv no more difficulties with our employees and neve 
done away with all compensation lawsuits." A printing, binding, 
and lithographing company, 110 employees, "We considered it a 
good, fair methoa on account of advantage to the laboring elates"; 
a watch-manufacturing company with 3,000 employees says: "Be- 
cause we are in sympathy with the purpose of the act and we believe 
in following the laws of the State " ; a Chicago wholesale clothing com- 
pany, 550 employees, "For protection given both employer and em- 
ployee"; a lumber company, also manufacturers of tin boxes, 900 
emplorees, "In view of our having been deprived of the three princi- 
pal defenses formerly allowed by law we considered it better to oper- 
ate under the act"; a company making metal beds and spring beds, 
176 employees, "We thought it a just act on the whole, ana were 
willing to rive it a trial ; a company manufacturing furniture, 
"Think it Best to be good"; a brewing company, 500 employees, 
"In favor of workingmen's compensation"' ; a steel and wire company, 
500 employees, "Because we believe in compensation for disabled 
employees , a foundry with 2,500 employees, "Better for workmen"; 
a machinery company, 1,100 to 1,200 employees, "Believe that in 
the long run it would work to the advantage of both the company 
and its employees." A foundry producing malleable-iron castings, 
with 760 employees, writes, "Not enough experience to say which is 
better." A hosieiy company, 150 em^oyees, was "advised by the 
insurance compames." A plate and window glass jobbing nouse 
with 100 employees reports, "Our experience with insurance com- 
panies had previously been so unsatisfactory and we felt that it was a 
wise law." A company manufacturing "specialties" says, "Believe 
tliat Uie burden of accidents to employees should faU on the em- 
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ployers the same aa in the case of machinery." A hardware m&DU- 
lactm^r, 200 employeesj "We would be glad to pay to om* employees 
a reasonable compensation for accidents, rather than to an insurance 
company." 

BeoBona for rejecUngthe cuA. — A company making wooden boxes, 
80 emplovees, savs, "We filed against the act in 1912 for the reason 
tiiat we beUeyed same unconstitutional and could secm-e the same 
protection wiUi our hability insurance company, whether we rejected 
or accepted the compensation act. Since then our State has put in a 
new compensation act of 1913, repealing the act eSective May 1, 
1912, and we have just recently advised the industrial board at 
Springfield that we mil come within and be bound by the provisions 
or this act." A coal-mining company, with 1,100 employees, "Prin- 
cipallv because so few minin g corporations have accepted, and the 
added, cost by reason of act hinders us bi competition with companies 
in other States where no compensation law exists." A company 
making and printing envelopes, 250 employees, "Approve the prin- 
. ciple involved, but consider the Illinois law unfair m that it makes 
good rislra and carefully managed plants suSer for the deficiencies of 
poor risks. We have never had a serious injury, deal with our em- 
ployees liberally, and prefer to do so outside the new law." A job 
printing and binding establishment writes, "From our experience we 
believed we could better afford to stay out of it." A box factory, 
with 100 employees, "First, account of excessive rate charged by 
emplovers' liabihty insurance companies to carry risks under the act; 
eecona, account small per cent of accidents we have had past IS 
years, we have concluded to carry own risk and take chances should 
any tiouble arise." One small employer, " Did not think it would be 
enToi:ced"; another, "Lack of understanding of ita intentions"; 
another, "Too expensive"; another, "Insurance lower." A company 
manufacturing paving brick gives the following: "In cases oi in- 
juries, etc., we prefer to settle with injured for lump sum rather 
than weekly payments. We also pay doctor and hospital bills." 



Reasons for accepting ffie act. — A cement manufacturing concern in 
Kansas, one of the employers who at first stood aloof from the reach 
of the law, but who has recently accepted it, writes, "At the time the 
workmen's compensation act took effect we did not come under the 
act, on the advice of our attorneys. Since then, however, sever^ 
amendments were passed at the last session of our legislature. These, 
together with the experience we have had during the past year, and 
the further fact that many of the insurance companies are now wiUing 
to write poHcies under the act at practically the same price as they 
previously wrote when not under the act, convinces us that it will 
be to our advantage to make the change." A brickmaker, with 175 
employees, regards the act as "safer and fairly equitable." A Com- 
paq manufacturing soaps and glycerine, 300 employees, writes, 
"We believe a compensation act the logical method of handling 
industrial accidents." A chemical company, with 150 employees, 
eavB, "Affords employer certain protection and gives a definite lia- 
bility." A company manufactunng vitrified bricks and tiles reporfaj 
"We believe it is the fairest thing for the employer afxd employee yet 
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offered, as it is definite aad concise and avoids expensive outlay in 
legal employment." Several employers accepting report as "acting 
under advice of our attorney." 

Reasons for rejecting the ad.— Among the rejections, one, reported 
by a firm of plumbing and heating contractors employing 25 to 76 
persons, had this statement, "We thought the original law unfair in 
that in case of fatal accident, dependents were privileged to disre- 
gard compensation act and bring suit under former laws. This was 
changed by the last legislature, and we shall probably accept the act 
at the expiration of present habihty poHcy." A structural steel and 
foundry company says, "We think the law needs revl»ng. We favor 
compensation as it is in Illinois." That they "can handle losses to 
better advantage," or "it is too one-sided," or "think it is unreason- 
able and too stringent," or that the liability rate is exces^ve, are 
among the reasons offered by other employers for not accepting. 

HABSAOHUSETTS. 

Reasons for accepting the act. — In Massachusetts, where the act was 
veiy rapidly and generally accepted by employers, we find employers 
givmg the following reasons: A manufacturer of worsted and 
woolen yams employing 325 people said: "Because we considered 
compensation an equitable arrangement," A company 'of felt 
manufacturers, with 525 employees, said: "Affords a reasonable and 
equitable way of settling questions of injuries to workmen." The 
response made by a manufacturer of steamfitters' supplies, with 
1,200 employees, was: "We believe in a compensation act, and 
believe it should have the support of ajl manufacturers. A 
shoe manufacturer employing 1,300 people gave the following 
comprehen^ve answer: 'We beheve in the act from two stanf 
points; first, the workmen should receive a definite compensa- 
tion for industrial accidents, irrespective of the negligence of 
his employer, and without the necessity for employing an attorney 
and proceeding in the courts with the delay and hardship involved; 
second, the employer should be free from habihty of^ htigation, 
attorneys' fees, and exorbitant damages." A jute and hemp 
manufacturer employing 3,200 persons said : "Our reasons for accept- 
ing the act were, first, the expense to us under its provisions promised 
to ue less than before; and, second, we beheve in the enactment of a 
compensation law, and thought on the whole that the provisions 
of the Massachusetts law were good," A manufacturer of linen 
thread and twines, 500 employees, said: "We have always beUeved 
in the payment of compensation rather than settlement of liabihty; 
furthermore, we consider that under the Massachusetts act accepts 
ance is practically compulsory as the principal defenses are removed 
if employer fails to accept the act." Some employers report a 
beUef in the law as "just," or "a good thing," or a progressive 
step " or."a safeguard gainst all suits." One accepted it "for the 
good of Massachusetts." A brewer with 63 employees writes: "We 
thought it appealed to us as not furnishing the possibihties for abuse 
that our insurance suffered previous to the compensation act." A 
printing estabhshment employing between 100 and 125 wrote: 

Because we think it is fair to the employees, and the printers of the 
United Typothetse of America five years ago at the convention at 
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Detroit took the stand that the busineea should pay toe injories, 
and a resolution was passed instructing each typothetee to urge the 
passage of the act." An electric illuminating company of Boston 
with 1,800 employees said: "Appreciation m protection afforded 
and the fairness of^the act as a whole." A manufacturer of women's 
slippers with 435 employees said: "First, we are in sympathy with 
the act. It solved the problem of our being able to do something 
for our employees who are injured by a method other than through 
recourse to the courts; and, second, we think it safer to do business 
availing ourselves of the protection which the act gives ua." A 
manufacturer of pressed steel with 250 employees said : ' We accepted 
this act because we thought it best for the interest of both ourselves 
and of our employees." A manufacturer of shoe heels employing 
350 persons thought it "best that the State should be assisted in 
trying to work out improved insurance and compensation plan for 
employees and employers." Another employer said: "Acceptance 
seemed reasonable, logical, and in accord with the spirit of the 
times," while a corporation employing 4,000 persons said: "The act 
in its general features appealed to us as being good," Those 
accepting the act for the reason that their defenses were taken away 
make suui statements as: "We accepted the compensation plan as, if 
we did not we should have to take our chances with the common 
law, with the ordinary defeases, viz., that the employee was neg- 
ligent, that the injury was caused by the neghgence of another 
employee, that the employee assumed risk of employment, removed. 
Hefusal to accept deprived us of important defenses in case of suit, 
unjustly so, we beheve." A conioration engaged in fr«ght-car 
budding with 450 employees said: 'Accepted mamly for the reason 
that under the present State law the defense of neghgence of a fellow 
employee is wholly eliminated." A shoe manufacturer employing 
600 persons said: 'We supposed we were protecting our employees, 
also ourselves, from suits lor damages." 

Beasonsfor rejectiiw the ad.— In, Massachusett'S some large employ- 
ers rejected the act for the reasons that-thev desired to carry their 
own risk without insurance, which they coula not do imder the Mas- 
sachusetts law, and that they had their particular plan of compensa- 
tion in operation directly with their employees. A nemlock bark and 
lumbering company with 100 employees replied, "Have paid no 
attention to it; tmuk it unfair." A ateamship company having 
approximately 300 employees, a large proportion of whom are hourly 
laborers, said, "We have not accepted the act on account of insurance 
feature. That feature we regard as making the rule unfair and 
impracticable to lai^e employers. In Rhode Island, where similar 
act was passed without the insurance feature, we have accepted the 
act." A dry goods house with 80 to 90 employees said, "Not tried 
it yfet; wanted to watch its workings for a year or two until it got 
settled to a legitimate basis." Among the large employers who 
rejected it was one with 3,800 employees, which rephed, "Rejected. 
Proposed rate of insurance would, cost ua several times more than our 
present liabiUty arrangement for employees." Another replied, "Pre- 
mium cost too high, while a sewing machine company reported, 
"Because of cost of insurance (about $3,000). Our custom has been 
for several years to pay injured employees for full time while inca^ 

D,g,l,..cbyGOOglC 



iCCMPTAXCEB ANS UUBOTIOim. 171 

pacat&ted, kbo all doctois' bills for them, nsultiiig m avermge pay- 
ment ou this ftocount in less than S500. We have neT«- bean sued 
but once, and that was settled before going to jury. Fortunately, 
none of the accideatB have been serious." Another large Munpany 
employing several thousand men said, "The company has adopted a 
plui of its own, entitled 'Plan for employees' pensions, disalnlity 
benefits^ and insurance,' whidi it beheTes is more hberal and b«ne£- 
dal to its employees than die compensation act." A concern with 
3,600 to 4,000 employees said, "We believed that it would be kes 
expensive to insure under a conuorat-law liability and that our 
employees would be as well and as fully protected as under the 
compensatitHi act." 



Eeasona for aeeepting Ae aet. — In Michigan, acceptance of the law 
has been quite genertl among the employers reporting. Following 
are quotations from the returns of large companies that have accepted 
the act: A copper Tnining company with 993 employees, "It doee 
away with damage suits i^erein in case the companv loses the 
employee gets Htue benefit, the lawyers taking most." A motor car 
company, 6,700 employees, "Because of our oelief in the principles 
of worinnen's compensation and desire to give our employees the 
benefit iA the law^s provisions." A manufacturer of cans, sheet- 
metal goods, and auto radiators, 400 employees, "By accepting, we 
beheved injured employees would receive full benefit of compensation 
instead of having to divide it with attorneys." A refrigerator com- • 
pany, 450 employees, "It is a good law. Every workman gets pay 
for lus injuries. Shyster lawyers are out of a job." A stove-manu- 
facturing company employing 1,250 people, "Accepted act for beet 
interests of our employees." A car and foundry company, 4,000 
Employees, "Could not afford to act under common law and think 
compensation is best for both employer and employee." A manu- 
facturer of heavy chemicals, 1,500 employees, "Firat, act removed all 
of conmion defenses and put us, if we did not accept, at the mercy of 
nnscmpulous attorneys; second, act seemed fair to Doth employer and 
employee." A manufacturer of soda ash, 1,700 employees, "We 
beheve it is a good thing for both parties. It eliminates lawsuits and 
lessens the work of the courts. It gives rU the compensation to the 
employee without his paying any lawyer's fees. It fixes the amount 
the employer must pay, and enables biin to provide for it in advance." 
An electricity, steam-heating, ice-manufacturing, and commercial 
gauge company, 160 employees, "Accepted as a just method of han- 
dling the injuries to employees who In the past have been neglected; 
also protects corporations from questionable lawyers getting 
employees to be disloyal to their employers." A cement-manufac- 
tunng company with 285 employees, " We regard the Michigan work- 
men's compensation law as one of the best yet passed by any of the 
. States, and we accepted it because we think it gives a square deal to 
both employer and employee and puts the 'ambulance chasers' out 
(rf business," A si^ar-refining company having from 400 to 500 
employees, " We believe the act to be conservative and fair both to 
employer and employee, and would do away very lai^ely, if not 
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entirely, with the lawsuits arising from employees being m^;ed by b 
certain class of attorneys to sue their employers for some real or 
imagined grieyance." A furniture, company, 400 employees, "The 
inequitable adjustment (substantially extortion) generally existing 
between the attorney and injured clamiant; also in the hope that we 
would be relieved from the ambulance-chasing attorney." A copper- 
mining company, 200 employees, "BeUeve it is right and proper, and 
leaves a better feehng between employer and employee. A light- 
ing and traction company, 150 employees, "We thought it to the 
best interest of our employees as well as ouraelves." A motor-manu- 
facturing company having over 12,000 employees, "Because we 
believe it to be much better for all parties interested than the old 
law, including the State." Another motor-manufacturing company 
with 1,400 employees, " Consider the act as it stands best for employee 
and employer; dTter one year's trial, very satisfactory." A copper- 
mining company, 389 employees, "Consider it fairer and better for 
both parties." A steel-products manufacturing company, 500 
employees, "It is at present the fairest method of dsaling with this 
problem^ both to employee and employer. If changed and made 
more stringent we will probably refuse it." A salt and lumber manu- 
facturing company, 485 employees, "For the reason that it fixes the 
compensation to l>e paid, thereby doing away with long and expensive 
legal controversies. A company manufacturing woodenware and 
lumber, 450 employees, " WiUii^ to give it a trial; also as a matter of 
poHcy. It is really compulsory, for one not under the act would have 
practically no defense against suit. All at issue would be amount 
of damages, and prefer to have that fixed by law than left to a jury." 
A firm m ship and enmne builders emplojing 1,000 to 2,000 persons 
gives this reply: "(1) It was made practically compulsory to accept 
tiie law, because if not accepted the penalties are too great to risK; 
(2) because the Michigan law is a reasonable one and fixes an employ- 
er'a habihty, making it possible to adjust accident claims on a busi- 
ness basis without lawyers, court costs, and delavs." An electric 
traveling crane company says, "All defense removea by law if act re- 
jected." A coal-mining company, 3,000 employees. "Couldn't afford 
not to. Act, though theoretically elective, practically is compulsoiy." 



A wholesale lumber and planing mill, 200 employees, replies, "Com- 
pulsion"; similar answers come from a lumber company, 150 
employees; another with 300 employees; a wholesale hardware firm, 



200 employees; a malleable castings company, 600 employees; apaper- 
manufacturii^ company, 200 employees; an iron-mimng company, 
275 employees; a maker of sash doors and interior finish, 200 em- 
ployees; a jobbing foundry, 500 employees; an engine and thra^r 
company, 400 employees; agas company, 1,200 employees; a Detroit 
lumber company, 450 employees. "To escape lawyers and litiga- 
tion" was the reason given, in varied phraseology, by: A foundry Mid 
metal-manufacturing company, 175 employees; a lumber-manufac- 
turing company, 425 employees; a building-mat'srial company, 20 
employees; an iron-ore-mining company, 45 employees; a brewing 
and malt-liquor company, 36 employees; a company, "school ana 
auditorium seating," 300 employees. The answer, "Becausewe 
believe it a good act for both employer and employee," is in one form 
or another given by many firms, large and spall; for example, "We 
- thought it was better to have compensation fixed and also to know 
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thftt tile employee would ^t sU bis due." A railroad company, 5,000 
employees, "Very aatimactory." An automobile^nanufactiuing 
company, 5,000 employees, "Because we considered the act as just 
and necessary." A pnaimaceutical and candy manufacturing com- 

fiany, 1,000 employees, "Fair and just." Automobile-body mana- 
octurers, 200 employees, "Believe it to be fair to all concerned," 
Other returns give a business reason for acceptance in a word or a 
brief phrase: "Pohcy," "To tiy it," "Worthy of trial," "To get 
defijute liabihty." Approval of the act is expressed in yet other 
returns: A department store, SOO employees, "Thought it a good 
thing"; a knitting company with 550 employees, "Good act"; a firm 
manufacturing automobile parts and gray iron and baring a brass 
foundry, 3,500 employees, ^'Considered it beneficial to employees"; 
a furnace company, 160 employees, "We think it a good act and saves 
Utigatiou"; an air^rifle company, 100 employees, "A stated amount 
is nxed for specific injuries. Possibility of lawsuits avoided"; a com- 
pany manufacturing optical goods. 140 employees, "It fixes the cost 
of accidents of all kinds to employees, does away with htigation, 
pleases employee and employer.' 

Reasons for rejecting the act. — In Michigan, employers have so 
generally accepteia the act that we received little information as to 
rejections, altnough a furniture manufacturing company, with 150 
e mployees, replied that he had rejected the act upon ''advice received 
from Our attorney"; a cigar manufacturer, witb 500 employees, 
"Owii^ to methods and nature of our business, the risk is very 
slight"; a manufacturer of brushes, 12 employees, "We have not 
considered our work such as to require the investment"; a lumber 
company, 300 emplovees, "Prefer to see how it works out before 
acceptii^'; a general merchandise and losing company, 20 em- 
ployees, wrote, "Too expensive; have de^ea to carry our own 
risk." 



Reasons for accepting the act. — In Nevada the acceptances of the 
act arise m>m "protection at less rate than any other insurance." 
But in each case of acceptance reported the number of employees 
is small; in no case are there more than 20. 

Reasons for rejecting ^ act. — The rejections, on the other hand, 
come in part from firms or corporations employing wage earners by 
the hundreds. A railway conipany, with 413 employees, writes, 
"During the fiscal jeai ending June 30, 1913, we paid to employees 
on account of injunes and deaths, $2,718.50. If, during that period, 
we had been operating with the compensation act in force we would 
have paid into the State insurance fund 17,987.05. Our interests 
therefore are in setthng such claims direct. A department store 
having SO persons on the pay roll, regarded the State insurance as 
"too expensive." A firm engaged in "agriculture and live stock," 
with 75 employees, says, "We believe it cheaper to reject." Small 
employers — such as barbers, bankers, druggists, hotel keepers, cigar 
deuers — ^held (iieee occupations as "not hazardous." One employer 
reports, "Law is crude and needs amending"; another, "We thmk 
the rate charged too high for risk involved, as the act covers injury 
only"; another, "Already too much red tape connected with the 
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Reaaons for aeeepting the act. — From New Hampshire the retuniB 
do not inoicate a widespread discussion of the law. Among the 
acceptances the principal desire expressed is encouragement of 
justice. A printing plant with 20 employeee,_ "wanted to recognize 
progressiTe legislation." A firm manufacturing granite memorials, 
To comply with what we consider a fair law." A dressing mill and 
shook factory proprietor, "I beheve the act a good thing and the 
liability companies the worst kind of a monopoly." 

Seaaona for rejecting the act. — One employer, whose shoe manu- 
factory has 1,100 employees, states as his reason for not accepting 
the taw, "The objection that we find is in the section that gives the 
employee the privilc^ to elect after the accident whether he w^ 
accept compensation or pursue the common-law rights. The other 
sections of the law seem to be entirely fair and it would seem to us 
that in case both the employer and employee could ^ree to operate 
under the law, neither having the privilege of making a change after 
an accident, that it would be preferable to the common law." A 
cotton-goods mill company reports, "Partly inaction and partly 
because it is a one-sided contract." A company manufacturing 
woolens, " Principally that we considered the law was not what it 
ehould be, and until a new law was made we should be governed by 
the provisions of our insurance poUcies." A paper manufacturing 
company, "Because of l^al advice — advise from habiUty insurance 
people, and our reading and understanding of the law as placed upon 
the statute. We believe in compensation for sickness and unavoidable 
accidents; we do not believe an employer should be responsible for 
accidents due to drink or carelessness or sickness caused by Uiese 
things. We consider the law a very one-sided arrangement." A 
company manufacturing cutlery and hardware specialties, "We 
believe a more reasonabfe and just settlement can be made under the 
common law." A company manufacturing worsted yams and tops, 
"There is no advantage in our paying any very great amount for 
accident insurance, especially since we would have to pay a high rate 
to average up with those industries where the accidents are macli 
more frequent and serious." Granite works, "The employee does not 
accept nor does he have to. By accepting the law, Uability insurance 
rates are increased and we can not see where the advantage is to the 
employer." A wood manufacturing firm, "We have an employers' 
liability insurance and know just what we have to pay for each 
year." 

NEW JBRBBT. 

In New Jersey, where, under the statute, the employer comes under 
the compensation provisions of the act unless he serves notice that he 
rejects the same, the majority of employers neglected to state theii 
reason for accepting the act, while a great many others gave as their 
reason the compulsory nature of the act; other employers stated that 
they did so for the purpose of avoiding litigation and having amount 
of their Uability definitely known. 

On the other hand, the answers of some of the employers showed 
that their acceptance was based upon the ground that they believed 

D,g,l,..cbyGOOg[C 



AOCRPTAK'OES AND BEJECTI0N8. 176 

the compensation act to be fair to both employer and employee. As 
one employer, with a pay roll of $300,000 per annum, stated, "We 
believe that the principle of workmen's compensation is sound and 
that th^ plan is equitable and just. The elimination of the fellow- 
servant nsk alone was a needed and necessary reform." 

One large employer, with a pay roil of $3,000,000 annuallj, has 
rejected the act for the reason that he prefers to carry on his own 
scheme of compensation, while a small employer employing three 
persons rejected the act for the reason that he thought it ought not 
to apply to small employers. 

Reasons for accepting the act. — Commendation of the act is 
expressed by la^e firms, as follows: Manufacturers of cotton spe- 
cialties, 960 employees, " We though it fair to both employer and 
employee." Iron works, machinists, and founders, 1,000 employees, 
"Because we believe in it." Pottery manufacturers, 500 employees, 
" It is our desire to comply with and even go further than the State 
law in order to help our employees. " A company manufacturing elec- 
trical apparatus, 460 employees, "We beheve compensation act to be 
fair for both employee and employer." A brewii^ corporation, 360 
employees, " We believe that the principle of workmen's compensa- 
tion is sound and that the plan is equitable and just. The elmiina- 
tion of the fellow-servant risk alone was a needed and necessary 
refonn." Iron foundry, 140 employees, "BeKeve it is fair and eqm- 
table and practicable. " Manufacturers of coal-tar products, 198 em- 
ployees. Seems fair to us." Some employers regarded the act as 
compulsory in their case : A ladies' wear manufacturer, 150 employees, 
says, "Accepted, because we have to." Glass manufacturing com- 
pany, 1,100 employees. "Because it is the law of the State." Brick 
manufacturer, 50 employees, "AH defenses taken away by the new 
law." Other returns give business reasons only: "We have not 
rejected it, which automatically means acceptance," a firm of con- 
tractoi-s and dealers in coal and building materials, 50 employees. 
'To avoid litigation," cotton work, etc., 150 employees. " We nad, 
hoped it would do away with law suits," fine chemicals, 275 employ- 
ees. "To Umit liability," electric contractors, 20 employees. 

Reasons for rejecting the act. — In the few reports of rejecting the 
act in New Jersey, no reasons for the step are given. 



Reasons for accepting the act. — ^The Ohio act becoming compulsory 
January 1, 1914, this fact is given as the main reason for already com- 
ing imder the law in the case of about 10 per cent of the employers 
reporting. Of those who accepted the act at an early date after its 
passage, many say their desire was to be just, to promote peace with 
their employees, and to have claims against them settled promptly. 
In other cases economy is mentioned as the leading reason, fortified, 
however, by other motives. The short time during which the Ohio 
law has been in operation is frequently brought to the investigators' 
attention. The following replies are typical as showing the attitude 
of employers toward the act wiile it was yet optional : A manufacturing 
company, 60 employees, " We wished to give our men the protection. 
Company drilling deep wells for oil and gas, 60 employees, "We think 
it is a needed reionuj a step toward a better understanding between 
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employer and employee." Company manufacturing face brick, 
100 employees, " Cheaper than employers' liability insurance and 
more just to employees." Coal company, retailers of coal and build- 
ers' supplies except lumber, 9 employees, '^Accepted because we feel 
that it relieves us of danger of suit in case ot accident, which is 
likely to put a small firm to the bad. It ^ves the employees an arbi- 
trator to see tbat they receive just compensation." Manufacturers 
of soap and laundry supplies, " We favor that part of the act tbat pro- 
tects the employee byp&yiug a specified amount, without court coets 
and attorney fees." Company manufactiiring dashes and fenders for 
vehicles, 100 employees, "We beUeve it to be a just law both for the 
employer and employee." Bedding company, manufacturers of matr 
tresses, 46 employees, "First, from a humanitarian standpoint; sec- 
ond, because the mdemnity insurance put this company in the posi- 
tion of antagonism to the just claims of Its employees for injuries 
sustuned, whereas under the State act we can wort hand in hand with 
our injured employee to see that be gets a just compensation, while 
at the same time self-interest makes us see that no unjust awards are 
paid." Furniture company, manufacturers, 60 employees, "Looked 
very good and is good. Company mining coal and manufacturing 
coke, 200 employees, "Thought it best for employees, also our com- 
pany." Canners of fruits and vegetables, 100 to 600 employees, 
'Justice to employees and protection to employer." Coal-mining 
company, 150 employees, " State rate is only 18 cents per $100 higher 
than hability insurance, and employees receive benefit in case of 
accident or death without legal proceedings; also State law is com- 
pulsory after December 31, 1913. Private hospital for the sick, 100 
employees, "BeUeve it to be a good thing." Motor company, 
gasoline motors for automobiles and trucks, 60 employees, " We be- 
Ueved it to be fair both to employees and employers. Rolling-mill 
company, roUing iron and steel bars, 600 employees, "PrincipaUy on 
account of the compensation feature, as we considered that one of the 
new conditions which must be met by all employers. Also on account 
of the complete protection as compared with the limited protection 
of the ordinary msurance policy." Roofing and asbestos materials, 
400 employees, "We believed tne workman would get what he was 
entitled to without the expensive legal cost and that he would be bet- 
ter satisfied by the State's decision.' Clav-producta company, manu- 
facturing paving block and building blocs, 43 employees, "More 
economical, and the employees will receive the benefit instead of 
insurance companies' lawyers." Printing works company, 70 em- 

Eloyees, " We thought it would be an improvement over the regular 
abiUty companies, and it has proven so." Shoe-machinery con- 
cern, 20 employees, "Accepted because under the Ohio law we felt 
tiiat all moneys paid in went toward paying the injured employee 
instead of lawyers or investors in insurance companies." Art works, 
500 employees, "We regard it the best protection for the least cost 
we ever had. It is a good thing for the employee and the employer." 
Shoe company, 1,750 employees, "We believe our law equitable to 
both employer and employed." 

Reasons for rejecting Oie ac(.^Refusal to accept the act in Ohio has 
usually been based on the high rates to be borne, especially by lar 
employers in occupations not deemed by them hazardous. 
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the law soon beccnnes compulsory, the following repliee are given u 
teatimonj bearing on the general discussion of the question: Hy- 
draulic machinery, gas, and gasoline engines company, 125 employees: 
"We are entirely satisfied with our present arrangement for liability 
insurance, and it is such that we need not be concerned with it, as 
r^mds settlement with injured; too expensive and caused men to 
lay off for two or three weeks when they were not hurt very much; 
mash a toe or finger and get two-thirds pay from State while disabled. 
Lota of them would never have quit work if the State did not pay 
them. I think the settlements were satisfactory to the men, as they 
could get along very well on two-thirds pay. We found it encouraged 
men to get hurt and they were not hurt nearly as badly as they let 
on to be." Company manufactunng soap, candles, givcerine, eto., 
90 employees: "Were carrying Uabihty insurance; dia not change 
as State premium rate was higher." Manufacturers of stoves and 
ranges, 650 employees: "We shall have until the end of the year to 
decide." Company manufacturing vehicles as assembled, 50 em- 

^loyees: "Rate is too high, maki^ total cost entirely too much." 
ool company, nianufactuie of oil, gas, and artesian well tools, 
machinery and supplies for same, 95 employees: "Rates so much 
higher than regular insurance companies are charging." Company 
manufacturing \ectional bookcases, filing cabinets, etc., 1,400 em- 
ployees: "Rate too high; have decidea to take chances of non- 
compliance." Steel company, rolling steel plates and sheets, 200 
employees: "Rate too high; also entails a great amount of detailed 
clerical work usually taken care of by insurance company." A com- 
pany with 450 employees: "Payments bv our company and prede- 
cessors in 30 years on account of acciaents have not a^regated 
15,000. Under present law premium would have aggregated 
$60,000." 

BBODE IBLA.in). 

Reasons for accepting ihe act. — In Rhode Island the reason given 
usually is that the ^' provisions of the act made it practically compul- 
sory." In one case, "Insurance company told us to accept it." 
Economy and freeing the employer from uncertainties in outlay were 
shown in such rephes as: "To avoid risk and litigation" ; "Could jget 
a better insurance rate by accepting than by reiecting it"; "It ftr- 
nished legal means to stop disputes and suits ana settle cases of acci- 
dents"; "Elimination of the 'shyster lawyer' and a large habihty 
judgment having to be paid in a lump sum, which might seriously 
cripple a small concern." Another set of reasons runs: "Behevethat 
under the law the employee will receive more and the employer pay 
le^ than in the past," manufacturer of machine tools, 100 employees; 
"Better than common law habiUty for us and for help"; "Our own 
protection and benefit of our employees," founders and machinists, 
250 employees; "Thought it advantageous and saving trouble and 
litigation, department store, 820 employees. One reply is: "For 
its definiteness; money paid goes to the injured party; not shared 
by oUiers," cotton manufactory, 625 employees. 

Beaaona for rejecting the act. — The act was not accepted by some 

employers simply through their neghgence, according to their reports. 

One, mentioning the amount that accidents have cost him this year 
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declares his intention to come in under the act. A small employer 
writes: "Never considered the act; working right in with help and 
looking for saJtety of ail as far as possible ; only one slight accident 
in five years." No deep discussion of its terms comes from any of 
those who have rejected the Rhode Island law. One man says: 
"Altc^ether too onesided; an employee can scratch his skin and get 
damages." 



Reasons for accepting the act. — Of the Wisconsin employers rei)ort- 
ing that they have accepted the act, the largest proportion assign as 
their reason for doing so "the taking away of all our defenses," or 
"Forced to accept compensation by latest revision of the act," or 
"Had to come under the law by September 1, 1913, or elect to stay 
out," or in other words expressing the one idea that "it would be 
safer under the law than to be outside." However, other reasons 
^ven signify faith in the law, a desire to give it a fair trial, or a hope 
Miat under its operation there might, and probably would, be a 
decrease of friction with employees, of costs through engaging 
counsel, and of the annoyances through protracted htigation and 
postponed settlements. A considerable number of the rephes speak 
of humanitarian motives as actuating acceptance. A company 
having 200 employees writes: "Beheve m it strongly as fairer to the 
men." Another company, with 310 employees, writes, "We want 
the men to get what is due them instead of msurance companies and 
lawyers." An employer with 30 persons on his pay roll says, "Be- 
cause we beheve that the employee should receive compensation for 
injury according to a fixed schedule, regardless of fault." A com- 
pany manufacturing automobile frames and ^arts, 700 employees in 
summer and 1,300 m winter, says, "We felt it ought to be fairer to 
the workmen than the common law." A concern with 50 to 75 
emplovaes reports, "To avoid spending money for litigation that 
should belong to the insured." A box manufacturing company with 
20 employees writes, "Our reason for accepting State compensation 
is that it will benefit the employee as well as the employer, masmuch 
as it will eliminate lawyers' fees on both sides and mjured employee 
will receive full amount of compensation awarded him by commission." 
A manufacturer of box shooks, crating and wire reels, 75 employees, 
"Wanted the State to protect us and m our opinion the hability was 
less." A company manufacturing tires and rubber goods, 1,000 to 
1,300 employees, "Practically compulsoiy." Other rephes run: 
"Does away with lawsuits;" "Best tor all concerned;" "The best 
way out of difficulties caused by unjust claims:" "Just and certain 
compensation, quick relief, and no lawyers' bills," One reply was, 
"To try it;" another, "Cheaper in our opinion;" a third, "We 
beheve m it," 

Reasons for rejecting the (wrf.— The majority rejecting the act say 
tbere is httie or no probability of accidents in their respective occu- 
pations. So report a cigar manufacturer, a firm of practicing attor- 
neys, a maker of sheet-metal work and hardware, a real estate dealer, 
a nrrn carrying on a general store, a retail druggist, and several dry 
goods houses. The other principal cause of rejection is the high cost. 
A firm making canoes, rowboats, etc., savs under this heading, "The 
insurance rate for us would be $2.45. All our employees, except two 
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men, do li^t hand work where there is ver^ fittJe danger of getting 
hurt. In all our experience, covering a penod of over 26 jeais, we 
have not known of anyone getting hurt beyond a mere scratch in this 
department. But we wouul be required to cany insurance on our 
entire pay roll." A company manufacturing turned wooden-ware 
and tight cooperage writes, Our reasons for rejecting it are manv- 
First we are not in sympathy with the law because it takes away the 
right of jury trial entirely, which is guaranteed to us under the Consti- 
tution. It takes away our defense, whether we accept or reject the 
law. It places our business under the jurisdiction and dominion of a 
political commission, who have the right if we go under the law to 
make an examination of our business at any tmie. It is paternal 
and socialistic. Since the introduction of the law it has increased 
the number of accidents in our factory by over 100 per cent. If a 
man can cut a finger and lay off for two or three weeks, draw his 
wages, have a doctor's and hospital bill paid, with aU medicine, he 
would rather do it than work. As far as we are concerned, the 
compensation act of Wisconsin has damaged our business more than 
we can estimate." 
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"Do you suggest auy chaagea in your compensfttion lawt" Thia 
question brou^t more replies than any other in the Hst sent by the 
commission to employers in the States having compensation acts. 
The answers from each State fell naturally into clarification, each 
bearing on some provision or lack of provision in the particular law. 
* In meting up the following chapter, replies typical of those from 
every one of the classes have been selected, repetition being avoided 
to the extent possible. Every distinct suggestion, it is believed, 
has a place here. While the impressions ^ the small employers 
have b&en given considerable attention in this symposimn, it is to be 
kept in mind that the large employers usually h&ve a proportion- 
ately greater experience in dealing with payment for accidents, ani 
therefore their views of the laws are perhaps less hable to he in- 
fluenced by unhkely probabilities. The wide range of suggestions 
in certain of the States ia evidence not only of the hvely interest in 
the problem of compensation, but more especially of the stage of 
education with regard to the subject attained by employers in general. 
From the point of view of criticism of the law as it stands m each 
State investigated, the suggestions afford a susnmary of the attitude 
of the employers of the State toward the whole question of compen- 
sation. On the whole, the expressions of the authors of the replies 
constitute a verdict favorable to the policy, yet new, as it is, to the 
United States. The information here given the public is trust- 
worthy. It is first band. It is not drawn from the domain of con- 
jecture. It stands for dollars and cents expended and to be ex- 
pended. It b given in earnest; not one of the responses here re- 
corded but was set down on reflection and with the purpose of im- 
parting fact to the minds of other men engaged in the same complex 
social task which, in its financial phase, is at once personal and public. 
If a few of the opinions permit the inference of hasty formation or 
exaggerated expression, the writers can not complain of being ignored 
in the investigations and readers are given the opportunity of weigh- 
ing the propositions coming from all sides and from every set of 
proponents. It being the aim of the commission to embody in its 
report if not all, at least all the sahent points, of view brought forth 
in this nation-wide discussion, the suggestions have been adjudged 
worth while the space accorded them in these pages. 

CALIFOBNIA. 

The California reports divide themselves, with regard to suggestions 

for charges, into three classes. The majority omit replying; half the 
others plead inexperience with the law or refer to its brier existence 
s good reason for not suggesting amendments. The remainder give 
10 improvement, the following being examples: 



a variety of opinions as to ii 

Acetylene, oxygen welding, cutting ana equipment company, n 

employees: "It is our beUel, based on experience, that rates are not 
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always fiur. ImproTements in equipment and incidental safety made 
possible thereby should be taken mto consideration. This apphes 
particularly to newer lines of industry." Manufacturers of electric 
heating appliances, 450 employees: "Law cominginto force January 1, 
1914, cames proviaion for State insurance. We are not sure that 
this is wise, as we think insurance and politics not Hable to make 
good mixture. We believe in compensation." Construction com- 
pany, 250 employees: "We think the law should be so that all 
emidoyers must accept the State " act and that the State should 
inaure." Interurban railway company, operating standard-?auge 
railroad, 30 employees: "Settlement on basis of provisions should be 
made compulsory on part of employer and employee alike, to ehminate 
employee bringmg suits." Realty company, 12 employees: "Fre- 
quent warnings to property owners and employers through the news- 
papers that it is their duty to themselves, to employees, and the 
public to provide every safeguard against accident. If accidents 
occur for reason of sidewalk, elevator, or trapdoors remaining open, 
a State law should regulate the use of same." Wholesale grocery, 
6 employees: "Repeal. Injurious to business." Planing nml com- 
pany, 15 employees: "If the State undertakes to insure employees, 
it should make an absolute guarantee with a fair tax to owners." 
Mining company, 450 employees: "The act has been satisfactory 
to us under present admimstration. Our criticism is that an almost 
unlimited power is invested in a few men appointed by the governor," 
Drugs, 3 employees: "State insurance and law applying to tdl em- 

Sloyers." Department store, 500 employees: "The only possible 
aw in the compensation act of Cahfomia is the unlimited liability 
for medical attendance. WhUe liabihty for injury itself is limited to 
three years' earnings, and in no event to exceed |5,0O0, liability 
for medical attendance is not defined, which may cause difficulty. 
Physicians knowingly may take advantage of this and render exces- 
sive bills. The act takes effect on January 1, 1914, and the dMcuI- 
ties are not suppositions, though not unhkely to be borne out by 
practice," 

ILLINOIS. 

The majority of the reporta from Illinois contun no suggestions 
for changes in the compensation law of the State. This may be 
interpreted either as satisfaction with the act or (the reason given in 
several cases) as reluctance to seek amendment before the new sys- 
tem has had a fair trial. Following are rephes to this question, given 
as indicative of the variety of views held on the law: Manufacturers 
of special machinery, 100 employees, "We suggest that a law be 
passed same as in England, compelling physicians to give their serv- 
ices for personal-injury cases at a rate fixed by the State." Manu- 
facturers of small electric motors, 60 employees, " In our opinion the 
law gives too much protection to the careless, shiftless employee and 
enaUes bim to take advantage of the employer." Manufacturers of 
parlor frames, 125 employees, "In case arbitration is necessary, 
mjured person should be taken care of in the interim." A company 
manufacturing hardware and woodenware specialties, 50 employees, 
"Make it compulsory and have it taken over by State." Fabricators 
and erectors of structural steel and bridges, 175 employees, "Should 
be made compulsory on both employees and employers and cover 
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every kmd of labor. The compensation should be so plan that then 
coula be no queetion regarding amount. Laws should be unifonn 
in all States.'^ A carriage-body company, 140 employeee, "Would 
au^eet that employer be reUeved from payment when it is shown 
that employee suffered injury or accident wholly through his or her 
own carelessness." A company manufacturing larm machinery, 275 
employees, " Employees should be made to pa^ a proportion of thar 
wages for this protection. Permanent disabihty clause too much in 
favor of injured. Too much in favor of eniployee all the way 
through." A steel foundry, 2,500 employees, "Late amendments to 
Illinois laws made schedule of settlements in various permanent, 
injury cases, which was a good improvement, for obvious reasons." 
Alumber company, 160 employees, "Our observation, based on one 
case in our own experience, is that there should be some waj of en- 
forcing a settlement, either with or without a board of arbitration, 
so that an award would be final and not left to the option of either 
party." A company manufacturing pumps, 125 to 150 eniployees, 
"The only suggestion we have to make is that all manufacturers 
should be ob^ed by Uie Gov^nm^it to [ran into a cooperative 
society according to the various hazards. We, for example, have 
paid to insurance companies during the past two years over $2,000, 
and our employees during the past two years have received but 170 
of that amount." Manmacturers of barrels, 60 to 100 employees, 
"Think rate much too high." A job-printing company, 125 em- 
^oyees^ "Compensation law should have universal application 
Exceptu^ the farmer from its provision makes the law class legisla- 
tion and unconstitutional, in our opinion." Furniture worlra, 90 
employees, "The employee should be held responsible for negligence." 
A piano company, manufacturers, 200 employees, "If employer pro- 
vides safeguards and employee rejects them, he should be depnved 
of all benefits in case of accident, because most employees refuse to 
work on machines without removing guards." A light and power 
company, "Where an employer insures his pay roll m an insurance 
company acceptable to the insurance department of the State, he 
shoiud be released from further responsioUity regarding accidents. 
Minnesota law just going into effect includes this release." A coal- 
mining company, 1,100 employees, "Believe law should be com- 
pulsory and think State, employer, and employee shoidd contribute." 
Implement manufacturers, 2,000 employees, "Some of the most 
necessary changes were made in the new law when it became oper- 
ative. July 1, 1913. Compensation should be made as definite as 
pMsiple for the various permanent injuries to avoid disa^eements. 
Where such do occur, arbitration method should be simple and 
rapid, to avoid necessity for attorneys. Cash settlement for the 
lesser permanent injuries (loss of eye or one or two fingers) is best, 
as in most cases the employee returns to work at same wages and 
profits more by having the lump sum. There are exceptions, how- 
ever." A company manufacturing lithographed tin boxes and cans 
and metal specialties, 100 employees, "The Illinois law should be 
made more specific." Wire and iron works, 115 employees, "Think 
a State should provide the insurance in an efficient way or make some 
arrangement to avoid the profit and expense of insurance companies 
in writing the business and taking care of it, so as to secure a square 
deal for employee at least posdble cost to employer." Sheet-metal 
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»orkB, 26 amployeea, "We bdieve the employees, the employ w, and 
tha State ehould join in fund under State administration. This 
would insure. The present method lacks pennanency and certainty. 
Gfflmany has the correct idea. As we understand it, the idea betund 
compensation laws is threefold: First, to reUeve ihe State of the care 
of l^e dependent population which resulta from industrial accidents; 
aecond, to reheve those who are injured and their dependenta, aa far 
as possible, in a financial way from the results of these accidents; 
tluTd, to load upon the employing class a definite known chaise, 
instead of an indefinite possible charge as it has been in the past. 
Purely as a matter of justice, any person or any class of persons who 
are benefited should contribute.' Macliiue shop, 120 employees, 
"Consider same unconstitutional, aa it takea away from the employer 
all right of defense allowed originally by Constitution of United 
States." 



A feature of the reports from Kansas is the number of suggestions 
to change the period of b^inning compensation' from two weeks 
to one. For example: Soda-ash manufacturers, 150 employees; "No 
provision for loss of time or medical service for accidents resulting 
in less than two weeks' incapacity is a hardship on the workman. 
Half time and half the physician's bill would be a reasonable compe- 
tence during such incapacity. In some cases, due to circumstances, 
we have allowed full doctor's bill." Other suggestions and com- 
ments under this heading are as follows: GeneraTjob printing, S em- 
ployees: "Our law is wrong in principle, as it assesses damages against 
the employer in favor of the employee; in instances where the em- 
ployer nas not wronged the employee, 'compensation' is a mis- 
nomer." General contractor, 50 emploveea; "The law is all right for 
concerns of large capital who can affora to pay the loss, while a man 
of smaller means might be seriously crippled, and his only safety is 
to carry insurance at an expensive premium." Brick and tile com- 
pany, 300 employees; "Rate of loss to the employee has been the first 
two weeks immediately following his accident, including, of course, 
his first-aid and hospital fees. For this reason we are recommending 
the early adoption of a compensation act that wiU compel reasonable 
compensation for the time lost by the employee and give full surgical 
aid and hospital fees. In other words, insure the employee for the 
two weeks not now covered by the compensation act, and give to 
hhn in addition his doctor fees and hospital fees, which are the dread 
of his hfe." Meat packing, ice making, and cold storage, 60 employees: 
"We think compensation should be contributed to by State, employer, 
and employee, and the fund administered by representative from 
each of the three, to be just and equitable and to save unnecessary 
waste, so the injured would obtain as near 100 per cent as possible. ' 
Desiccati^ eggs and freezing eggs, 30 employees; "Should be national. 
Reason: Emptoyers in States without compensation laws have ad- 
vantage in competing for interstate business. ' Buff brick and manu- 
facturing company, 175 employees: "Should apply to fanners." Oil- 
refining company, 45 employees: "Since the compensation law re- 
moves most of the defenses heretofore available in case of accident, 
on the theory that the employee's family should not suffer in Qase of 
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accident, and as corporations are made liable whetliOT n^ligent or 
not, it would appear that the whole matter rests upon the theory that 
it b protection to society in general, and in that case society in gen- 
eral should be made to bear the burden except where the corporation 
is shown to be clearly negligent and at fault. There is a possibility 
that a corporation might be made bankrupt by an accident for which 
it was not responsible and which could not by any foresight be pre- 
vented, and which occurred through neglect of rules and use of safety 
devices by an employee after all possibTe precautions had been taken 
to prevent the trouble. This points to State insurance as a solution 
of the problem — an assuming by society as a whole of the burdens of 
the individual where the buraens are unavoidable." Coal-mining 
company, 100 employees: "As Kansas State law now is, the company 
can elect to come under its provisions; also laborers. We believe 
that if company comes imder law, the employees of such company 
should be made to come under also. We also beheve that a State 
board of adjustment, whose ruling on damage cases or accidents 
would be final, with fixed compensation based on earnings and time 
of disability as a basis to make adjustments, would be the proper way 
to handle same. We would also suggest a law governing contingent 
fees for lawyers, whereby only a reasonable charge could be made by 
a lawyer, and all settlements to be made through court, who would be 
responsible to lawyer for his fee. In line with this we mis^t add that 
the worst evil we have to contend with is the unscrupulous lawyer, 
who not only preys on the employer but extracts an exorbitant fee 
from the injured, thereby robbing the injured and misdirecting the 
intent of the laws of compensation." 

MASSACHUSETTS. 

Massachusetts reports, while in general in^catii^ a sentiment 
in favor of the act as it is, in some cases protest agamst payments 
in case of the employee's n^ligence. Many of the reports also assert 
that the rates are too high. A classification of industries is si^gested. 
A company manufacturing wholesale and retail men's clothi^, 630 
employees, "The needle trades do not offer much hazard to workers, 
and, in view pf the risk, our premiums are much too high. Each 
trade should be classified, with a rate of its own." The subjoined 
suggestions include the various views expressed: A mill company, 
525 employees, "The only change suggested in the compensation act 
would be that in cases of death the dependents of the deceased work- 
men be allowed to arrange with the insurance companies for a lump 
sum settlement, rather than be forced to wait for at least six montla, 
receiving compensation on the weekly wage schedule during this 
time." A cotton cloth manufacturing company, 1,475 emp&yees. 
"There should be in the law more specialization as to the nature of 
injuries and compensation therefor. Instances: A hand receives 
serious injury to head and receives no compensation for injury only 
(or the time out. A hand loses entire thumb and receives less com- 
pensation than for loss of ends of two fingers. Individuals, firms, 
or corporations should be allowed to insure themselves, accepting, 
however, the provisions of the compensation act, thereby receiving 
the protection of the act against suits under the common law." A 
sewing-machine company, 700 employees, "We feel as though re- 

r.,j,i,r,-i-.,C00^[e 



BUOOESTIONB BT EMPLOTBBS. 



siMnsible employers should be allowed to cany theirown risk and settle 
with their employees od the basis of the rates established by the com- 
pensation act. In 1912 we paid at full-pay rates only S734.53 for 
mjiuies, and doctors' bills were $56 more. This is of course small, 
but lai^er than in many preceding yeara. We are, however^ con- 
templatmg taking out insurance to protect against the possibility 
of some serious accident." A firm of attorneys, "The writer beheves 
in the theory of the compensation law, but regards the rate of com- 
pensation paid to the injured workman as too small in many instances 
under the Massachusetts act." A foundry company, 75 employees, 
"The cost of insurance is so great to the employer that the recompense 
to the employee in most cases looks decidedly small. It would seem 
as though a better adjustment might be made." A shoe-manufac- 
turing company, 300 employees. Think the time for compensation 
shouQ begm after the mst week, and not the second, as this is a 
hardship on many employees," A laundry, 35 employees, "FuU 
compensation from time of accident, if not caused by disobedience." 
A company manufacturing linen threads and twines, 500 employees, 
"So far as our experience goes, the present law is satisfactory," 
Shoe manufacturers, 5,000 employees, ''We feel that in case of minor 
injuries, the present compensation act works a hardship on the in- 
jured employee. No doubt that in cases of more serious injury it is 
beneficial. It also costs a shoe manufacturer nearly three times as 
much as the preTious insurance coat, Aa there are few people se- 
riously injured in the shoe industry, we feel that it is a great h^^hip 
on the manufacturer to have to pay this increased amount of insur- 
ance." Manufacturers of paper goods, 2,000 employees, "Cut out 
stock insurance companies. Principle will be preserved only through 
mutuals and the best ideals of prevention finally developed omy 
through them." Importers, publishers, and dealers in pictures and 
manufacturers of picture and mirror frames, 50 employees, "Have the 
employee bear part of the expensBj-as in "Germany, A grocery firm, 
13 employees, "Protect both sides. The inability of the small 
employer to give compensation in case of accident, and being obliged 
to do so, means the wreckage of his entire business." An iron foun- 
dry 115 employees, "Let the man pay for his own injuries. Business 
is already taxed too munb," A printing company, 125 employees, 
"I think the law fails when it doesn't give compensation from the 
time the person is injured. In our State the injured does not receive 
any compensation until the fifteenth day, although I believe there was 
au amendment to the act lost year which reduces it to ten days. Of 
course there are good arguments which can be made on either side, 
but it doesn't seem to me fair that we should enact a bill to guara 
against imposition and fraud to the detriment of the honest work- 
man," A shoe-machinery company, 4,000 employees. "An oppoi^ 
tunity for self-insurance under proper restrictions ana supervision. 
Each concern would then pay not only according to the risk of the ■ 
business but also according to the risk of its method of conducting 
that business. In other words, a factory doing efficient safeguarding 
of machinery would obtain corresponding benefit. " A soda fountain 
company, 193 employees, "The Massachusetts law unquestionably 
can be improved upon and we understand that several proposed 
changes are in contemplation, but personally we have no reoom- 
mendationa. " 
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Of the Mich^an replies fully a third offer no su^eetioiis, while 
another third apeak well of the act or say that it is too early for 
amendments or that they have as yet had no claims to pay, or in 
other maimer they signi^ reluctance in offering suggestions. Of 
those commenting on tne law, several favor a more prompt aoti£ca- 
tion of the claims than the act requireB; others protest againBtpaying 
in cases of intoxication; others regard the rates as high. The fol- 
lowing reports reflect the opinions of Michigan employers from varioiM 
points of view: A lumber manufacturing firm, 425 employees: "An 
employee gets a shght injury, goes back to work, then quits, goes to 
some other town, falls sick or gets some physician to back him up, 
and then claims compensation for original mjury. Would suggest 
that if workman left nia employer after injury without written per- 
mission, he should waive that claim," A manufacturer of underwear 
and hosiery, 60 employees : " It has not been in operation long enough 
to judge, as we have had no practical experience with accidents, but 
ii practical I would cancel employer's hability in cases where men 
became intoxicated and were unfit to carry out their obligations in 
rendering service for wages received, and because of their condition 
were injured. If the employee could be made tocoinsure, as the 
employer is compelled to do with fire insurance, it might prevent 
some accidents which have been brought to my notice where the 
employer was forced to pay for the death of an employee when the 
expenses could have more justly been charged up against the man 
who sold the liquor or the man who drank it." A paper company, 
160 employees: "Cut out all compensation where employee is not 
attending to hia duties as ordered,' A manufacturer of store, bank, 
bar, and office fixtures, 35 employees: "Should be glad to welcome 
any chauges that would reduce our annual premium &om the amount 
it now is." An iron and aluminum foundry, 140 employees: "Too 
much authority given the commission; no redress given employer. 
We should be given opportunity to go to court in case of prejudiced 
decision, which will happen as well as it has with courts, and one de- 
cision should not be final, in our opinion." A manufacturing foundry 
and machine shop, 95 employees: "Physical condition and age of 
1 — g should be taken mto consideration. Those so old as to b~ 



practically pensioners should be taken care of to a less extent, or some 
other way. A hardware merchant, 80 employees : " We do not like 
the obhgation to report every trivial accident. Much rather follow 
old practice of taking care of the wounded in our own way." A 
commercial photography, engraving, and printing company, 100 
employees: "Part of the insurance should be carried oy general tax- 
approximately one-half. When accidents happen for which the 
management is in no way responsible and could not have overcome, 
it is an injustice for it to carry- all the burden." A manufacturer of 
wood pulleys and washboards, 300 employees: "Think present law 
should have a longer test. Its worst features seem to be the tendency 
to disbar from needed employment the old and physically weak, pen- 
sioners, etc., whom the employer would continue through charity if 
the burden were not so great." Brass works, manufacturers of 
plumbing goods, 400 employees : " The method of appointing board of 
compensation should be nxed to give the employer fair show. Fresent 
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board is all for employee, and we have been obliged to threaten to 
withdraw from law in order to get settlement in recent case." A 
manufacturer of woodenware, 16 employees : " As it stands, the manu- 
facturer has no redress at all; he is obliged to carry heary stock 
insurance or run the risk of standing heavy damages. We would 
suggest that the employee stand his own expenses unless the accident 
was caused by the gross neglect of the employer." A lumber com- 
pany, buUding material, and interior finishing, 20 employees: "Com- 
pensation should cover all regular employees, regardless of occupa- 
tion. Farm laborers and domestics should be included, we believe." 
A city gas company, 1,200 employees: " (1) Compensation should not 
be extended wnere personal n^ligence can be shown by employer. 
The present law and its enforcement tends to carelessness on the part 
of emplovee. The employee should be compelled to assist in bet- 
tering industrial conditions. (2) If above change were made, then I 
would be in favor of starting compensation after first week of time 
lost Instead of at the end of second week." A coal operating associa^ 
tion (consisting of seven independent companies), 3,000 employees: 
"Any change that will tend to lessen opportunity for petty legalized 
graft will be welcomed. Otherwise act is very fair to all.'' Car- 
penter contractor, 22 employees: "Make the employees pay a part of 
the cost of insurance ; then they would be responsible with the employer 
and thus add to their care against accidents." A metal-stamping 
company, 82 employees: "It seems to us that the employee's time 
should be at the disposal of the employer while compensation is being 
paid. It frequently happens in our business that a man's hands are 
mjured and prevent hini irom handling work at a punch prras, but 
leaving him in perfectly good shape for employment as a messenger 
or doing other work about our plant that does not require the use of 
the injured member. The present tendency is to stay at home and 
loaf and to make a fellow slow in getting back to bis job," Manu- 
facturers of heavy chemicals, 1,500 employees, "Workmen to be 
compelled to report accidents at time of same. We have had work- 
men apply for compensation two months after accident — when acci- 
dent was a minor one — and in one case claim was fraudulent. Em- 
ployer should have full authority in selection of the physician," A 
company manufacturing automobile steel rims, 50 employees, "We 
understand that employee in this State are held liable for accidents 
or injury to employees after business hours, even though employees 
are through work for the day and are hailing around employer's 
property, same also at noon hour. Consider this a bad loophole for 
outside play.' " Flour-mill company, 10 employees, "Repeal of the 
public liabintv part of the act or law. Thmk it unjust to make 
employers liable for accidents, on their premises, to persons not in 
their employ." A fuel and gas company, 125 employees, "Make 
farmers liable for farm employees as well. Manufacturers of wood- 
enware and lumber, 450 employees, "We have a very good law. 
There is a httle too much red tape — too much clerical work. Trivial 
accidents should not be reported. Should not be necessary to make 
payment weekly, A business concern would cut the clerical work in 
hau and then some. It is a burden on the State and also the em- 
ployer and no one is benefited. Twice as many reports required as 
are actually needed— burdensome, useless. The law should oe made 
to apply to every employer of labor, the farmer with his deadly com 
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shredder, as well as the manufacturer with his protected machinery. 
No injured person should become a burden on society. Ot erwise 
we thmk we have a £ne law, and even as it is we prefer it to the old 
condition where we had to deal with the ambulance chasers. It is 
also bringing about better feeling between employee and employer." 
Sleeping garment mills, 80 employees, "Make absolutely clear those 
conditions under which a workman can not recover or can not recoyer 
fully; in other words, define clearly any responsibility the workman 
is to have." Salt and lumber company, 485 employees, "Reo:ulate 
charges of physicians and do away with excessive charging." Whole- 
sale hardware, 200 employees, "We might suggest that the employer 
have some recourse in court. Our interpretation of the law is that if 
one of our employees be injured we have no defense as the law now 
stands." Hardware supply company, 43 employees, "Not now, 
except that farmers should be compelled to come under the pro- 
vision of the law just the same as manufacturers." Manufacturers 
of light cars, 1,000 employees, "In our State think the time for G&Dg 
claims (three months) is too long, as it leaves matters open to fraud; 
witnesses may be scattered and recollections of details confused." 
Copper-mining company, 200 emplo_yers, "Injured emplovee's com- 
pensation should be subject to garnishment for board ana support." 
Packers of canned fruits and vegetables, 300 employees, "Minimum 
without compensation to miured employee should oe reduced from 
two weeks to one week. We pay all injured employees for all time 
lost, and we should be reimbursed by our insurance company." 
Company manufacturing brass furniture tiimmings, 200 employees, 
" Have all laws of labor national, so as to give all equal chances and 
not burden one State to the benefit of others. This should certainly 
include hours of labor; wo are working 9 hours and all other manu- 
facturers of similar goods are working 10." Brush company, 125 
employees, "Traveling salesmen and agents should be excepted from 
ttie law: too complex; they visit too many States, and questions 
are liable to arise whether covered by insurance or not. Some cany 
side lines for different people. Can't determine whether they are 
actually in your employ 24 hours a day or not. Have other insu> 
ance usually and law not necessary for their protection." Cooperage 
and lumber company, 500 to 600 employees. Law should be amended 
to exclude from its benefits or compensation men injured who are 
found to have been drinking or drunk to any extent, wnich employer 
or representative in charge ot such employee could not ascertain or be 
aware ot at time of injury." Motor company, 260 employees, 
"Think we should have more defense in case of willfull removing ot 
guards by workmen and doing things against rules and warnings," 
Lumber company, 250 employees, "Law is all right now." Paper 
company, 1,100 employees, "Think compensation should be pud by 
State rather than by individual employers." 



From Nevada came very few suggestions as to changes in the law. 
Drug company, 3 employees, " We oeheve the law should not include 
such vocations as drug clerks, grocery clerks, dry goods and general 
merchandiseclerkB,as wehave never known a clerk to be injured while 
__ i__^_-__ .1. .j___ 1 . , . . ^ riding fljid 
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ways while off duty. We believe 98 per cent of the owners of stores 
can spend an a.v6r&se lifetime and not have an accident with any 
help employed. WEwe the probabihties are so remote it works an 
unnecessary hardship on store owners to make pay-roll reports and 
monthly remittances for the very small amomits." Department 
store, 80 employees, "Lower rate. Been in business 12 years without 
any Joss, so rate seems excessive. We do carry auto insurance — 
both for driver and accidents. This State rate would cost us about 
$325 a year." Mining company, 5 employees, "Nothing said about 
physician's fees, and compensation allowed will not pay his fee in 
any instance." Clothing store, 8 employees, "It is a good proposi- 
tion for employer and employee in any bumness or occupation where 
there is a nsk." 

NEW HAMPSHIEE. 

From New Hamp^iire, the only emphatic suggestion is from a 
dressing mill and snook factory, 15 employees, "K^ke the law com- 
pulsory and force the insurance compames out of business." 

NBW JBBSET. 

Among the suggestions contained in the reports from New Jersey 
are the Following: A brewery, 75 employees, "Insurance companies 
should be compelled to pay full damages instead of on^ part." 
Another brewing company, 150 employees, "Our Jersey law does 
not require immediate report of accident by employee to employer, 
which should be changed so that our employee must report an acci- 
dent before leaving his work for the day to his superior or any other 
superior. This would then prevent the repetition of the incident by 
superior having knowledge of faulty machinery which caus^ acci- 
dent. It would also eliminate the employer paying for accidents 
not oecmring during hours of employment or in discharge of duties." 
A peach-basket and veneer manufacturer, 3 employees, "It should 
be adjusted according to the business a person does." A chemical 
company, tar products, 25 employees, ''in the case of companies 
wliieh are not pubhc-utihties companies, we tliink the law should be 
lees stringent in regard to accidents to nonemployees while they are 
on the company's property." A glass manufacturing company, 
1,100 employees, "If a man is injurM, we should repair the damage, 
if in our power, the same as if he were a machine that accidentally 

fot broken or disabled while in our employ." An architect and 
uilder, 50 employees, "Because of danger of falling, I am forced to 
hire only young men. This is a hardship on the older ones, which 
should not be. Household servants should not come under the law. 
An employee's carelessness should cut some figure in compensation." 
A firm manufacturing shoes, 50 employees, "Judges working for the 
politicians. Employer always unjustly imposed upon. Make all 
cases be tried before a jury. Have judges give the manufacturers a 
chance and not cater to labor unions." Quairymen, roadbuilders, 
and dealers in coal and building material, 200 employees, " If we un- 
derstand tiie latest amendments, allow the defense of negH^ence on 
the part of the employer. We think the law to be a fair one," 
Manufacturers of monumental work, 30 employees, "We favor com- 
pulsory insurance by all employees — same as ltiV3 of Germauy." 
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Am the Ohio law is to become compulsoiy on Janu&ry 1, 1914^ the 
replies to the commiBdon's queatioimures contained comparatively 
few suggeations for changes. The following, however, refer to points 
hearing on the general principles and the administration of compen- 
saUon laws: 

Gas and powder companv, 45 employees, "Federal governing in 
all States, making our manuiacturers m one State on an equal footing 
with those in another State, if they must go into competition." Shoe 
machinery company, 20 employees, Would si^gest that the 
inspector of factories and the department of industrial insurance 
cooperate, and that the factory inspection department report any 
carelessneea or n^lect found in factories, relating to accident risks, 
to the insurance department. Think every factory ought to he 
inspected for the State either by the State factory inspector or the 
insurance department at least once annually for the purpose of acci- 
dent prevention." House painter, 6 employees, "I would make it 
compulsorT on everybody. All who employ five or more must 
insure under this act; those employing less tnan five, may. Muiy 
small concerns such as painters, plasterers, plumbers, tinners, elec- 
tricians, etc., regularly employ less than five workmen. The em- 
ployer of these concerns, who nas a home or is 'worth somethine,' 
must take out accident insurance in order to protect himself, thereBy 
adding from 1} to 2 per cent to his overhead expenses; but the man 
who has nothii^ that you can levy on in case one of his employees 
meets with an accident does not insure. This is not just to the 
employee nor fair to the competitor who does insure, Ii everybody 
insured under a compulsory law the rate Would be reduced to a 
ininiTniiTn and not be a burden on anyone." Foundry company, ml 
stoves, 1,200 employees, "We can not see the justice of requiring 
from employers the payment to the State fund of 10 per cent of the 
assessed premium when such employers desire and are financially 
able to carry their own risk, and we have still to be convinced that 
it is either necessary or desirable for the State to handle an insurance 
fund and make payments direct to those who are injured." Art 
glass works, leaded ^lass and glass beveling, 25 employees, "The 
workmen in our opimon should pay 20 per cent instead of 10." Tool 
company, oil, gas, and artesian well tools, machinery, and supplies 
for same, 85 to 95 employees, " If employees were to pay a greater pro- 
portion of the premium they would take the trouble to be more 
careful — when they pay so small an amount they can afitord to take 
greater risks and be more careless knowing that their returns will be 
considerably more than it has cost them." Lumber company, 250 
employees, "Think the ^nployee should pay 25 per cent en the 
premium instead of 10, as this amount is so small it makes it impos- 
sible to collect the amount when paying semimonthly." Manmac- 
turers of metal wheels for apicultural implements, 300 employees, 
"The employees should be obliged to contribute a small proportion 
of the indemnity fund, thus relieving them of the stigma of charity 
and impressing them with their share of the responsibinty in avoiding 
and preventing accidents." Soap and laundry supplies company, 
"We beheye all legitimate insurance companies should be allowed 
to operate in any State, providing they can offer to the piindiaser oi 
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insaranee a» good protectkHi to both the emploj^ and the ani^oyee 
as the State can. He State <rf Ohio by ita compulaoiy act practi- 
cally prohibits competitifHi and their i""m«l will show that in most 
cases tiuor rates are a great deal higfaw than the employer fonneriv 

gaid." Hacbioeiy manofactareiB, 50 employees, "Qie^>er rates.'* 
ompany mannfactaiing wood famitare, 75 employees, " Lower rates, 
of cOQTse, but <me redocticHi has already been made, and it is reasiHi- 
able to expect furthw duu^ee downward." Mannfactoiii^ com- 
pany, 500 empk^eea, "Rate is at least 50 per cent too hi^, hot we 
are promised a redaction so that each clan mil pw- for actual loaaes 
only, the compensation to be paid ont of general fond. If this is 
carried out the Ohio plan will oe O. K." Brick company, pressed 
sand lime biick, 20 employees, "The writer, originallT opposed to tiie 
State plan is now omrinced that it is a very good law and bdioYca 
that when compolsOTy and the rates properly adjusted practicidly 
every employer as wefl as employee will be satined. We will be 
glad to have the compnlsoiy feature in force, for at present none of 
our competitora carry insurance of any kind and consequently do not 
consider that item in the matter of costs. Tbe original rate quoted 
US was S1.35. Tias was later reduced to 85 cents and in July, this 
year, the rate whea. we came under tiie State plan was 76^" cents. 
This is less than we could buy liability insurance for at titia writing." 
Buggy company, 50 emplovees, "Reduce the rate. So long as we 
can ^et a 3^-cent rate of independent companies we do not feel justi- 
fied in paying 50 to 80 cent rate." Confection company, 75 em- 
ployees, "Lun^ase of allowance to injured employee to $15 per week. 
As it is now m^TriiniiTTi allowance is $12. BeUeve average employee 
can not get along on S12 after he loses one week as now required in 
the act. Printing works company, 70 employees, "It's satisfac- 
tory." Lumber company, 8 to 10 employees, "Very good as it ia." 
Mantifactorers of various articles from brass, 35 employees, "The 
Ohio law is in its infancy and, in our opinion, is excellent in its 
ideas." Planing mill and lumber yard, IS employees, "We are not 
in favor of a State monopoly." Iron and steel company, rolling 
mill, mannfactming stnicttiral tubing, railroad tie plates, and ^n- 
cultnral implement shapes. 450 em^oyees, "We dislike the com- 
puls(wy feature of the Ohio law, giving tne State a complete monopoly 
of the liability insurance business. We dislike the feature compelliDg 
us to insure oSSce clerks whose duties are entirely independent of the 
mill operations and the risk on whom is practically nU. Employers 
are not fully protected under this law, as the empWee has the nght 
to sue under certun conditions regardless of wnether the employer 
has or has not accepted insurance or protection under the act." 
^eet and tube company, 8,000 employees, "Our principal objection 
to the compensation law of the State is the fact that it does not en- 
courage the prevention of accidents. For this reason we were op- 
posed to it at the time it was being discussed, but as it seems to be 
the most satisfactory law we could nave passed, we are very glad to 

§0 in under it and encourage it in every way we can, with the hope 
lat experience may prove the desirability of amending it to include 
a feature which will tend to minimize accidents." Steel foundry 
company. 300 employees, "Make it elective instead of compulsory, 
so tihat State officers will be kept on their mettle and compelled to 
administer their offices in an efficient manner." Glass company. 
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250-300 employees, "The State should not compel U3 to buy insur- 
ance from them alone, to the exclusion of all others." Railway com- 
pany, "The new compensation law of Ohio does not in fact apply to 
rum>ads, section 61 eliminating at least 99 per cent of the employees. 
The deatJi schedule in the Ohio law is the blanket kind, and is objec- 
tionable for the reason that it does not consider the age, relationship, 
and number of the beneficiaries, treating all cases on the same basis." 
Company manufacturii^ roofing and sheet metal and warm air fur- 
naces, 60 employees, " We might offer the suggeetioQ that the State 
liabiUty board make investigations at intervals of about six months 
for the purpose of safeguarding employees." Pulp and paper com- 
pany, 250 employees, "if we are forced to insure in the State, the law 
should make us exempt from damage; or if sued by employee^, State 
should defend the esse at its own expense." ' Leather company, 22 
employees, "The employer is not protected against the expense of 
lawsuit and dam^es as under the old liability companies. The em- 
ployee still has his right to sue for damages, and tnere are very few 
accidents for which the courts will not hold the company hable. 
Under the compensation act the employee can collect both ways." 
Woodworkers, 38 employees, "Compensation law should provide for 
a final settlement; as it is, we have a large premitjm to pay and still 
are hable to direct action." Painters, 10 employees, "I surest that 
all employers employing labor, r^ardless of the number in his 
employ, be compelled to carry Uaoihty. This would class all in 
equaUty to competition, especially in our trade. The majority of 
jora, whether a large employer or small, are being executed with 
five men or less, and you will find that among such small groups 
accidents occur as often, and maybe more often, than where a larger 
number are employed. Take, for instance, our work on a scaffold 
where two men tuually work; this is where accidents mostly occur. 
Why should employers in this class be exempt from the law t Book 
company, 281 employees, "The classification of plants, rating them 
according to the safety devices used as against fire and accidents." 
A Bteam-shovel company, 2,200 employees, "We would suggest in 
computing weekly benents that in a factory working only six days 
per week the fractional part of weeks be computed on a six-day basis 
instead of seven days as at present in Ohio. Second, in total or 
partial disability cases where a fixed number of weeks' pay are 
allowed to the injured, would suggest that this should be changed so 
that at any time the injured ia able to resume work the pay from the 
State fund, which is paid bi-weekly, should stop." A decorating com- 
pany, frescoing and dealing in wall papers, 12 employees, "The work- 
man should pay about one-seventh, as in Germany, as at present he 
is so well paid and small firms are not making much money on the 
whole." 

RHODE ISLAND. 

In Rhode Island, the general opinion expressed is that, the law 
having been in operation only one year, experience under it is too 
limited to give any reliable data as a basis for changes. A cotton 
manufacturmg company, 625 employees, "It is working very satis- 
factory with us." A company manufacturing cotton yams and 
weaving duck fabrics, dress and curtain goods, "The Rhode Island 
laws need to be made more expUcit at nuny points." A label works, 
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20 employees, "The compensation is too small where the injory is not 
the fault of Uie injured employee, and in certain cases no payment 
should be. made — a boy doing errands who jumps on a wagon and is 
hurt, for instance." 

WASHINOTON. 

From the State of Washington the replies of numerous employers 
evince a lively interest in the act. Many report a disinclination to sug- 
gest ch&nges in the law, s&ying it is satisfactory to them as it stan£. 
Others thmk that there has not been sufficient time for a teat of the 
Tarioiis features. Demand for a lower rate occurs often enough to 
arrest attention. The law prescribed pay of the physician and the 
manner of his selection are frequently mentioned. Tne classification 
of industries is pronounced objectionable, especially in out-door 
occupations. Under this heading, a Tehicle manufacturer employing 
12 persons, not having had an accident in 15 years serious enough to 
call for the services of a physician, is classified with large shipbuOding 
plants; a meat packer, with 300 hands, notes that neitiier livery stables 
Dor retail meat houses are classified; a firm of wool pullers, with 22 
employees, says: "Too many industries are classed m groups;" an 
employed paper hanger objects to heiag classed with construction iron- 
workers; logging camps, lumber mills, and shingle mills, and team 
owners hauling poles are in one class, with which grouping a "Cedar 
poles and piling" firm, with 110 employees, finds famt. Following 
are typical letters, covering the various suggestions oSered: Coal ana 
coke company, 150 emplovees, "In fi^ng the percentage on coal mines, 
the kind of mines should be taken into consideration and rates fixed 
accordingly." Electric shop, 4 employees, "The law practically 
catches only the men remaining in ousiness, but overlooks in t^e 
building trades numbers of contractors and large amounts which 
would naturally be due from them, and if collected would reduce the 
rate considerably," Lumber company, 200 ranployees, "We think 
the law a good cme, and is to be commended, with the exception of 
minor accidents, to which we think too much attention is being paid. 
We find among our men that the slightest bruise ^rill cause them to 
lay oS and take advantage of the law in making a claim where none 
should be allowed. Before the law went into ^eot no attention by 
the men was paid to such small bruises or splinter pricks and cuts. 
With this eliminated we think the law an excellent one." Manu- 
facturers of electrical apparatus, 30 employees, "Men are paid for the 
most trivial injuries. Prior to the passage of the law in this State 
this companv, which has been in operation for over 10 years, had 
never carriea liabiUty insurance, had never paid, or been requested to 
pay, one cent for damages. We are now compelled to report to the 
State commissioners the shghtest possible accident, and after making 
such a report if the man cares to lay off he may do so, and if he can 
get a physician to take care of him he is able to draw his weekly 
benefite from the State fund without question." Lumber company, 
36 employees, "We beheve that the compensation law as enforced m 
this State is just and fair toward bo^ employer and employee. If 
a man meets with an accident he knows just what he is going to get; 
there is no haggling or compromising, and the employer's ^eep at night 
is not disturbed worrying about possible damage auits." Sailma&er 
80003— 8. Doc. 419, 63-2 13 (-^,^^^1., 

Digilirrjc by Vj 1)1)4 IL 



WOBEMEN S OOMFBKBATIOH. 



and rigger, 4 employees, "It ia the best ever* a working man should 
receive 75 per cent mste&d of 60 per cent of his wages. EDgravin^ 
company, 6 employees, "I believe the law should providcfor physi- 
cian and hospital expenses. As it is now, the injured employee 
often gets less than his hospital expenses and is not in any way com- 
pensated for his injuries. Manufacturer blower and rahaust sys- 
tems for planing nmls, etc., 12 employees, "The compensation laws, 
which are to be enacted in the various State s, should conform aa 
closely as possible to a certain standard." Wholesale and retail 
grocers, 70 employees, "Its extei^ion to cover every kind of employ- 
ment. We believe the plan to be founded on equity, and from our 
observations faithfully administered. We favor legislation to 
further widen its scope." Plastering and cement contractor, average 
about 25 employees, "One change I would like to see made; the 
physician as it is now gets all the money. I had one man hurt last 
year; the man got J66 from the State, tne doctor's bill was $60. So 
you see that looks bad, aa the doctor gets all the money, and another 
IS that the injured has to wait four to five weeks before he can get 
any money, and he needs the money most right away. A bad 
feature as it is now is to locate all contractors and employers of labor. 
There ought to he some way that all employers be compelled t« 
notify the State that he is employing men, so he would pay his share 
of the premiums to the State; as it is now, so many pay nothing. 
All employers, in my opinion, should take out a permit, as we do in 
our city departmente if we want to build anything; by doing that all 
will pay their part to the fund, and not, as it is now, just the con- 
tractors that are well enough known and are easily found. I think 
this State is going to make some such law; if all the employees get 
protection under the law, all employers should be comp^ed. to pay 
their share in the fund." Coal mining company, 270 employees, 
" Where employees do not pay so much per month for medical atten- 
tion, industrial insurance commission snould protect physician for 
amount of his fees from amount of award." Town of Eatonville, 
number of employees ranges from 5 to 100, "Tlje town of Eatonville 
has had but one employee injured since the industrial insurance law 
went into effect. Tne case was peculiar for the reason that a work- 
man suffered the loss of one eye through the concussion resulting 
from a heavy dynamite charge, and it was impossible to get evidence 
that the acciaent actually resulted from such concussion. The 
workman's claim was rejected." The findings of the Industrial 
Insurance Commission is mial in each case of claim, except as of their 
own accord they may reopen an investigation after havmg rendered 
an adverse decision on a claim. This law covers hazardous employ- 
ment and has nothing to do with such labor as is not conaiaered 
'hazardous' or 'extrahazardous.'" Flour millers, 100 employees, 
"Some system to hasten payment, or at least part payment, to assist 
the injured to meet pressing bills." Electric company, 5 employees, 
"If you are going to have Stat© insurance, have it so an employer is 
protected, in place of only partially. Reasons: Ona of my employees 
covered by State insurance let a ladder fall and struck a woman 
passing, and she sued for damages which State insurance did not 
cover. Wliat is the good of insurance if an employer ia not.pro- 
. t^ted against t^e ac^ Qf his men he is paying State insurance on ) " 
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General conbw^toiB, 15 anjdoyees, "Cora' all classes of oiqilorMS." 
Publislu»s and piintfss, 4 to 5 omployeeB bisides manager, "Onr 
Washington law does not par snffiaoit to compeosata far injaiies 
or lost tune, thus requiring wovkmen to carry insurance of tbar own, 
but leaving tlie poww claaaes of workmoi (who rarefy cairr insor- 
aace) to be conqiaisatad <Hily 20 to 30 per cent of lost wages.'^ Shoe 
manufacturing companr, SO to 100 enmloyees, ''More caraul investi- 
gation of accidents. We beheve the State could be more conserva- 
tive in mftfcing awards. There are too many opportunities for impos- 
ing on the State. If the State osed the same care in TnnHng awards 
that liability companies do, ve believe the law would be O. K." 
Paints and wall-paper company, 14 employees, "Why is it that any 
one doing work, govemmoit work, has to take out insurance for their 
men 1 Why does the compoisation act cover this work i " Laondrr, 
70 employees, "We think there should be a first-aid clause, ■with 
provisions for doctor and hospital expenses." Printing and Innding 
company, 30 canployees, "By careful inqmry by Master Printer^ 
Association we leara of bat two accidents in the State during last 
five^ears; am therefore convinced that rate paid is larger tlun is 
justified." Bridge contractor, 12 employees, 'Premiums might be 
reduced somewhat. The law here has oeen in effect about two years, 
and there has, during that time, accumulated about $1,000,000 more 
than claims have amounted to." Ix^^ing company, 125 to 150 
employees, ' ' There is a move to compel employras to pay for first aid, 
but we are opposed to this. If this was done some doctor would get 
the appointment, and in case of accident we wonld have to not^ 
and send for doctor so appointed, and would make a case to be 
adjusted. Under our present arrangement we get a man on our 
train quickly and connect with main line, frequently holding the main- 
line train to get cripple to hospital 10 miles away. We employ the 
best of help (hospital), and if man comes out all right, nothing fm-ther 
is done." Lumber mills, shingle mills, and logging camps are all 
assessed under one class (class 10). "We beheve the logins camps 
have a much higher percentage of fatal and other accideute tnan the 
lumber mills, and should be in another class." Lc^^ng company, 
175 employees, "In the logging business the pay roll is divided into 
two classes, consisting of the actual lo^ng operation and the railway 
work. On the former the rate is 2^ per cent and on the latter. 5. 
They compel us to put all men workii^ on railroad into the 5 per cent 
class, which is unjust, as there is no nsk in connection with pick and 
shovel men and wheelbarrow men. We think that 5 per cent should 
be charged on railway train men only." Sandstone quarrying, 160 
employees, "If a man gets liurt and goes to the hospital the time is 
too long to wait from one to two months before receiving compensa- 
tion. It works a hardship in some cases, particularly those having 
families depending upon them. As a whole, we consider the State 
compensation act a good law for all concerned." Brewing and 
malting compuiy, 400 employees, "The State of Washington law in 
general has seemed the best and fairest, to both employer and em- 
ployee, in force in Europe or America that has come under the 
observation of the writer after going over many of them. It is 
humanitarian and has resulted in establishing a more satisfactory 
feeling between capital and labor than ever existed before." Majia- 
facturers of paper, 225 employees, "First, no compensation for 
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employees who retom to work within the week. Second, no com- 
pensation for any injuiy the first week. Third, as all industries 
ought to bear the burden of their risks, and such burden being 
chai^d into cost of operation, the consumer in the final analysis wiU 
be the one who will nave to pay the compensation; therefore, the 
workmen's compensation, if possible, should be uniform and apply 
to every State in the Union. Fourth, the present law of the State of 
Washington has not yet been passed upon by the Supreme Court 
as bdng constitutional, owing to the act being 'compulsory'; so 
employers may be still liable to an action for damages, the stutute of 
linutations bemg expressly inoperative during the period this law is 
in ^ect, if declared unconstitutional. The amount paid by the 
workmen's compensation act would be deducted from any damages 
allowed by the court. Fifth, although much in excess in cost com- 
parative with the old method, we are in favor of the workmen's com- 
pensation act, providing the administration is justly handled and 
uniform laws enacted in all States of the Union," Brewing company, 
100 employees, "Onthe whole, we think the Washington law is a great 
b«i«Gt to both employees and employers." Portland cement com- 
pany, 140 employees, The firet^aid feature where hospital arrange- 
ment as we have it is not provided. We are well pleased with Uie 
law and itfl workings, as are also our employees." 

WISCONSIN. 

In the Wisconsin reports, about one-half the replies have no 
suggestions. In the opmion of several large employers, as well as 
small ones^ the matter of proposed changes should be left to "time 
and experience." The pomt of injuries through negligence or in- 
toxication is brought up repeatedlv, and not reueving me employer 
of liabihty in such cases is deemea inequitable. The following give 
various views: Manufacturers of grain drills and feeders, 100 em- 
ployees, "L^w too new to determine effect. If our present law is 
enforced fairly by the commission, believe it will be oeneficial and 
will accept it as soon as present policy expires." Lumber company, 
200 employees, "Injured man should be required to file notice of 
demand for compensation within 20 days after accident. Slight 
injuries are sometimes overlooked and develop seriously later." 
Manufacturers of jute container box board, HO employees, "Rulings 
are too comphcated and varied. Average laboring man not able to 
familiarize himself with the conditions." Seal estate and insurance, 
4 employees, "Changes should eliminate office force from its opera- 
tion. To our knowledge, no injury to an office employee was traced 
to any responsibiUty or nedect of hJs employer." Lumber and 
cooperage, 40 employees in Wisconsin, "As the law h intended for 
benefit of employees and employers, a change which would result 
more entirely m benefit to them, instead of in large part to insurance 
companies, would be desirable." Company loggmg forest products, 
500 employees, "Chiefly one, i. e., that the employee contribute 
toward the cost of the compensation paid under the compensation 
act, as is done under the workmen's compensation law in force in 
Germany." Manufacturers of electric cranes, etc., 550 employees, 
"Nationalize, so that all competing concerns are on same basis." 
Manufacturers and dealers in lumber and timber,- 300 employees, 
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"As employers ve do not favor the law, as it requires closer attention, 
is more expensive, as the clerical work is much more, because of 
numeroTia reports, and we do not think it fumiahes any better 
attention or service from the workmen." Paper manufacturers, 120 
employees, "In our opinion, premimns should he paid to State 
treasurer and the ConunonweaJtE be the insurance company. We are 
not Socialists either." Brewing company, "To have employee pay 
part of the premium. Tendency is that employee will loaf when re- 
ceiving compensation and especially if he carries henelit insurance 
m some insurance company or society. Under our compensation law, 
employee may commit fraud unless same be physically examined 



before beginning employment; for instance, rupture.'^ Brewing 
company, 30 employees, ''The law in this State as originally passed 
met my approval, but the danger hes in succeeding legislatures 
tinkering with it." Manufacturers of lumber, 300 employees, "We 
believe Siat every employee should receive the same consideration 
but, as our law reads, onl^ those who work for companies employing 
more than four men receive compensation." LumDer, box factory, 
and planing mill, 50 employees, "The employers in this State should 
have someprotection from the employee. As it is, there is none except 
to go to Wisconsin commission and for petty claims we had better 
suMr." Company manufacturing linie and quarrying builcUng 
stone, 25 employees, "We think the State ought to carry the in- 
surance, which can he done at at least one-half the rate charged 
by insurance companies at the present time." Plumbing and heat- 
ing contractors, 30 employees, Make the acceptance compulsory." 
Box factory, planing mill, etc., 11 employees, Would surest that 
it he made so that hability insurance would not cost three times 
what it was before the compensation law." Brewing company, 250 
employees, "We surest that the time in which employees commence 
to draw compensation be extended from eight days to two weeks, and 
50 per cent of wages allowed after that time, with the maximum wage 
of $10 per week and the rninimnm $6; and that the feature of in- 
toxicabon, instead of reducing the computation of wi^e on a basis 
of from 65 to 50 per cent, be entirely abrogated." Lumber com- 
pany, 400 to 1,500 employees, "Intoxication should be a defense; 
petty injuries should draw less compensation." 
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HO. 7A. STATISTIOB. 

OALIFOBNIA. 

HsKORANDtrif ON THB CALiroRNu Industrial Accidbnt Ezpbribncb roR the 
First 10 Honthb or 1913. 

[Prepared for the National Civic Federation by the Indiutrial Accident Board of the 
SUte of California.] 

To the compensatioa proTisions of chapter 399, laws of 1911, com- 
monly known as the Roseberry liability and compensation law, 1,109 
employers of la,bor in the State of California have filed acceptance since 
the act went into effect September 1, 1911. The act applies to all 
employers who may elect to its provisions, and includes employers 
of agncultural laborers and domestic servants. 

All employers of labor within the State of California, and all extra 
State employers of labor, the employees of whom operate within the 
State of Canfomia, are eligible to elect to the compensation provi- 
sions of the act. 

The total number of employers eligible to such election is estimated 
at 45,954, and the number of workers employed is estimated at 
809,056. 

No method of canying the lisk is provided ia the act, the employer 
being left free to carry the risk at his own option. There is no State 
insurance, nor State mutual, nor employers' mutuals. 

By chapter 53, extra session laws of 1911, every employer of labor 
witlun the State of Cahfomia, except those engaged m farming, 
dairying, agricultural or horticultural pursuits, in poultry raising, or 
domestic service, must report to the industrial accident board every 
personal injury suffered by its or his employees, arising out of or in 
the course of the employment, and resulting bi death or in disability, 
extending over a period of a week or more. 

The nimiber of workers covered by this law is estimated at 498,917, 
there being no census of the workers yet taken. 

To November 1, 1913, from January 1, 1913, there were reported 
to the Industrial Accident Board 9,519 accidents over which said 
board had official cognizance, distributed accordii^ to disability as 
foUowa: 

T«mpoiaiy disability 8,476 

Pennanent disability 624 

Deaths 419 

Total 9,519 

Besides 10,196 accidents in which the disability was less than one 
week, or which occurred in the exempted employments. 

Ia 7,489 of the 9,519 accidents the histories are complete. In 
2,030 cases the histories are incomplete, the disability not having 
ended or the settlement not having been made. 
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The 7j4S9 accidents are distributed according to disability as 
follows : 

Temporaiy disability^ 6,684 

Permanent disability 487 

Deaths 838 

Total 7,489 

The provisions of chapter 53, Extra Session Laws of 1911, provide 
that supplemental reports on accidents are due to the industrial- 
accident Doard upon termination of disability, or if disability ex- 
tends over a period of 60 days on the sixtieth day, and again upon 
termination ol disability. 

It is also provided that all claims settlsd or payments made to or 
on behalf of injured workers must be reported wnen such payments 
are made. 

These two provisions so operate that it is impossible to take a 
cross-sectional view of the completed history of all accidents, inas- 
much as at any particular moment a lai^e number of accident 
tiistories are incomplete. 

No cases are tabulated until the histories thereof are completed, 
in order to safeguard the possible inclusion of accidents to which 
official cognizance of the industrial-accident board does not extend. 
It is reasonably certain that the averages of all incomplete accidents 
wiU follow the averages of the completed accidents, with the ex- 
ception that the periods of disability will average greater and the 
settlements proportionately larger. 

The number of fatal cases is 377. In 12.11 of these cases no de- 
pendents were left. In 212 cases dependents were left, pensions 
being given in 19 cases, the other settlements consisting of lump-sum 
payments. 

The provision that settlements are to be made in death cases only 
to dependents operated in the 212 cases, there being 290 total de- 
pendents, and 24 partial dependents, or 314 dependents in all. 

Appended (Table No. 1) is a table showing the distribution of 
death dependents, according to relationship of the dependents. 

There are seven cases of permanent totai incapacity. 

liie distribution of permanent injuries, according to organic or 
functional loss, constituting a permanent incapacitation is given in 
appended Table No. 2. 

The average of permanent disability approximates 30 days in 
those cases miare the employee ultimately returns to work, whether 
or not he engaged in the same occupational pursuit after as before 
the injury. 

In those cases where he does not return, or in which injury is of 
sufficient extent to disable his working in his former pursuit, or any 
allied occupation, a percentage disability rating of 43.3 per cent is 
iQciured. 

The average for temporary injury with the distribution of tem- 
porary injuries by the weekly period of disability, together with the 
actual number of days lost by those temporarily incapacitated, is 
given in appended Table No. II. 

The total amount of compensation paid is ascertainable from the 
Tables Nos. 3, 4, and 5. These are as follows: 

Table No. 3, showing the distribution of temporary injuries accord- 
ing to the indemnity paid to those employees under compensatjum. 
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and to those not under compensation, accordinz as to whether the 
indemnity was paid by the employer where no Uability or compen- 
sation insurance was carried by the employer, where such liability 
or compensation insurance was carried, and by the casualty com- 
pany covering the habihty or compensation risk of the employers. 

Table No. 4, showing the distribution of permanent injuries accord- 
ing to the indemnity paid to those employees under compensation, 
and to those not under compensation, according as to whether the 
indemnity was paid by the employer wnere no liability or compensa- 
tion insurance was carried by the employer, where such liability or 
compensation insurance was carried, and by the casualty company 
covering the habihty or compensation risk of the employers. 

Table No. 5, showing the distribution of death disabihtiea, accord- 
ing to the indemnity paid on behalf of those employees under com- 
pensation, and on behalf of those not under compensation, according 
^ to whether the indemnity was paid by the employer where no 
liability or compensation insurance was carried by the employer, 
where such hability or compensation insurance was carried, and by 
the casualty company covering the liabiUty or compensation risk of 
the employers. 

The average weekly wage for all employees is $18.62; their average 
age is 33.96 years. 

Workers to the number of 2,444 received $20 and over per week, 
there being 208 workers who received an hourly wage and whose 
employment was not continuous. In 73 instances the weekly wage 
was not specified. 

A complete distribution of the number of workers injured, accord- 
ing to their weekly wage, distributed by (10 periods, appears as 
T^le No. 6. 

Appended are the following distributions; 

1. Majital condition and nativity, Table No. 7. 

2. Cause of injuries, Table No. 8. 

3. Nature of temporary injuries, Table No. 9. 

4. Industry groups, Table No. 10, 

The oi^anization of the statistical department is statistician, investi- 
gator, chief clerk, index clerk, stenographer to the statistician, and 
stenographer to the department. 

The statistician is appointed by and serves at the pleasure of the 
board. All other employees of the department come under the Cali- 
fornia Civil Service Commission. 

The introduction of the Boynton Act will materially affect the 
statistical department by increasing the scope of its operations, inas- 
much as according to the rules and regulations of the industrial 
accident commission, effective January 1, 1914j all accidents causing 
disability lasting through the day of injury or mvolving expenditure 
for medical aid will be reported. ' 

The necessity under the present law of investigating a great many 
accidents the disabihties of which are less than one week, or which 
occur within the exempted industry classes, in order ultimately to 
include all accidents to which the official cognizance of the board 
extends greatly intensifies the activity of the department, so that 
the totals submitted do not adequately represent the work done. 

To December 1, 1913, 21,854 accidents were reported, of which 
10,521 will ultimately reach tabulation. 
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The accident freqaeocy used by the department is the combined 
European experience plus the experience of the several insurance i 
companies in the varioua States with workmen's collective insurance 
policies. 







BdatiiiBlilp. 


Nnmbarirf 






Totol. 


P»rtl»l. 






32 

! 


















. S 


























ao 


34 









TAMJt 2. — Ditlrilmlxon of permanent injuria according to orgmie orfunetioiud hit. 



Thumb.— H^ht, hm of tip, 6; Iom at proxiiiul joint, 14. Left, loas of tip, 8; lose 
at piDximal joint, 10. ' 

Indet finger. — Right, loss of tip, flj Iobb at middle joint, 3; loss at proxinul joint, 14; 
Left, lofls of tip, 12; los at middle joint, 2; loss at pioximal joint, 15. 

Middle finger. — Right, loss of tip, 16; \6m at middle joint, 2; loa at proximal joint, 
10. Left, loss of tip, 10; loes at proximal joint 8. 

Ring finger. —"Ri^t, Km of tip, 1; loss at middle joint, 3; loss at proximal joint, C. 
Left, losB of tip, 9j Ion at middle joint, 1; loss at prDximal joint, 6. 

jAtUefinger.—'Ri^t, \om of tip, G; loss at proxiioal joint, 12. Left, loss of tip, 7; 
los at middle joint, 1; loa at proximal joinl^ 10. 

£ndi tiBofingen. — Right, 4; left, 4. 

P(rU of fingert.— "Right, 2- left, 2. 

Twofingeri.—Kight, 8; left, 6. 

Endt of three fingers.— Right, 1; loft, 3. 

TIireefingtTi.— Right, 10; left, 5. 

^ow/njrer».— Ri^t, 2; left, 6, 

Bandat writt.—'Rixbt. 1; left, 6. 

Arm at ehmUder. — Rignt, 4. 

Leg at Aip.— Right, 4; left, 2, 

Leg at itrxw.— Right, 1; l«ft, 2. 

One toe.— Any 18, 

Tko toe*.— Lett, 3. 

Three toa.— Right, 1. 

Four toM.— Ri^t, 1. 

Five loM.— Left, 1. 

Tetielei, 1. 

— Organic, right, IB; left, 15, 
—Functional, ri^ht, 4; left, 2. 
and defective heanng^ 1. 
and impairment of *\ght of o&er, L 
rinff.— One ear, 1. 

IVetA.-^^-Oon»aqueDt malautrition, 1, 



Jmpoirnient offunefvm of e\/e.—'S^^t, 3; left, 4; of both oyea, 2. 

QrmoA on hnaet, 1. 

Strained muscl«*.— Functional impuiment, 2. 

Inttmal, 1. 

" ' . — Injury, 2. 



Spa 
Pan 



'air^tiM.—l^ail, S. 
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Stiffruu a/hand.^Lett, 3. 

Sblfnatof (me finger.— Right, 3. 

£tijnw of kTia.— Left, 4. 

Lott control of arm. — Lett, 1. 

Berangemtntt of mind, 2. 

Stiffnett o/ am— Left, 2. 

Numiir ulna nenie.— Ri^t, 1. 

Stiff Ug.—Ri^ht, 4. 

Dejeetive hearmg, 2. 

Bnpturu, 71. 

InUUi^erue affeeUd, 2. 

Floating cartilage. — Knee, 1. 

Cruthed/oot, 1. 

Permanent injury to/eet, 2. 

Nenxmt thoekj 1. 

PermoTtaU injury to hip. — Right, 2. 

Chronic v)cakneu, I. 

Abeceuon body, 1. 

Sliffnat oftwofingere, 1. 

Tnvpaired function of hand, 1. 

Facial ditfiguremait, 1, 

^rm permanently weak, 1. 

Slight limp, 1. 

Slifloe,!. 

Total permanent injurieB, 467, 
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Tablb No. 6. — Dulribution o/dealh duabOitia by number ofcaui in uAicA indemnilf 
wai paidandby ammmt ofwdemmtyTtetivtdbythtdi'peniieTiUofthtxnjwedvxtiert — 
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STATISTIOS. 



^SSlit;. 



Dauaoiu ■Dbatuua : 

1. 8lMm«MI*IMI 

2. Btoetrleciitruil* c 

a. Explociiiiii 

4. Hot, oocmalTS, uDd InBBnmiBbl* lubilaDMS 

i. BIlTtn. thoms. sod protrnding iulUi. 

raUlni, roUbiE, ud ajlug objcolii 

L Flytnc ncnMDU. 

1. Ckva-fivuKlndlliigttQiU* 

5. RaDlDCUidUllutDb^ecti 

1. lIoTiDgaodbalKnauoblgolilnibcips 

0. F«uta^ii«aiBditMi]a'.";'i::!:i:;;;:i:i::;::";;: 

1. ffuMw»T»....' 

2. Aolmab 

CoIUstom.Wo.: 

1. CoUbloiia, dmllBHnts, Btc 

I RnnoTsby train or vebiclt 

3. Hltt^tntnoTTahlals 

t. Cmpuug can or liDcki 

B. JunniMl bttwnn oUnts 

Falls: 

I. From Inhu or TdilslH 

3. Fn>mtr>biaorT<li]el«9da«toiudd«Ditartar9h>p. 

3. From tnlnsgrv*hlol«HbU«^lEhllni or boarding. 

4. Fmm eaOapM of aoaffolds uid Btsging 

6. FmiDtlBTatiaiD 

5. numladdws 

8. PramsUppbic 

S. From ti^lsc 

Ml From tool ilin>big 

II. rnm Dlotlua eatiiLliiC 

13. Into op«niiiai,tT«ioli«a, and piU 

13. Into uarato iliatts 

14. OnBt^mTi 

AUothBoaoMT- 

1. Vvloiig. 

Total.... 
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Tablb No. 9.— DM/rifculwn ofUmporary injtirm by nature of injury. 
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WORKMEN S COMPENSATION. 
Table No. 10. 
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Tablb No. II. — Dtttribution of temporary mjuria by period* c^ ditabUity. 
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UABSAOHnSETTS. 

The following table shows the number of requests for arbitration 
and their disposition: 

Total number of requeeta for ubitretioa from July 1, 1912, to Nov. 30, 1913, 

incluaive 684 

Total number ot cftaea beard by committeeo of Mbitration 349 

Total number of cases in which arbitntion was requested which were settled 

without a formal bearing 182 

Total number of caoe« pending 63 

Total number of cassa beard by the board on review under section 7, Part III. . 66 

Total number of cases beard by the board on review under section 12, Part III. 6 

Total number of cases appealed to the supreme judicial court. 26 

About 3,000 claims, r^arding which there wits some dispute, were adjusted by the 
mediation of members of the board by conference with employees and msurers. 

During the first 12 months of the act there were reported to the 
industrial accident board 89,694 nonfatal accidents. 

Four hundred and seventy-four persons engaged in occupations in 
Massachusetts were tdlled as a result of injuries arising out of and in 
the course of their employment. 

SeventT-one more fatahties were reported to the Lndustrial accident 
board, wnich were found on investigation not to arise out of or in 
the course of employment, or subject to the workings of the compensa- 
tion act. 

Of the 474 fatally, injured persons to whom the act was applicable, 
290 were under compensation and 184 were not. 

In 112 of the cases no dependents were left. In the renlaining 
362 cases there were 873 dependents, of whom 770 were wholly 
dependent and 103 were partially dependent upon the supporting 
member of the family. 

One hundred and aixty-four of the persons fatally injured were 
single, 30 were widowers, 2 were divorced, and 278 were married. 
These figures show that in 60 per cent of the fatal cases there were 
left widows in a state of dependency. 

Of the total number of jionfatal accidents reported (89,694) 68,586, 
or 76 per cent, were for injuries which incapacitated the employee for 
two weeks or less; and of these, 36,779, or 41 per cent of the total 
accidents reported, were for injuries which incapacitated the employee 
but for one day. 

Ten thousand five hundred and sixty-eight, or 12 per cent, were for 
injuries which incapacitated the employee for from two to four weeks. 

Six thousand six hundred and thirty-eight, or 7 per cent, were for 
injuries which incapacitated the employee from four to eight weeks. 

Two thousand three hundred and fifty-five, or 3 per cent, were for 
injuries which incapacitated the employee from 8 to 13 weeks. 

One thousand two hundred and seventy-five, or 1 per cent, were for 
injuries which incapacitated the employee from 13 weeks to 6 months. 

Two hundred and seventy-two, or tiiree-tenths of 1 per cent, were 
for injuries which incapacitated the employee for over six montiiB. 

The greatest number of accidents, as represented, occurred among 
those between the ages of 21 to 29 years; the next highest number 
fell in the group between 30 and 39 years. 
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Hie ages of peiBons fatally injured are shown in the following table: 
Agn ofpertont fati^ injund. 
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Afi in nonfatal casea, the number of fatalities was heaviest among 
those between 21 and 39 years. The number of persons in these two 
groups comprised over 50 per cent of the total. 

In 112 01 the cases no dependents were left; the balance of 362 
fatalities resulted in S73 cases of dependency either in whole or in 
part. 

Hie amount of compensation pud and due under the act, from 
July 1, 1912, to June 30, 1913, amounted to $1,677,380.83. Fifty-one 
per cent was compensation for nonfatal injuries; 24 per cent went to 
the payment of medical and hospital expenses; and 23 per cent was 
paiJfor fatal injuria. 

The following table shows the wages received by those who were 
fatally injured: 

Waga qfthote/alaUji injttnd. 
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In connection with these figures, as well aa with those covering 
nonfatal injuries, it is of interest to note that accidents occur more 
frequently among persons who receive a wage approaching $15 per 
week, and also among those who receive between $15 and $20 per 
week. 

Of the 474 fatal >'ases, four of the injured persons were paid on a 
piece-rate basis. 

Causes of accide is — Nonfaial aceiderUs. — Twenty-eight thousand 
nine hundred and sixty-three nonfatal accidents, or 32 per cent of 
the total number, were caused by hand labor; 11,000, or 12 per cent, 
were caused by machinery pecuUar to special industries; 8,139, or 
9 per cent, were the result of falls of various kinds; 4,305, or 4 per 
cent, were eye injuries; 99, or one-tenth of 1 per cent, were occupa- 
tional d' 
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The following table ahowa the causes of fatal acddeats arranged in 
the order of their magnitude : 

Fatal aeeidtnU. 

BulioMd sampment 119 

VtOa 66 

Vehiclee 43 

Band labor 37 

Elevators 33 

Electricity 25 

Street railwajTB 20 

Boiler ezploaioiiB and burns 15 

Excavating 14 

Cranea 11 

Miacelianeoua— unclaasified 11 

A^byxiation, drowning, et« 10 

An""nl«, insects, etc 9 

Hhnffing, BBt BCr6WB, elC 8 

FkUing material from overhead _. 8 

Uachinery peculiar to special industries 7 

Belting 6 

Infection from trivial cuts, bums, etc 5 

Saws 4 

Explosions (not boiler) 4 



Gmm 2 

Emery wheel* 2 

Occupational diseaaea 2 

Glass 1 

Wood moldeiB I 

Asmult and fighting 1 



Total.. 



- 474 



As shown above, the heaviest causes of fatal accidents were due to 
railroad equipment, falls, vehicles, hand labor, elevators, electri(nty, 
and street railways. 

By grouping these figures into the three classifications made for non- 
fatal accidents — hand labor, machinery, and miscellaneous causee— 
the following results are found : 

Seventy-three per cent of the fatalities were due to miscellaneous 
causes. Of these causes about 25 per cent were contributed by rail- 
road equipment, and 13 per cent by falls. 

Nineteen per cent of the fatalities were caused by machinery. 

Eight per cent were caused by hand labor. 

NuTrJ>er o/acddtnU ptr 1,000 emplogeetfor tS uUeted brandut ofindutby. 
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210 WOBKMEN S COMP£ITSATION. 

Inadenee of fatal aceidtnli, by induttria, for year ending July 1, 1913. 
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HICHIOAN. 

Employera operating under act 10,760 

Employeea covered tiy provisioiM of act 476,408 

Total number of accidents reported 21, 172 

Hales injured 20, 822 

Femalee injured - '. 350 

ACCIDENTS CLASSIFIED. 

I Ijeee than eight weeks 11,415 



EMPLOYERS CLASSIFIED AS 1 

Liability insurance 9, 562 

State insuratice 368 

Own risk 617 

Mutual insurance 213 , 



O METHOD OF CAKBYINO KISK. 

Arbitrations 266 

Appealed to board W 

Appealed to supreme court 10 



rmST SIX UONTHS' EXPEKIENCE UNDER UIcmOAN ACT. 



Satio of accidents to total number of employees under act. . 

Eatio of fatal acddenta 

Ratio of amputations 

Ratio of major in|urieB 

Ratio of minor injuries.. 

Percentage of fatal accidents 

Percentage of amputations 

Percentage of major injuries 

" ' linor injiuies 
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EXPEBEBNCB OF SIX EMPLOTXBB, ONE FROM BACH INDUSTRY— FIRST SIX HOHTHS 



OF OrSBATfON UHDKt KICHIOAN LAW. ' 
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Annceccistafcomnimtlnpnnii^oyia 

Amiga oast of niedlad sod hooplWUMMloa pdr as^loyoo . . . 



Iwnia Mat oCeampeiuatloD M total m 

lnng>ooRaliiiedla>l>tteaUDii total lU.- 

Anng* oart pet man IsJund {d modloal umI boipltal attantloD and oompenntlon . 
Toml coat of camprnTitInn Rnd medic^ sod hospital attenttea of 3,iS7 aocldcni 
ploTtrs., .,,•,,_.. 



Humber of rnks 

Number of workmen covered 

Homber of accidents reported 

Number entitled to compenaatioti. . 



[AiofNoT. U, m3.] 






2,711 

171, 113 

14, 139 

5,115 

48 



Kumber leaving dependent<>: 

Cwwe paaded on 

Disallowed 

DiBiuiflBed and dependency in tl , 

Number of cases of permanent total disability.. 

Number losing hands 2 

Number losing arms 3 

Number losing feet 

Naiaber loaiuKl^ 

Average lengui of disability (cases only wbere compensation award) SJ weeks. 

Number disabled more than one week and less than two weeks 1, 138 

Nnmber of appeals to court 1 

Total amount of compensation paid (includes medical, hospital, funeral, 

etc., also deferred awards and unspttled claims^ $444,837.23 

Total paid in death cases 176,338.97 

Total paid for lost hands $2,790.00 

Total paid for lost arms $5,367. Ofi 

Total paid for lost feet 

Total paid for lost legs 

Avenge amount paid weekly $8.64 

Total number whose average wage exceeded $18 963 

Average length of time between accident and commencement of weekly payments, 
29 days. 

(Application for award not to be made until two weeks after the occurrence of the 
in]u^.) 
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WAaHnfOTOIT. 

[r«c tnm Ort. 1, ItIS, to Ort. 1, ISU.) 

Nnmber eligibleT All extn h&zardoiu empIoymentB. 

Number of Bccidenta (nonfatal)? 12,380 excludiiig btal and trivial casee. 

Number entitled to compensation? 12,360. 

Number of fatal caaea? Bequiring pension, 173; reqturing no peukm, 158. 

Number of caaea of pennanent total incapacity? 13. 

Number loaing hands? 12. 

Number losing anna? 13. 

Number losing feet? 8. 

Number loeing 1^? 10 | 

Avemgo lengui of diaabili.j . j „ j — 

Total amount of compensation paid? $1,377,271.09 (all awards). 

Total paid in death cases? $4^, 302.68. 

Total paid foi loat bandB? 113,937.50. 

Total paid for lost aims? $20,025. 

Total paid fra lost feet? $10,225. 

T^)tal paid for lost leea? 930,000. 

Average amount paia weekly? $1.35 per day for tempcovry total disabili^. 

(Average daily wage of injured pereoDa, $3.05.) 
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B^iiming in the last week of July, the inquiry was conducted 
without interniissioti until toward the end of December. 

Messrs. Phillips, Mitfihell, and Lord, representing the commission, 
held its first series of conferences in Boston. On August 4 a day 
was spent with the Massachusetts industrial accident board, the 
full State commission being present, viz, James B. Carroll, chairman; 
Robert E. Grandfield, secretary; and Dudley M. Holman, David T. 
Dickinson, Edward F. McSweeney, and Joseph A. Parks. In Bos- 
ton the commiaston members also conferred with Mathias J. Nesdale, 
business agent of the Amalgamated Association of Street Railway 
Employees, and with a committee delegated by the Boston CentraJ 
Labor Union for the purpose, consisting of Henry Sterling, chair- 
man of the State Labor Federation's legislative committee; Arthur 
M. Huddell, president of the Hoisting and Portable Engineers' 
Union of Boston; Louis R. Sullivan, of the Hotel and Restaurant 
Employees' Organization, and A. C- Langlois, of the Metftt Pohshera 
and Buffers' Union. 

On August 11 the next conference was held at the office of the 
Michigan industrial accident board at Lansing. Besides Messrs. 
Phillips, Mitchell, and Lord, of the commission, the participants in 
the proceedings were John E. Kinnane, chairman, and Ora E. Reaves, 
member of the board; John T. Winship, commissioner of insurance: 
and Robert K. Orr, assistant to the commissioner and manner of 
the accident fund; and J. M. Eaton, director of the accident preven- 
tion and relief organization of the Cadillac Motor Car Co., while 
among the representatives of labor were Claude O. Taylor, president, 
and Homer R. Waterman, secretary, of the State Federation of Labor; 
and Joseph Smith, Michigan district president of the Miners' Union; 
also E. C. Shields, attorney; and James Cunningham, labor com- 
missioner. 

The next mommg, August 12, the three members of the com- 
mission met in Detroit, J. M. Eaton, of the Cadillac Motor Car Co., 
and Leslie B. Robertson, general counsel for the Ford Motor Co., who 
explained in detail the operation of the c^pensation act in respect 
to the two plants which they represented. In the afternoon a con- 
ference was held at the headquarters of the Federation of Labor, the 
following trade-union officials being present: Harry Colwell, busmeas 
agent, and Gut Smith, national of^er, of the Carpenters and Joiners' 
Union; J. E. McGlory and Samuel Tobin, Structural Iron Workers; 
Edward Francis, of the Building Trades Council; Henry Kummer- 
feld, president of the Detroit Federation of Labor; Stanley Ander- 
son, president, and William Stitson, of the Detroit local union of ^e 
Street Railway Employees; Garrett F. Bums, of the Amalgamated 
Association of Street Railway Employees; Frank X. Martel, of the 
Typographical Union; John Gannon, of the Brewers' Association; 
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MeesiB. Sauter, of ihe Beer Bottlers, and H. L. Hunt, of the Electrical 
Linemen, and several others whose names could not be obtained. 

In the evening during a meeting at which insurance questions in- 
volved in compensation were discussed the following persons were 
]>resent: F. A. Brown, of the Ocean Accident Guarantee Coi^ora- 
tion; Frank Eaman, of Bowen, Douglass, Eaman & Barbour; C. M. 
Young, William^. Brown, and Floyd N. Dull, special agents of the 
Travelers Insurance Co. ; Fred L. Witmire, attorney of theEmployers' 
Liability Assurance Corooration; T. Cotter, of the London Guarantee 
& Accident Co.; Ora E. Reaves, member of the industrial accident 
board, of Lansing; F. S. Deneen, engineer the Chahnera Motor Co.; 
Qeoi^e J. Lieber, agency supervisor, Olen K. Underwood, investi- 
gator, and Eugene C. Marthwet, of the Aetna Life Insurance Co.: 
and Austin J. Spaulding, attorney for the Fidelity & Deposit Co. of 
Maryland. 

The following morning, August 13, the insurance features of the 
Michigan act were further stated at conferences held at the offices 
of the Travelers Insurance Co. and the Aetna Life Insurance Co., 
those participating being Messrs. Hall, Fred L. Van Deveer, attorney 
Travelers Insurance Co.j Geoi^e J. lieber, agency supervisor, and 
Olen K. Underwood, investigator, Aetna Life Insurance Co. ; 
Eugene C. Marthwet and J. Giebel, insurance representatives; and 
Ora E. Reaves, of the Michigan Industrial Accident Board. 

On August 14 at the Buuders and Trades' Exchange in Detroit 
the operation of the law as regards contractors and subcontractors 
was discussed with R. K. Logan, president the State Builders' As- 
sociation of Michigan. An interview was also had with Elmer H. 
Dearth, general manager of the Michigan Workmen's Mutual In- 
surance Co. of Detroit. 

In the afternoon at the Fellowcraft Club a conference was had 
with A. A. Templeton, of the Morean & Wright Co.; H. W. Hoyt, of 
the Great Lakes Engineering Works; Robert McFate, of the Vinton 
Co.; R. K. Logan, president the State Builders' Association, of 
Saginaw, Mich.j John J. Whirl, secretary of the Employers' Asso- 
ciation of Detroit; and Frwik P. Johnston, vice president the Detroit 
Screw Works. 

On August 15, ui Columbus, Ohio^ a meeting was had witii Wallace 
D. Yaple, chairman of the Industnal Commission of Ohio and com- 
missioner of the State board of arbitration' and William C. Archer, 
secretary of the industrial commission. In the afternoon, at his 
o£&ce in Columbus, Opha Moore, secretary of the Ohio Manufacturers' 
Association, presented his views as to the operation of the Ohio law. 

On August 16, in Geveland, a conference was held with S. W. 
Tener, manager accident and pension department of the American 
Steel & Wire Co. ; Edward J. Hobday, secretary Cleveland Industrial 
Association; and Munson A. Havens, secretary of the Cleveland 
Chamber of Commerce. 

On August 18 meetings followed in Cleveland with P. HassenpSue, 
president of the Cleveland Federation of Labor; C. A. Roberts, sec- 
retary of the Employers' Association; William B. Stewart, attorney; 
Franfc Ansell, assistant treasurer, H. P. Bingham, of the Bolt & Nut 
Co.; and Charles V. Lavan, of the State board of awards. 
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The following day Messrs. Phillips, Lord, and Mitchell had inter- 
views in Chicago with Glen W. Traer, president of the Coal Operators' 
Liability Insurance Co.; J. C. Adderlej, representing the Millers' 
Mutual and Printers' Mutual Casualty Insurance Cos.; F. J. Dam- 
mann, attorney for the Maryland Casualty Co.; John Fitzpatricfc, 
president the Chicago Federation of Labor; and R. W. Campbell, 
chairman, and K. J. Young, secretary, of the safety committee, the 
Illinois Steel Co. 

On August 21 the methods of its work were studied at the State 
capitoI, Madison, Wis., with the industrial commission, C. H. Crown- 
hart, chairman. August 22 conferences were had at Milwaukee with 
Frank J. Weber, corresponding secretary of the Federation of Trades 
Organizations and general organizer of the State Federation of Labor; 
John W. Mapel, of the Foster & Vogel Leather Co. ; F. P. Blumenfeld, 
president, William G. Bruce, secretary, and Kobert L, Frost, as- 
sistant secretary, of the Merchants & Manufacturers' Association; 
W. J. Fairbaim, secretair of the Metal Trades Employers' Association; 
A. T. Van Scoy^ of the Litemational Harvester Coj Eltinge Elmore, 
i-etired; E, J, Kearney, secretary-treasurer of the Kearney & Trecker 
Co. ; and S. M, Cantrovitz, president-treasurer of the Western Raw- 
hide & Be'ting Co, 

On October 2 the commission interviewed Gen. Lewis T, Bryant, 
commissioner of labor, and WlUiam E. Stubbs, secretary of the New 
Jersey employers' hability commission, at Trenton, in regard to the 
operation of the compensation act of ^at State. 

Beginning November 18, Messrs. Phillips and Mitchell had confer- 
ences in Seattle^ Wash., with Charles R. Case, president of the Wash- 
ington Federation of Labor at the time the compensation law was 
enacted in that State; F. Dabney, of the Puget Sound Traction, 
light & Power Co., of Seattle; C. W. ^les, manager the West 
Coast Lumber Manufacturers' Association, of Tacomaj and Hamilton 
Higday, former Stdte industrial insurance commbsioner. Edward 
F. McSweeney, member of the Massachusetts industrial accident 
board, who was authorized by the governor to accompany ihe com- 
mission on its western trip, was also present. 

On the following day, at the New Richmond Hotel, Seattle, a 
trade-union view of compensation in Califorma was given by Paul 
Scharrenbei^, secretary-treasurer of the California State Federation 
of Labor, appointed to meet the commission by the California dele- 
gation attending the convention of tie American Federation of Labor, 
then in session at Seattle. 

On November 20, in Olympia, at the office of the industrial insur^ 
ance commiaaion of Washington, a conference was had with the 
following members: John H. Wallace; F. W. Hinsdale, chief auditor; 
Dr. J. W, Mowell, medical adviser; and R. Adair, statistician. 

On November 26, Messrs. Philhps and Mitchell conferred at the 
Palace Hotel, San Francisco, with Messrs. Fisher, president the Metal 
Trades Employers' Association; and McGregor, of the Union Iron 
Works; Mr. Fowler; and Mr. Havens, attorney for the Metal Trades 
Employers' Association. In the afternoon the commission met A. J. 
Pillsbury, die chairman. Will J. French, and Harris Weinstock, of 
the industrial accident board of Califorma. 
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TBASES OISOUUIBIZED — OOOFEBATTON OF ZUFLOTZBS' OBOANIZATION8. 

QuestiotinairBs, letters^ and deBcriptiTe circulars were sent to 
employers in manufactunng and all typea of contractmg, street rail- 
roads, and other public utilities, such as gas and electric light, and to 
proprietors of mercantile or department stores. The lists were so 
selected that thej covered all trades and large as well as small em- 
ployers, that every phase of the matter might be represented. 

Among the employers' associations other than those elsewhere 
mentioned which assisted in the distribution of hterature or furnished 
lists of their members are: The National Association of Box Manu- 
factureis, Henry B. Maxwell, manager, Chicago; the Stove Founders' 
National Defense Association, Thomas J. Hogan, secretary, Chicago; 
the United States Brewers' Association; the Shoe and Leather Asso- 
ciation, Thomas F. Anderson, secretary, Boston; the Builders and 
Traders' Exchai^e, Charles A. Bowen, secretary, Detroit; and local 
branches of such oi^anizationa as the Electrical Contractors' Asso- 
ciation, C. E. Greenwood, assistant secretary, Boston; the National 
Metal Trades Association, Paul Blatchford, secretary, Chicago; the 
Master House Painters; and chambers of commerce. The employer 
members of the National Civic Federation also were covered. 

In some States conditions required special lists to bring out facts 
coverii^ the pecuharities of the laws. 

In CaJifomia there were secured lists of the 1,100 eniployers who 
had accepted the elective act, that their viei^ might be obtained, 
and also lists of employers who rejected the act, for the purpose of 
learning the reasons for such action. 

In iflinob there was used a list of employers rejecting the new 
compensation law^ effective July 1, 1913, of which there were 500. 
There were also circularized in that State a large percentage of the 
6,000 employera who refused to accept the preceding law, effective 
May 1, 1912, as well as employers operating under the present act, 
and the full membership of the Illinois Manufacturers' Association, 
John M. Glenn, secretary, Chicago; and the Tri-City Manufacturers' 
Association, H. A. Jansen, secretary, Moline. 

In Kansas it was surprising to find so lai^ a number of important 
concerns (500) which had elected not to accept the act. The official 
list of such employers was used in addition to covering the trades in 
general, as usual in all States. 

In Massachusetts the special hsta included not only 1,000 of Uie 
employers insured either m the Massachusetts Employees' Insurance 
Association or in each of the casualty and habihty indemnity com- 
panies, but also the official list from the Massachusetts board of em- 
ployers uninsured and not under the act. There were 17,000 employ- 
ers in Massachusetts who accepted the act. 

In Michigan there was used a Hat of the employers carrying Uieir 
own risk; the full list of employers in the Workmen's Compensation 
Mutual Insurance Co.; the Ituchigan Manufacturers' Association, 
H. C. Hertz, secretary; and the Employers' Association of Detroit, 
John I. Whirl, secretary; and an official list, furnished by the State 
board, of employers who had adopted the act, and another of em.- 
ployers who nad rejected it. The total ^o accepted the act in 
Mlchigui was 10,760. 

D,g,l,..cbyGOOglC 



imrBRABY OF G0MHIB8I0B'. 217 

In addition to general trade liBts, especial assistance was given or 
lists were furnished as follows: 

In New Jersey ihe Foundiymen's Association of Newark, Arthur 
E. Barlow, secretary, gave help in distributing literature. 

In New Hampshire a special list was furnished by the labor de- 
partment, comprising the 21 employers who had accepted the act. 

In Nevada the 100 companiea which rejected the law, according 
to official records, were addressed in particular. 

In Rhode Island the lai^ and small industries covered were 
especially cotton and jewelry manufacturers, as they are the biggest 
interests in that State. 

In Wisconsin all members of the Employers' Mutual liability 
Insurance Co., according to the list furnished by the State boara, 
and those who were on tne list of nonelections, amounting to 600 on 
October 6, were addressed, as well as those carrying their own risk, 
and the members of the Merchants and Manufacturers' Association, 
William G, Bruce, secretary, Milwaukee. 

In Ohio a list was furnished by the industrial commission, ^ving 
representative employers who had adopted the State plan of insur- 
ance. The total number who bad come under the act amounted to 
2,100 to 2,700. The Industrial Association of Cleveland, Edward J. 
Hobday, secretary, gave special service in distributing literature. 

In Washington 3,000 of the 6,000 given in the official report of 
the Washin^n State Industrial Insurance Commission for the 12 
months ending September 30, 1912, were addressed. 

Others who were consulted and interviewed were: George H. Webb, 
commissioner of the bureau of industrial statistics. Providence, R. I.; 
Lee H. Ott, chairman pubHc service commission, Charleston, W. Va.; 
P. J, Watroua, secretary of the Wisconsin Industrial Insurance Com- 
mission; James M. Carter, secretary of the Builders' Association Ex- 
change, Buffalo, N. Y.; Walter S. Bucklin, secretary Massachusetts 
Empfoyees' Insurance Association, Boston^ass. ; P. Tecumseh Sher- 
man, attorney. New York Gty; H. B. Bradbury, attorney, New 
York City; and John B. McPherson, secretary of the Civic Fedferation 
of New England, Boston, Mass. 

STATE DTSrBANOE DEFABTUENT8. 

lUinoia, Bufua M. Potto, Buptfintendent Springfield. 

Efuisu, Ike 8. Lewis, enpenntendeiit Topeka. 

MaBWcnuaettB, Frank H.HBrdiaon, coimnifHioner BoBton. 

Michigan, Robert K. On, manager ocddent fund Lansing. 

Minneflota, J. A. 0. PreuB, comniisBioner St. Paul. 

New JerBeyLjhonias K. Johneton, deputy commiaaioDer.... Trenton. 

New York, William T. Emmet supenntendent New York City. 

TexM, W. W. Collier, commiemoner Austin. 

Washuigton, F. W. Hinsdale, chief auditor Olympia. 

Wdsconsui, Herman L, Ekem, conuni«doner Madison, 

Canada: 

William Pitagerald, euperintendent Ottawtt. 

Alpbonae Qagnon, aecretary department of public works 
andlabcv » Quebec. 
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LIST OP EHPLOTBBS. 

There are listed below names of a portion of the firms which lent 
their assistance through correspondence, sufficient in number and 
location to indicate the extent ol the inquiry according to the pe- 
culiarities of the laws iu the respective States. Interstate corpora- 
tions are given under the States m which they have had the greatest 
experience : 

Alameda County Home BuildeiB (Inc.) Berkeley. 

Albion Lumber Co., F. H. Muias Albion. 

American Marble A Moeaic Co San Ftancisco. 

Anchor Laundry Co Loa Angelee. 

H. T. Anderson Visalia. 

Bicfcford 4 Wilson Los Ai^lea. 

Bishop Creek Milling Co., Paul £. Lodge, local agent Bishop. 

B. C. BlackweU Freeno. 

Samuel Bloom A Sons Co San Francisco, 

Bluxome & Co., J. D. Bluxome San Francisco. 

California Boiler Worts San Francisco, 

California Corrugated Culvert Co West Berkeley. 

California Dental Supply Co., Roewell P. Annin, secretary. -Los Angeles. 

F. E. Carter Loa Angeles. 

Contra Costa Construction Co., George M. Mott, vice presi- 
dent Berkalev. 

Walter H. Creighton Oakland. 

Cyclops Ironworks San Francisco. 

JJorrisK. Davis , San Francisco. 

F. Duhring Sonoma. 

Eagle Laundry Co .' San Francisco. 

Emeryville Planing Mill Co Emayville. 

The Emjjorium San francisco. 

Enterpnae Foundry Co San Francisco. 

Enterprise Laundry Co., O. W. Boeaelae, manager Santa Barbtva. 

Garden City Implement A Vehicle Co San Joee. 

C. M, Giflord A Son San Diego. 

Hale Bros. (Inc.) San Francisco. 

Hercules Powder Co., H. H. Eastman San Francisco. 

F. L. HieattBrick A Tile Co San Diego. 

C.J. Hillard Go San Francisco, 

Holton Interurban Railway Co Redlands. 

B. Clemens Horat Co San Francisco. 

Hotpoint Electric Heating Co Ontario. 

Hunt Brae. Co Hayward. 

Judson Manufacturing Co San Francisco. 

Judson Paint & Grinding Co Weet Berkeley. 

LimoneiraCo Santa Paula. 

Loa Angeles Gas A Electric Corporation Loa Angeles. 

Los Angeles Laundry Co., E. E. Morg&o, president Loe Angeles. 

Peter Lynch Naps Junction. 

H. C. lUcCanlay Foundry Co. (Inc.) Berkeley. 

Marine Electric Co San Franciaco. 

Mercantile Realty Co San Franciaco. 

Metal Weld Co San Francisco. 

Metten A Gebhardt San Francisco, 

Model Laundry Long Beach. 

Moore A Burlingame San Francisco. 

CasaNerdugo (fnc.l Los Angeles. 

New Method Laundry Co Loa Angeles. 

New Pennsylvania Petroleum Go Santa Maria. 

Noble Electric Steel Co., E, S. Moi^n, secretary San Francisco. 

Northern Calif ornia Power Co., Consolidated San Franciaco. 

North Star Mines Co Grass Valley, 

The Norton Tanning Co., G. Jamison San Francisco, 

Old Homestead Bakery , 8a& PranciBCO. 
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Pacific Boiling Mill Co .■ San Franciaco. 

Pacific Sanitary Manuiacturing Co San Francisco. 

Pacific Telephone & Tetegtapli Co San Francisco. 

Payne's Bolt Works San Praaciaco. 

Pel ton Water Wheel Co., Edmrd L. Brayton, president. . .San Franciaco. 

8. Feteisen A Son, San Francisco. 

Quincy Weetem Kailway Co San Francisco. 

Red Star Laundiy Co., J. B. Leaman San Jose. 

San Diego Consolidated Brewing Co San DiEgo. 

Santa Paula Gar^e-Machine Co Santa Paulo. 

Santa Paula Hardware Co , SanU Paula. 

Scoville Iron Works OaUand. 

H. K. Small A Sons Rivereide. 

Smith-Booth-Usher Co., H. P. Usher, treasurer Los Anselea. 

C. A. Smith Lumber Co Oaklaikd. 

Southern California Edison Co., R. H. Ballard, secretary and 

assistant general manager Los Angles. 

South San Francisco Belt Railway San Francisco. 

Southwestern Home Telephone Co Redlands. 

Standard Oil Co San Frandsco. 

Steimr i Ketr Stove & Foundry Co San Francisco. 

Sterling Iron Works Stockton. 

Swan TTie Painter (Inc.), J. 8. Swan, president San Franciaco. 

Adolph Teichert & Son Sacramento. 

Josejdi S. Thompson San Francisco. 

Thompson Bros Smi Francisco. 

Threlkeld, Blohm & Co San Francisco. 

Thurston & Co., E. C. Kruse, jr San Francisco. 

Tiealau Brae Berkeley. 

T^htner Uines Co Grass Valley. 

Toulouse 4 Delorieux Co. (Inc.) San Ftancisco. 

Troy IjaundjT Co Pasadena. 

Union Iron Works Co., 3. A. McGregw, president San Francisco. 

Walker & Hener San Francisco. 

Weinstock, Lubin & Co., I. LoOTch Sacrunei^, 



Acme Steel Goods Co,, James B. HacMunay, preeideut Chicago. 

Albion Shale Brick Co Albion. 

Allith-Prouty Co Danville. 

Andrevra Wire & lion Works, Oharles Andrews, jr., secre- 
tary-treasurer Rockford. 

Avery Co., G. L, Avery, secretary Peoria. 

The Barr Clay Oo Streator. 

G. Bowenga Oo Chicago. 

Central Union Telephone & Tel^raph Co Chicago. 

Chicago •& North Western Railway Co Chicago. 

Chicago Automatic Machine Oo Chicago. 

Chicago, Burlington & Quincy Railroad Co., H. E. Byram, 
vice president Chicago. 

Chicago Hardware Foundty Oo North Chicago. 

OhicflffO Mill & Lumber Co Chicago. 

J. L. Clark Manufacturing Co Rockford. 

John Coleman Mount Carmel, 

The Combination Fountain Co Dec*tur, 

Commonwealth Edison Co., J<dm F. Gilchrist, assistant to 
president Chicago. 

Commonwealth Steel Co Granite City. 

Continental Bridge Co Peotone. 

J. 0. Deacon Oo Chicago. 

Decatur Brewing Co., Frank Shlandeman, president and 
tretuurer Decatur. 

Decatur Bridge Co Decatur. 

Deere & Co., L. A. Patadise, luptaintendent Moline. 

Deeaulniers A Oo Moline. 

Dobson Maunlactaring Oo Bockford. 
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ElRin NMional Wktcfa Oo., OharieaH. Hubbard, prandent. .Ohicago. 

F«It & Tamnt Hftnu&ctiuiiig Oo Ohicego. 

PUiBt* Faimiiig Chicago. 

Williui] OuuchowOo Chicago. 

CeninGareau Chic^o. 

General Roofing Mamdacturiiig Co East St. I<ouis. 

GoetiOo Chicago. 

Green Broe. Box & LumbnOo Rockford. 

Hart Grain Weigher Co Peoria. 

S. H«ncfaelManu&cturingOo.,C. E. Edee, auditor Peoria. 

Hibbard, Spencei, Bartlett & Co., P. L. Macombei, credit 

managw Chicago. 

P. Hohenadel, jr., Gannii^ Co Roc^elle. 

Illinoia Central Railroad Co., Blewett Lee, general solicitor. .Chicago, 
lllinoia Glaaa Co., Charles G. Caakey, manager insurance 

de[»rtment Alton. 

Illinois Knitting Co., P. C. Withers, president Mount Vernon. 

Illinoia Packiitt Box Co. , John J. Eaggertf Chicago. 

Illinois Steel Co Chicago. 

Imperial Brass Hanufacturing Co Chicago, 

Independent Harvester Co Piano. 

J. B. Inderrieden Co Chic^io. 

Int^iu>tionalHarveflteTGo.,L. A. Rauney, secretaiy Chicago. 

The Intemariooal Register Co Chicago. 

Interstate Light A Power Co., H. Gordon, managn insurance 



department Galena. 

TbsJohnCrerarLibrary, Clement W. Andrews, librarian Cbica^. 

W. A. Jones Foundry* UachineCo Chicago. 



Koyatone Steel & Wire Co., B. L. Sommer, secietary- 
txeasurer Peoria. 

Kimble Electric Co Chicago. 

Qeorp H. KiA Cbic^io. 

Hathiaa Klein A Sons Chicago. 

Klq>fel Manufacturing Co., John Schnk, secietary-treaBurer. Chicago. 

Kroeachell Bros. Ice Machinery Co Chicago. 

Lammert A Mann Chicago. 

Leader Ironworks Decatur. 

Leisy Brewing Oo Peoria. 

Max Levy A Co Chicago. 

E. W. Lewis Roofing Co Rock Island. 

Link-Belt Co Chicago. 

A. Lucaa & Sons Peoria. 

Ludowici-Celadon Co Chicago. 

McDonald Machine Co Chicago. 

McN em, LauS i McNeill Chicago. 

H. Z. Mallen 4 Co Chicago. 

MeaiH-Slayton Lumber Co Chicago. 

Middle Pnnting Press & Manufacturing Co., L. T. Auster- 
mell, secretaiy-tteaaurer Chicago. 

Missouri Malleable Iron Co East St. Louis. 

Moline Automobile Co Bast Moline. 

Moline Furniture Works Moline. 

Moline Scale Co East Moline. 

Holine Tool Co Moline. 

Monarch Box Co Chicago. 

Mount Vernon Car Manufacturing Co., W. C. Arthurs, presi- 
dent Mount Vernon, 

H. Mueller Manufacturing Co Decatur. 

Mutual Wheel Co., George McMaster, secretary-treasurer. . .Moline. 

National Cooperage & Woodenwaie Co Peoria. 

National Manufarturing Co Sterling. 

William B. Peirin J: Co Sycamore. 

0. E. Peterson Co Chicago. 

Pyott Foundry Co Chicago. 

Raike, Friedman 4 Co Chic^o. 

Baymond Bros. Impact Pulveriaw Co., C. M. Lauritzen, 
vice preaidrat and manager CI 



« preaidrat and manager Cbici^o. 
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EoKOM O. BMd Cb. g>e.) Oucmo. 

Enoa L. B«ad HfK. On Steiin;. 

" '-= — *i-i— . — ^Q^ Cliic^o. 



lite Bif» A Hotcbiiw O^oga Go., W. G. Cohin, trea. 

and manipy Oaaga. 

O. W. SkhanlBn A Go CSiicwo. 

Rockfonl Ci^ l^actian Go Rockfaid. 

Bockfovd&liilaniibaoOD Rockford. 

Rockfoid Ultei A Hiwery Oo BoekfcnI. 

Bock Uud BE«wiiw Go Rock IdMtd. 

Bock Uand Store Go Rock bUnd. 

Hie Boot A Tan DCTvoort KkginMring On Eut MoKae. 

Bonabwim Braa., Wm. G. BenBtnm, »cntai7 Ctiicivo. 

BosenwaldAWal Cliiow>- 

BothBraa. AOo C3ucago. 

Rneckh^m Bme. A Ecbtein <3iicaaa. 

Runell, BmdMU A Waid BoU A Nnt Co., A. S. Biadfoid, 
manager Bock mis. 

The Fetar Schoetihirfen Bicnring Go.. B. Oetennedtf , aean^ 
^f[fy.^i ifjwf» F ,,.,-,,,-.,...,,.,.-., ...Qucaco. 

SandwichUfg. Co., C. A. Fli«t|M Sandwich. 

Thfl Scaibomi^ Go Chki^. 

Scdiillet Piano Go ORgon. 

A. J. Schindler Co Chiciga. 

Albeit Scfawill A Go CSucago. 

Sean, BoebiKk A Go Oucago. 

D. H. Sedila Implemait A Ganiage Go Hotine. 

*ni« SaftoB Mfe. Co Cbici«o. 

Selz, Schwab A Co Chicago. 

IlieSewCo Oifcago. 

Sewell Ci^p— Envelopes Oucago. 

The HatttT O. aiwfiard Co CliicagD. 

F. ffiegelABioB Chicago. 

Simpani^Bevanfl A Co Chicuo. 

Skandja Puinitun Co Bockford, 

Smith A FhiiHpa Hjg. Co Chicago. 

P. P. amith mreAln>nW(wka,F.P.Smith Chicago. 

A. G. apaWinglBg.Go Chici«o. 

StaTor Oaniage Co Chicago. 

Streator Aqueduct Go Stcealor. 

Stnonb^, Allen A Co Chicago. 

SiTiibe lucMne WOTks Chicago. 

Sullivan Hachinei? Co. , Fiederick E. Copeland, pTeoident. .Chkago. 

Robrat Tarrant Chicago. 

The Temple Pump Co Chicago. 

^ler A Hippach Chicwo- 

tinion Funutuie Co., P. A. Feteraon, preadent Bockford. 

Unicm Wire llatbeas Co Chicago. 

United Goal Hininf Co Chkago. 

United Statea Equipment Co. .- Chicago. 

United StaUa Shdng Machine Co ChicagD. 

United Statea Steel Corpondon, Baynal G. Boiling, gen- 
end aolidtor Chicago. 

Univeml Portland Cement Co Qiicago. 

VaueM> A Bu^^«U Mte- Co Chicago. 

Weema Laundiy Go Quincy. 

Weia-Peteiaon Box Co (iiro. 

Wella, TVgo A Co^ Richanl Buit, aariatantctxnptzollw Chicago. 

Western Brewery Co 1 Bellevillo. 

Weatera Felt Wwka Oiicago. 

The Weetam Glan Co 8treat«. 

Vhidng Foimdiy Equipment Co Harvey. 

Wilder A Co Chicago, 

Willia A SonaCo HoUne. 

F. Cortez Wilaoa A Co., George Landie Wileon, preaident. .Chicago. 

VikoaBtoe Chicago. 
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Chwlea T. Mlt Chicago, 

J, H, Wintei^tlum & Sona CbicBgo. 

Tonia Wold A Co Chicago. 

Wolf, Sayer ie Heller, G. Beichardt, aasiatattt tieaaurer Chicago. 

Woolner Diatiiling Co Peorift. 

Wri^t Carnage Body Co Uoline. 

The Rudolph Wurlitzer Co., E. H. Ubl, manager Chicago. 

The Zangerle A Fetenon Co Qucago. 

William Zoellei Co Cfiicago. 

KANUS. 

The Atchiaon Rovolving Dock Co Independenco. 

Beese Cockerill Coal Co FittKnug. 

The Carliale-Pennell Lumber Co., WiUi&m Carlisle, preoi- 
deat and general manager Atchison. 

The Cement Stone ft Supply Co Widiita. 

GentrftlSaahA Door Co Topeko. 

Chicago Lumber ft Coal Co ConcordiA. 

Chicago, Bock Island ft Pacific Bailway, A. E. Sweet, 
general manage Topeka. 

Clay County Craamery Co Clay Center. 

A. a. Clippisger ft Sons Eansaa City. 

The Coffeyville Vitrified Brick ft Tile Co CofleyvUle. 

The Coleman Lamp Co - Wichita. 

The Frank Colladay Hardware Co Hutchionon. 

Contiaentol Cereal Co Leavenworth. 

C.L. Cowan lola. 

Crane ft Co., F. S. Crane, president Topeka. 

The Crescent Produce Co Newton. 

G. Dahlin 4 Sons Kansas City. 

The Davis Mercantile Co Topeka. 

The EUsworth-Klanec ConstructioQ Co Fittaburg. 

The Hauset-Garriaon Dry Goods Co Wichita. 

The Helmets Manufacturing Co., H. J. Helmera, jr., vice 
president Leavenworth. 

Henneberry ft Co Arkansas City. 

T. M. Hobson Paola. 

Hodges Bros Edgerton. 

Hodgina Kacaynaki Kannn" City. 

E. tfom Co Topeka. 

J. H. Hussey Wichita. 

The lola Portland Cement Co., J. A. Wheeler, secretary... lola. 

H. M. Ives 4 Sons Topeka. 

Arthur Jacob son Garden City. 

Johnson ft Beck Topeka. 

State of Kansas, Charles H. Sessions, secretary of state Topeka. 

The Kanaaa Buff Brick 4 Manufacturing Co Bufiville. 

liie Kansas Chemical Manufacturing Co Hutchinson. 

Kansas Oil Refining Co Cofteyvillo. 

C. A. Karlan Furniture Co Topeka. 

The Kaw Package Manufacturing Co Topeka. 

The Kaw Paving Co., H. A. Kingsley, vice president and 
manager Topeka. 

Kaw Valley Idng Co Topeka. 

The Lakin-HcKey Manufactuiii^ Co FortScotL 

TheMcCleory Lumber Co Topeka. 

The Oeatge T. McGrath Coal Co., George T. McGrath, presi- 
dent Pittsburg, 

The S. D. McNaghten Shoe Manufacturing Co Wichita. 

The Martio Metu Manufacturing Co Wichita. 

The Maasey Iron Co Wichita. 

The Merritt-Schwier Creamery Co Great Bend. 

The Hissouri Bridge ft Iron Co., E. H. Connor, vice presi- 
dent and chief engineer Leavenworth. 

National Bedding Co Leavenw<HtIi. 

The New England Building Co,..., .........Topelot, 
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North Star Manuf ftcturing Co Cofleyville. 

Peet Bros. Manutacturing Co Kansas City, 

Pittsburg Marble Works Pittabuig. 

Qiiality Tro^ Laundry i Wichita. 

WiUiam Schick Manufacturing Co Topeka. 

Geo^ A. Shaul Seneca. 

F. MT Spencer 4 Son Topeka. 

The StefEan-Bretch Ice A Ice Cream Co Wichita. 

J.J. Stephenson Coal Go Pittsburg. 

W. A. L. Thompson Hardware Co -. Topeka. 

Topeka Cold Storage, Ice A Fuel Co Topeka. 

J. H. Turner Wichita. 

United Sash A Door Co Wichita. 

The Uhrich Planii^Mill Co Independence. 

llie Weetem Iron A Foundry Co Wichita. 

Western Sign Works Co Wichita. 

A.J.Wright WichiU, 

E. B. Yoakum Leavenworth. 

HAeBACBUsmrs. 

F. B. Aleiander West Newton. 

American Book Co., Frank A. Fitzpatrick, manager Boston. 

American (^ji Co Boston. 

American Express Co., C. W. Bobie, Bssistant general 

manager Boston. 

American Felt Co., C. I. De Witt, supervisor of phmls Boston. 

American Printing Co Fall River. 

American Soda Fountain Co., Thomas 3. Morton, jr., sec- 
retary Boston. 

Andrews- Waegatt Co Everett. 

Arey Bros Boston. 

Attleboro Refining Co Attleboro. 

J. W. Aulson A Sons Lynn. 

W. L. Bacon New Bedford. 

S. R. Bailey A Co. (Inc.) Amesbury, 

Bain Bros. Co Boston. 

0. H. Bangs Druggists' Piiture Co., C. L. Bangs, treasurer. .Boston. 

A.J. Bates Go '. Webster. 

Bay State Street Railway Co., P. F. Sullivan, president... Boston. 

Berkshire Cotton Manufacturing Co Adams. 

Bease, Osbom A Odell (Inc. ) Boston. 

Bird A Son EastWalpole. 

Bliss A Perry Co Newhuryport. 

J. G. Btount Co Everett. 

Boston Chamber of Commere, Daniel D. Morse, treasurer.. Boston. 

Boston Coupling Co Boston. 

Boston Manufacturing Co., Arthur T. Lyman, president. . -Waltham. 

Boston Protective Department, Edward Spaulding, secre- 
tary-treasurer Boston. 

Boston Rubber Shoe Co., W. C. Piper, general superin- 
tendent Maiden. 

Boston A Albany Railroad, H. M. Biscoe;, vice president. .Boston. 

Boston A Maine Railroad, Charles S. Pierce, assistant gen- 
eral solicitor Boston. 

Bowler Bros. (Ltd.), William F. Donoghue Worcester. 

E. D. Brigham Ashbumham. 

Bristol Patent Leather Co Boston. 

Brockton Heel Co CampeUo. 

Brown-Wales Co., William 0. Wales, treasurer Boston. 

J.F.Buckley Needham. 

The CasB A Daley Shoe Co Salem. 

H. A. Chester A Co Boston. 

Churchill & Alden Go Brockton, Campello. 

The Commonwealth Shoe A Leather Co., Charles H.Jones-. Boston. 

Creese A Cook Co Danvera. 

Frank A. Cutting .Boston. 
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DenniaoD IJ^niMrtnring Co -■ Fmnin^iaiii. 

H. P. Dion New Bedford. 

Clarence T. Dooley, 0. T. Dooley Cambridge. 

W. L. Douglsa Shoe Co BrDckton. 

Eagle Shoe Uanufacturmg Co., Frank T. Johanaon Everett. 

Qutlea A. Eaton Co., A. L. McDonald, Ireaeurer Brockton. 

Edeeworth Hill. Worcester. 

Edlflon Electric Dlmninating Co. of Boston, H. W. Uoses, 

guperintendent welian bnraau Boston. 

EldredgeftSon Milford. 

George H. Ellis Co Boston. 

Emeraon 3boe Go Bockland. 

L. B. EvMis' Son Co., A. L. Evans Wakefield. 

E. & R. L*nndry Co Wravester. 

Ftd) River Automatic Telephone Oo Fall River. 

Farley, Carney 4 Co Boston. 

Pinlanders Stock Co Fitchburg. 

FitchbuigPoondiyCo, H. J. Fetault, i«opriet«r Rtchbuig. 

Pi tchbuig Steam Engine Go Fitchburg. 

Foster Bros Boston. 

Qeorge A. Fuller Co Boston. 

Goodell-PrattCo., William M. Pratt, president Greenfield. 

H. B. Grant Everett 

J.J. Grover's Sons Lynn. 

Harding Uniform A RwaliaCo., A. Smith, tzeaaurer Boston. 

Hickman A Doucette (uic.) Brockton. 

Hilliard A Ueirill (Inc.) Lynn. 

H. A. Holder Boston. 

Hood Rubber Co., P. 0. Hood, general manager Watertown. 

A. J. Houghton Co Boston. 

James Hunt«r Machine Co North Adams. 

International Instrument Co C^unbridge. 

J. W. 4E. F. Johnson Wobum. 

Keith Car 4 Monuhcturing Co Sagamore. 

Preeton B. Keith Shoe Co Brockton. 

Keough Electric Co Boston. 

Kingman & Swift Brockton. 

Allan A. Kingsbery Medfield. 

LeoDsxd, Shaw A Dean Middleboro. 

Leopold Morse Co Boeton. 

Edwin O.Lewis (Inc.) Boston. 

Frederick Leyland & Co. (Ltd.) Boston. 

Lord Electric Co Boeton. 

D. Lovejoy A Son Lowell. 

Ludlow Manufacturing Associates, Malcolm B. Stone. 

treasurer Boston. 

J. Lunan & Sons Fall River. 

W. H. McElwain Co., Clifford P. Warreu, asaistantsecretary. Boston. 

J. H. McNamaca Allslon. 

Maiden & Melrose Gas Light Co Boston 

Maple Street Laundry Fall BivM. 

C. S. MarahaJl Co Brockton. 

H. Newton Marshall Co Boston. 

Massachusetts Cremation Society Boeton. 

Metropolitan Goal Co Boston. 

Milfoid Iron Foundry Milford. 

Milne A Chalmers (Inc.) Quincy. 

Moigan's Fhaimacy, A. B. Morgan, Pb. G Maiden. 

Mon;an Spring Co Worcester. 

National Express Co Boston. 

Naumkeag Steam Cotton Co., S. Parker Bremer Salem. 

John D. Newall Lawrence. 

The New England Steamship Co., J. Howland Gardner, 

vice president Fall River. 

New England Steanuiy) Co., J. Howland Gardner, vice 

president New Bedford. 

New Englaikd Tank A Tower Co Boston. 
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Nev Engl&nd Telephone & Tekgmph Co., Walter T. Hui- 
niwi, secretary Boston. 

Tbe New Home Sewing Machine Co Ot&nge. 

Noirifl Noiaelees Pedal Action Co., Albert P. Notris, pres- 
ident Stoughton, 

Norton Co., AldiuC. Eiggins, secretary Wotceeter. 

Olnurted Bro« Brookline. 

Olson ik Johnson Revere. 

Farkhill Mtinufacturing Co Fitchburg, 

M.H. Parks Co Watervilfe. 

Fenniman A James Cambridge. 

Pentucket Laundry Haverhill. 

Thomas.G. Plant Co Jamaica Plain, 

Hymouth Electric Light Co Plymouth. 

Pontooauc Woolen Manuiactuiing Co., ThomaaF. Plunkett.Pittsfield. 

Herbert 8. Potter Boston. 

Red Star Line Boston. 

Eeid & Hughes Co Lawrence. 

Richardson Manufacturing Co Worceater. 

Robert Robertson Co Beverly. 

Shaw Stocking Co., Will H. Howe Lowell. 

John Shea Lawrence. 

A. W. Sherman North Mar^field. 

SimondsManu&cturingCo Fitchburs. 

Slipper City Wood Heel Co HaverhiU. 

L. E.Smith Co Gloucester. 

Smith Carr Baking Co Greenfield. 

Smith & Dove Manuiacturing Co Andover. 

Spencer & Co Everett 

Springfield Breweries Co., James A. Gibbons, assistant 

treasurer Springfield. 

Springfield Webbing Co Springfield. 

Stan<Strd Tire 4 Rubber Co Sprii^field. 

Star Brewing Co ; Boston. 

Stetson Shoe Co., A. G. Heald, treasurer South WeymouUi. 

B. F. Sturtevant Co Hyde Park, Boston. 

Sunshine Laundry Brookline. 

Swan Electric Co Boston. 

Talbot Mills North Billerica. 

H. L. Thomas & Co Swampscott. 

Thomaon-Crooker Shoe Co ' Boston. 

Tide-Water Broken Stone Co., Eugene R. Atwood, treasurer. Quincy. 

United Shoe Machinery Co., M. B. Kaven Boston. 

Wachusett Shirt Co Leominster, 

A. L. Wales Groveland. 

Walliam Watch Co., Harry L. Brown treasurer Waltham. 

Walworth Manufacturing Oo,, Howard Condey, president. .Boston. 

Weir Stove Co Taunton. 

Wells Bros. Co., L. M. Lamb, assistant treasurer >. .Greenfield. 

The Wire tjoodsCo., H. B. Douglas, superintendent Worcester. 

C. A. Woolley ACo East Boston, 

Worcester Pressed Steel Co., Henry H. Knapp Worcester. 

Wyman & Gordon Co Worcester, 

M. Zimmerman Co- - Boston. 



Acme White Lead & Color Works Detroit. 

Ahmeak Mining Co Calumet, 

W. O. Albig Department Store Adrian. 

Albion Lumber Co Albion. 

Albion Malleable Iron Co Albion. 

Alert Pipe 4 Supply Co., Edward J. Biasell, president Bay City. 

AlleganMirroriFrameCo All^an. 

Allouez Mining Co Allouez. 

Alpena Hide & Leather Co Alpena. 

Amazon Knitting Co Mu^egon. 

aooos— a doc. 419, 63-2 — is ,- , 
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Anuricui Blower Co., C. H. Qifford, Utaeanr Detroit. 

Ameiicaji-Bostoii Himiig Co DioriW. 

American Bran & Iron Go Detroit. 

Amaicui Cu A Pouodry Co., E. D. Alex&ndei, adjuHter. . .Detroit. 

American Fork & Hoe Ob Jockmn. 

American National Bank Benton Harbor. 

American Seating Co., J. S. Stilei, manager Grand Rapids. 

American Wire Fabrics Co Nilea. 

Andenon GlecQric Car Co., Elmer E. Dearth, secretary and 

genioral manager Detroit. 

Antrim Iron Co Grand Bapida. 

Auto Body Co lAuaing. 

Auto Crank Shaft Co., A. H. Pearson, purchasing agent Detroit. 

Bacon Uanufacturing Co Pontiac. 

Bardeen Paper Co OtBego. 

William Barie Dtv Oooda Co Saginaw. 

Baxia Laundry Co., H. F. Baxter ; Grand Rapids. 

JameeBaTneCo Grand Rapids. 

Estate of P. D. Beckwith (Inc.) Dowagiac. 

BeldingBros. A Co Belding. 

Belknap Wagon Co Grand Rapida. 

Bennett Fuel di Ice Co Grand Rapids. 

Benton Harbor Malleable Foundry Co Benton Harbor. 

Berry Broe. (Inc.) Detroit. 

Binell Carpet Sweeper Co., F. M. Deane, treasurer Grand Rapid s. 

Blood Bros. Machine Co Kalamazoo. 

Bri^ & Cooper Co. (Ltd.) Saginaw. 

A. E. Brooks* Co Grand Rapids. 

Brooks Manuiacturii^ Co Saginaw. 

Brotherton Iron Mining Co Wakefield. 

Brown & Seler Co Grand Rapids. 

Bryant Paper Co Kalamazoo. 

J. E. Bueker's Manufacturing Co Detroit. 

Buffalo Iron Mining Co Iron Rivet. 

Buhl Malleable Co., S. A. Commons, eecretary-treaeurer Detroit. 

Buick Motor Co., F. A. Allen, aasistant secretary-treasurer. FUnt. 
Butrou^iB Adding Machine Co., E. P. Wenger, asoBtant 

setretaxy-treasurer Detroit, 

Cadilhw Qiemical Co Cadillac. 

Cadillac Gae L^t Co Cadillac. 

Cadillac Handle Co Cadillac. 

Cadillac Motor Car Co Detroit. 

Calumet* HeclaCo Calumet. 

C. D. Carpenter Big Rapids. 

Cartercar Co Pontiac. 

Celfor Tool Co., M. W. Hanlin, general manager Buchanan. 

Centeimial Copper Mining Co Calumet. ■ 

Central Boiler Works, Charles E. McGregor, proprietor Detroit. 

Cenlzal Paper Co Muskegon. 

Challenge Machinery Co Grand Haven. 

Challenge Refrigerating Co Grand Haven, 

Chalmers Motor Co., W. P. Bradley, insurance department.. Detroit. 

Champion Brass Works Coldwatw. 

E. Chappie* Co Holding. 

Chehoyf^n Flour Mill Co Cheboygan. 

Cheboygan Paper Co Cheboygan. 

Chevrolet Motor Co -..Flint. 

Citizena Light * Power Co., H. A. Fee, manager Adrian. 

City Plumbing Co St. Joseph. 

Oleveland-ClifiB Iron Co., W. H. Moulton, eecretary Isbpemmg. 

Cliff Minine Co Calumet. 

Clipper Belt Lacer Co., F. A. Stone, secretary-treasurer Grand Rapids. 

Cobbe4Mitdiell(Inc.) Cadillac. 

Colonial Laundry Co Detroit. 

Colonial Manufacturing Co., Herman Miller, manager Zeeland. 

Cooney * Smith Saginaw. 

Cooper, Wells & Co St. JosejA. 
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Covel If inufftctoiing Co Benton Hwbw. 

Crowley, UUjier & Oo Detroit. 

Cummer-DiggiM Co Cadillu. 

Dahm A Fmming Co Grand Rapida. 

Daisy Manufacturing Co., E. G. Hbug^, treasui«t Flyntouth. 

Dake Engine Oo Grand Haven. 

DeFoe Boat A Motor Works Bay City. 

Detour Dock Co Detain. 

Detroit Braae Works Detroit. 

Detroit City Gas Oo Detzoit 

Detroit Fire A Uarine Insurance Co., A. E. McDonel, sec- 
retary Deboit. 

Detroit Foundry Co Detroit 

Detroit Fuse & Manufacturing Co Detroit. 

Detroit Gear & Machine Co Detroit. 

Detroit Insulated Wire Co Detroit 

Detroit Lumber Co Detroit. 

Detroit Steel Products Co Detroit. 

Detroit Stove Works Detroit 

Detroit Wire Bound Box Co Detroit. 

Dr. Denton Sleeping Garment Mills, T. M. Thomas, man- 

.' Oenterville. 

Broe Detroit. 

W. r. DowsettCo Jackson. 

Durant-Dort Carriage Co Flint. 

Eastern Michigan Ediaon-WaahtenEiw Division Ann Arl>or. 

East Jordan Ciky Products Co., B. E. Waterman, secretary. East Jordan. 

East Jordan Lumber Co East Jordan. 

Bast Jordan Planing Mills Co., B. E. Waterman, vice 
president and treasurer East Jordan. 

Eberle Brewing Co JaclcBon. 

Edfion, Moore & Co * Detroit. 

Enameled Tank Co., E. E. Roether, secretary Kalamazoo. 

Enterprise Foundry Co Detroit. 

Escanaba & Lake Superior Railroad Co., 0. W. Kates, gen- 
eral superintendent Wells. 

Eureka Machine Co. . 



Fairview Coal A Supply Co Detroit 

Federal Motor Truck Co Detroit 

Benry Feige 4 Son S^inaw. 

Fie tcier Paper Co Alpena. 

J. B. Ford Co Wyandotte. 

Ford Motor Co., L. B. Robertson, general attorney Detroit 

Thomas Forman Co Detroit 

E. B. FoBB& Co Bay Cih-. 

Foster Stevens A Co Grand Ri^dda. 

Frost Gear A Machine Co Jackson. 

Ferguson Manufacturing Co Lansing. 

Furniture Mutual Insurance Co., Francis D. Campau, 

counsel Grand Rapids. 

Gardner, Peterman A Oo Saginaw. 

General Fire Extinguisher Co., of Michigan Detroit. 

General Gas Light Co Kalamazoo. 

Gilmore Bros Kalamazoo. 

Goodwillie Bros..... Manistique. 

J, C. GoeaOo Detroit. 

Grande Brick Co Grand Rapids. 

Grand Ledge Chair Co Grand Ledge. 

Grand Rapids Bookcaae A Chair Co Eastings. 

Grand Bapids Brewing Co Grand Rapids. 

Grand Rapids Bruah Co Grand Rapids. 

Grand Rapids Hardware Co Grand Rapids. 

Giacd Rapids ReCrigeralor Co., 0. H. Leonard, president. .Grand Rapids. 

Gray Motor Co Detroit. 

Great Lakes Engineering Works Detroit. 

Great Lakes Laundry Co Sault Ste. Marie. 

Greenwood Lumber Co ',... -. ^tonagon. 
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Oniui Fumitnra Co Onnd Rapids. 

Hammond, Suuidieh i Co Detroit. 

Hardware Supply Co., C. L. Frost, pteeddeiit Grand Rapids. 

Hartford Stave Co Hartford. 

Bartwick Lumber Co Detroit 

A. Harvey 'e Booh Monufaeturing Co £>etroit 

Haatigga Table Co Hastings. 

J. F. Hasty A Sons Detroit 

Hayea-Ionia Co Ionia. 

H. C. 4S. W. EaUwayCo Charoll. 

Charles Hebard k Sons (Inc.) Pequaming. 

Hemlock River Mining Co Amasa. 

Herzog Art Fianiiture Co Saginaw. 

HimeB Manufacturing Co I^aing. 

Holland Furniture Co Hollwd. 

Holland-St. Louia Sugar Co Holland. 

Holland Shoe Co Holland. 

Bolton Co Jackson. 

Home Laundry Co Flint. 

Houghton Copper Co Dodgeville. 

3. L. Hudson Co Detroit. 

Hudson Motor Car Co Detroit. 

Humphrey Co i Kalamazoo. 

Hupp Motor Car Co Detroit. 

Huron Portland Cement Co Detroit. 

Imperial Wheel Co Flint. 

Indiana Box Co Muskegon. 

Frederick F. Ingram Co Detroit. 

Ireland & Matthews Manufiu;turing Co Detroit. 

Isle Royale Copper Co Calumet. 

Jackson 4 Church Co Ssginaw. 

Jackson Rim Co Jackson. 

Jenks A Muir Manufacturing Co Detroit. 

Jeeiek Boat Co Ctrand Rapids. 

Johnson Furniture Co Grand Rapids. 

Johnson Howard Co Kalamazoo. 

J. R. Jones Sons 4 Co Kalamazoo. 

Kalamazoo Bread Co Kalamazoo. 

Kalamazoo Paper Co- .- ..-_....,.,.... .Kalamazoo. 

Kalamazoo Sled Co., W. E. Kidder, secretary-tressurer- 

Tnanftw r ^,_ Kalam^EOO. 

Kalamazoo Stove Co Kalamazoo. 

Kales Haskel Co Detroit, 

Keeler Brass Co Qrand Rapids. 

Kellogg A Buck Horanci. 

C. Kem Brewing Co Fort Huron. 

King Milling Co Lowell. 

King Paper Co Kalamazoo. 

KorS Manufacturing Co Lanwng. 

Charles W. Kotcher Detroit. 

Lake Milling, Smelting & Refinii^Co Calumet. 

Lake Superior A Ishpeming Ry. Co., H. B. Harris, gen- 
eral manager Marquette. 

Lake Superior Smelting Co Calumet. 

Lansing Fuel A Qas Co Lannng. 

Lamea Carter A Co Detroit. 

La Salle Copper Co Calumet. 

George E, Laurence A Son Lanung. 

Launum Mining Co Calumet. 

William O. Lee Co., W. O. Lee Port Huron. 

Leisen A Eenes Brevity Co Menominee. 

Lent! Table Co Naahville. 

Lewis-Oeer Manufacturing Co., Willard W. Geer, vice presi- 
dent Ypnlanti. 

Lloyd Construction Co., E. F. Lloyd, president Detroit. 

Loretto Iron Co Lorstto. 

Lulkin Rule Co Saginanr. 
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Hu^LyonfldtOo lAoaing. 

McCltireCo Ssginaw. 

McCord MumfactuTiog Co Detroit. 

Macey Co Gmnd Rapids. 

Uanist«e Brick Co., H. W. Manh Manistee. 

Uanistee ManufEtcturing Co Manistee. 

Robert K. Mann Lumber Co Muskegon, 

Markham Air Eifle Co Plymouth. 

Marahall Furnace Co Maraball. 

Menominee d: Marinette Light & Traction Co Menominee. 

Menominee River Brewing Co., Frank Erdlitz, aecretaiy- 
Ijeasurer Menominee. 

William B. Merahoa 4 Co , Saginaw. 

Merahon Eddy Parker Co :., Saginaw. 

Michigan Alkali Co Wyandotte. 

Michigan Coal Operatora' Asaociation, George M. Hum- 
phrey, attorney Saginaw. 

Michigan Lubricator Co Detroit. 

Michigan Malleable Iron Co Detroit. 

Michigan Milling Co Ann Arbor. 

Mich^an Motor CaatingB Co Flint. 

Michigan Northern Power Co., L. 0. Mackenzie Sault Ste. Marie. 

Michigan Optical Co Detroit. 

Michigan Screw Co Lajimng. 

Michigan Steel CaatinR Co Detroit. 

Michigan Stove Co., Gray H. Barbour, vice president and 
general manager Detroit. 

MftcheU Bros. Co Cadillac. 

Mitte <k Merrill Saginaw. 

Mohawk Mining Co Mdiawk. 

Monroe Glass Co Monroe. 

Moore Plow & Implement Co Greenville. 

Morgan & Wright, A. A. Templeton, vice president Detroit. 

Monian Lumber & Cedar Co Foster City. 

Morley Bros Saginaw. 

D. K. Mooes & Co Sault Ste. MeuIo. 

Muniains, Marquette & Southeastern Ry. Co Marquette. 

Murphy Power Co , - . . Detroit. 

MusK^on Boiler Works, Samuel C. Eyke, ebcretary Muskegon. 

Muskegon Enittii^ Mills and Musk^on Office Cabinet Co., 
Louis P. Haight Muskegon. 

Mii^«^D Motor Specialties Co Muskegon. 

Muskegon Traction and Lighting Co Muskegon. 

Nftdeau Bros Nadeau. 

Nfttioiial Bank o£ Flint Flint. 

National Can Co Detroit 

National Spring 4 Wire Co Albion. 

Nelson Broa. Co Saginaw. 

New Arcadian Copper Co Houghton. 

New Baltic Copper Co j Hoi^ton. 

Newton & Haggerty Ladder Co., C. H. Easton, secretary... Ann Arbor. 

New Way Motor Co Lansing. 

NorlliweBtem Cooperage A Lumber Co Gladstone. 

Novo Engine Co lansing. 

Oakland Motor Car Co Pontiaic. 

M.D.Olds Cheboygan. 

Osceola Consolidated Mining Co _ Calumet.' 

Oval Wood Dish Co Traverse City. 

OwosM) Casket Co Owoeso. 

OwoBBO Creamery Co Owosso. 

Owoeso Manufacturing Co Owosso. 

Owoeao Sucar Co Lansing. 

Packard Motor Car Co., F. R. Robinson, comptroller Detroit. 

Page Woven Wire Pence Co., John B. CW, treasurer Adriaa. 

Paige-Detroit Motor Car Co., B. 0. Young, assistant b'eas- 
nier Detroit. 

A. B.Park Co Adrian. 
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Fflsm Hudwmra APundtimCo. (Ltd.) lAkeLindMi. 

PeerletB Wire Pence Co Adrian. 

Penberthy Injector Co Detroit. 

FeoinBukr Milling Co., 0. J. De Boo, manager Flint. 

PeninmUar Portland Cement Co Jackaim. 

Femuylvonia Salt Hanufacturing Co Wyandotte, 

People's Ice Co Delioit. 

Fere H&rqnette Railroad Co., billa, FkOsb, Shields, & 

Browii,^nei&l attonkeys Detroit. 

Peterson Brewing Co Grand Biq>ida. 

Phoenix Brewing Co Bay City. 

James Pickandsd: Co. (Ltd.) Mai^uetto. 

Fontiac Brush Co '. Pont»c. 

Portage Coal & Dock Co Hancock. 

Port Huron Engine A Thiasher Co Port Huron. 

Port Huron Gas Co Port Huron. 

Port Huron Light i Power Co Port Huron. 

PrescottCo Menomineo, 

Quality Broom Factory Flint. 

Randall Lumber & Coal Co Flint. 

Banney fiefrigeiator Co Greenville. 

Raynor A Taylor Detroit. 

Sepublic Iron & Steel Co., Ridiard Jonee, jt., general 

attorney N^aunee. 

Richardson Lumber Co Alpena. 

Riverview Coated Paper Co., F. Pwenataber, secretary Kalamazoo. 

Roberts Brass Manufacturing Co., W. H. Roberta, eecretary- 

treaeurer Detroit. 

Roe Stephens Manufacturing Co., T. P. Stephens, secretary 

and HHHiHtan t troawiror Detroit. 

E. P. Rows Co Bad Axe. 

Russell Motor Axle Co North Detroit. 

A. H. Ryckman Saginaw. 

Saginaw Manufacturii^ Co., Arnold Boutell, oecretary- 



Saginaw Plate Glass Co Sfwinaw. 

St. Johns Table Co Cadillac. 

St. Louis Copper Co Calumet. 

Louis SandB Salt A Ltunber Co., Q«oige M.Clifton, aecrotay. Manistee. 

Sanitarv Enittiiw Co Oiand Rapids. 

San Teuno Cigar Hanotactniing Co Detroit. 

Charles A. Sauet A Co Ann Arbor. 

Sears A Nichols Co Pentwator. 

Seeman & Peters Saginaw. 

Shaw Electric Crane Co Muskegcm. 

Sheffield Car Co., Edward B. Linsley, treasurer and general 

manager Three Rivera. 

C. C. Smith Boat A Engine Co Akonac. 

Smith BridgmanCo Fhnt. 

Sol vay Process Co., 3. D. Sanders, aasLstant manner Detroit. 

Sparks Withington Co., W.J. Corbett Jackeon. 

Spiete A Worch Co Detroit. 

Standard Computing Scale Co. (Ltd.) Detroit. 

Standard Paper Co Kalamazoo. 

Frederick Steams A Co., Walter H. Blome, chief pharma- 
cist Detroit. 

Paul Steketee A Sons Grand R^ids. 

Stephenson Charcoal Iron Co Marquette. 

8t«rline A Skinner Manufacturing Co Detroit. 

W. C. Sterling A Son Co Monroe. 

Eugene Stewart Battle (^eek. 

■ The W. F. Stewart Co ....Flint. 

W. F. StimpsonCo Detroit. 

Nathan J. Stone Petoa^. 

Sunday Lake Iron Co Wakefidd. 

Superior Copper Co Calumet. 

Superior Seating Co., C. Maring Muokegon. 
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Tamarecfc Mining Co Calumet. 

F. llKtman Milling Co Lansing. 

0. 4 W. Thum Co Grand lUpida. 

J. B. Timberlake 4 Sons (Inc.) JaCkeon. 

Travelera Insurance Co., E. S. Raymond, manager of De- 
troit bmnch Detroit. 

Traveree City Iron Works Traverse City, 

Union Carbide Co., Soo Works, G. T. Ayres, works manager- .Sault Ste. Marie. 
Union Steam Pump Co., C. A. Stuck, sales department. . . .Battle Creek. 

United Home Telephone Co Ludington. 

United States Frumentum Co Detroit. 

United Sat«aGas Machine Co Muak^on. 

University of Michigan, Shirley W. Smith, secretary Ann Arbor. 

Upjohn Co Kalamazoo. 

Verona Mining Co Palatka. 

Victoria Copper Mining Co., Jamea P. Graves, treasurer. . .Ontonagon. 

Vinton Co Detroit. 

Voight Milling Co Grand Rapids. 

G. von Platen Boyne (My. 

Wakefield Iron Co Wakefield. 

Wells Pteoi Co Throughout Statfc 

H, G. Wendland & Co Bay City. 

L. E. Wens & Son Da^tt. 

Werner i Pfleiderer Co Saginaw. 

West Michigan Furniture Co Huland. 

Westnn-Mott Co Flint. 

What Cheer Coal Mining Co., A. N. Eincher Bay City. 

W. H. White Co., W. L. Martin, secretary Boyne City, 

White Pine Copper Co Calumet. 

Wickwire Mining Co Iron River. 

John Widdicomb Co Grand Rapida. 

Widdicomb Furniture Co., William Widdicomb, president. .Grand Rapida, 

Wilhelm Furniture Co Sturgis. 

Williams Bros. Co CadUlac. 

Wilmwth Show Case Co Grand Rapida. 

C. K. Wilson Body Co Detroit. 

Winona Copper Co Winona. 

■Wisconsin Land & Lumber Co Hermansville. 

Wolverine Brass Works Grand lUpids. 

Wolverine Portland Cement Co., B. R. Root, secretwy- 

Ireasurer Coldwator. 

Woodard Furniture Co Owoeso. 

Worce8t«r Lumber Co. (Ltd,) ChasselL 

World's Star Knitting Co Bay City. 

Otto A. Wurm & Co Detroit. 

Wj^ndot Copper Co., F. L. Van Orden, auperintendent,.,. Houghton. 

Wyandott* Portland Cement Co Detroit. 

Wyandotte Terminal Railroad Co Wyandotte. 

Wyandotte TranCTwrtation Co Wyandotte. 

Yeomans- Diver Co Detroit. 

Zeeland Pumiture Manu&cturing Co Zeeland. 

Zealand Milling Co Zeelaiid. 



Adams-UcGill Co. Ely. 

Austin A Macpherson Sparks. 

John S. Cook S Co GoMfield. 

Copper National Bank East Ely. 

Cotton-Tumer Cigar Co Reno. 

Eagle Drug Co. (Inc.), W. A. Brown, secretary Winnemucca. 

Ely Securities Co East Ely. 

Ely Townaite Co East Ely. 

Ely Water Co East Ely. 

D. J. Fitwerald Tonopah. 

Gray, Reid, Wmht Co Reno. 

Hatch Leasing Co., N. P. R. Hatch, secretary-treasurer National. 

HiUtop Milling 4 Reduction Co Hilltop. p i ^ 
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G. L. Ketuiuyer Cancm. 

KimtMrly Couolidated Uinea Co Hilltop. 

McGUl N»tioii»I Bank McGUl. 

Nevada Northani Hallway Co East Ely. 

Rivsraide Mill Co Reno. 

Steptoe Hotel Co East Ely. 

Tranter A Btaley (Inc.) Reno. 



Boocawen Millt, Bamnel G. Eastman, treasurer '. ConccxJ. 

Boulia-Oorell Lumber Co Lftkepcot. 

Dartmouth Pren Hanover. 

Dexter Ricli&rdB & Sons Co., W. F. BichardB, president — Newport. 

Fisk Paper Co., Frederick S. Leonard, agent EinadaJe. 

GoodellCo., David H. QoodelljPreaident Antrim. 

Hennebeny A Halligan, John Henneberry Coocwd. 

Hillsb<woourf» Milla, E.J.Abbott Wilton. 

F. U. HovtShoe Co., T. E. Cunningham, vice president. .Manchester. 

New Engknd Qnmite Works^ George A. Ledwud Concord. 

New Hampahire Spinning Uilla Penacook. 

I^cific Uills, H. W. Owen, general superintendent Dover. 

Frank R. Prescott Meredith. 

Proctor Broe. i Co Nashua. 

Somersworth Foundry Co Salmon Falls. 



Algonquin 
AnstoCo. . 



luinOo Passaic. 

Bellevillo. 

Atlantic Vehicle Co Newark. 

fiarbw Foundry Co '. Newark. 

Barrett Manufacturing Go ^ Geo. 0. Buseell, manager Eliubetlt. 

BanBtt Manufacturing Co., A. H. Searles, purchasing 

agent Shady Side. 

Bayonne Supply Co Ba^nne. 

Bayway Chemical Co Ehaabeth. 

Daniel Bamee Boulevard Brewery. Town of Union. 

A. Bonhardt 4 Co Newark. 

Bririiton Mills, Wm. L. Lyall, treasurer Passaic. 

W. C. Crosby Jamesburg. 

Cumberland Glass Manufacturing Co., C. W. Shoemt^er, 

treasurer Bridgetoa. 

Diehl Manufacturing Co EliEabetb. 

The Doherty A WadswMth Co Paterson. 

W. S. Esstlack Camden. 

Enterprise Wall Paper Co Collingswood. 

^Christian Feigenspan, a cwporation Newark. 

Ferracule Me«htne Co Bridgeton. 

Florence Iron Works Florence. 

B , Frank Fox Hackettatown. 

Garfield Worsted Mills Garfield. 

Gera Mills Passaic. 

Oliver H, Guttridge Co Atlantic City. 

Charles Eambuiver Minotola, 

Joseph Henaler Brewing Co Newark. 

O. J. HammeU Co Pleaaantville. 

Hanunerschlag Manufacturing Co, .,,._... .Garfield. 

Harding BoiOo Fatcraon. 

Hardridit Brush Co Belleville. 

iDgeraoIl-Rand Co., George B. Elder, vice president and 

manager PhillipAui^. 

Allen B. Laing Co Plainfield. 

Lake Chemicu Co New Brunswick. 

Lembeck-Betx Eagle Brewing Go Jersey City. 

John Lucas A Co. (Inc.), Eraest T. Trigg, vice preeddent 

and general manager Qibbeboro. 
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Tha I;adl<Mr Hub Oo Peapftok. 

Tbomu U&ddock'a Sons Co., W, W. Aadenon, office nun- 
agor Trenton. 

Uanheimer ft Sherman Comdea. 

Marbleoid Co., F. Maxwell Page, secretary New Durham. 

Merck A Co Bah way. 

New York A New Jersey Well Co., H, Est« Ridgewood. 

George Ogden A Son Ca[>e May City, 

Orange Brewery Omige. 

Original TreoUin Cracker Co Trenton. 

Osborne & Maraellis Co Montclair. 

Pantasola Leather Co., E. W. Outabridge, treasurer Passaic. 

Passaic Cotton Mills Passaic. 

Fataraon Brewing ic UaltingCo Paterson. 

Thomas Peppier A Son Eighlstown. 

E. L. Rapp Ca^nt«rville. 

Augustus Reeve Camden. 

John A. Roebling's Sons Co., F. W. RoebUng, jr., engineer- 
ing department Trenton. 

Schbti Hotel, S. OjserkisCo Atlantic City, 

Silver-Chamberlin Co Clavton. 

Sleeth Manufacturing Co., Q. C. Sleeth, president Belleville, 

Otis M. Tovnsend Ocean City, 

Turner Machine Co Newark. 

United States Steel Gcvporatjon, Baynal G. Boiling, gen- 
eral solicitor Trenton, 

Van Ness Bros Paterton, 

VictOT Talking Machine Co., E. B. Jobnaan, president, 
Ralph L. Freemen, aeeistant secretary Oamden. 

Wharton Steel Co Wharton. 



Abbott Manufacturing Co Cleveland. 

W. J, Albrecht Toledo. 

Alliance Clay Product Co Alliance. 

Alliance Gas & Power Co Alliance. 

American Art Works Coshocton. 

American Book Co., W, B. Thalheimer, managing director. .Cincinnati. 

American Fixture & Manufacturing Co Tioy. 

American Steel Foundries, W. H. Cameron, manager casu- 
alt); department Alliance. 

American Straw Board Co Akron. 

0. Armleder Co Cincinnati, 

Ashtabula Paper 4 Twine Co., W. P. Hewins, manager — Ashtabula. 

Atkins & Pearce Manufacturing Co Cincinnati. 

Aultman & Taylor Machinery Co., G. P. Alexander, treas- 
urer Mansfield, 

Baldwin Co., Q. W. Armstrong,^., president GincinnatL 

Bankers' Publishing Co., T. M. Thomas, preddent Toledo. 

B. Becker Brewing Co Lancaster. 

Beckett Paper Co Hamilton. 

Bimel Buggy Co., T. H. Miller, general mani^er and treas- 
urer Sidney. 

F. BiaeellCo., Ed. B. Terry, controller Toledo. . 

Bhick Diamond Co Columbus. 

H. Black Co Cleveland. 

Brier Hill Steel Co., J. E. Parker, secretary Youngstown. 

Brown LumbdrCo,, F. A. Brown, general manager Massillon. 

The Buckeye Steel Castings Co., S. P. Bush, president and 
general manager Columbus. 

Buckeye Twist Drill Co Alliance, 

Busy Bee Candy Kitchen Co Columbus. 

W. P. Callahan Co Dayton. 

The Philip Car^ Manufacturing Co Lockland. . 

Central Union Telephone & Telegraph Co Clevelaitd. 

Cincinnati Milling Machine Co., C. Wood Walt«', vice 
I^esideiit and secretary O in dnnaA 
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Oleveluid-Clifla Iras Co., B. 0. Hum, auditor Cleveland. 

Olevel&nd Foundry Co., D. 0. Lovlea, managw Kvice 

depaitmeDt Cleveland. 

Cleveland Furnace Co., C. Birdeall Smith, treasurer Cleveland. 

Cleveland Hardware Co., E. B. Adams, general euperin- 

■ tendent Cleveland, 

Cleveland Steel Co Cleveland. 

Colin Gardner Paper Co Middletown. 

Colonial Preaaed Brick Co Uc^dore. 

Columbus Buf^y Co., G. J. Macy, auditor Columbus. 

Columbut Grove Brick A Tile Co., D. M. Allen Columbua Grove. 

Cooka Bros. Decorating Co., Max Cooks, secretary Cleveland. 

0. & G, Cooper Co., D. B. Eirks, vice president Hoimt Vernon. 

Crestline MaDU&cturing Oo -. Crestline. 

Crume Brick Co Dayton. 

Dalzell Bros, Co Youngstown. 

Dayton Art Glass Works Dayton. 

Dayton Biscuit Co Dayton, 

DefoTeot Sheet 4 Tin^te Co Nileo. 

Deiael-Wemmer Co., K. J. Plate, lecretary-treasurer Lima. 

Delphos Manufacturing Co., H. L. Leilich, president Delphos. 

Donovan Wire* Iron Co Toledo. 

Dover Fire Brick Co Cleveland. 

£^ Liverpool Brick Manufacturing Co East liverpool. 

Ebert Brewing Co Ironton. 

GemgeM. Eidt Tiffin. 

Electric Auto Lite Co Toledo. 

Electric Products Co Cleveland. 

Elyrialron & Steel Co Elyria. 

Empire Rolling Mills Co Cleveland. 

Estate Stove Co Hamilton. 

Faulk Bros. Co East Liverpool 

Faultless Rubber Co., I. L. Miller, secretarv Ashland. 

Favorite Stove & Range Co., Charles C, Jellefl, purchasing 

agent Piqua. 

Ferro Machine & Foundry Co. , 0. Ogiebay, president Cleveland. 

J. J. Fleck Tiffin. 

WiUiam Flood Co Cleveland. 

Florentine Pottory Co Chillicothe. 

Fowler 4 Palmer Bellefontaine. 

Louis G. Freeman Co., Louis G. Freeman, president Cincinnati. 

FreMh 4 Hecht Springfield. 

Fry Bros. 4 Co CmcinnatL 

GsJion Handle 4 Manufacturing Co Gallon. 

Galion Metallic Vault Co Gallon. 

Gem Coal Co Nelsonville. 

Gendron Wheel Co., Charlee R. Wilhelm, treasurer Toledo. 

Oirnrd Iron Co Giiard. 

A. C. Gledhill Lumber Co Galion. 

Gledhilj 4 Krine Lumber Co CrefltUne 

Globe-Wemicke Co Cincinnati. 

Goodyear Tire 4 Rubber Co Akron. 

Graham Milling Co Lancaster. 

Grant Hospital Co Columbus. 

Great Lakes Engineering Works Ashtabula. 

HaUeBros. Co Cleveland. 

HaU-Van Gorder Co Cleveland. 

Hamilton Foundry 4 Machine Co Hamilton. 

Hampden Watch Oo Canton. 

W. S. Hawker Manufacturing Co Dayton. 

Helmet Co Cincinnati. 

Huber Manufacturing Co .Marion. 

Hist Potato Machinery Co Alliance. 

Hocking Valley Products Co Columbus. 

Samuel J. Hoemer & Co Dayton. 

F. Hohltelder Co., Alired J. Kioenke, secretary and general 

manager Cleveland, 



, Coo^^lc 



BHPLOTSBS WHO ASSHint. 2M 

Home Brewing Oo Oanton. 

Home Tfllsphone Co ChilUcoflte. 

Hooven & AUiBon Co XeDtn. 

Hoyle & Scott...*. OBmbridge. 

W, A. Hunt Cbmbridm. 

Hany B, Hurah : UuulieM. 

Irontoii Lumber G) Irontoa. 

Iiontou FortUnd Cement Co., A. C. Stoece, Moauier uul 

Kenenl manager Ironton. 

Je&ey Manufacturing Co Colnmbiu. 

Joee^ dFeiaaCo Cleveland. 

Joel Kennedy & Son Cmcinnati. 

JamcB Kidney Co CindonatL 

EittelbOTjgsr Electric Go AJoon. 

Oonred Krause Gleveluid. 

H. KruBe Show Owe Co CindnnatL 

Lake Shore & Michigan Soutfaern Railway Co., B. J. Cowin, 

agent, D. T. Murray, superintendent Cleveland. 

Lancaater Glass Co lAncasteF. 

lAncaater Leather Co Lancaater. 

Roderick Lean Manufocturing Go Uanafidd, 

Leidecker Tool Co Usrietta. 

libbey OlaBsGo., J. J>. BobioBon, secretary Toledo. 

Lima Packing Co Lima. 

J. W. Luther aeveland. 

Lynn-Superior Co CincinnatL 

McCaakey Register Co., F. E. Henry, jr., auditor Alliance. 

Uarietta Chair Co j Marietta. 

Uarietla Stone Co Marietta. 

Marion Steam Shovel Go., M. A. Pickering, saperintendent 

of time Marion. 

MasBiUon Wire Basket Co Maaeillon. 

Mead Pulp 4 Paper Co., R. T. Houk, secretary Chillicotba. 

Middletown Artificial Ice Co., A. Baclunann, eecretary- 

treasurer Middletown. 

Milbum Wagon Co Toledo. 

Moore Oil Co Cincinnati, 

Murbach Coal Co Elvria. 

National Supply Co., Charles R. Clapp, eecretsry-lzeasarer. .Toledo. 

NelBon-Mvera &> Weet Ifancheeter. 

Newark Ohio Furniture Co Newark. 

A. T. Nye 4 Son Co l&rietto. 

Ober Manufacturing Co Chagrin Falls. 

Ohio Confection Co Cleveland. 

Ohio Motor Co Sandusky. 

Ohio Nut & Bolt Co Berea. 

Ohio Quarries Go., F. D. Kellogg, Becretary-treasurer Cleveland. 

Ohio Seamless Tube Co Shelby. 

Ohio Steel Foundry Co Lima. 

Ohio Varnish Co., J. W. McKichnie, auditor Cleveland. 

Ohio d Western Pennsylvania Dock Co., B. F. Giant, 

gennal counsel Cleveland. 

M. OhmerB" Sons Co Dayton. 

Orrville Bedding Co Orrville. 

Patterson Foundry 4 Mbchine Co East Liverporf, 

PeedesB Paper Box Manufacturing Go., E. A. Roege Cleveland. 

Peters 4 Henon Dash Co Columbus. 

Philadelphia Bubber Works Co., ]. 8. Lowman, vice- 
president Abon. 

George E. Pomeroy Co., George E. Pomerey Toledo. 

Portsmouth Brewing 4 Ice Co., Fvnl Esseibom, president 

and treasurer FortsmouOu 

Ralston Steel Car Co., J. S. Ralston, president Columbus. 

Rice 4 Hutch ins Cincinnati Co Cincinnati, 

8. W. Robinson 4 Sod Co Columbus. 

Rodeier Glass Co., C. M. Rodefer, owner Bellaire. 

A. L Root Co., J. T. Calvert, trsMOiei Medina. 

RosellAOo iSMolkin. ^~- , 
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St. Uaiyi DrilluM Oo St. Hnti. 

Sam A Nichob Co ChOUcoaw. 

Beiu Manubcturing Co Toledo. 

BelbyShoeOo Portemoutii. 

Shartle Biob. Hachinery Co Uiddletown. 

Shaw A Welty Sbirt Go Zonesville. 

Ch&rleB Shem & Soni Alliance. 

J. Simon A Co CLncinn&ti. 

Sommer Motor Co BucyniB. 

Southern Wheel Stock Co Ironton. 

Star Brewing Co Hinst«r. 

Sl«rlmg Grinding Wheel Co., Georg« S. Tillotmn, manager. .Tiffin. 

Edwin A. Stevene Co Cleveland. 

G. S. Stewart Co Norw&lk. 

Stockham Co Portsmouth. 

Straitoville Imperviowe Brick Co New Stwitsvilla. 

SiiUivan Printing Works Co Cincinnati. 

Superior Foundiy Co Cleveltwd. 

Superior Portland Cement Co Superior. 

Swmk PriDting PresBCo., H. L. Leilich, president D^phoa. 

John Theobald & Son Cincinnati. 

lliew Automatic Shovel Co., F. A. Smythe Lorain. 

Tiffin Hoop Co , Tiffin. 

Tiffin Wagon Co., W. E. Shelly, secretary and manage. . . .TifBn. 

William IW Co Youngstowo. 

I. G. Toierton & Son Alliance. 

Tool Steel Gear & Pinion Co Cincinnati. 

Troy Carriage Sunshade Co Troy. 

Union Boiling Mill Co Cleveland. 

United States Malleable lion Co Toledo. 

United States Steel Corporation, Baynal C. Bulling, general 

solicitor Younestowo. 

Upeon Nut Co., H. P. Bingham, assistant treasurer Cleveland. 

Virden Manufacturing Co Cleveland. 

Wait Fumituie Co Portsmouth. 

Washington Ice Co Washington. 

M. WerkCo St. Bemaid, 

J. T. Weyhrecht'a Sons Alliance. 

Whitnier-Jackflon Sash & Door Co Glevehu^. 

Wrenn Paper Co., John Gibson, jr., treasurer Middletown. 

Yellow Poplar Lumber Co Coal Grove. 

Youngatown Sheet & Tube Co .'. Youngstown. 

BEODB ISLAND. 

Charles E. AngeU Provideiica. 

Ashaway Line & Twine Manufacturing Co., A. J. Crandall, 

vice president Ashawjiy. 

Beaman & Smith Co., E. A. Beaman Providence. 

Joseph Benn & Sons (Inc.) Graystone. 

Berkeley Co., William Gammell Providence. 

Callender, McAuslan & Troup Co., W. R. Gallender I^videncA 

Collyer Machine Co Pawtucket 

United States Gotten Co., David Grove, agent Centtal Falls. 

Crown Garage Co Providence. 

Esmond Milla, John A. Pearson, secretary Bemond. 

O. P. French* Sons Co Woonsocket, 

Goodwin-Sherman Motor Car Co. (Inc.) Providence. 

Gorham Manufacturing Co Providence. 

J. C.Hall Co Providence. 

William H. Haskell Manufacturing Co Pawtucket. 

Jeuckes Spinning Co Pawtucket. 

Jacob & O. La Salle PswtuckeL 

B. Morgan Newport 

New England Butt Co Providenca 

New England Coal Co Woonsocket. 

Jamee E. O'Connor .' Providenc*. 

L. F. Pease Oo. (Inc.) FnvidoKe. 
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novidence I>7euig, Bleaching A Oalendering Oo PnyvUence. 

I^vidence Eiigineering Wotkb ..Provideoce. 

RtaoQe iBland Label Works, Fred Talcott, proprietor Providence. 

Rhode Igltiid Rug Worki Providence. 

BeojamiD F. TanaerCo Newport 



City of Aberdeen, P. P. Clark city derk Aberdeen. 

American Electric Co., J. R. Boecti. manwei Seattla 

American Portable House Co., Charlea M. Howe, secretary. .Seattla 

Anftcortea Water Co., Douglaaa Allmond, preaident andmuir 
ager AnacortCB. 

Earl A. Alideraon Sheet Metal Works Tacoma. 

Atlas Foundi^it Machine Co Tacoma. 

Seth A. Atwood Faint A Wall Paper Co Bellingham. 

Automatic Sprinkler Co. ot America, Philip Gearhart, con- 
tracting agent Seattle. 

A.J. Bauey Seattle. 

Bankerg'PrintingCo., P. G.Drew, president Seattle. 

Bavaide Iron Works Everett. 

Belcher Mining Co., W. Anderson Republic. 

Bellingham Livery d Transfer Co South Bellinghan). 

Bellinsbam Truck Co Bellingham. 

Belt Lme Shingle Co., M, J. Carta, MCtetary Seattle. 

C. G. BettsOo Spokane. 

Blaine Steam Latindry, S. R. Tbarp, proprietor Blaine. 

BUin« Water Co., J. S. Orilly, matuiger Blaine. 

Bolcom Mills (Inc.) Seattle. 

Bolcom-Vanderhoof Logging Co., G. A. Strouse Seattle. 

Frank Brockman Seattle. 

George Broom. Seattle. 

S. E. Brown 4 Oo Seattle. 

Buchanan Lumber Co , Olympia. 

H.J. Bums Spok^e. 

Burpee A Letson (Ltd.), O.B.Burpee, preddent-maiu^r... South Bellingham. 

Burr Electric Co., M. Burr Spokane. 

ButlerOonatructionOo., W.T.Butler, manager Seattle. 

Butler Lumber Co Belleviile. 

Byme-Tumer Co Bellingham. 

Canyon Lumber Co. Everett. 

Oarstens Packing Co Tacoma. 

Cascade Laundry Co Spokane, 

Central Mill Co Tacoma. 

Clark Creek, Logging Co Kelso. 

Clarke County XEistract & Loan Co Vancouver. 

Clayman Candy Co. (Inc.), Margaret Clayman Spokane. 

Climax Shingle Co Femdale. 

Clipper Shingle Co Clipper. 

Clyde Warehouse Co Wik Walla. 

Coast Printing Service (Inc.), F. V. Van Dusen, president.. .Seattle. 

Coats-Fordney Losing Co Aberdeen. 

Colsoa Construction Co., GeoigeB.Worley Seattle. 

Columbia Brewing Co Tacoma. 

Columbia Contract Co Camas. . 

Colvilld Examiner Oolvill«. 

Commercial Bindery & Printing Co. (Inc.), G. W. Anderson, 
Resident-manager , Tacoma. 

J. E. Connolly Shelton. 

Cornell Bros Tacoma. 

Crab Greek LumbwCo North Yakima. 

Creech Bros. Lumber Co Raymond. 

Creston Union Grain Oo Creston 

U.G. Criap Garfield. 

William M. Curtis Co. , William M. Curtis, president Seattle. 

Davenport Grain Co., W. 0. Mansfield, manager Davenport. 

Day Lumber Co., G. 0. Branson, secrvtarytreasuier Seattle. 
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Dmyton StBUH lAundrr Dkytrai. 

B. P. Dixon & Oa.^O. E. Renuban, vice-preddeiiL Sekttl«. 

Dodwell Dock d Warehouse Co. jlac.) Seattle. 

Doetr-Mitchell Electric Co., B. Doetr Spokmae. 

Dole Lumber Co Vkucouvw. 

C. H. Dr»coU4.Co. (Inc.) SumaB. 

E. I. du Pont de Nemoum Powdtf Go., of Delaware, J. P. 

haSetyf manager Wilmington, Del. 

Ei^leBottUngWorlD : Tacoma. 

Eastern Railwajr £ Lumber Go ■ Ceatralia. 

Town of SatonviUe, Charlea G. Biggs, cled: Eatonville. 

Ebey Shingle Co Everett. 

Echo Valley & Colville Phone Go ColviHe. 

Erickaon Construction Co., C. E. Erickson, aetxetary Seattle. 

Prank Everett A Co Cheh^ia. 

Everett Pul^ A Paper Co., W. Howarth, preaideut Everett. 

Farmers' Union MiUA Grain Co., L.J. LauritEen, manager.. Tekoa. 

Farmeta' Union Warehouse Co., A, J. Webster Palouse. 

. John Finn Metal Works Seattle. 

Fobs Electric Shop Bremerton. 

E. L. French Co Vancouver. 

Galbraith & Son Spokane. 

Garfield Town A Rural Telephone Go., H. 8. McGlure, 

secretary Qarfield. 

General Railway Signal Co., George D. Morgan, preeideot- 

treasurer Rochester, N. Y. 

Globe Lumber Co. (Inc.), W. 0. Miles, manager Globe. 

A. M. Goddard Tacoma. 

OrrinS. Good Spokane. 

Gould Lumber Co Seattle. 

August Granatrond Walla Walla. 

Grays Harbor L<%ging Co., C. H. Shutt, preeident Aberdeen. 

Green Mill Co. (inc.), W. S. Green, president Quilceue. 

Oreenough Bros. Co. (Inc.) Spokane. 

GeOTgeP. Haley Seattle. 

A. Hambach Go Seattle. 

Hamilton L<^ing Co., William C. Butler Everett. 

Hammond bulling Co Seattle. 

Hanford IrriKation & Power Co Hanfrad. 

Hartline Mill 4 Elevator Go HartUne. 

Haukeli-Hegg A Co., G. R. Haukeli Abadeen. 

Lende Hauaen Everson. 

HemrichBroe. Brewing Co Seattle. 

Hercules Sandstone Co ; Tenino. 

Hibbard-Stewart Co. (Inc.), 0. L. Hibbard Seattle. 

W. Foster Hidden Vancouver. 

Hidden Bros., W. P. Hidden Vancouver. 

8. Hilliard Spotanc. 

Hillman Electric Co North Yakima. 

HiUyard Lumber Go., Albert Off, secretary Hillyard. 

Home Telephone iIi Telegraph Co Spokane. 

Home Water & Power Co Mount Vernon. 

Hoquiam Water Co., A. G. Anderson, secretary Hoquiam. 

J. E. Horton Spokane. 

Howard Spinning Wilbur. 

Independent Laundry Everett. 

Ingles Sawmill Lincoln. 

International Lime Co Sumas. 

Iowa Fuel Co. (Inc.) Tacoma. 

J. M. Jensen, J. M. Jensen, aeaiatant postmaster Chehalis. 

Jersey Creamery Co Coliax. 

N. Jems Belli n^am. 

J. Jorgensen Yacolt. 

Ealama Local Telephone Exchange, 6. M. CoSey, manager . Ealama. 

Keeslings Boat Yard, C. C. Keealinig Anacnrtes. 

P. Kerr Folliett Everett. 

Key City Light A Power Go Port Townsend. 
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KffvCity PacloMfCo,, E. A, SinM Port Towiuend. 

Eilboume A Clark M&nufacturiog Co Seattle. 

L. R. Lambert Shellaa. 

G. M. Lauridaen PMtAi^eUai 

O. H. Lee Shingle Co Maltby. 

Leland Lumber Co Leland. 

Charles £. Lind Bellingham. 

A. G. Linhoft Seattle. 

G, P. Lobberton North Yakima. 

Lochslog Shingle Co Hartfoid. 

Lowmaa & Huiford Co Seattle. 

Loyal Railw^ Co Seattle. 

Lummi Bay PackiagCo Belllugham. 

Lynden Department Store (Inc.), J. B. Banhave, secietary . Lynden. 

William HcCueh BeUingbam. 

J. W. McDonald A Co Hftrtline. 

P. E. McHugh Tacoma. 

J. J. McNeraey, HuS, secretary Wenatcheo. 

George T. Mf^nie Seattle. 

W. F. Manney & Co Seattle. 

Marcus Light db Water Co Harcus. 

Maeon County Logging Co Bordeaux, 

J. G. Megler A Co Broofcfield. 

Mendota Coal A Coke Co., B. H. Jotmston Centiklia. 

Metcolf Shingle Co., John Q. Harris '....Kelso. 

Mineral Lake Logging Co Tacoma, 

Model Steam Laundry Colfia. 

Monroe Investment Co. (Inc.) Monroe. 

Robert Moran Rosario. 

Morse Hardware Co. (Inc .) Bellineliam, 

Katharine Murray EUensbury, 

N. Nelson Aberdeen. 

Newport Telephone Co., W. M. Anderson Newport. 

Newport Water Co Newport. 

Nippon Lumber Co Alpine. 

North Bend Lumber Co., R. W, Virredge, secretary- 
treasurer Edgewick. 

Northern Clarke Comity Light A Power Co Yacolt. 

Northern Coast Timber Co Tacoma. 

North Fort Logging Co Ariel. 

Northwest Hardware Co Bellingham. 

NOTthweat Lumber Co Seattle. 

North Western Lumber Oo Hoquiam, 

North Yakima Brewing A Malting Co North Yakima. 

H. F. Norton Co. (Inc.) Seattle. 

Oak Point Piling A Lumber Co., William J. Bednond, 
aectotary Oak Point. 

O'Connell Lumber Co., M. T. 0'{3onnell Winlock. 

Ben Olaon Co Tacoma. 

OfloLc^ngCo Obo. 

Olflwan^ Bros. 4 Co Seattle. 

Olympia Brewing Co., Peter S. Schmidt, vice president. . .Olympia. 

Ostrander Railway & Timber Co., E. S. Collins, president 
and manager Ostrander. 

Pacific Box Co Tacoma. 

Pacific Car Co., L. J. W. Jones, presidetit Tacoma. 

Pacific Coast Elevator Co Portland. 

Pacific Coaat Gypmim Co Tacoma. 

Pacific Coaat Stamp Works, Charles Sewell, secretary- 
tieBaurer Seattle. 

Pacific Coaat Steamship Co., J. C. Ford, president Seattle. 

Pacific Coaat Sirup Co • Seattle. 

Pacific Slate Lumber Co Tacoma. 

Pacific Telephone A Telegraph Co Seattle. 

Palace Barber Shop Bellinduun. 

Palmer Lumber A Manu&cturing Co Ohehalis. 

Panhandle Lumber Co. (Ltd.), 0. N. Buffmire. superin- 
lendent i lone. 
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FMnon Ooiurtnictuai Oo Seattle. 

HanaPederaon Seattle. 

Folaon Logging Oo., Alex PolaoiitpreBideikt Hoquiam. 

Pontiac Bnck & THle Oo., D.Q.Power Seattle. 

Poiey Mannfacturine Go '. Hoquiam, 

Proaeer Flour Mills, Taylor Froeeei. 

PugetMillOOjE. Q. Amee SeaUle. 

Puget Sound Traction, Light A Power Co., A. W. Leonaid, 
vice president Bellingbiun. 

Puget Sound Traction, Li^t A Power Co., F. Dabney, 
assistant treaaurei Seattle. 

Queen Gitv Machine Works, E. F. Edeier, proprietor Seattle. 

Eathfom Reduction Works, S. Bndley, piesiaeiit Republic. 

John RauBch Vancouver. 

Kautman Plumbing A Heating Co., F. 0. Newport Seattle. 

Raymond Water Co Raymond. 

K. A. Reddish A Co. (Inc.) Tacoma. 

Reid Broe. Go South Bellingham 

Rhodes Bros. Co., L. M. Bumell Seattle. 

OttoRoseleaf Seattle. 

Roalyn-Oascade Goal Co., Cyras Gates, beasurer South Bellingham 

BoslynFuelCo Seattle. 

O.E.Ross Chewelah. 

St. Paul A Tacoma Lumber Co., Harrison 0. Foster, sec- 
ond vice president .' Tacoma. 

Salaich Lumber Oo McKenoa. 

Seattle Brewing & MalHng Oo., Charleg W. Loomis, secre- 
tary Seattle, 

SeatQe Cap Manuiacturing Oo Seattle, 

Seattle Construction d D^ Dock Co Seattle. 

Seattle Lighting Co Seattle. 

Seattle Machine Works (Inc.) Seattle. 

Seattle Southeastern Railway Co Tacoma. 

Sedio-Woolley Steam Laundry Sedro-WooUey. 

Bhetden's Lunch, G, Shelden, proprietor Tacoma. 

Shepard & Dennis TranaEer Oo Raymond. 

Sherman Printing & Binding Oo -.Seattle. 

Silver Lake Railway A LumDOr Oo CaatloRock. 

Simonde Manufacturing Oo Seattle. 

Dr. L. B . Sims Tacoma. 

Skelly Lumber Co., L. E. Skelly, Becretary-tieasurer Laurel. 

8. E. Slade Lumber Oo., W. B.Mara Aberdeen, 

Grant Smith A Co Seattle. 

Snohomish Lc^ing Oo,, OhrieGilBon, manager Snohomish. 

8.A. Soul^ Frances. 

City of Soutli Bend, G. G. Hall, city engineer — SouQi Bend. 

City of Spokane Spokane. 

Spokane Bakery Oo Spokane. 

Standard Clay Co 'Aicoma. 

Standard Laundry Everett. 

Standard Oil Oil Co., John McLean, special agent Seattle. 

Star Carriage Co Seattle, 

Stevens County Power & Light Co Oolville. 

J. 0. StJtt Bay View. 

R, J. Stoner CentrBlift. 

0, H. Stratton Spokane. 

Suees Gloss Co Seattle. 

Sunset Timber Co Raymond. 

Superior Portland Cement Co Seattle. 

Tacoma Bngravine Co., L. J. Brown Tscoma. 

Tacoma Foundry A Machine Co Tacoma. 

Tacoma Mill Co., W. A, Whitipan, resident mani^r Tacoma. 

Tacoma Ornamental Iron Wnrka (Inc.) Tacoma. 

Tacoma Smeltir.g Co., H. Y. Walker, manager Tacoma, 

Tacoma Trading Co Tacoma. 

Taylor Mill Co Seattle. 

Tenino Stone Oo. (Inc.) Tenino. 
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Three I^ket Lumber Co Three lAkea. 

Trade Repstta (Inc.), Williun R. Saiuidera, secretary uid 
manwer Seattle. 

S.W. True Spokane. 

Treat Lake Lumber Co Eatonville 

Trustee Co. nf (Spokane, B. F. Hanlej, secretary Spokane. 

Tucker Hanford 4 Co Seattle. 

TuUiGibbB Spokane. 

W- A, Tume' iWoma. 

Union Lrcn Woricn Spokane. 

Valley Construction Co., O. L. Hanson, prendent North Yakima. 

J. A. Venen Lumber, A. 0. Shines Winlock. 

Vermont Harble Co Tacoma. 

B. H. Vollana Everett. 

W. M. Walker, W. M. Walker North Yakima. 

Walla Walla Brewing Co Walla Walla. 

Walla Walla Creamery. WaUa Walla. 

Ware Broa. Co, T. B. Ware, secretary Spokane. 

Waidiington Portland Cement Co., Arthur G. Smitlt, sec- 
retary and general manager.. Gcmcrete. 

Washiogbm Shoe Manufacturing Co Seattle. 

Washington Western Railway Co., G. E. Hoore, general 
manager ..........Three Lakec 

Waterville Railway Co., S. A. Caldeibead, manager Waterville. 

Q, A. Weber Tacoma. 

J. T. West Sumaa. 

S. WestberK A Co Steilacoont. 

West Coast Ximiber Manufacturers' Anodation, W. 0. Miles, 

mQnng flf , , , , . . , , , , , , , , , , , 'T^jipfipift. 

West Coast Wuon Co Tacoma. 

Western Soap Co Spokane. 

R. M. Westover, R. M. Westover Everett. 

Wheeler Reeee Lumber Co., E. W. Bmnhatt Tacoma. 

S. P. White 4 Bon Vancouver. 

White Blufb 4 Columbia River Telephone Go White BlufEs. 

White Star lAusdry, CSutrles Fiahoan, manager Walla Watla. 

Whitney Co..." Seattle. 

Willapa Electdc Co Raymond. 

WiUapa Lurob«! Co., F. 0. Schoemaker, secretary Raymond. 

Yukon Lmnber Co., A. V. Gray, premdent Muldlleo. 

Zimmerman D^en Shoe Co Seattle. 

M. P. Zindorf Seattle. 

mSCOHSIM. 

Ashland Brewiiur Co AsUaod. 

Austin, Febi 4 Gehrz Milwaukee. 

Badger Stone Co Fountain City. 

Geo^ Banta Pubiisbing Co., Ge(»gB Bauta, president Menasba. 

Bierrach and Niedermeyer Co Milwaukee. 

Bock, Meyer 4 Brown Livingston. 

Brandt-Dent Co Watertown. 

Brown Bros. Lumber Co Bhinelander. 

Brown-tfitcheson Co., Frauds A. Brown Marinette. 

BruneC Falls Manufacturing Co Cornell. 

BucyrueCo., William W. Coleman, president South Milwaukee. 

Campbell and Cameron Go Oabkosh. 

Canada AtlanticTraasitCo.ofTTnitedStates Milwaukee (Duluth, 

Chicago, St. Paul, Minneapolis 4 Omaha Railway Co., 
James B. Sheeban, general soUcittff Eau Claire (St. Paul, 

Conway Veneered Don and Mantel Co Milwaukee. 

Cream City Brewing Co Milwaukee. 

GreamCi^Sa^4DoorCo Milwaukee. 

Cunie Bros. Co Milwaukee. 

Cutler-Hammer Manufacturing Co Ifilwantoe. 

8000&— 8. Doc. 41S, 68-2 ^16 
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Outtuig AThompsoD Co Bloomer. 

Davig Muinlftctuiiiig Co Milwaukee. 

Doud, Bona A Co Winona, iSiaa. 

Eclipse IiutaUment Co Uilwaukee. 

Electiicftl Supply Co Madison. 

E. W. EUia LumW Co Grand Rapida. 

Bvinrude Motor Co Milwaukee. 

Pali Co.jB. A. Wurster, secrelaiy-treasuier Milwaukee. 

TaimeiB TbresheTtnea Co Eau Galle. 

Federal MaUeabie Co WertAJIia. 

Federal Rubber ManufacturinK Co Cudahy. 

Fond du Lac Shirt & Overall Co Fond du Lac. 

Fountain-Campbell Lumber Co Donald. 

Gem Hammock 4 Fly-Net Co Milwaukee. 

Geuder, Paescbke & Frey Co., F. J. Frey, secietary-treas- 

urer Milwaukee. 

Globe Seanaleea Steel Tubes Co Milwaukee. 

Wm. Goodricli & Co Uilwaukee. 

H. 0. Graf Boraboo. 

Chaa. Greisen Stuieeon Bay. 

Hardy-Ryan Abstract Co Waukesha. 

Harley Davidson Motor Co Milwaukee. 

Harsh & Edmonds Shoe Co .• Milwaukee. 

G. Heileman Brewing Co., Thomas H. Bailey La Crosse. 

A.J. Hilbert 4Co Milwaukee. 

M. Hilty Lumber Co. Milwaukee. 

Holt Lumber Co Oconto. 

Hotel Blati, Munsche A Thierbach, manners Milwaukee. 

Hummel & Downing Co Milwaukee. 

HuBsa Brewing Co Bangor. 

JoanaesBrOH. Co Green Bay. 

Eenfield-Lamoreaux Co Wa^bum. 

John B. A. Kem 4 Sons Milwaukee. 

Eieckhefer Box Co., J. W. Eieckhefer, secretary Milwaukee. 

Kiel Furniture Co Milwaukee. 

KnapBtein Brewing Co, New London. 

Koenring Machine Co Milwaukee 

Kremer Drug Co Fond du Lac. 

La CroBBe Plow Co., C. W. Dickinaon, awistsnt secretary. . -La Crosse. 

Lemke Electric Co Milwaukee. 

Leona Garment Co LaCroase. 

LoeSelholz Co Milwaukee. 

Macomber & Whyt« Bope Co., Geo. B. Whyte, president. ..Eeooeha. 

Marathon Paper Mills Co BoUiBChild. 

Mellen Lumber Co Mellen. 

Menaeha Wooden Ware Co Menasha. 

C. & J. Michel Brewing Co La Crosee. 

MUwaukee Malting Co Milwaukee. 

Modem Steel Structural Co , Waukesha. 

Morawetz Co Milwaukee. 

National Bos Co Milwaukee. 

Northern Paper Mills Green Bay. 

Northweatem Manufactiuing Co Fort Attdninn. 

Northwestern Motor Institute Milwaukee. 

L. L. Olds Seed Co Madison. 

Optenbere Iron Works Sheboygan. 

Oshkosh Brewing Co Oshkosn. 

Oshkosh Fuel Co Oshkosh. 

Pawling & Harnischfeger Co Milwaukee. 

Patten Paper Co. {Ltd.) Appleton. 

W. 8- Patterscm Co., H. C. Getschow, secretary-tresaurer. . .Appleton. 

Patton Paint Co Milwaukee. 

Allan E. Peacock Lake Geneva. 

Peck-Hamre Manufacturing Co Berlin. 

Peoples Brewing Co Oshkosh. 

Hienix Manufacturing Co Milwaukee. 

Geo^e Poppert ManiUacturing Co North Milwaukee. 
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Pomr A lOnitw HKhinerv Co Gadiby. 

KacineSattleyCo., H. E. MileB Racine. 

The William Rahr Sww' Co Manitowoc. 

Philip Rothman & Co SMvou Point. 

Schissler Broa Milwaukee. 

A. George Schnls Co., T. Benj. Thompoon Milwaakee. 

Idargaret Schwalbe Gram Bav. 

Sherwood A IfcWilliaiM (Inc.) Madiscm. 

A. O. Smith Co., B. Bomug, supenntendent welfan depart- 
ment MUwautoe. 

Smith, Bamea & Strohber Co., E. H. Eastman, manags Ncvth Milwaukee. 

Geo. E , Smith Steel Casting Co Milwaukee 

J.H.Smith Milwaakee. 

Southern Wiaconsiii Railway Co., F. W. Montgomery, piesi- 
dent Madison. 

St^man Motor Gar Co Milwaukee. 

StoUe Lumber Co Tripoli 

Stotzer Granite Co Portage. 

Sumner & Moms Madison. 

Estate of August Thielke .' Mayville. 

Thilmany Pulp & Paper Co Eaukanna. 

Thompson Broe.' Boat Manufacturing Co Peshtigo. 

Tiger Drill Manufacturing Co Beavei Dam. 

Tower Clothing Ca, Lewis B. lAraon, preeideut and taeas- 
urer SupeiiOT. 

Tuttle Press Co Appleton. 

United States Glue Co. W. Q. Hanson, manager Milwaukee. 

Valders Lime 4 Stone Co Valdem. 

F. VilinsftSon Green Bay. 

Waukesha Manofactoring Co Waukesha. 

Wausau Box 4 Lumber Co Wansan. 

Wausau Sulphate Fibra Co Mosinee. 

Welle Dry Goods Co Delavau. 

Paul WenzelCo Augusta. 

Weatboro Lumber Co Westbcm>. 

Western States Envelope Co Milwaukee. 

Westem Steel A Iron Works - De Pore. 

Wisconsin Bridge & Iron Co., R. Simmerling North Milwaukee. 

Wisconsin Fruit Package Co., E. A. Schmidt Crandon. 

Wisconnn Furniture Co Milwaukee. 

Wisconsin Tissue Paper Co Appleton. 

Worden Allen Co., F. 0. Burrill Milwautee. 

TEASES ninON KEPRESEMTATIVSS. 

Letters of inquiry as to the operation of the workingmen's com- 
pens&tion acts were addressed to the secretaries of the foUowing State 
ledrarations and citv central labor unions of the American Federation 
of Labor, and replies were received from many of them which were 
helpful to the committee in preparing this report: 

Akxricuji PxDKaiTioir ox Labob. 



Cailifonua, Paul Schairenbera San FtanciBCO. 

Connecticut, B. P. Cnnnin^am Danbury. 

Illinois, Edwin R. Wri^t Chicago. 

Iowa, J. H. Striel Sioux City. 

Kansas, George B. Edgell LeavenworUt. 

Maryland-DiKrict of (^lumbia, George M. Henderson Baltimore. 

Massachusetts, Martin T. Joyce Boston. 

iftfiiigan^ Homer F. Watennan.-. Kalamazoo. 

Minnesota, W. E. HcEwen Dulatb. 

NebiaAa, W. A. Chrioman Omaha. 

New Haiopcibira, J. J. Coyne Mandieater. 
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New Jorwy, Henry F. HUfBiB Hew»A. 

Ohio, Sarry D. Thonuw Qeveland. 

Oreson.Ed.J. Stack Portland. 

Rhode Island, L. E. Eenej Providenca. 

Texas, John E. 8p«ncer. Waco. 

Waahington, E. P. Hanh Everett. ' 

West Viiginia, Frank W. Snyder Cbarleaton. 

Wisconsin, J. J, Handley Miliraukee. 

OiTT Cbntkai. Labor Unions. 



Wanen District Trades Assembly, Charlee H. Smitb Biri)ee. 

Centnl Labor Council, Oeoige O. Waterman Globe. 

Tiadea Council, Nichols Fdwards Phoenix. 

Trades AsBemUy, N. W. McGhee Preacott. 

Centnd Lftbor Union, W. J. Biay Tucson. 



Labor Council, J. J. Alldridge Bakersdeld. 

Labor Council, C. W. Nilee Coalinga. 

Federated Trades Oonncil, George Keeling. i Eureka. 

FederatedTiadesandlAborCouncil, F. P. Lamoreux Fresno. 

Central Labor Council, L. W. Butler LoaAjiseles. 

Cential Labor CounciLWm. A, Spooner Oakland. 

Central Labor Union, H. A. Huff Pasadena. 

Central Labor Council, L. A. Warner PetaJuma. 

Contra Costa Central lAbor Council, HuryB.Wiese Point Richmond. 

Labor Council, Mr. Gilbert Riverside County. 

Federated Trades Council, Frank Cooke Sacramento. 

Tri-City Centisl labor Union, J. T. Wilson San Bernardino. 

Feder33«d Trades and Labor Council, Iia H. Markwith — SanDie^. 

Labor Council, Jdm A. O'Connell San Francisco. 

Central Labor Council, F. J. Hepp San Jose. 

Marin County Labor Council, F. von Bima San Rafael. 

Central Labor Council, John Walker Santa Roaa. 

Central Labor Council ol San Joaquin County, George A. 

Dean - Stockton. 

Trades and Labor Council, E. C. Berry Vallsjo. 

OOMNBOnODT. 

Central lAbor Union, John 7. O'Neill Bridgeport. 

Central Labor Union, Edwin Daniels Danbury. 

Central Labor Union, James J. O'Donnell Derby. 

Central Labor Union, P. P. Reilly Hartford. 

Central Labor Union, George J. Stanley Meriden. 

Central Labor Union, Carl A. Ahlstrom Kew Britain. 

Tradea Council, Joseph J. EeiUy New Haven. 

Central Labor Union, George Goes New London. 

Central Labor Union, Walter H. Spaulding Norwich. 

Central Labor Union, Mrs. Fannie J. Jo^:e South Norwalk. 

Central Labor Union, Jamea F. Jerman Stamford. 

Central Labor Union, Charles E. Iseixoan 'HiompBonville. 

Central Labor Union, J. J. Houlihan Wallingford. 

Central Labor Union, P. J. Lynch Waterbury. 

Central Labor Union, Joa. W. Beauchemin WiUiJuantic. 



Trades and Labor Assembly, C. E. Sawyer AHml 

Trades and Labor ABeembly, O. N. Ajsent Anton. 

Tiadea Council, Hairy E. Morrow Beardatown. 

Tradea and Labor Assembly, John l£tcheU Beckemeyer. 

Tiadea and Labor Assembly, Charies Muendlein BellsviUe. 
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TndM Council, B. J. SmiOi Benton. 

TntdflBftnd Labor Ajwembly, John J. Collina Bloomington. 

Tisdea uid Labor Anembly, Qui Kniea BieeK. 

Centml Labor Union, Eugene ShifFert Cairo. 

Trades and I^bor Aseesbly, Fred Lee, at Carlinville. 

Central Labor Union, J. 0. Davia Gamer UiUs. 

Centi&l Trades and Labor Assembly, Lewis Poole ..Centralia. 

Federation of Labor, B. N. Nockels Chicago. 

Tudes and Labor Assembly, Thomas H. Ness Chicago Heights. 

Central Labor Union, Fred Saul Christopher. 

Trades Council, E. W. Cross CoUinsville. 

Trades and Labor CouncU. S. T. Leonard Danville. 

Trades and Labor Auembly, Charles Wright Decatur. 

Central Labor Union, H. C. Roorback Duquoin. 

Trades and Labor Union, R. R, Humphries East St. Lonia. 

Trades and Labor Council, W. C. Engehuann Edwardsville. 

Trades Council, W. A. Turner Eldorado. 

Trades Council, A. B. Winne Elgin, 

Labor Council, H. K. Bauer Evanston. 

Timdesand Labor Council, W. W. Wheat Freeport. 

Trades and Labor Assembly, James W. Ramp Galesburg. 

Allied Trades and Labor Assembly, J. B. Settles Oillespie. 

Tri-City Central Trades Council, Thos. M. Cavanagh Granite City. 

Trades and Labor Assembly, James H. Hubbard Harrisburg. 

Trades CouncO, Luther Chapman Herrin. 

Trades CouncU, Henry Murray Hillsboro. 

liWlesand Labor Assembly, Abe L. Wood Jacksonville. 

Trades Council, J. E. Sullius Johnson City. 

Central Trades and Labor Council, H. A. Hanson Joliet. 

Federation of Labor, Charles 8 levers Kankakee. 

Calumet Joint Labor Council, H. D. Fiester Kensington. 

I^radesand Labor Assembly W. H. Aldrich Kewanee. 

Trades and Labor Council, James F. Foley La Salle. 

Trades and Labor Council, W. J. Williams Lincoln. 

Trades Council, W. H. Rix Marion, 

Trades and Labor ABsembly, Ed Holmes Marissa. 

Trades and Labor Assembly, Georee Deeke Maacoutah. 

Titwiesand Labor Council, R. H. Sfarbui^r _ Mount Olive. 

Trades Council, Victor H. Melton Murphysboro. 

Trades and Labor Assembly, George Tiant New Alhens. 

Trades and Labor Asaembly, Louis Carli O'Fallon. 

Trades Council, F. R. Baldwin Olney. 

Trades and Labor Assembly, E. A. Emrich Ottawa, 

Trades Council, Chas. F. Hocker Pana. 

Ttadesand Labor Assembly, Everett Kumpf Pekin. 

Trades and Labor Assembly, Walter S. Bush Peoria. 

'hades and labor Council, A. T. Morrison Peru. 

Trades Council, J. C. Bell Pinckneyville. 

Trades and labor Assembly, George N. Sclimitt Quincy. 

Cential Labor Union, C. B.Fritz Rockford. 

Tri-City Federation of Labor, Ed. Gardner Rock Island. 

Trades and Labor Assembly, A. W. Smith South Chicago. 

Federation of Labor R. E. Woodmansse Springfield. 

Trades Council, William Msnk Staunton. 

United Trades and Labor Council, Fred Mowbray Streator. 

Central Trades and Labor Assembly, George Tfing Taylorville. 

Trades and Labor Council, Thomas R. Owens West fWikfort. 

Federation ot labor, J. L. Myers Wheaton. 

IOWA. 

Tradefl and Labor Assembly Albert Ulrich Burliivton. 

Federation of labor, H. H. Bye CedarBapida. 

Trades and Labor Assembly, R. kW Centerville. 

Tri-Ci^ Labor Congress, George G. Cxmpbdl Clinton. 

Cential Labor Union, E. R. Seaman Cieeton. 

Trades and labor Awombly, JL J. KtiyatntA J)ea Ifginaa, 
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Tisdra and lAbor CongtWB, J. H. Knbl Dabugoe. 

Tntdeaind Laboi Aamnbly, Neil Miit^7 Fort Itodgo. 

TntdeB and I«bor A»embly, Curtis C.Koepf Keokuk. 

Tiadeiond Labor Anembly, John GolwiUet Mardkalltown. 

' TrodeBand L&bor A^eembly, J. G. Nifiteel..— Muicatiiie. 

Central Labor Union, Millard Lowe Mystic. 

Trades Asaembly, George A. Fritz Oskaloon. 

TradeB and Labor Aeaembly, G, W. Minor Ottumwa. 

Trades and Labor Asembly, J. H. Strief Sioux City. 

Centnl Labor Union, W. A. Moore Waterloo. 

KANBAS. 

Trades and Labor CongreH.Thomaa Lane Atchison. 

Trades and Labor Council, R. N. Sullivan Emporia. 

Central Labor Union, Walter Moberg Fort Scott. 

Industrial Labor Council, S. W. Shoemaker Girard. 

Central Labor Union, F. M, Sprasue Independence. 

Central Labor Union, D. T. Hawkinaon Kansas City. 

Trades and Labor Council, George B. Edgell Leavenworth. 

Trades Council, A. M. Cochren Mulberry. 

Central Labor union, Edward Hammond Paraons. 

United Trades and I^bor Council, E. P. Livingston Fittabuig. 

Induatriol Council, Clarence Sharon Topeka. 

Tradeeand Labor Assembly, 0. Monteith Wichita. 

KAKTLANI). 

Federation of Labor, Geoice M. Henderson Baltimore. 

Trades Council, B. F. WalterB Cumberland. 

Fedetalion of Labor, D. Snyder Eagenrtowa. 

MASaACEUeBTTB. 

Central Labor Union, C. E. King Athol. 

Central Labor Union, Henry Abrahams Boston. 

Central Labor Union, P. C. Sherman Bridgewater. 

Central Labor Union, Charles E. Lowell Brockton. 

Central Labor Union, M. D. Collins Cambridge. 

Central Labor Union, John J. Diamond Chelsea. 

Craitial Labor Union, M. A. MorriBsey Chicopee. 

Central I^bor Union, John Kyle Fall River, 

Central Labor Union, Patrick J. Conry Fitchbutg. 

Central Labor Union, Louis Urqubart Gloucester. 

Central Labor Union, John Hilbig Greenfield. 

Central Labor Union, John MacdougaO Haverhill. 

Central Labor Union, J. P. Bleasiua Holyoke. 

Central Labor Union, D. G. Kimmond lAwrence. 

Trades and Labor Council, Charlee E. Anderson Lowell. 

Central Labor Union, Joiin J. Griffin Lynn. 

Central Labor Union, John J. Lucey A&lden. 

Central Labor Union, Michael J. Flaherty Marlboro. 

Central Labor Union, Elliot Willard Milford. 

Central Labor Union, Daniel A. Bane Millers Falls. 

Central Labor Union, Henry 8, Davis New Bedford. 

Norfolk CountyCenlial Labor Union, B.J. Eelley Norwood. 

Central I*bor Union, E. R. Stain North Adams. 

Central Labor Union, Alfred Asher Northampton. 

Central Labor Union, B. T. Powell Pittafield, 

C^tral Labor Union, Neil MacPbail Quincy. 

Central Labor Union, H. N. Pratt Rockland. 

Central Labor Union, Norman J, Montgomery Salem, 

Central Labor Union, William E. Cotter. So. Pramingham. 

Central Labor Union. D. E. McCarthy S^iringfield. 

Central Labor Union, Thomas Menxiea. Taunton. 

Central Labor Union, M. J. Ferriter Westfield. 

Centnl Labor Union, Q. H. Miller Worcester. 
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mOBIOAN. 



Tiadee Council, Ben Halm i Albion. 

Trades Council, W. W. Olney Ann Arbor. 

Tndea and Labor Council, BemieWard Battle Creek. 

Central Ttades Council, Donald A. MacBonald Bay City. 

Federation of Labor, Charles J. Mackey Detroit. 

Trades and Labor Council, Ferdinand Jorgensen Escanaba. 

Central Labor Union, Jobn A. C. Menton Flint, 

Trades and Labor Council, Cbarles J. Walsh Grand Rapids. 

Trades and Labor Council, W. J. Walls i Hancock. 

Trades and Labor Council, Lu. Anderson Ionia. 

Trades Council, Isaac N. Jackson ..Jackson. 

Trades and I.abor Council, Charles Schafier Kalamaaoo. 

Trades and Labor Council, C. E. Parker Luising. 

Trades Council, Charles D, Moriarity Ludington. 

Trades and Labor Council, J. Boa Muskt^n. 

Central Labor Union, David L. Brown Pontiac. 

Trades and Labor Council, Elmer C. Douglas Port Huron. 

Federation of Labor, William H. Ferris Saginaw. 

MINNESOTA. 

Trades and Labor Assembly, Joe Gabion . Brainerd. 

Federated Trades Assembly, John E. Jensen Duluth. 

Trades and Labor Assembly, Henry M. Brown International Falls. 

Trades and Labor ABsembly, Leslie SJnton Minneapolis, 

Trades and Labor Council, William Shilling Red Wma. 

Trades and Labor Council. L. G. Gas^rd St. Clouif. 

Trades and Labor Assembly, George W. Lawson St. Paul. 

Trades and Labor Council, J. H. McGrew Virginia. 

Trades and Labor Council, H. W, Libby Winona. 



Central Labor Union, William Feinauer Fremont. 

Central Labor Union, Harry Long Grand Island. 

Central Labor Union, Clarence R. Elyea Lincoln. 

Central Labor Union, JohnPoIian Omaha. 

Centarl Labor Union, J. L. Eubat South Omaha, 

HBVADA. 

Central Labor League, W. G, Mason Ely. 

Central Trades and Labor Council, W. B, Lumsford Reno. 



Central Tjibor Union, Henry A. Smith Berlin. 

Central Labor Union, George Evans Concord. 

Central Labor Union, Fred I. Gates Eeene. 

Central Labor Union, Flora E. Reed Lebanon. 

Central Labor Union, Thomas F. Thornton Manchester. 

Central Labor Union, Jobn Clifiord Nashua. 

Central Labor Union, Robert V. Noble Portsmouth. 



Central Labor Union, Mark Jacoby .Camden. 

tTnionCountyTradesCouncil, George J. Reisa Eliiabeth, 

Hudson CounW Central Labor Union, Joseph P, O'Lone- .Hoboken. 

Essex Trades Council, Henry F. Hilfers Newark. 

Trades and Labor Federation, Wilson MacMullen New Brunswick, 

Federated Trades Council, A. F, De Leo Orange. 

Trades and Labor Council, J. T. Hannigan Passaic. 

United Trades and Labor Council, James Matthews Pat«rson. 

Central Labcx Union of Uercer County, Beab«nFotker Trenton. 
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omo. 

Ceotnl Lttbor Union, Bert Pence Alaon. 

Central Labor Union, R. C. Slufter Alliance. 

Centnl Trades A Labor AaHmblv, 6. W. Pyle. Bellaiie. 

Quenuey Valley Tiadee and Labor Aeeembly, James W. 
Gilison Cambridge. 

Central Labor Union, H. R. Witter Canton. 

Central Labor Union, Char lee E. Ackerman Cincinnati. 

Federation of Labor, Harry Thomas Claveland. 

Federation of Labor, Herman Werz Columbus. 

Trades and Labor Council, Charles W. Brownfield Coshocton. 

Central Trades and Labor Council, CM. Downar Crooksville. 

Trades Council, H. Foose.. Dayton. 

Trades and Labor Council, George Smith East LiverpooL 

Trades and Labor Council, £. 0. Lloyd East Palestine. 

Trades Aesembly, Charles E. Scharf Fostoria. 

CMitral Labor Union, Kov Swerdersky Fremont. 

Trades and Labor Council, George A. Hill Hamilton. 

Labor Council, JohnH. Hortel Ironton. 

Trades and LM)or Council, W. F, Batty Lima. 

Central Trades Awembly^ Roy L. Dupler Logan. 

Federation of Labor, C.E. Haury Lwain. 

Trades Council, C. F. Gibba *. Mansfield. 

Trades and Labor Council, S. T. Dye Marietta. 

Trades and Labor Assembly, Williiun B. Suler Massillon. 

Trades and Labor Council, H. W. Naegele MiddletAwn. 

Trades and Labor Assembly, C. M. Johnson Newark. 

Trades and Labor Assembly, J. W, Knieely New Philadelphia. 

Trades and Labor Council, Prank Marshall Niles. 

Central Labor Union, B. F. Lamb Norwalk. 

Central Labor Council, F. D. Laudeman PortHmouth. 

Tradeeand Labor Assembly, J. C. Kerr Salem. 

Trades and Labor Assembly, Fred L. Butts Sandusky. 

Trades and Labor Aseenibly, T. J. Creager Springfield. 

JeSerson County Trades and Labor AHsembly, A. C Johns- 
ton SteubenvJUe. 

Central Labor Union, Thomas Moss Tiffin. 

Central Labor Union, John Quinlivan Toledo. 

United Labor Gongr^, Joeeph M. Murphy Youn^stown. 

Centnl Labor Council, Joseph A. Bauer Zanesville. 

OBEaON. 

Central l4>b<ff Council, Len. Lowrey Astoria. 

Central Labor Union, J. E. WeckwortL Baker. 

Central Labor Council, W. E. Johnson Medford. 

Central Labor Council, Artbur W. Lawrence Portland. 

Ttadee and Labor Council, Art Artufl Salem. 

RHODE ISLAND. 

Central Labor Union, Archie E. Luther Newport. 

Central Trades and Labor Union, Howard L. Barber Pawtucket. 

Central Federated Union, Laurence A. Grace Providence. 

Central Labor Union, GeoiKe T. Lord Weaterly. 

Central labof Union, William L, Gahan '. Woonsocket. 

TEXAS. 

Trades Council, J. B. Stephenson Ausdn, 

Trades uid Labor AflsemWy, T. C. Jennings Beaumont. 

Central Labor Union JeS. iJulaney Childress. 

Central Labor Council, G. C. Edwards Dallas. 

Labor Trades Council, R. M. Haley Deniaon. 

Central Labor Union, Hewy M. Walker EI Paso. 

Trades Assembly R. W. miker Fort Worth. 

Trades Council, G. M. Davis Gainesville. 

Labor Council, James P. Walsh QalWBttm, 
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Trades AaMmbly, T. M. Kerbow Greenvillt. 

Labor Council, Rank B. McCoidy Houston. 

Trades Gouncil, J. A. SchnorbuB Marshall. 

Trades and Labor Council, W. M. Deltis Palestine. 

Trades Counci], J". J. Curmmgham Paris. 

Trades and Labor Council, mlliam Whelply .Port Artiur. 

Trades Council, Sid. Murray San Antonio. 

Central Labor Union, James L. McQrew Sherman. 

Central Labor Council, C. E. White Texarkana. 

Trades Council, J. E. Milford Thurber. 

Central Labor Union, A. H. B. ComeliuBen Waco. 

Trades Assembly, J. R. Carter Waca 

WASBONQTON. 

Trades and Labor Council, F. K. Hughes Aberdeen. 

Central I^bor Council, Harry Call Bellingham. 

Trades Council Oentnuia. 

Central Labor Council Cle Elum. 

TiadesCouncil, A. J. Tiller Bllensburg. 

Trades and Labor Ckinncil, C. L. Hathaway Elma. 

Trades Council, M. T. Alhmao Everett. 

Trades and Labor Council, Ed, G. Zimmer Hoquiam. 

Trades and Labor Council, Oeoi^ T, Stephens North Yakima. 

Trades Council, Charles E. Brown OljTnpia. 

Trades Council, J. C. Conlisk Pssco. 

Trades and Labor Council, Louis Eseniann Eacine. 

Trades oud Labor Council, H. Hartsell Raymond. 

Central Labor Council, E. B. Ault Seattle. 

Central I*boT Union, J. R. Morford Spokane. 

Central Labor Council, T. F. Bums Tocoma. 

Trades and Labor Council, L.F.Clarke Walla Wdla. 



Kanawha Valley Central Labor TTnion, Howard S. Jarrett. -Charleston. 

Trades and Labor AsBembly, W. J. Murphy Huntington. 

CentrtJ Trades and Labor Council, J. D. Reich Porkersbutg. 



Trades Council, H. P. Ballard Appleton. 

Central Labor Union, Grant Childs Ashland. 

Trades Council, K. M. FoltE Beloit. 

Trades and Labor Council, Al. Wothe Fond du Lac. 

Trades Council, Enoch F. Thomrose :-. Green Bay. 

Trades and Labor Council, Wm. E. Stephenson Kenocha. 

Trades and lAbor CounciL George W. Naegle La Crosae. 

Federation of Labor, G. W. Bartell Madison. 

Central Labor Union, G. H. Thompson Manitowoc, 

Federated Trades Council, Frank J. Weber Milwaukee. 

Tr&desand labor Council, Prank Krempin Neenah, 

Trades and Labor Council. Hurt Malone Oshkosh. 

TVades and Labor Council Racine, 

Central Labor Union, Gustav Rahn Sheboj'gan. 

Trades and Labor Assembly 0, B. Eby Superior. 

Central Labor Union, BmilDoerr Watertown. 

Federated Trades CouucilL Horry Eroeger Waukesha, 

Central Labor Union, J. E. Cole Wausau. 
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rbfkbbentatitbs ot inbubanob coufanieb. 



Aetna Life Insuiance Co., J. Scofield Rowe, vice preddent; 

Emeat 0. Hi^ins, secretary Hartford. 

TiaveleEs' Insurance Co., Louia F. Butler, vice pteaident... Hartford. 



ILUNOIS. 



London Guarantee & Accident Go. (Ltd.), F. W. lAWBon, 
general manager- **-..•-.--.■--. .'..•. - , , , , , fnii<^p>. 



HABYT^ND. 



Maryland Casualty Co., F. Highlande Bums, second vice 
precddeiLt Baltimorei. 



Employera' Liability Assurance Corporation (Ltd.) of Lon- 
don, Samuel Appleton, United States mam^r B 



UCHIOAN. 



Standard Accident Insurance Co., J. H. Thom, genetal 
superintendent Detroit. 

NEW TOBK. 

Casualty Co. of America, Edwin W. De Leon, president. . . New York City. 

Frankfort General Insurance Co. of Germany, C. H. Frank- 
lin, United States manager and attorney; Richard Laace, 
superintendent liability department New York City. 

Fidelity & Casualty Co., Frank E. Law, vice president New York City. 

Globe Indemnity Co., A. Duncan Eeid, secretary and 
general manager; W. J. McCaffrey, superintendent lia- 
bility department New York City, 

New Amsterdam Casualty Co., W. F, Moore, president Hew York City. 

Royal Indemnitv Co., C. F. Frizzell, assistant general 
manager; Charlee H. Holland, general manager New York City. 

Unit«d States Casualty Co., EdsoQ 3. Lott, president; R. 8. 
Keelor, M. D., luderwriter New York City. 



American Fidelity Co., A. E. Willey, manager statistical 
department Montpelieiv 

WASHINOTON. 

Harry Lippman, general insurance.,., Seattle. 
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PMidtof >inrd bdteatedwtmadxlst.l 



IndustrUl accident commiaBioa (fonnerly board), Undenrood Building, CZS Uuket 
Street. San Francieco: 
A. J. PiUsbury, chairmnn, Piedmont, 
Ira B. Cioaa, eecretaiy, San Frandsco. 
Will J. Frenchj San Praitciaco. 
Ool. Hairis Weinstock, San Francisco. 



Workmen's compeneation commiaaion: 

Talcott H. Rimell, chairman. New Haven. 
George B. Gtiandl^, Bocky Hill. 
Dr. J. J. Donahue, Norwidi. 
Edward T. Buckinghain, BridgepOTt. 
P. U. Williams, New Milford. 

lUINOU. 
Industrial board: 

H. 8. Tanner, Paris. 

Peter Augsten, Chic^o. 

Other appointments to be made. 



Gommiffiion to amend law listed separately. 

MASs&OBCSETra. 

Industrial accident board, 1 Beacon Street, Boston; 
James B. Carroll, chairman. 
Dudley K. Holinan. 
David T, Dickinson. 
Edw. F. McSweeney. 
Joseph A. Parks. 
Rpbert E. Gtandfield, secretary. 



Industrial accident board, Oakland Building. Lansing: 
John E. Kinnane, chairman, Bay City. 
Richard L. Drake, secretary, liai ' 
J. A. Kennedy, Sault Ste. Marie. 
Ora E. Reaves, Jackson. 

ICMNBBOTA. 

The labor commissioner acts. 

MIBBaBKA. 

Iaw not operative till voted upon by tlte people in 1911. 
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Nev»d> Induibul CommuBioii, Canon City: 
Qov. Tuker L. Oddie, chairmAn. 
GaoTge B. Tbatcher. ftttomey ^aentL 
Kdw&rd Ryui, inspector of minea. 
H. A. Lemmon, conimisHioner. 
William E. Wallace, commicBioner. 
John J. Mullin, secretary. 



Haa coDunuBion for amendment listed sepuately. 



The Industrial Commission of Ohio (new law designates State Liability Board of 
Awards), Columbus: 
Wallace D. Yaple, chairman. 
M B. HamnLond, vice chairman, 
T. J. Duffy. 
William C. Archer, secretary. 



). i^ixteenth Street, Salem, one of the commisaioners. 



Industrial accident board, Austin: 

Joseph D. Sayers, chairman, Austin, Tex, 
WiUiam J. Moran. 



The industrial insurance commission, Otympia; 
Floyd L. Da^tt, chaimuuL Olympia, Wash. 
A. B. ErnfltrolympU, Wash. 
John H. Wallace. Olympia, Wash. 
Howard L, Hindley, secretary. 



Public service commission, Charleston: 

Lee Ott, chairman (commissioner in charge workmen's compensation f 

Charles H. Bronson. 

W. C. Kilmer. 

Howard N. Ogden. 

B. B. Bemheim, secretary. 



Industrial Commission of Wisconsin, Madison; 
C, H. Crownhart, chairman. 
J. D. Bock. 
Fred M. WUcox. 
L. A. Tarrell chief examiner. 
Frank T. McCormick, reporter. 
F. J. WalrouB, secretory, Madison, Wis. 
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EmpIoy oO B' compenntioii commiHsion, Denveri 
Piatt lUsen, chainn&n. 
John 0. Osgood. 
Jamoa D&l^mple. 
John F. Pearson. 
Harvey E. Oannan, secretwy. 
State Fedention of Labor drafting legislation. 

DXIiAWASE. 

Had commission. 



Workmen's compenaatlon commiaaion 



I. 0. H. Reynolds, chairman, Spirit Lake. 

Walter H. Hanson, Wallace. 

B. M. Hoover, treasurer, Boise. 

J. P. Nicholas, Wardner, 

T. W. Bickard, Pocatello. 

A. H. Connor, secretary, Sandpoint. 

INDIANA. 



John K. Frederick, secreUry Kokomo Steel 4 Iron Co., Kokomo. 

Wm. Oieene, secretary International Typographical Union No. 1, IndianapoUa. 

Alfred M. Ogle, presitfent Vandaha Coal Co., Terre Haute. 

Gbaa. Poi, secretary District 11, United Mine Workers of America, Tone Haute. 



KBHTDCSE. 

Law lecenUy introduced. 

LOUISUMA. 

Em^yers' liability commission: 

Walter J. Burke, chairman. New Iberia. 

Leon Locke, Lake Charles. 

Bobert Roberta, Minden. 

Martin Manion, Hennen Building, New Orleans. 

W. T. Cristy, New Orleans. 

Advisory members: 

H. B. Hewes, Jeanerette. 

Bobert B. Lee, New Orleans. 



Official commisaioa, appointed by legislature March 20, 1913, to Investigate ai 

and report bill to next legislature: 
John B. Eehoe, 9S Exchange Street, Portland. 
Bay Maraton, Skowhegan. 
Wme E. Swift, Augusta. 
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Hiawuri Senate w<»l3neii'i compenaation commiHioii (lecoiid commusios): 



B. L. White, chftbtun, Muceline. 

W. 0. Goodaon, secretaiy, Hacon, 

E. S. McOUntic, Monroe City. 

Wm. G. Busby, Ouiollton. 

A. S. Phillips, 1805 Pieice Building, St. Louis. 

HONTANA. 

People's Power Leseue endeavoring to initiate law to go before people next elec- 
tion, a year hence. M. UcOuaker, eectetaiy, Livingaton. 

NOBTB DAKOTA. 

Oommission appointed by governor: 
D. B. Holt, Paigo. 
M. N. Thatcher, Faico. 
Fred G. Gleveliuid, Jamestown. 

FlMNSnTANlA. 

£wluetrial accidents commission: 

David A. B«ed, chairman, Carot^e Building, Pittsburdi. 

J. Barry Oolahan, jr., 1011 Chestnut Stieet, Pbiladelplua. 

Uonis Williams, 907 Arcade Building, Philadelphia. 

Qeo. 0. Hetseli Obestar. 

Frutcis Feehan, Ferguson Building, Pittsburgh. 

John J. Gushing, Honessen. 

Francis H. BoUen, secretary, Bullitt Building, Philadelphia. 



Hos. Sanchez Morales, President Executive Council. 
Eon. Jose de Bi^^ speaker of house. 
Hon. Wolcott H. Fitkm, attorney eeneral. 

Hon. Bills, commissioner of labor. 

Hon. A, G. Wolf, asBOciato justice supreme court. Box 1187, San Juan. 



Workmen's compensation commission, appointed by governor to report to 1915 
Iwislatura: 
Hon. W. K. Colo, Nashvillo. 
Prof. G. W. Dyer, Nashville. 
J. H. Turner, Naahville. 
Jas. A. Fowler, Enoxville. 
T. J. Hoskins, Knoxville. 

VBRHOMT. 

To study Bubjectr 

Frank E. Howe, Bennington. 

Hale K. Darling, Chelsea. 

Guy W. Bailey, secretary ol state, Essex Tnnetimi. 



Had committee on uniformity of legislation several years ago. 



D,g,l,..cbyGOOglC 



aTATS BOASDS OF A.WABDS. 



[Law ddeetlTC] 

Emplo^ra' liability luid woflaneti'B compensation commiasioa: 
J. Walter Lord, chairman, Maryland Trust Building. 
F. W. Wood. 
Geo. Whiteloct. 
David J. Lewis. 
C. N, Steigelman. 
Frank A. White, secretary, 100 Equitable Building. 



Employers' liability commiedou, Trentoni 
Wm. B. Dickson, president, Montclair. 
Samuel Botterill, East Orange. 
J. William Clark, Newark. 
John T. Co^jove, Elizabeth. 
Walter E. Edge Atlantic City. 
Edward E. MilLa, Morristown. 
Wm. E. Stubbs, secretary, Trenton. 

CoiuuBsioNS NO Longer Exibtinq in Stateb Hathtq ho Cohfbnbatioh' Lawb. 

SBLAWABE. 

Employera' liability commission: 

T. Allen Hillee, president, Wilmii^ton. 

Sylvester D. Townsend, jr., Wilmijagton. 

ThoB. E. Flynn, Wilmington. 

Alfred B. Moore, Wilmington. 

James E. HoSecker, Smyrna. 

Arthur J. Jennings, secretary, Wilmington. 
(Above commission appointea in 1911 by the governor. lUported bill of their 
findings at the recent session of the general assembly, but the bill was not passed and 
tbe lile of the commission terminated.) 

Thoe. W. Miller, secretary of state, Dover, Del, is int«reeted in literature on tbe 
subject. 

HONTANA. 

Commjaaion appointed by es-Gov. Norria during his administration: 
J. 0. Lowney, Butte. 
Neill Collins, Butte. 
J. E. McNaUy, Butte. 
Wm. L. Hollo way, Hdena. 
W. F. Meyer, Red Lodge. 
J. H. Hall, Helena. 

VIBCIINIA. 

Oommittee on uniformity of legislation appointed several years ago: 
Jas. R, Gaton, Alexandria. 



Eugene Masaie, Kichmond. 
P. D. Deanea, Windeor. 



o * 
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